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COUNCIL BUSINESS
PUBLIC HEARING

7:00 N.

Action Items
7:10 O.

P.
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CLOSED SESSION 
AA.

The City of Dayton's mission is to promote a thriving community and to provide residents with a safe and pleasant place to 
live while preserving our rural character, creating connections to our natural resources, and providing customer service that 

is efficient, fiscally responsible, and responsive.

REGULAR MEETING OF THE CITY COUNCIL - 6:30 P.M.

Is limited to Three minutes for non-agenda items; state your name and address; No 
Council Action will be taken and items will be referred back to staff

Approval of Public Works Truck Purchase 

Approval of Purchase for FD Turnout Gear

These routine or previously discussed items are enacted with one motion. 
Any questions on items should have those items removed from consent 
agenda and approved separately.

CONSENT AGENDA 

Approval of Pay Application 5 Park Improvement Project 2024

Approval of Resolution 94-2025: Correcting EDA terms

Appointing EDA Member

Approval of Payment of Claims for December 09, 2025

Accepting the Long Term Plan

Approval of Resolution 89-2025; Accepting Donation from ICA
Approval of Resolution 90-2025; Accepting Donation from SR Weidema
Personnel Policy Update 

ADJOURNMENT

AGENDA
CITY OF DAYTON, MINNESOTA

12260 S. Diamond Lake Road, Dayton, MN 55327
Tuesday, December 9, 2025

Approval of PD Hire

Approval of Council Work Session Meeting Minutes of November 18, 2025

The invite for Zoom for this meeting can be found on the City's website community calendar

Approval of Council Meeting Minutes of November 25, 2025

Approval of Name for Area 21 Park

Approval of Final Pay Application Mill and Overlay South Diamond Lake Road

Resolution 98-2025 Amending Comprehensive Plan, Ordinance 2025-22 Amending the A-3 
Agricultural District

Award Construction Contract for the 113th Avenue Trunk Sewer Extension Project
Approve Resolution 91-2025 Authorizing Payment for Easement Acquisitions for 113th Avenue 
Trunk Sewer Extension

RECAP OF CLOSED SESSION

Amendment to an IUP for Home Extended Business, 15430 Brockton Ln N

Motion to Close the Meeting, Pursuant to MN Statute 13D.03, for Labor Negotiations

Approval of Resolution 88-2025; Accepting Donation from Burda's 

Amendment to an IUP for Event Center, 17501 Dayton River Rd
Concept Plan, Suite Living Assisted Living, PID: 14-120-22-41-0025
Concept Plan, Dayton Assisted Living, PID: 14-120-22-41-0005

Approval of Cancellation of Aerial Truck Contract with MacQueen Emergency

Consider Adoption of Resolution 92-2025; Adopting the Final EDA/HRA Levy for 2026 and 
Resolution 93-2025; Adopting the Final City Tax Levy for 2026

Truth in Taxation Presentation for 2025 Budget 
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Closed Meeting Summary (strategy for labor negotiations):  
 
On November 25, 2025, the Dayton City Council held a closed meeting pursuant to Minnesota 
Statutes § 13D.03, for the purpose of considering strategy for labor negotiations, including 
negotiation strategies or developments or discussion and review of labor negotiation proposals.   
 
Persons present at the closed meeting were: Mayor Dennis Fisher; Councilmember Scott Salonek; 
Councilmember Sara Van Asten; Councilmember Stephanie Henderson; Councilmember David 
Fashant; City Administrator Zach Doud, Assistant City Administrator Amy Benting, City Attorney 
Amy Schmidt. 
 
During the closed meeting, the City Council considered a labor agreement proposal from the 
Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No. 320, 
representing essential supervisory employees (“Teamsters”).   
 
At the conclusion of their consideration of the terms of the labor agreement proposal from the 
Teamsters, the City Council directed the City Administrator as to how to respond to the proposed 
terms during on-going negotiations with the Teamsters. 
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CALL TO ORDER 
Fisher called the work session meeting of the Dayton City Council to order at 5:00 
PM on Tuesday, November 18, 2025. 
PRESENT: Mayor Dennis Fisher, Stephanie Henderson, David Fashant, and Sara 
Van Asten  
ABSENT: Scott Salonek 
ALSO PRESENT: City Administrator/Finance Director, Zach Doud; Public Works 
Superintendent, Marty Farrell; City Engineer, Jason Quisberg 
 
SOUTH DAYTON WATER SYTEM  
Doud mentioned the power point was finished that day around 2:30 PM so it was not 
previously sent to council but will be emailed out after the meeting. 
Quisberg reminded the focus on the south water system in Dayton because the 
current contract with Maple Grove ends in 2036. Quisberg answered initial questions 
from council members. 
Quisberg presented the current water supply in the north is 100% Dayton and south 
is 100% Maple Grove with Graco supplied by Rogers. Maple Grove supplies up to 5 
million gallons a day which is the peak demand. Currently there is no debt to Maple 
Grove to supply the water. 
Quisberg explained the planned ultimate system would include for the North: 9-10 
wells, 3 mgal storage (4 towers), and 5 (satellite) treatment plants (1 per 2 wells); 
and for the South: 9-10 wells (10-12 mgd), 4 mgal storage (2 towers), and 12 mgd 
(centralized) treatment plant. 
Quisberg shared the 4 options with Maple Grove (later with the cost estimations): 

• 100% Dayton by 2036- $103,500,000 
• 50% Dayton/50% Maple Grove- $122,900,000 
• 100% Maple Grove- $136,600,000 
• 100% Dayton post 2036 [Maple Grove to 5 mgd (interim), then 100% Dayton]- 

$157,500,000 
Additional discussion ensued on volume, water use, and planning. Some cities have 
different water rates based on pressure zones. Balance between water bills for 
residents are up for decision along the way in addition to water similarity if all on 
Dayton water. Possible grants could help fund buildout of Dayton water. 
Council would like to see the following for future discussions: bond numbers for 
payments versus what would be paid to Maple Grove, timeline needed to start own 
system, balance in water fund would be if not paying Maple Grove, and what 
increase could be placed on residents. 
Overall, if Maple Grove softens the water or a massive increase in their expansion, 
council would prefer to go to Dayton water only. A future meeting in April with more 
information from Maple Grove would be ideal. 
 
ADJOURNMENT 
With no objections, Fisher adjourned the meeting at 7:25 pm. 
 
Approved: __________________                               Attest: Amy Benting 
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CALL TO ORDER 
Fisher called the regular meeting of the Dayton City Council to order at 6:30 PM on 
Tuesday, November 25, 2025. 
PRESENT: Dennis Fisher, David Fashant, Scott Salonek, Stephanie Henderson, and 
Sara Van Asten  
ABSENT: 
ALSO PRESENT: City Administrator/Finance Director, Zach Doud; Public Works 
Superintendent, Marty Farrell; Fire Chief, Gary Hendrickson; Police Chief, Paul Enga; 
Assistant City Administrator/City Clerk, Amy Benting; Community Development 
Director, Jon Sevald; City Engineer, Jason Quisberg; City Attorney, Amy Schmidt 
 
PLEDGE OF ALLEGIANCE 
 
APPROVAL OF AGENDA 

Fashant made a motion to approve the agenda, seconded by Van Asten. The 
motion passed 5-0. 
 

CONSENT AGENDA 
A. Approval of Council Meeting Minutes of November 13, 2025 
B. Approval of Change Order 1 for Dayton Parkway Traffic Signal at Holly Lane 
C. Approval of Resolution 86-2025; Accepting Donation from North Lakes Plumbing 
D. Approval of Resolution 87-2025; Accepting Donation from Dehn's Pumpkin's 
E. Approval of Letter of Credit Reduction for Brayburn Trails East 3rd Addition  
F. Authorize the Preparation of Plans and Specifications for the 2026 Mill & Overlay  

Project 
G. Approval of Pay Request 1 for Mill and Overlay Project on 125th Ave and E French 

Lake Road  
H. Approval of Pay Request 18 for Wellhead Treatment Plant 1 
I. Approval of Change Order 1 for Park Improvements Project 2024 
J. Approval of Pay Request 4 for Park Improvements Project 2024 

Fashant inquired about the change order for the Holly Lane and Dayton Parkway 
interchange, specifically why electrical connection issues weren't anticipated. 
Quisberg explained that Xcel did not allow connection at the initially identified point 
and required a different connection point across the street. 
Fashant also questioned whether the $172,000 held back for Brayburn Trails East 
third edition was sufficient. Quisberg confirmed it represented 125% of the estimated 
remaining work costs. 
Regarding the 2026 mill and overlay plan for Holly Lane, Fashant asked about Maple 
Grove's plans for their portion of the road. Quisberg explained Maple Grove would 
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likely upgrade their section only when the adjacent property between Holly Lane and 
I-94 is developed. 

Fashant moved to approve the consent agenda, seconded by Henderson. 
The motion carried 5-0. 

 
OPEN FORUM 
Brad Breeggemann of 16108 116th Ave N, representing rank and file firefighters, 
expressed frustration with the council's handling of fire department issues. 
Breeggemann stated that firefighters are demoralized by verbal attacks on chiefs 
and the department, noting a letter signed by the majority of firefighters had been 
delivered to mayor and council requesting professional and respectful discussions. 
Keith Grover of 11320 Fernbrook Lane commented on development signage issues 
across from his residence, noting multiple oversized signs. Grover requested the 
council provide staff with better tools to enforce signage rules. Grover also thanked 
staff for installing the overhead street light at Rush Creek Parkway and Fernbrook 
Lane. 
Ralph Ashe of 18251 S Diamond Lake Court, both a resident and firefighter, 
expressed disappointment with council behavior toward the fire department. He 
emphasized that first responders encounter challenging situations and that council 
rhetoric makes recruitment more difficult. Ashe suggested the council's behavior 
indicates they want to remove the fire chief. 
 
STAFF, CONSULTANT AND COUNCIL UPDATES 
Doud had a busy week and said Happy Thanksgiving to everyone. 
Benting reminded she needed responses for upcoming HoliDayton. 
Farrell provided updates. 
Hendrickson updated on fire department equipment repairs and call type changes. 
Schmidt stated Housing First lawsuit oral arguments scheduled for January 14. 
Salonek apologized for previous comments about firefighters playing cards and 
addressed the letter posted by firefighters on Facebook. 
Van Asten requested a future discussion on reviewing home-setting requirements for 
home-exited businesses. 
Henderson requested an update from Care Resource Connections to understand 
their services and how they're being utilized. 
 
COUNCIL BUSINESS 
New Business 
K. Discussion with Three Rivers Park District on West Mississippi River 
Regional Trail 
Kelly Grissman from Three Rivers Park District presented information about trail 
options through Dayton, addressing council questions about property acquisition 
impacts. Grissman reviewed high-priority parcels where trail development would be 
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challenging without land acquisition. Stephen Shurson with Three Rivers Park 
District explained some landscaping design and safety standards. 
Heidi Rzeszutek of 16840 Dayton River Rd commented on the visibility with the trees 
and ravines or questioned to sell part of the property to Three Rivers.  
Crystal Fashant of 16860 Dayton River Rd sent a letter to Council with reasonable 
arguments as a homeowner on the upcoming greenway. Fashant mentioned 
Hennepin County’s possible realignment but she believes Three Rivers wants all the 
properties. Fashant encouraged council there is no urgency for these sales. 
Keith Grover of 11320 Fernbrook Lane shared opposition to giving up more tax 
income for the city and the properties being sold to Three Rivers. 
Council members expressed concerns about the greenway option that would require 
significant property acquisition. Most council members preferred road-based options 
with minimal impact to current homeowners.  
 
COUNCIL BUSINESS 
New Business 
L. Tabled Item from 10-28-25 Meeting: Approval of Resolution 79-2025; Support 
for the Purchase of Pearson Property by Three Rivers Park District 

The item was untabled by motion from Fashant, seconded by Henderson. 
Motion untabled 5-0.  
After discussion about potential trail options and the impact of future county road 
projects, no motion was made to approve the resolution, resulting in the item failing. 
 
M. Approval of 2026 Fire Fighters Pay Scale 
Hendrickson presented a new tiered pay scale based on years of service rather than 
a flat $30/hour rate. The new system creates a structured pathway for advancement 
while reducing overall budget impact by approximately $32,000. 
The council discussed implementation details, including how experience from other 
departments would be recognized and the relationship between step increases and 
holiday pay requirements. 

Motion by Fashant, seconded by Van Asten, to approve the 2026 firefighters 
pay scale. The motion carried 5-0. 
 

N. Tabled Item from 10-28-25 Meeting: Approval of Purchase of Extrication 
Equipment 

The item was untabled by motion from Van Asten, seconded by Henderson. 
Motion untabled 5-0.  
Hendrickson presented information on new battery-operated extrication equipment 
costing approximately $40,000 to replace aging hydraulic equipment. After 
investigating repairs for existing equipment, it was determined replacement was 
more cost-effective than the $11,200 repair option. 

Motion by Fashant, seconded by Van Asten, to approve the purchase of new 
battery-powered extrication equipment. The motion carried 5-0. 
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O. Approval of Payment of Claims for November 25, 2025  
The council discussed several items in the payment claims, including DNR permit 
fees, fire department benefit renewals, drone service costs, and fitness for duty 
evaluations. 

Motion by Van Asten, seconded by Fisher, to approve payment of claims. The 
motion carried 4-1, with Henderson voting no due to concerns about Northwest 
Suburban Fire Academy expenses. 
 

CLOSED SESSION 
P. Motion to Close the Meeting, Pursuant to MN Statute 13D.03, for Labor 
Negotiations 
The council moved into closed session for labor negotiations pursuant to Minnesota 
Statute 13D.03. 

Motion by Fisher, seconded by Van Asten, to close the meeting. The motion 
carried 5-0. 
 

ADJOURNMENT 
With no objections, Fisher adjourned the meeting at 11:05 PM. 
 
 
Approved: __________________                               Attest: Amy Benting 
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Meeting Date: 12-12-2025 
Item Number:C.  

PRESENTER:  

Jason Quisberg 

ITEM: 

Mill and Overlay for South Diamond Lake Road – Final Pay Application No. 2 

PREPARED BY: 

Jason Quisberg, Engineering 

Nick Findley, Engineering 

POLICY DECISION / ACTION TO BE CONSIDERED: 

None 

BACKGROUND: 

OMG Midwest Inc. dba Minnesota Paving & Materials has completed the work for the Mill and 

Overlay for South Diamond Lake Road project. This includes the recent installation of the RRFB 
system as well as the remaining striping items. Reimbursement from State Aid and other entities 

will be coordinated as the project is finalized. 

CRITICAL ISSUES: 

COMMISSION REVIEW / ACTION (IF APPLICABLE): 

60/120-DAY RULE (IF APPLICABLE): 

RELATIONSHIP TO COUNCIL GOALS: 

BUDGET IMPACT: 

The work completed is within the previously approved budget for the project. 

RECOMMENDATION: 

We recommend payment for the work completed to date, in the amount of $75,604.33. 

ATTACHMENT(S):  

Final Pay Estimate No. 2 
Mill and Overlay for South Diamond Lake Road Final Pay Estimate No. 2 Tabulation 
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ITEM: Request for Approval to Purchase Turnout Gear 
  
PREPARED BY: Fire Chief Gary Hendrickson 
  
POLICY DECISION / ACTION TO BE CONSIDERED:  
Request to purchase 10 sets of NFPA-compliant structural firefighting gear (bunker 
coats and bunker pants) and 15 sets of dual-certified turnout coats and pants. 

BACKGROUND: 
The Dayton Fire Department issues each firefighter a complete set of structural 
firefighting protective gear—commonly referred to as bunker gear—which includes a 
coat and pants designed to protect firefighters from extreme heat, flame, and hazardous 
environments. 

Per NFPA 1851 – Standard on Selection, Care, and Maintenance of Structural Fire 
Fighting Protective Ensembles, all structural firefighting gear must be retired from 
service no later than 10 years from the date of manufacture, regardless of condition. 

Currently, the department’s inventory includes gear that is nearing or at its NFPA-
mandated replacement date, as well as gear that must be reassigned to meet the needs 
of new employees. To ensure every firefighter has compliant equipment, the department 
must replace aging gear and maintain a sufficient reserve inventory.  

This request includes two types of personal protective equipment: 

AeroFlex Turnout Gear (Interior Firefighting PPE) 

AeroFlex turnout coats and pants are designed for interior structural firefighting, 
providing advanced thermal protection and durability. These sets will be used to outfit 
existing personnel and replace gear approaching the NFPA 10-year service limit, or 
outfit our new duty crew. 

• Cost per set: $4,321.42 
• Total sets requested: 10 

TecGen51 Dual-Certified PPE (Second Set for External Operations) 

TecGen51 gear is a lightweight, dual-certified PPE ensemble used for: 

• Car extrications 
• Grass and Wildland Fires 
• Car fires 
• General rescue operations 
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TecGen51 is not used for interior structural firefighting. Still, it provides a vital 
second set of gear that improves safety, reduces exposure to contamination, and 
extends the service life of primary turnout gear. 

The request includes 25 sets broken down into: 

• 10 TecGen51 sets at a discounted price of $843.89 per set (this 
corresponds to purchase of AeroFlex gear noted previously) 

 The quote notes that the regular TecGen51 price is $1,195.50 and 
includes a discount for purchasing in bulk of $199.78 along with an 
additional discount of $231.83 due to the purchase of the Aeroflex 
gear  

• 15 TecGen51 sets purchased separately at $1,075.72 per set  

 The quote notes that the regular TecGen51 price is $1,195.50 and 
includes a discount for purchasing in bulk of $199.78  

• 25 Sets of Firefighting Gloves were discounted 100% with this quote 

 The quote shows the regular price of $126.18 in parentheses, 
which would be the full price if paid individually.  

Total cost from Heiman Fire Equipment for all 25 sets is $67,788.90 

CRITICAL ISSUES: 
Growth in Personnel: 
Expanded staffing requires additional sets of turnout gear to ensure firefighters are fully 
protected for emergency response. 
 
Operational Demands: With increased call volume—particularly in medical responses, 
car fires, and wildland incidents—a second TecGen51 set ensures firefighters can 
remain in service while primary gear is being cleaned or repaired. 
 
RECOMMENDATION: 
Staff recommend that the City Council approve the purchase of 10 AeroFlex turnout 
gear sets and 25 TecGen51 PPE sets to ensure firefighter safety and support 
operational readiness across all incident types. 
 
ATTACHMENT: 
Heiman Fire Equipment Quote 
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Qty Order Qty Ship Part Number Description Price Total Amount

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

WORK ORDER

Name   _____________________________________________

Address  ____________________________________________

City   _________________________    State   ____   Zip  ______

Ph.   _________________  E-mail   ______________________

Customer #   ________________   PO #   __________________

Name ____________________________________________

Address  ___________________________________________

City   ______________________  State  ______   Zip ________

Contact Name________________  Contact Ph. _____________

Name: ____________________________________________  

Ph._____________  E-mail: __________________________

THIS IS NOT AN INVOICE. ALL INVOICES WILL BE SENT DIRECTLY FROM THE OFFICE. 

Subtotal $

Shipping & handling

 Tax rate ___%  Tax

Credit

TOTAL $

CUSTOMER

SALESMAN

same as CUSTOMER

Date ___________

Heiman Fire Equipment | Federal ID # 42-0955663

 25814 Rudolph Ave.
Ph. 605.543.5510

Fax. 605.543.5543 | www.heimanfire.com

Commercial    Residential

SHIP TO

Invoice Order Quote Credit/Return Other
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Meeting Date: Dec 9, 2025
Item Number: E

ITEM:
Resolution Approving EDA Terms

APPLICANT/PRESENTER: 
Jon Sevald, Community Development Director

PREPARED BY: 
Jon Sevald, Community Development Director

POLICY DECISION / ACTION TO BE CONSIDERED:
Resolution correcting EDA member terms

BACKGROUND:
The Economic Development Authority (EDA) consists of two City Councilmembers, and five 
members appointed by the City Council.

The EDA website lists appointed EDA members with their term expiration dates.  Huttner, 
Anderson, Luther, and Weber’s terms expire December 31, 2025.  Staff researched resolutions 
and Council minutes back to 2015, finding errors in appointed terms.  Terms are intended to be 
staggered, no more than two in any given year.  The corrected expirations should be: Huttner 
(2025), Luther (2027), Weber (2027), Anderson (2029), and Bernens (2030).

CRITICAL ISSUES:
Staggered terms are intended to assure membership continuity.

STAFF RECOMMENDATION:
Staff recommends Approving a Resolution, correcting EDA terms.

RELATIONSHIP TO COUNCIL GOALS:
None.

BUDGET IMPACT:
None.

ATTACHMENT(S): 
EDA membership history
Resolution
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Page 1 of 1 
 

City of Dayton EDA / HRA MEMBERSHIP HISTORY 
2009 Tim McNeil Rick Shermer Doug 

Anderson (P) 
Kevin 
Anderson 

Phil Forseth   

2010 Tim McNeil Rick Shermer Doug 
Anderson (P) 

Kevin 
Anderson 

Phil Forseth   

2011 Tim McNeil Rick Shermer Doug 
Anderson (P) 

Scott Hoke Phill Forseth   

2012 Tim McNeil (P) James 
Jadwin 

Scott Salonek Eric Lucero Phillip Forseth   

2013 Tim McNeil (P) James 
Jadwin 

Scott Salonek Eric Lucerio Phillip Forseth   

2014 Tim McNeil (P) Rick Shermer Scott Salonek Eric Lucero Anne Ziebell   
20151 Tim McNeil (P) Bob O’Brien 

(S) 
Tim Huttner 
(T) 

Jack Bernens 
(VP) 

Adam Gelling 
(AT) 

  

2016 Tim McNeil (P) Bob O’Brien Tim Huttner Jack Bernens Adam Gelling 
(AT) 

  

2017 Tim McNeil 
(VP) 

Rick Shermer Tim Huttner 
(T) 

Jack Bernens 
(P) 

Adam Gelling   

2018 Tim McNeil 
(VP) 

Rick Shermer Tim Huttner 
(T) 

Jack Bernens 
(P) 

Jim Berge2   

2019 Tim McNeil Dennis Fisher Tim Huttner Jack Bernens 
(P) 

Jim Berge   

20203 Tim McNeil Dennis Fisher Tim Huttner 
2020 - Dec 
31, 2026 

Jack Bernens 
(P) 
2020 – Dec 31, 
2025 

Jim Berge 
2020 – Dec 31, 
2024 

  

2021 Julie Gustafson Dennis Fisher Tim Huttner 
(P) 

Jack Bernens  Jim Berge   

20224 Julie Gustafson Scott Salonek Tim Huttner 
(P) 

Jack Bernens Jim Berge Shawn Luther 
Aug 23, 2022 – 
Dec 31, 2027 

Juan Peralta 
Aug 23, 2022 – 
Dec 31, 2027 

2023 Dave Fashant Scott Salonek Tim Huttner 
(P) 

Jack Bernens Jim Berge (T) Shawn Luther Juan Peralta 

20245 
6 7 

Dave Fashant Scott Salonek Tim Huttner 
(P) 

Jack Bernens 
(T) 

Dave 
Anderson (Dec 
31, 2025) 

Shawn Luther 
(VP) 

Juan Peralta 

20258 Dave Fashant Scott Salonek Tim Huttner 
(P) 

Jack Bernens 
(T) (Dec 31, 
2030) 

Dave 
Anderson (S) 

Shawn Luther 
(VP) 

Juan Peralta (S) 
(resigned 5-31-
2025). 
John Weber 
(Dec 31, 2025) 

(P) President 
(VP) Vice-President 
(T) Treasurer 
(S) Secretary 
(AT) Assistant Treasurer 

 
1  Feb 10, 2015 CC minutes.  CC appoints Jack Bernens, Adam Gelling, and Tim Huttner.  Per EDA Bylaws, initial terms are 3, 4, and 5 year 

 
2  April 17, 2018; Jim Berge appointed to replace Adam Gelling. 
3  Nov 10, 2020 CC minutes . 
4  Aug 23, 2022; CC appointed Juan Peralta (Dec 31, 2027) and Shawn Luther (Dec 31, 2027 .  CC minutes do not include 

appointed names or terms).  Action expands EDA from 5 members to 7 members.  -
Aug 2022 – -year expiration = Dec 31, 2027. 

5  -
 

  -2024 (Aug 12, 2024); appointed Jack Bernens (Dec 31, 2024), Tim Huttner Dec 31, 2025), Shawn Luther (Dec 31, 2025), and 
Juan Peralta (Dec 31, 2025). 

7  -2024 appointed Dave Anderson (Dec 31, 2025) to replace Berge’s vacancy. 
8  -2025; appointed Jack Bernens (Dec 31, 2030), John Weber (Dec 31, 2025) to replace Juan Peralta’s vacancy. 
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RESOLUTION No. 94-2025 
 

CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

A RESOLUTION CORRECTING TERMS OF THE ECONOMIC DEVELOPMENT 
AUTHORITY. 

 
WHEREAS, consistent with MN Statute 469.095, Subd 2, Economic Development 

Authority (EDA) commissioners constituting a seven-member authority, two of whom must be 
members of the city council, shall be appointed by the mayor with the approval of the city 
council. Those initially appointed shall be appointed for terms of one, two, three, four, and five 
years respectively and two members for six years. Thereafter all commissioners shall be 
appointed for six-year terms; and, 

 
WHEREAS, at some point in time, errors were made during EDA commissioner 

appointments resulting in terms that are not staggard; and, 
 

 NOW, THEREFORE BE IT RESOLVED, the City Council appoints the following 
EDA members to terms expiring: 
 
Tim Huttner December 31, 2025 
Shawn Luther December 31, 2027 
John Weber December 31, 2027 
Dave Anderson December 31, 2029 
Jack Bernens December 31, 2030 
 
Adopted by the City Council of the City of Dayton on this 9th day of December, 2025. 
 
 

Dennis Fisher, Mayor 
 
ATTEST: 
 
 
Amy Benting, City Clerk 
 
Motion by, _____________________.  Second by ____________________. 
Resolution Approved. 
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Meeting Date: 12-09-2025 
Item: F 

ITEM: 
113th Avenue Trunk Sewer Extension 

PREPARED BY:  
Jason Quisberg, Engineering 

POLICY DECISION / ACTION TO BE CONSIDERED: 
Award Construction Contract for the 113th Avenue Trunk Sewer Extension project 

BACKGROUND: 
The city trunk sewer line located just south and east of 113th Avenue, near CSAH 81, needs to 
be extended to service the area north of the Dayton Industrial Park (113th Avenue). This line will 
provide wastewater collection for the area, generally, east of The Cubes, west of East French 
Lake Road, north to, and beyond, 117th Avenue. This includes the parcels commonly referred to 
as the DDL properties – more recently associated with the Oppidan development application. 

Council approved plans and specifications and authorized the advertisement for contractor bids 
in October. Bids were opened November 25th. Twelve (12) bids were received. Bids ranged 
from the low at about $285,600 to just under $822,000. Averaging around $500,000, the bids 
were spread out across the range. The attached letter and bid tabulation provide additional 
detail regarding the bids received. 

Easements: 
Permanent and temporary construction easements are needed for this project. Signed 
easement agreements have been obtained from all (7) necessary properties. The total purchase 
price for the easement interest is $21,779. Assuming the project is awarded, a resolution 
accepting the easement interests and authorizing payment for the easements should also be 
approved (separate agenda item). 

Estimated Costs-Revenues: 
The initial estimate for this project was $815,000. Below is the current estimate, based on final 
easement acquisition costs and the low bid construction amount. 

 Schedule: 
Review Bids/Award Contract December 9, 2025   
Construction  January-February 2026 
Restoration/Final Completion Spring 2026  

Pre-Bid Est. Post-Bid Est. 
Construction $584,000 $285,600 
Engineering $137,000 $137,000 
Other Indirect (testing, legal,etc.) $8,000 $8,000 
Easements $50,000 $21,800 
Total project $779,000 $452,400 
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CITY COUNCIL REGULAR MEETING   Page 2 of 2 
 
 
 
 
RECOMMENDATION: 
Staff recommends awarding a construction contract to Kirchoff Construction, Inc. in the amount 
of $285,595.85. 

ATTACHMENT(S):  
Bid Results Letter 
Bid Tabulation 
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Stantec Consulting Services Inc. 
733 Marquette Avenue, Suite 1000 
Minneapolis MN  55402-2314 

November 25, 2025 

Honorable Mayor and City Council 

City of Dayton 

City Hall 

12260 S. Diamond Lake Rd. 

Dayton, MN 55327 

 

Re: 113th Avenue Trunk Sewer Extension 

Stantec Project No. 193807450 

Bid Results 

 

Dear Honorable Mayor and City Council: 

 

Bids were opened for the 113th Avenue Trunk Sewer Extension project on November 25, 2025. 

Transmitted herewith is a copy of the Bid Tabulation for your information and file. Copies will also 

be distributed to each Bidder once the Project has been awarded. 

 

There was a total of 12 Bids.  The following summarizes the results of the Bids received: 

 

 Contractor Base Bid 

Low Kirchoff Construction, Inc. $285,595.85 

#2 Kurilla Contracting $324,306.18 

#3 S. R. Weidema, Inc. $350,216.01 

#4 Ryan Contracting Co. $398,075.00 

#5 Levanen Underground LC $462,126.00 

#6 New Look Contracting, Inc. $479,975.00 

#7 Precision Utilities $498,641.32 

#8 Burschville Construction, Inc. $510,173.00 

#9 S. M. Hentges & Sons, Inc. $578,000.00 

#10 G M Contracting, Inc. $609,173.42 

#11 R. L. Larson Excavating, Inc. $628,629.21 

#12 Belair Builders, Inc. $821,945.10 

 

The low Bidder on the Project was Kirchoff Construction, Inc. with a Total Base Bid in the Amount of 

$285,595.85. These Bids have been reviewed and found to be in order. 

 

If the City Council wishes to award the Project to the low Bidder, then Kirchoff Construction, Inc. 

should be awarded the Project on the Total Base Bid in the Amount of $285,595.85. 

 

Should you have any questions, please feel free to contact me. 

 

Sincerely, 

 

STANTEC CONSULTING SERVICES INC. 

 

 

Jason Quisberg, PE 

 

Enclosure 
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Project Name:

City Project No.: Stantec Project No.:

Bid Opening: Owner:

Mark Schroeher, P.E.

License No. 49904

BID TABULATION

Item 
Num Item Units Qty Unit Price Total Unit Price Total Unit Price Total Unit Price Total

BASE BID:

1 MOBILIZATION AND DEMOBILIZATION LS 1 $16,692.15 $16,692.15 $27,373.92 $27,373.92 $10,000.00 $10,000.00 $30,000.00 $30,000.00

2 TRAFFIC CONTROL LS 1 $648.13 $648.13 $2,863.52 $2,863.52 $600.00 $600.00 $3,000.00 $3,000.00

3 CLEARING AND GRUBBING ACRE 1.6 $7,140.66 $11,425.06 $11,000.00 $17,600.00 $7,875.00 $12,600.00 $7,000.00 $11,200.00

4 SALVAGE AND RESPREAD EXISTING TOPSPOL (MIN. 1FT) LS 1 $2,774.81 $2,774.81 $12,822.52 $12,822.52 $12,500.00 $12,500.00 $25,000.00 $25,000.00

5 SALVAGE AND RESPREAD EXISTING WETLAND SOILS 
(AS REQUIRED BY PERMIT) 

LS 1 $2,819.93 $2,819.93 $8,847.36 $8,847.36 $500.00 $500.00 $10,000.00 $10,000.00

6 COMMON EXCAVATION - OFFSITE (EV) (P) CU YD 64 $16.82 $1,076.48 $27.27 $1,745.28 $13.00 $832.00 $20.00 $1,280.00

7 IMPROVED PIPE FOUNDATION LIN FT 1600 $23.21 $37,136.00 $10.18 $16,288.00 $8.50 $13,600.00 $8.00 $12,800.00

8 CONNECT TO EXISTING SANITARY SEWER STRUCTURE EACH 1 $6,774.77 $6,774.77 $3,812.00 $3,812.00 $6,000.00 $6,000.00 $20,000.00 $20,000.00

9 4 FT DIA. SANITARY SEWER STRUCTURE EACH 3 $8,265.91 $24,797.73 $5,767.20 $17,301.60 $6,855.00 $20,565.00 $8,000.00 $24,000.00

10 4 FT DIA. SANITARY STRUCTURE OVERDEPTH (>12' 
DEPTH)

LIN FT 20 $513.57 $10,271.40 $906.05 $18,121.00 $275.00 $5,500.00 $275.00 $5,500.00

11 6 INCH PVC SANITARY SERVICE PIPE, SCH. 40 LIN FT 35 $54.37 $1,902.95 $44.62 $1,561.70 $55.00 $1,925.00 $100.00 $3,500.00

12 8 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 126 $50.01 $6,301.26 $42.06 $5,299.56 $132.00 $16,632.00 $120.00 $15,120.00

13 12 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 1036 $70.77 $73,317.72 $92.58 $95,912.88 $135.00 $139,860.00 $130.00 $134,680.00

14 12 INCH PVC SANITARY SEWER PIPE, C900 LIN FT 210 $65.72 $13,801.20 $62.30 $13,083.00 $165.00 $34,650.00 $170.00 $35,700.00

15 6 INCH PVC PLUG EACH 1 $23.54 $23.54 $373.44 $373.44 $58.00 $58.00 $500.00 $500.00

16 8 INCH PVC PLUG EACH 1 $150.13 $150.13 $403.44 $403.44 $175.00 $175.00 $800.00 $800.00

17 12 INCH PVC PLUG EACH 1 $518.06 $518.06 $973.44 $973.44 $660.00 $660.00 $1,500.00 $1,500.00

18 12 INCH x 6 INCH PVC WYE EACH 1 $1,566.39 $1,566.39 $1,676.16 $1,676.16 $1,324.00 $1,324.00 $2,500.00 $2,500.00

19 ANTI-SEEPAGE COLLAR EACH 4 $458.23 $1,832.92 $222.00 $888.00 $1,550.00 $6,200.00 $800.00 $3,200.00

20 TEMPORARY INDUSTRIAL STORMWATER TREATMENT 
(OIL ABSORBENT BOOM)

LS 1 $2,175.00 $2,175.00 $1,683.24 $1,683.24 $2,250.00 $2,250.00 $5,000.00 $5,000.00

21 TEMPORARY CONSTRUCTION ENTRANCE - 
MAINTAINED

LS 1 $5,069.33 $5,069.33 $2,899.52 $2,899.52 $1,698.00 $1,698.00 $2,000.00 $2,000.00

22 SEEDING ACRE 4 $765.07 $3,060.28 $1,431.00 $5,724.00 $300.00 $1,200.00 $350.00 $1,400.00

23 MNDOT SEED MIXTURE 35-241 POUND 140 $14.12 $1,976.80 $22.79 $3,190.60 $16.50 $2,310.00 $17.00 $2,380.00

24 MNDOT SEED MIXTURE 34-161 POUND 60 $10.20 $612.00 $10.00 $600.00 $7.70 $462.00 $9.00 $540.00

25 TEMPORARY DEWATERING LS 1 $5,400.97 $5,400.97 $5,800.00 $5,800.00 $0.01 $0.01 $2,500.00 $2,500.00

26 BALE BARRIERS - MAINTAINED LIN FT 2400 $4.34 $10,416.00 $11.67 $28,008.00 $10.50 $25,200.00 $6.25 $15,000.00

27 SILT FENCE, TYPE MS - MAINTAINED LIN FT 2500 $2.86 $7,150.00 $2.50 $6,250.00 $2.25 $5,625.00 $2.00 $5,000.00

28 MULCH MATERIAL TYPE 3 TON 3 $3,060.28 $9,180.84 $93.00 $279.00 $800.00 $2,400.00 $350.00 $1,050.00

29 ROLLED EROSION PREVENTION CATEGORY 25 SQ YD 13100 $2.04 $26,724.00 $1.75 $22,925.00 $1.90 $24,890.00 $1.75 $22,925.00

TOTAL BASE BID $285,595.85 $324,306.18 $350,216.01 $398,075.00

Ryan Contracting Co.

Bidder No. 3

I hereby certify that this is an exact
reproduction of bids received.

113th Avenue Trunk Sewer Extension

Dayton, MinnesotaTuesday, November 25, 2025 at 10:00 AM CST

193807450

Bidder No. 1

Kirchoff Contruction, Inc. Kurilla Contracting

Bidder No. 2 Bidder No. 4

S. R. Weidema, Inc.

193807450-Bid Tabs.xlsm BT-1
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BID TABULATION

Item 
Num Item Units Qty Unit Price Total Unit Price Total Unit Price Total Unit Price Total

Ryan Contracting Co.

Bidder No. 3Bidder No. 1

Kirchoff Contruction, Inc. Kurilla Contracting

Bidder No. 2 Bidder No. 4

S. R. Weidema, Inc.

TOTAL BASE BID $285,595.85 $324,306.18 $350,216.01 $398,075.00

Phone:

Email: chris@kirchoffconstruction.com estimating@kurillacontracting.com estimating@srweidema.com tomr@ryancont.com
Signed By: Chris Kirchoff Josh Bridell Scott Weidema Thomas J. Ryan

Title: President, CEO President President President

Bid Bond Bid Bond Bid Bond Bid Bond

1 1 1 1

Contractor Name and Address:
Kirchoff Contruction, Inc. S. R. Weidema, Inc.

P. O. Box 35

Albertville, MN 55301

Kurilla Contracting

4450 Minnesota Hwy. 25 N

Buffalo, MN 55313

17600 113th Ave. N.

Ryan Contracting Co.

26480 France Ave.

Elko New Market, MN 55020Maple Grove, MN 55369

Bid Security:

Addenda Acknowledged:

(320) 828-4777 (763) 428-9110 (952) 894-3200(763) 464-5966

193807450-Bid Tabs.xlsm BT-2
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Project Name:

City Project No.:

Bid Opening:

BID TABULATION

Item 
Num Item Units Qty

BASE BID:

1 MOBILIZATION AND DEMOBILIZATION LS 1

2 TRAFFIC CONTROL LS 1

3 CLEARING AND GRUBBING ACRE 1.6

4 SALVAGE AND RESPREAD EXISTING TOPSPOL (MIN. 1FT) LS 1

5 SALVAGE AND RESPREAD EXISTING WETLAND SOILS 
(AS REQUIRED BY PERMIT) 

LS 1

6 COMMON EXCAVATION - OFFSITE (EV) (P) CU YD 64

7 IMPROVED PIPE FOUNDATION LIN FT 1600

8 CONNECT TO EXISTING SANITARY SEWER STRUCTURE EACH 1

9 4 FT DIA. SANITARY SEWER STRUCTURE EACH 3

10 4 FT DIA. SANITARY STRUCTURE OVERDEPTH (>12' 
DEPTH)

LIN FT 20

11 6 INCH PVC SANITARY SERVICE PIPE, SCH. 40 LIN FT 35

12 8 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 126

13 12 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 1036

14 12 INCH PVC SANITARY SEWER PIPE, C900 LIN FT 210

15 6 INCH PVC PLUG EACH 1

16 8 INCH PVC PLUG EACH 1

17 12 INCH PVC PLUG EACH 1

18 12 INCH x 6 INCH PVC WYE EACH 1

19 ANTI-SEEPAGE COLLAR EACH 4

20 TEMPORARY INDUSTRIAL STORMWATER TREATMENT 
(OIL ABSORBENT BOOM)

LS 1

21 TEMPORARY CONSTRUCTION ENTRANCE - 
MAINTAINED

LS 1

22 SEEDING ACRE 4

23 MNDOT SEED MIXTURE 35-241 POUND 140

24 MNDOT SEED MIXTURE 34-161 POUND 60

25 TEMPORARY DEWATERING LS 1

26 BALE BARRIERS - MAINTAINED LIN FT 2400

27 SILT FENCE, TYPE MS - MAINTAINED LIN FT 2500

28 MULCH MATERIAL TYPE 3 TON 3

29 ROLLED EROSION PREVENTION CATEGORY 25 SQ YD 13100

TOTAL BASE BID

113th Avenue Trunk Sewer Extension

Tuesday, November 25, 2025 at 10:00 AM CST

Unit Price Total Unit Price Total Unit Price Total Unit Price Total

$71,400.00 $71,400.00 $52,320.00 $52,320.00 $59,775.00 $59,775.00 $15,000.00 $15,000.00

$7,850.00 $7,850.00 $1.00 $1.00 $3,000.00 $3,000.00 $1,000.00 $1,000.00

$15,500.00 $24,800.00 $9,225.00 $14,760.00 $7,000.00 $11,200.00 $8,400.00 $13,440.00

$18,540.00 $18,540.00 $39,500.00 $39,500.00 $10,000.00 $10,000.00 $37,500.00 $37,500.00

$7,320.00 $7,320.00 $40,350.00 $40,350.00 $10,000.00 $10,000.00 $30,000.00 $30,000.00

$125.00 $8,000.00 $30.00 $1,920.00 $93.13 $5,960.32 $20.00 $1,280.00

$11.00 $17,600.00 $10.00 $16,000.00 $62.50 $100,000.00 $16.00 $25,600.00

$1,950.00 $1,950.00 $12,000.00 $12,000.00 $1,510.00 $1,510.00 $15,000.00 $15,000.00

$8,600.00 $25,800.00 $10,000.00 $30,000.00 $5,634.00 $16,902.00 $7,575.00 $22,725.00

$550.00 $11,000.00 $485.00 $9,700.00 $316.25 $6,325.00 $275.00 $5,500.00

$76.00 $2,660.00 $189.00 $6,615.00 $186.36 $6,522.60 $100.00 $3,500.00

$79.00 $9,954.00 $189.00 $23,814.00 $102.22 $12,879.72 $159.00 $20,034.00

$97.00 $100,492.00 $114.00 $118,104.00 $100.63 $104,252.68 $174.00 $180,264.00

$102.00 $21,420.00 $164.00 $34,440.00 $85.24 $17,900.40 $177.00 $37,170.00

$500.00 $500.00 $350.00 $350.00 $204.00 $204.00 $300.00 $300.00

$500.00 $500.00 $400.00 $400.00 $843.00 $843.00 $600.00 $600.00

$800.00 $800.00 $800.00 $800.00 $706.00 $706.00 $1,000.00 $1,000.00

$800.00 $800.00 $1,250.00 $1,250.00 $3,326.00 $3,326.00 $1,800.00 $1,800.00

$950.00 $3,800.00 $1,325.00 $5,300.00 $991.00 $3,964.00 $2,000.00 $8,000.00

$7,500.00 $7,500.00 $5,000.00 $5,000.00 $500.00 $500.00 $10,000.00 $10,000.00

$9,540.00 $9,540.00 $750.00 $750.00 $3,450.00 $3,450.00 $3,000.00 $3,000.00

$4,200.00 $16,800.00 $330.00 $1,320.00 $445.00 $1,780.00 $350.00 $1,400.00

$85.00 $11,900.00 $18.25 $2,555.00 $18.40 $2,576.00 $17.00 $2,380.00

$85.00 $5,100.00 $8.50 $510.00 $10.81 $648.60 $8.50 $510.00

$12,000.00 $12,000.00 $1.00 $1.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00

$4.50 $10,800.00 $10.75 $25,800.00 $24.76 $59,424.00 $10.75 $25,800.00

$6.00 $15,000.00 $2.50 $6,250.00 $4.13 $10,325.00 $2.40 $6,000.00

$1,850.00 $5,550.00 $885.00 $2,655.00 $508.00 $1,524.00 $850.00 $2,550.00

$2.50 $32,750.00 $2.10 $27,510.00 $2.53 $33,143.00 $2.20 $28,820.00

$462,126.00 $479,975.00 $498,641.32 $510,173.00

New Look Contracting, Inc. Precision Utilities Burschvile Construction, Inc.

Bidder No. 6 Bidder No. 7 Bidder No. 8

Levanen Underground LLC

Bidder No. 5
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BID TABULATION

Item 
Num Item Units Qty

TOTAL BASE BID

Phone:

Email:

Signed By:
Title:

Contractor Name and Address:

Bid Security:

Addenda Acknowledged:

Unit Price Total Unit Price Total Unit Price Total Unit Price Total

New Look Contracting, Inc. Precision Utilities Burschvile Construction, Inc.

Bidder No. 6 Bidder No. 7 Bidder No. 8

Levanen Underground LLC

Bidder No. 5

$462,126.00 $479,975.00 $498,641.32 $510,173.00

clint@levanenunderground.comestimating@newlookcontracting.net bryce@precisionutilities.com estimating@burschvilleconstruction.com

Clint Levanen Luke Anderson bryce Novak James E. Schendel

President Estimator Estimator/PM President

Bid Bond Bid Bond Bid Bond Bid Bond

1 1 1 1

Levanen Underground LLC New Look Contracting, Inc. Precision Utilities Burschvile Construction, Inc.

33361 710th Ave. 14045 Northdale Bvd. 434 US-12 P. O. Biox 65

Kimball, MN Rogers, MN 55374 Montrose, MN55363 Hanover, MN 55341

(320) 292-1209 (763) 241-1596 (5075) 014-2953 (763) 497-4242
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Project Name:

City Project No.:

Bid Opening:

BID TABULATION

Item 
Num Item Units Qty

BASE BID:

1 MOBILIZATION AND DEMOBILIZATION LS 1

2 TRAFFIC CONTROL LS 1

3 CLEARING AND GRUBBING ACRE 1.6

4 SALVAGE AND RESPREAD EXISTING TOPSPOL (MIN. 1FT) LS 1

5 SALVAGE AND RESPREAD EXISTING WETLAND SOILS 
(AS REQUIRED BY PERMIT) 

LS 1

6 COMMON EXCAVATION - OFFSITE (EV) (P) CU YD 64

7 IMPROVED PIPE FOUNDATION LIN FT 1600

8 CONNECT TO EXISTING SANITARY SEWER STRUCTURE EACH 1

9 4 FT DIA. SANITARY SEWER STRUCTURE EACH 3

10 4 FT DIA. SANITARY STRUCTURE OVERDEPTH (>12' 
DEPTH)

LIN FT 20

11 6 INCH PVC SANITARY SERVICE PIPE, SCH. 40 LIN FT 35

12 8 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 126

13 12 INCH PVC SANITARY SEWER PIPE, SDR 26 LIN FT 1036

14 12 INCH PVC SANITARY SEWER PIPE, C900 LIN FT 210

15 6 INCH PVC PLUG EACH 1

16 8 INCH PVC PLUG EACH 1

17 12 INCH PVC PLUG EACH 1

18 12 INCH x 6 INCH PVC WYE EACH 1

19 ANTI-SEEPAGE COLLAR EACH 4

20 TEMPORARY INDUSTRIAL STORMWATER TREATMENT 
(OIL ABSORBENT BOOM)

LS 1

21 TEMPORARY CONSTRUCTION ENTRANCE - 
MAINTAINED

LS 1

22 SEEDING ACRE 4

23 MNDOT SEED MIXTURE 35-241 POUND 140

24 MNDOT SEED MIXTURE 34-161 POUND 60

25 TEMPORARY DEWATERING LS 1

26 BALE BARRIERS - MAINTAINED LIN FT 2400

27 SILT FENCE, TYPE MS - MAINTAINED LIN FT 2500

28 MULCH MATERIAL TYPE 3 TON 3

29 ROLLED EROSION PREVENTION CATEGORY 25 SQ YD 13100

TOTAL BASE BID

113th Avenue Trunk Sewer Extension

Tuesday, November 25, 2025 at 10:00 AM CST

Unit Price Total Unit Price Total Unit Price Total Unit Price Total

$24,474.00 $24,474.00 $132,384.17 $132,384.17 $115,000.00 $115,000.00 $8,550.00 $8,550.00

$1,000.00 $1,000.00 $1,200.00 $1,200.00 $634.50 $634.50 $862.30 $862.30

$8,000.00 $12,800.00 $8,900.00 $14,240.00 $8,250.00 $13,200.00 $11,317.60 $18,108.16

$17,000.00 $17,000.00 $10,457.83 $10,457.83 $98,000.00 $98,000.00 $62,064.92 $62,064.92

$70,000.00 $70,000.00 $27,054.50 $27,054.50 $50,700.00 $50,700.00 $37,238.95 $37,238.95

$40.00 $2,560.00 $24.59 $1,573.76 $50.80 $3,251.20 $35.00 $2,240.00

$26.00 $41,600.00 $7.58 $12,128.00 $0.01 $16.00 $54.67 $87,472.00

$15,000.00 $15,000.00 $5,551.07 $5,551.07 $9,110.00 $9,110.00 $19,412.33 $19,412.33

$11,000.00 $33,000.00 $10,567.24 $31,701.72 $7,130.00 $21,390.00 $10,477.77 $31,433.31

$390.00 $7,800.00 $142.61 $2,852.20 $321.00 $6,420.00 $388.38 $7,767.60

$120.00 $4,200.00 $88.32 $3,091.20 $132.50 $4,637.50 $137.24 $4,803.40

$200.00 $25,200.00 $199.86 $25,182.36 $125.00 $15,750.00 $215.98 $27,213.48

$190.00 $196,840.00 $160.66 $166,443.76 $154.00 $159,544.00 $311.73 $322,952.28

$240.00 $50,400.00 $184.21 $38,684.10 $198.50 $41,685.00 $394.43 $82,830.30

$300.00 $300.00 $31.14 $31.14 $398.50 $398.50 $209.78 $209.78

$300.00 $300.00 $127.25 $127.25 $410.50 $410.50 $192.39 $192.39

$900.00 $900.00 $451.00 $451.00 $1,200.00 $1,200.00 $768.72 $768.72

$2,300.00 $2,300.00 $1,977.28 $1,977.28 $3,000.00 $3,000.00 $1,841.52 $1,841.52

$1,400.00 $5,600.00 $2,289.37 $9,157.48 $4,620.00 $18,480.00 $1,235.35 $4,941.40

$4,000.00 $4,000.00 $2,327.50 $2,327.50 $4,000.00 $4,000.00 $9,890.63 $9,890.63

$9,800.00 $9,800.00 $2,684.50 $2,684.50 $2,130.00 $2,130.00 $3,997.29 $3,997.29

$370.00 $1,480.00 $750.00 $3,000.00 $793.00 $3,172.00 $1,129.20 $4,516.80

$17.60 $2,464.00 $13.84 $1,937.60 $14.60 $2,044.00 $21.36 $2,990.40

$9.20 $552.00 $10.00 $600.00 $10.60 $636.00 $17.79 $1,067.40

$2,400.00 $2,400.00 $53,690.00 $53,690.00 $0.01 $0.01 $0.01 $0.01

$6.60 $15,840.00 $4.25 $10,200.00 $4.50 $10,800.00 $6.19 $14,856.00

$2.20 $5,500.00 $5.05 $12,625.00 $2.40 $6,000.00 $5.09 $12,725.00

$370.00 $1,110.00 $3,000.00 $9,000.00 $3,170.00 $9,510.00 $4,379.91 $13,139.73

$1.80 $23,580.00 $2.20 $28,820.00 $2.10 $27,510.00 $2.89 $37,859.00

$578,000.00 $609,173.42 $628,629.21 $821,945.10

S. M. Hentges & Sons, Inc. G M Contracting, Inc.

Bidder No. 12

Belair Builders, Inc.

Bidder No. 9 Bidder No. 10 Bidder No. 11

 R. L. Larson Excavating, Inc.
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BID TABULATION

Item 
Num Item Units Qty

TOTAL BASE BID

Phone:

Email:

Signed By:
Title:

Contractor Name and Address:

Bid Security:

Addenda Acknowledged:

Unit Price Total Unit Price Total Unit Price Total Unit Price Total

S. M. Hentges & Sons, Inc. G M Contracting, Inc.

Bidder No. 12

Belair Builders, Inc.

Bidder No. 9 Bidder No. 10 Bidder No. 11

 R. L. Larson Excavating, Inc.

$578,000.00 $609,173.42 $628,629.21 $821,945.10

john.abbott@smhentges.com sharazin@gmcontractinginc.comestimating@rllarsoninc.com pat.ryan@belair-us.com
Nate Hentges Sue Harazin Brent Hamak Mario J. Cocchiarella

Executive vice President President Executive VP CEO

Bid Bond Bid Bond Bid Bond Bid Bond

1 1 1 1

S. M. Hentges & Sons, Inc. G M Contracting, Inc.

650 Quaker Ave. 19810 515th Ave.

Jordan, MN 55352 Lake Crystal,  MN 56055

(320) 654-0709 (651) 368-6756

Belair Builders, Inc.

2200 Old Hwy 8 NW

New Brighton, MN 55112

 R. L. Larson Excavating, Inc.

2255 12th St. SE

St. Cloud, mn 56304

(952) 435-5700 (507) 726-6433
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Meeting Date: 12-09-2025 
Item:G.  

ITEM: 
113th Avenue Trunk Sewer Extension 

PREPARED BY:  
Jason Quisberg, Engineering 

POLICY DECISION / ACTION TO BE CONSIDERED: 
Approve Resolution 91-2025 Authorizing Payment for Easement Acquisitions for 113th Avenue 
Trunk Sewer Extension  

BACKGROUND: 
The 113th Avenue Trunk Sewer Extension project requires permanent and temporary 
construction easements for construction to be completed. Easements are needed from seven 
(7) properties (six owners). Signed easement agreements, including purchase prices, are in 
place for all those needed for the project.

Should Council wish to construct the proposed improvements, these easement interests should 
be accepted, and payments for these easements be transmitted. The attached resolution 
accomplishes the appropriate acceptance and (payment) authorization.  

RECOMMENDATION: 
Staff recommends approving Resolution 91-2025 accepting easement interests and authorizing 
payments for said easements. 

ATTACHMENT(S):  
Resolution 91-2025 Authorizing Payment for Easement Acquisitions for 113th Avenue Trunk 
Sewer Extension 
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237968v1 

RESOLUTION NO. 91 - 2025 
CITY OF DAYTON 

COUNTIES OF HENNEPIN AND WRIGHT 

RESOLUTION AUTHORIZING PAYMENT FOR EASEMENT ACQUISITIONS 
FOR 113TH AVENUE TRUNK SEWER EXTENSION 

WHEREAS, the City Council of the City of Dayton is the governing body for the City of Dayton, 
and is empowered by the State of Minnesota to acquire and sell real property as the purposes of 
the City may require in the City’s interests; and  

WHEREAS, on August 12, 2025, the City Council of the City of Dayton authorized the final 
design for the project to extend a trunk sewer extension to serve the area north of the Dayton 
Industrial Park (113th Avenue), and the approved alignment will provide wastewater collection for 
the area, generally, east of The Cubes, west of East French Lake Road, north to, and beyond, 117th 
Avenue (collectively, the “Project”); and  

WHEREAS, to facilitate the Project, the City must acquire certain permanent and temporary 
easements from private owners of the parcels in the vicinity of the Project; and  

WHEREAS, the City obtained property appraisals establishing the value of the interests being 
acquired by the City, and has negotiated acquisition of the necessary easement interests as follows: 

No. Address & Parcel ID Owner Type Total by Parcel 

1 
Unassigned; 
3212022220001 

DDL Holdings, LLC 
Permanent $  1.00 
Temporary $  - 

2 
17501 117th Ave N; 
3212022210007 

DDL Holdings, LLC Temporary $  1.00 

3 
11481 French Lake Rd E; 
3212022240002 

C Ramsay Temporary $  5,243.00 

4 
11421 French Lake Rd E; 
3212022240006 

J and G House Temporary $  659.00 

5 
11371 French Lake Rd E; 
3212022240005 

K and A Dehn Temporary $  4,262.00 

6 
17171 113th Ave N; 
3212022230009 

Murson Holdings LLC 
Permanent $  11,612.00 
Temporary $  - 

7 
17170 113th Ave N; 
3212022230006 

G and L Dehn Temporary $  1.00 

WHEREAS, the Owners have executed documents granting these permanent and temporary 
easement interests, and have delivered the same to the City; and  

WHEREAS, acceptance of the Permanent Easement on Parcel No. 1 is contingent on receipt by 
the City of a Mortgagee Consent to the Permanent Easement; and   

WHEREAS, for Parcel No. 7, in exchange for providing the Temporary Easement to the City, the 
Project will include the City installing a sewer service to the parcel.  Within thirty (30) days of the 
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commencement of Project construction, the Owners of Parcel No. 7 will pay to the City a standard 
Sewer Area Charge for the availability of sewer to Parcel No. 7.  Because of the Sewer Area 
Charge payment in conjunction with this Project, and having received the special benefit to the 
property of sewer availability, at such time that sewer service is further extended along 113th 
Avenue, Parcel No. 7 shall be exempt from a future special assessment that may be levied against 
parcels benefitted by such future extension.  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Dayton that the 
City hereby accepts the easement interests as set forth above, according to the terms set forth in 
the Grant of Temporary and Grant of Permanent Easement documents executed and delivered by 
the Owners; and  

AND, BE IT FURTHER RESOLVED by the City Council of the City of Dayton that the 
appropriate City Staff are authorized and directed to complete payment to the Owners for the 
permanent and temporary easement interests set forth above, and according to the terms set forth 
in this Resolution;  

AND, BE IT FURTHER RESOLVED by the City Council of the City of Dayton that the City 
Council acknowledges the present special benefit received by Parcel No. 7, and the Sewer Area 
Charge payment that will be made by the Owners of Parcel No. 7 within thirty (30) days of the 
commencement of Project construction, and accordingly, Parcel No. 7 shall be exempt from a 
future special assessment that may be levied against parcels benefitted by further extension of 
sewer service along 113th Avenue in the future. 

Adopted by the City Council of the City of Dayton this  day of   , 2025. 

Motion made by Councilmember , seconded by Councilmember 
. 

Motion carried . 

Dennis Fisher, Mayor 

ATTEST: 

Amy Benting, City Clerk 
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PRESENTER: Marty Farrell 

ITEM: Purchase of 1 ton pick-up with plow kit and light package 

PREPARED BY: Marty Farrell 

POLICY DECISION/ACTION TO BE CONSIDERED: Approve purchase of Ford F350 1 ton 
pick-up from Midway Ford, total package price including plow and lights $74,683.20. 

BACKGROUND: Staff have included purchasing a 1 ton pick-up on the CIP this vehicle is to 
replace a 2009 vehicle.  

BUDGET IMPACT: The 2025 CIP has a budget of $75,000 for this vehicle, that includes lights 
and plow package. 

RECOMMENDATION: Approve purchase of F350 1 ton from Midway Ford Commercial for a 
total vehicle cost of $74,683.20. 

ATTACHMENT(S): Vendor quotes, cost comparison spreadsheet. 
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PRESENTER: Marty Farrell 
 
ITEM: Approve payment of Pay Application #5 for Park Improvements Projects for the sum of 
$266,268.91. 
 
PREPARED BY: Martin Farrell 
 
BACKGROUND: Staff solicited bids from contractors for the Park Improvements Project for 
Area 21 Park, Ione Gardens upgrades and Elsie Stephens Phase 3. The bids were separated 
into base bids and multiple alternates for each of the Parks to help with spending limited dollars 
appropriately. 
 
Bid packages were posted on March 3 2025, and the bid opening scheduled for March 27 2025. 
Staff held the bid opening and received 6 competitive bids. The bids were analyzed for Low 
Base Bid and various scenarios with the Alternates. Staff and Paul Kangas presented the low 
bids and alternates to the Park Commission on 4-1-2025 for their recommendation of which 
alternates to accept to determine the low bid. 
 
The Park Commission recommended including PSA A retaining walls and Landscape, PSA-B 
concrete edger around the sand volleyball court, PSA D Tree Plantings, IOG-A tree plantings, 
ESPAA all base bid, ESP-A West Parking Lot, ESP-B Gate at Historic Entrance. Subsequently 
Council removed Elsie Stephens Park from the Contract along with alternates and Tree 
plantings at Ione Gardens and Area 21 Park. 
 
There have been some quantity overruns due to soil corrections and a section of trail that was 
not installed by the Developer as agreed with Staff, the Developer paid Trail Dedication fees 
instead total cost of overruns $18,650.40. There is also a Change Order submitted for additional 
excavation and irrigation materials totaling $23,408.49. These numbers are reflected on the 
project spreadsheet, the project is still running within the budget and has a healthy contingency. 
 
CRITICAL ISSUES: Meets City Strategic Initiative to “Foster a Safe and Welcoming 
Community”. 
 
BUDGET IMPACT: Funded from Fund 405 Park Dedication Funds $1,850,000 and Irrigation 
Funded from Water Fund 601 $225,000 

Revised Contract Bid including  $1,026,918.18 

Construction Management @ 6% $61,615 

Contingency @ 7% $65,000 

Total Project Cost $1,153,533.68 

RECOMMENDATION: Approve payment of Pay Application #5 
 
ATTACHMENT(S): Project Spreadsheet, Cost Increase Summary, Pay Application #5 
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CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION 88-2025 
RESOLUTION ACCEPTING DONATION FROM Burdas  

 
WHEREAS, The City of Dayton is generally authorized to accept donations of real and 
personal property pursuant to Minnesota Statutes Section 465.03 for the benefit of its 
citizens, and is specifically authorized to accept gifts and bequests for the benefit of 
police and fire services; and 
 
WHEREAS, Burdas, donor, has donated $30.00 for HoliDayton; and 
 
WHEREAS, All such donations have been contributed to assist the city in the 
establishment and operation of police and fire facilities and programs either alone or in 
cooperation with others, as allowed by law; and 
 
WHEREAS, The City Council finds that it is appropriate to accept the donations offered. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL THE CITY OF 
DAYTON, MINNESOTA, AS FOLLOWS: 
1. The donations described above are accepted and shall be used to help with 
HoliDayton. 
2. The City Clerk is hereby directed to issue receipts to each donor acknowledging the 
city’s receipt of the donor’s donation. 
 
Adopted by the City Council of the City of Dayton on December 09, 2025. 
 
 

_____________________________________ 
                         Mayor – Dennis Fisher 

 
____________________________________ 
Amy Benting, City Clerk 
 
 
Motion by ____________________, Second by ____________________. 
Resolution Approved 
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CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION 89-2025 
RESOLUTION ACCEPTING DONATION FROM ICA  

 
WHEREAS, The City of Dayton is generally authorized to accept donations of real and 
personal property pursuant to Minnesota Statutes Section 465.03 for the benefit of its 
citizens, and is specifically authorized to accept gifts and bequests for the benefit of 
police and fire services; and 
 
WHEREAS, ICA, donor, has donated $15.00 for HoliDayton; and 
 
WHEREAS, All such donations have been contributed to assist the city in the 
establishment and operation of police and fire facilities and programs either alone or in 
cooperation with others, as allowed by law; and 
 
WHEREAS, The City Council finds that it is appropriate to accept the donations offered. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL THE CITY OF 
DAYTON, MINNESOTA, AS FOLLOWS: 
1. The donations described above are accepted and shall be used to help with 
HoliDayton. 
2. The City Clerk is hereby directed to issue receipts to each donor acknowledging the 
city’s receipt of the donor’s donation. 
 
Adopted by the City Council of the City of Dayton on December 09, 2025. 
 
 

_____________________________________ 
                         Mayor – Dennis Fisher 

 
____________________________________ 
Amy Benting, City Clerk 
 
 
Motion by ____________________, Second by ____________________. 
Resolution Approved 
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CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION 90-2025 
RESOLUTION ACCEPTING DONATION FROM S.R. Weidema  

 
WHEREAS, The City of Dayton is generally authorized to accept donations of real and 
personal property pursuant to Minnesota Statutes Section 465.03 for the benefit of its 
citizens, and is specifically authorized to accept gifts and bequests for the benefit of 
police and fire services; and 
 
WHEREAS, S.R. Weidema, donor, has donated $250.00 for HoliDayton; and 
 
WHEREAS, All such donations have been contributed to assist the city in the 
establishment and operation of police and fire facilities and programs either alone or in 
cooperation with others, as allowed by law; and 
 
WHEREAS, The City Council finds that it is appropriate to accept the donations offered. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL THE CITY OF 
DAYTON, MINNESOTA, AS FOLLOWS: 
1. The donations described above are accepted and shall be used to help with 
HoliDayton. 
2. The City Clerk is hereby directed to issue receipts to each donor acknowledging the 
city’s receipt of the donor’s donation. 
 
Adopted by the City Council of the City of Dayton on December 09, 2025. 
 
 

_____________________________________ 
                         Mayor – Dennis Fisher 

 
____________________________________ 
Amy Benting, City Clerk 
 
 
Motion by ____________________, Second by ____________________. 
Resolution Approved 
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ITEM: 

Approval of Personnel Policy Updates 

PREPARED BY:  

Zach Doud, City Administrator 

POLICY DECISION / ACTION TO BE CONSIDERED: 

Approval of Personnel Policy Updates 

BACKGROUND: 

City staff has worked with our consulting HR firm to updated the Personnel Policy pursuant to 
any MN state statute changes along with any additional changes that are seen as more 
common amongst communities and/or required changes on a federal level. Please see changes 
noted below in a bullet point list.  

• Revised Meal and Rest Break section - a 30-minute unpaid break must occur every six
(6) consecutive hours vs. eight (8).

• Nursing Mothers - time to nurse or express milk may run into paid work time, and
employees must be compensated as such if that occurs. I revised the language in this
section to include those updates.

• Added MN Paid Leave policy
• Add Family Medical Leave Act policy
• Add language related to requirement of written documentation for sick leave usage

longer than 2 consecutive days
• Adjust vacation leave to be the same as the union contracts
• Revised cover effective date, footer revised date, and added Abdo's Enhance HR e-mail

to the front.

CRITICAL ISSUES: 

None. 

RECOMMENDATION: 

Staff recommends approval of the updated Personnel Policy. 

ATTACHMENT(S):  

Personnel Policy 
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INTRODUCTION 
 

Mission & Purpose 
 

The City of Dayton’s mission is to promote a thriving community and to provide residents with a safe and 
pleasant place to live while preserving our rural character, creating connections to our natural resources, 
and providing customer service that is efficient, fiscally responsible, and responsive. Your employment 
with the City of Dayton is an opportunity to help live out this mission and to build a rewarding and service 
focused career. We’re so glad that you are here! 

This handbook provides important information to you about certain terms and conditions of your 
employment. The goal of all City policies is to establish a fair and equitable system of personnel 
administration for all employees of Dayton. The primary objectives of these policies include: 

 
1. Promote an increase of economy, efficiency, and transparency within City government and 

employment; 
2. Provide fair and equal opportunity to all qualified persons to enter City employment on the basis 

of demonstrated merit and fitness, and to interact and engage with employees in a consistent 
manner; 

3. Develop employee programs and operational policies that attract highly qualified applicants and 
promote employee engagement, development, and advancement; and 

4. Promote a positive work environment and culture for all employees. 
 

This handbook summarizes major policies and programs related to your employment and additional 
information about many of these policies and programs is available from the City’s Administration office. 
Please take advantage of these resources to ensure that you are fully aware of your rights and 
responsibilities as an employee of the City of Dayton. 

 
At Will Employment 

 
Employment at the city is employment “at will”, meaning that either you or the city can end the relationship 
at any time-with or without cause and with or without prior notice. This handbook is intended as an 
informational guide only providing a general overview of city employment policies and practices. It is not 
intended to be, nor should it be construed as a contract. 

No manager, supervisor, department head, or representative of the city other than the city council has 
authority to enter into any agreement to the contrary. No such agreement may be made, nor is valid 
unless formally approved by the city council. This handbook does not modify or limit the employment-at-
will relationship. 

The City reserves the sole right to add, change, withdraw or revoke any or all policies or practices at any 
time for any reason, with or without advance notice. Any such modification will not alter the employment-
at-will relationship. 

Any deviation from the policies and/or practices stated in this handbook is within the sole discretion of 
the City and shall not be construed to constitute precedent that would affect, limit or restrict any future 
action, nor shall any such deviation alter the employment-at-will relationship. Should any applicable local, 
state or federal law or judicial decision render any of the City's policies or practices invalid or inoperative, 
it shall not invalidate any other of the City's personnel policies or practices. The policies and practices 
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described in this handbook are designed to be in compliance with applicable law. If any such policy or 
practice is not in compliance, then it is the policy of the City to comply with applicable law. 

Scope 
 

These policies apply to all employees of the City. 
 

Except where specifically noted, these policies do not apply to: 

1. Elected officials 
2. City attorney 
3. Members of City boards, commissions, and committees 
4. Consultants and contractors 
5. Volunteers, except as specifically noted for paid-per-call firefighters. 

 
If any specific provisions of the personnel policies conflict with any current union agreement, past practice 
or civil service rules, the union agreement, past practice or civil service rules will prevail. Union employees 
are encouraged to consult their collective bargaining agreement first for information about their 
employment conditions. Nothing in these policies is intended to modify or supersede any applicable 
provision of state or federal law. 

 
Generally speaking, the City Administrator is the chief personnel officer of the City and is responsible for 
enforcement of all rules and regulations governing personnel. In some cases, different procedures and 
lines of authority may apply and, in such cases, the responsible Council or City representative shall 
consult with and keep the City Administrator fully advised of all personnel matters. 

 
These policies serve as an information guide to help employees become better informed and to make 
their experience with the City more rewarding. Departments may have special work rules deemed 
necessary by the supervisor and approved by the City Administrator for the achievement of objectives of 
that department. Each employee will be given a copy of such work rules by the department upon hiring 
and such rules will be further explained, and enforcement discussed with the employee by the immediate 
supervisor. 

 
EEO Policy Statement 

The City of Dayton is committed to providing equal opportunity in all areas of employment, including but 
not limited to recruitment, hiring, demotion, promotion, transfer, recruitment, selection, lay-off, disciplinary 
action, termination, compensation and selection for training. The City of Dayton will not discriminate 
against any employee or job applicant on the basis of race, color, creed, religion, national origin, ancestry, 
sex, sexual orientation, gender identity, or gender expression, disability, age, marital status, genetic 
information, status with regard to public assistance, veteran status, familial status, or membership on a 
local human rights commission or lawful participation in the Minnesota Medical Cannabis Patient Registry. 

 
If you believe there has been a violation of this policy, please immediately report the violation by following 
the reporting procedures outlined in the Harassment Prevention policy within this handbook. 
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GENERAL COMMUNICATIONS 
 

Conduct as a City Employee 
 

In accepting City employment, employees become representatives of the city and are responsible for 
assisting and serving the citizens for whom they work. Your primary responsibility as an employee is to 
serve the residents of Dayton. Employees should exhibit conduct that is ethical, professional, responsive, 
and of standards becoming of a city employee. To achieve this goal, all employees must adhere to 
established policies, rules, and procedures and follow the instructions of their supervisors. 

The following are job requirements and expectations for every employee and position within the City of 
Dayton: 

• Perform assigned duties to the best of their ability at all times. 
• Render prompt and courteous service to the public at all times. 
• Read, understand, and comply with the rules and regulations as set forth in these personnel 

policies as well as those of their departments. 
• Conduct themselves professionally toward both residents and staff and respond to inquiries and 

information requests with patience and every possible courtesy. 
• Report any and all unsafe conditions to the immediate supervisor. 
• Maintain good attendance while meeting the goals set by your supervisor. 

Employee Personnel Record 
 

It is very important that employees keep all information provided to the city at the time of their hire up to 
date. This information is essential for many purposes, including benefit administration, insurance notices, 
mailing information to the employee’s home and contacting friends or family in case of emergency. 

The city should be promptly notified of any changes in: 
 

(1) Address and telephone number; 
(2) Marital status (including legal separation); 
(3) Legal change in employee’s name; 
(4) Dependents; 
(5) Changes in beneficiaries; and 
(6) Person to notify in case of emergency. 

 
Notice of Employee Rights with Regard to Personnel Record 

All employee data will be received, retained, and disseminated according to the Minnesota Government 
Data Practices Act. Employees also have the right to know what data is retained, where it is kept, and 
how it is used. 

Unless otherwise regulated by the Data Practices Law, any current employee has a right to request a 
review of his or her personnel record. Requests to review your personnel record must be made, in writing, 
to the City Administrator or other designated officer. Upon receipt of a written request to review a 
personnel record, the City will make the record available to you for review and the City may require that 
the record review be conducted under the supervision of a City representative. After reviewing the 
personnel record, you may submit a written request and a copy will be provided at no cost to you. 
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Unless otherwise regulated by the Data Practices Law, any former employee of the City has the right to 
review a copy of his or her personnel record once per year for so long as the personnel record is 
maintained by the City. Requests for a copy of a former employee’s personnel record must be made by 
the former employee, in writing. Upon receipt of a written request for a copy of a personnel record by a 
former employee, the City will provide the former employee with a copy of his or her personnel record 
within seven working days of receipt of the written request at no cost to the former employee. 

 
If an employee disputes specific information contained in the employee's personnel record, the City 
and the e m pl o y ee  may  agree  to  remove  or  revise  the  disputed  information; and if 
an agreement is not reached, the employee may submit a written statement specifically identifying the 
disputed information and explaining the employee's position. The position statement will be included 
along with the disputed information as long as that information is maintained in the employee's personnel 
record. A copy of the position statement will also be provided to any other person who receives a copy of 
the disputed information from the city after the position statement is submitted. 

 
Media Requests 

All City employees have a responsibility to help communicate accurate and timely information to the 
public in a professional manner. Requests for private data or information outside of the scope of an 
individual’s job duties should be routed to the appropriate department or to the data practices authority. 

 
Any employee who identifies a mistake in reporting should bring the error to the City Administrator, 
appropriate Department Head or other appropriate staff. Regardless of whether the communication is in 
the employee’s official City role or in a personal capacity, employees must comply with all laws related 
to trademark, copyright, software use, etc. 

With the exception of routine events and basic information that is readily available to the public, all 
requests for interviews or information from the media are to be routed through the City Administrator or 
appropriate Department Head. No City employee is authorized to speak on behalf of the City without prior 
authorization from the City Administrator, Department Head or his/her designee. Media requests include 
anything intended to be published or viewable to others in some form such as television, radio, 
newspapers, newsletters, social media postings, and websites. When responding to media requests, 
employees should follow these steps: 

 
1. If the request is for routine or public information (such as a meeting time or agenda), provide the 

information and notify the City Administrator or appropriate Department Head of the request. 
2. If the request is regarding information about City personnel, potential litigation, controversial issues, 

an opinion on a city matter, or if an employee is unsure if the request is a “routine” question, forward 
the request to the City Administrator. An appropriate response would be, “I’m sorry, I don’t have the 
full information regarding that issue. Let me take some basic information and submit your request to 
the appropriate person, who will get back to you as soon as he/she can.” Then ask the media 
representative’s name, questions, deadline, and contact information. 

All news releases concerning City personnel will be the responsibility of the City Administrator or 
appropriate Department Head. 

When/if the City Administrator or Department Head authorizes a staff person to communicate on behalf 
of the city in interviews, publications, news releases, on social media sites, and related communications, 
employees must: 
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• Identify themselves as representing the city. Account names on social media sites must be clearly 

connected to the city and approved by the City Administrator. 
• Be respectful, professional, and truthful when providing information. In most cases, only factual 

information (not opinions or editorial comments) should be provided: “The City finished street 
cleaning on 16 streets in the northwest corner of the city this past week” instead of “The City is 
doing a great job with street cleaning this year!” Corrections must be issued when needed. 

• Generally, employees should not include personal opinions in official City statements. One 
exception is communications related to promoting a city service. For example, an employee could 
post the following on the City’s Facebook page: “My family visited Hill Park this weekend and 
really enjoyed the new band shelter.” Employees who have been approved to use social media 
sites on behalf of the city should seek assistance from the City Administrator on this topic. 

• Notify the City Administrator if they will be using their personal technology (cell phones, home 
computer, cameras, etc.) for City business. Employees should be aware that the data transmitted 
or stored may be subject to the Minnesota Government Data Practices Act. 

Personal Communications and Use of Personal Social Media 
 

It is important for City employees to remember that the personal communications of employees may 
reflect on the city, especially if employees are commenting on City business. The following guidelines 
apply to personal communications, including various forms such as social media (Facebook, Twitter, 
blogs, YouTube, etc.), letters to the editor of newspapers, and personal endorsements: 

• Remember that what you write, or post is public, and will be so for a long time. It may also be 
spread to large audiences. Use common sense when using email or social media sites. It is a 
good idea to refrain from sending or posting information or photos that you would not want your 
boss or other employees to read, or that you would be embarrassed to see in the newspaper. 
Keep in mind harassment, bullying, threats of violence, discrimination, or retaliation that would 
not be permissible in the workplace is not permissible between co-workers online, even if it is 
done after hours, from home and on home computers. 

• The City of Dayton expects its employees to be fair, courteous, and respectful to supervisors, co-
workers, citizens, customers, and other persons associated with the city. Avoid using statements 
photographs, video or audio that are reasonably viewed as malicious, obscene, threatening or 
intimidating, disparaging, or might constitute harassment or bullying. Examples of such conduct 
might include offensive posts meant to intentionally harm someone’s reputation or posts that could 
contribute to a hostile work environment on the basis of sex, race, national origin, age, color, 
creed, religion, disability, marital status, familial status, veteran status, sexual orientation, gender 
identity, or gender expression, status with regard to public assistance or membership or activity 
in a local commission. 

• If you publish something related to City business, identify yourself and use a disclaimer such as, 
“I am an employee of the City of Dayton. However, these are my own opinions and do not 
represent those of the City of Dayton.” 

• City resources, working time, or official City positions cannot be used for personal profit or 
business interests, or to participate in personal political activity. Some examples: a building 
inspector could not use the City’s logo, email, or working time to promote his/her side business 
as a plumber; a parks employee should not access a park after hours even though he or she may 
have a key; a clerk, while working at City Hall, should not campaign for a friend who is running for 
City Council. 

• Personal social media account names or email names should not be tied to the city (e.g., City 
name Cop). 

67



 
 
 

 
Internal Communication 

 
The City believes that effective communication is essential to our continued success and that open lines 
of communication are important to the creation of productive operations. In general, any questions, 
concerns, and suggestions for improving operations should first be discussed with your supervisor. 
The city realizes, however, that there may be occasions when the nature of the communication is such 
that the supervisor is personally involved; you believe that you cannot openly or effectively discuss the 
matter with your supervisor, or you are not satisfied with your supervisor’s response. In these situations, 
you are free to bring their concerns and ideas directly to the next level of supervision or management 
without notifying your immediate supervisor. 
In order to be effectively addressed, problems should be presented at the time they arise. Depending on 
the nature of the matter, you may be asked to summarize the matter in writing. 

 
Performance Reviews 

An objective performance review system will be established by the City Administrator or designee for the 
purpose of periodically evaluating the performance of City employees. The quality of an employee’s past 
performance will be considered in personnel decisions such as promotions, transfers, demotions, 
terminations and, where applicable, salary adjustments. 

Performance reviews will be discussed with the employees. While certain components of a performance 
evaluation, such as disputed facts reported to be incomplete or inaccurate are challengeable using the 
City’s grievance process, other performance evaluation data, including subjective assessments, are not. 
For those parts of the performance evaluation system deemed not challengeable, an employee may 
submit a written response, which will be attached to the performance review. Performance reviews are 
to be scheduled on a regular basis, at least annually. The form, with all required signatures, will be 
retained as part of the employee’s personnel file. 

During the training period, informal performance meetings should occur frequently between the 
supervisor and the employee. Conducting these informal performance meetings provides both the 
supervisor and the employee with the opportunity to discuss what is expected, what is going well and not 
so well. 

 
Signing of the performance review document by the employee acknowledges the review has been 
discussed with the supervisor and does not necessarily constitute agreement. Failure to sign the 
document by the employee will not delay processing. 
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COMPENSATION, ATTENDANCE & SCHEDULING 
 

Rate of Pay 
 

Full-time employees of the city will be compensated according to schedules adopted by the City Council. 
Unless approved by the Council, employees will not receive any amount from the city in addition to the 
pay authorized for the positions to which they have been appointed. Expense reimbursement or travel 
expenses may be authorized in addition to regular pay. 

 
Compensation for seasonal and temporary employees will be set by the City Council at the time of hire, 
or on an annual basis. 

 
Under the Minnesota Wage Disclosure Protection Law, employees have the right to tell any person the 
amount of their own wages. While the Minnesota Government Data Practices Act (Minn. Stat. §13.43), 
specifically lists an employee’s actual gross salary and salary range as public personnel data, Minnesota 
law also requires wage disclosure protection rights and remedies to be included in employer personnel 
handbooks. To that end, and in accordance with Minn. Stat. §181.172, employers may not: 

• Require nondisclosure by an employee of his or her wages as a condition of employment. 
• Require an employee to sign a waiver or other document which purports to deny an employee 

the right to disclose the employee’s wages. 
• Take any adverse employment action against an employee for disclosing the employee’s own 

wages or discussing another employee’s wages which have been disclosed voluntarily. 
• Retaliate against an employee for asserting rights or remedies under Minn. Stat. §181.172, subd. 

3. 

The City cannot retaliate against an employee for disclosing his/her own wages. An employee’s remedies 
under the Wage Disclosure Protection Law are to bring a civil action against the City and/or file a 
complaint with the Minnesota Department of Labor and Industry at (651) 284-5070 or (800) 342-5354. 

 
Direct Deposit 

As provided for in Minnesota law, all employees are required to participate in direct deposit. Employees 
are responsible for notifying the City Administrator of any change in status, including changes in address, 
phone number, names of beneficiaries, marital status, etc. 

 
Time Reporting 

 
Full-time, non-exempt employees are expected to work the number of hours per week as established for 
their position. In most cases, this will be 40 hours per workweek. They will be paid according to the time 
reported on their time sheets. To comply with the provisions of the federal and state Fair Labor Standards 
Acts, all hours worked and any leave time used by non-exempt employees are to be recorded daily and 
submitted to payroll on a bi-weekly basis. Reporting false information on a time sheet may be cause for 
immediate termination. 

Overtime & Compensatory (Comp) Time 
 

The City of Dayton has established this overtime policy to comply with applicable state and federal laws 
governing accrual and use of overtime. The City Administrator will determine whether each employee is 
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designated as “exempt” or “non-exempt” from earning overtime. In general, employees in executive, 
administrative, and professional job classes are exempt; all others are non-exempt. 

Assigning & Scheduling Work 
 

Assignment of work duties and scheduling work is the responsibility of the supervisor and/or the 
Department Head. 

Core Work Hours 
 

To ensure employee availability and accountability to the public the City serves, all full-time employees 
(exempt and non-exempt) are to be at work or available to the public and co-workers during the hours of 
7:30 am to 5:00 pm Monday through Thursday and 8:00 am to 12:00 pm on Fridays, unless away from 
the work site for a work-related activity, on approved leave, or otherwise approved by the City 
Administrator in accordance with the customs and needs of the individual departments. Public Works 
hours are 7:00 am to 4:30 pm Monday through Thursday and 7:00 am to 11:00 am on Fridays. Police 
Department hours/shifts are determined by the department. 

 
Meal Breaks & Rest Periods 

 
A paid fifteen (15) minute break is allowed for each four (4) consecutive hours of work. An unpaid thirty 
(30) minute lunch period is provided when an employee works six (6) or more consecutive hours. 
Employees are expected to use these breaks as intended and will not be permitted (unless approved by 
a supervisor) to adjust work start time, end time, or lunch time by saving these breaks. 

 
Employees working in City buildings will normally take their break at the place provided for that purpose 
in each building. Employees working out-of-doors will normally take their break at the location of their 
work. Employees whose duties involve traveling throughout the City may stop along the assigned route 
at a restaurant or other public accommodation for their fifteen (15) minute break. 

Departments with unique job or coverage requirements may have additional rules, issued by the 
supervisor on the use of meal breaks and rest periods. 

 
Adverse Weather Conditions 

 
City facilities will generally be open during adverse weather. Due to individual circumstances, each 
employee will have to evaluate the weather and road conditions in deciding to report to work (or leave 
early). Employees not reporting to work for reasons of personal safety will not normally have their pay 
reduced as long as they use accrued vacation time or compensatory time, or with supervisors’ approval, 
may modify the work schedule, work from home or make reasonable schedule adjustments. 

At times, emergencies such as severe weather, power failures, fires or acts of God, may disrupt City 
operations. In extreme cases, these circumstances may require the city to temporarily close. It is the 
employee’s responsibility to call the office or their supervisor to inquire about working conditions. When 
a decision to close is made AFTER the workday has begun, employees will receive official notification 
from their supervisor. In these situations, up to four hours of time off from scheduled work will be paid. 
When the decision to close is made BEFORE the workday has begun, time off from scheduled work will 
be unpaid, however, with supervisor approval, employees may use available paid time off, such as 
unused vacation benefits. In cases where an emergency closing is not authorized, employees who fail to 
report or work may not be paid for the time off. 
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Employees in essential operations, such as police officers, may be asked to work on a day when City 
operations are officially closed. In these circumstances, employees who work will receive regular pay. 

Decisions to cancel departmental programs (special events, recreation programs, etc.) will be made by 
the respective supervisor or the City Administrator. 

 
Non-Exempt (Overtime-Eligible) Employees 

All overtime-eligible employees will be compensated at the rate of time-and-one-half for all hours worked 
over 40 in one workweek. Vacation, sick leave, and paid holidays count toward “hours worked”, unless 
otherwise specified by a union contract. Compensation will take the form of either time-and-one-half pay 
or compensatory time. Compensatory time is paid time off at the rate of one-and-one-half hours off for 
each hour of overtime worked. 

For most employees the workweek begins at midnight on Sunday and runs until the following Saturday 
night at 11:59 p.m. Supervisors may establish a different workweek based on the needs of the 
department. 

 
The employee’s supervisor must approve overtime hours in advance. An employee who works overtime 
without prior approval may be subject to disciplinary action. 

 
Overtime earned will be paid at the rate of time-and-one-half on the next regularly scheduled payroll date, 
unless the employee indicates on his/her timesheet that the overtime earned is to be recorded as 
compensatory time in lieu of payment. 

The maximum banked time accumulation for any employee is 60 hours per year. Once an employee has 
earned 60 hours of compensatory time banked, no further compensatory time may accrue in that calendar 
year. All further overtime will be paid. Employees may request and use compensatory time off in the same 
manner as other leave requests. All compensatory time banked shall be used by December 31st each 
year or paid out? 

 
All compensatory time will be marked as such on official time sheets, both when it is earned and when it 
is used. The Finance Department will maintain compensatory time records. All compensatory time 
accrued will be paid when the employee leaves City employment at the hourly pay rate the employee is 
earning at that time. 

Exempt (Non-Overtime-Eligible) Employees 

Exempt employees are expected to work the hours necessary to meet the performance expectations 
outlined by their supervisors. Generally, to meet these expectations, and for reasons of public 
accountancy, an exempt employee will need to work 40 or more hours per week. Exempt employees do 
not receive extra pay for the hours worked over 40 in one workweek. 

 
Exempt employees are paid on a salary basis. This means they receive a predetermined amount of pay 
each pay period and are not paid by the hour. Their pay does not vary based on the quality or quantity of 
work performed, and they receive their full weekly salary for any week in which any work is performed. 

 
The City of Dayton will only make deductions from the weekly salary of an exempt employee in the 
following situations: 

• The employee is in a position that does not earn vacation or personal leave and is 
absent for a day or more for personal reasons other than sickness or accident. 
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• The employee is in a position that earns sick leave, receives a short-term disability 

benefit or workers’ compensation wage loss benefits, and is absent for a full day due to 
sickness or disability, but he/she is either not yet qualified to use the paid leave or 
he/she has exhausted all of his/her paid leave. 

• The employee is absent for a full workweek and, for whatever reason, the absence is not 
charged to paid leave (for example, a situation where the employee has exhausted all of 
his/her paid leave or a situation where the employee does not earn paid leave). 

• The very first workweek or the very last workweek of employment with the city in which 
the employee does not work a full week. In this case, the city will prorate the employee’s 
salary based on the time actually worked. 

• The employee is in a position that earns paid leave and is absent for a partial day due to 
personal reasons, illness, or injury, but: 

• Paid leave has not been requested or has been denied. 
• Paid leave is exhausted. 
• The employee has specifically requested unpaid leave. 

• The employee is suspended without pay for a full day or more for disciplinary reasons for 
violations of any written policy that is applied to all employees. 

• The employee takes unpaid medical leave. 
• The City of Dayton may for budgetary reasons implement a voluntary or involuntary 

unpaid leave program and, under this program, make deductions from the weekly salary 
of an exempt employee. In this case, the employee will be treated as non-exempt for any 
workweek in which the budget-related deductions are made. 

The City of Dayton will not make deductions from pay due to exempt employees being absent for jury 
duty or attendance as a witness but will require the employee to pay back to the city any amounts 
received by the employee as jury fees or witness fees. 

If the City inadvertently makes an improper deduction to the weekly salary of an exempt employee, the 
city will reimburse the employee and make appropriate changes to comply in the future. 

 
All employees, in all departments, are required to work overtime as requested by their supervisors as a 
condition of continued employment. Refusal to work overtime may result in disciplinary action. 
Supervisors will make reasonable efforts to balance the personal needs of their employees when 
assigning overtime work. 

 
Leave Policy for Exempt Employees 

 
Exempt employees are required to work the number of hours necessary to fulfill their responsibilities 
including evening meetings and/or on-call hours. The normal hours of business for exempt staff are 
Monday through Thursday 7:30 a.m. to 5:00 p.m. and Friday 8 a.m. to 12:00 p.m., plus evening meetings 
as necessary. Public Works hours are Monday through Thursday 7:00 am to 4:30 pm and Friday 7:00 
am to 11:00 am. Police hours are based on shifts as determined by the department. 

Exempt employees are required to use paid leave in an amount that meets the 40-hour workweek 
expectation. For example, if an exempt employee were to work 5 7-hour days in a given week (35 total 
hours), he or she would be required to use 5 hours of paid leave for that week to meet the 40-hour 
minimum. On the other hand, should an exempt employee work 4 10-hour days (40 hours) in a given 
week and take one workday off, he or she would NOT be required to use paid leave for that week since 
they have already met the 40-hour minimum. 
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Absences of less than four (4) hours do not require use of paid leave as it is presumed that the staff 
member regularly puts in work hours above and beyond the normal business hours. Exempt employees 
must communicate their absence to the Supervisor. 

 
If one of the above employees is regularly absent from work under this policy and it is found that there is 
excessive time away from work that is not justified, the situation will be handled as a performance issue. 
If it appears that less than forty (40) hours per week is needed to fulfill the position’s responsibilities, the 
position will be reviewed to determine whether a part-time position will meet the needs of the City. 
Additional notification and approval requirements may be adopted by the City Administrator for specific 
situations as determined necessary. 

Attendance & Absence 
 

The operations and standards of service in the City of Dayton require that employees be at work unless 
valid reasons warrant absence, or an employee has a position that has been approved to work remotely. 
In order for a team to function efficiently and effectively, employees must fully understand the goals that 
have been set for them and the time that is required to be on the job. Understanding attendance 
requirements is an essential function of every City position. 

Some employees may also be required to be available for Stand-By or Call-Back duty as follows: 
 

Stand-By Duty: Employee who are on-call (Stand-by duty) must be readily available. Normally, 
these employees will be provided with two-way radios, pagers or cellphones. Appropriate 
response time or area requirements may be placed on employees on stand-by duty. 

Call Back: Any employees subject to call-back must report immediately or, in the case of serious 
weather or other reasonable limiting factors, as soon as practical. Employees and supervisors 
providing essential services should attempt to keep each other informed as to their general off-
duty whereabouts so as to assure adequate response time in case of an emergency. 

 
Employees who are going to be absent from work are required to notify their supervisor as soon as 
possible in advance of the absence. In case of an unexpected absence, employees should call their 
supervisor before the scheduled starting time and keep in mind the following procedures: 

 
• If the supervisor is not available at the time, the employee should leave a message that includes 

a telephone number where he/she can be reached and/or contact any other individual who was 
designated by the supervisor. 

• Failure to use the established reporting process may be grounds for disciplinary action. 
• The employee must call the supervisor on each day of an absence extending beyond one (1) day 

unless arrangements otherwise have been made with the supervisor. 
• Employees who are absent for three (3) days or more and who do not report their absence 

in accordance with this policy, will be considered to have voluntarily resigned not in good 
standing. 

• The City may waive this rule if extenuating circumstances warranted such behavior. 

This policy does not preclude the City from administering discipline for unexcused absences of less than 
three (3) days. Individual departments may establish more specific reporting procedures. 

For budgetary and confidentiality reasons, non-exempt employees (eligible for overtime pay) are not 
authorized to take work home without prior approval from their supervisor and must, at all times, record 
all hours worked. 
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BENEFITS 
 

Health, Dental, Vison & Life Insurance 
 

The City will contribute a monthly amount toward group health, dental, vision, and/or life insurance 
benefits for each eligible employee (employees must be year-round employees work 32 or more hours 
per week on a regular basis) and his/her dependents and spouse, if any. 

For information about coverage and eligibility requirements, employees should refer to the summary plan 
description or contact the City Administrator. 

Health Savings Account (HSA) 
 

The City offers a voluntary pre-tax salary reduction program which permits eligible employees to set aside 
funds to pay for eligible health expenses. 

For information about coverage and eligibility requirements, employees should refer to the summary plan 
description or contact the City Administrator. 

 
Flexible Spending Account 

 
The City offers a voluntary pre-tax salary reduction program which permits eligible employees to set aside 
funds to pay for daycare expenses. 

For information about coverage and eligibility requirements, employees should refer to the summary plan 
description or contact the City Administrator. 

 
Retirement/PERA 

 
The City participates in the Public Employees Retirement Association (PERA) to provide pension benefits 
for its eligible employees to help plan for a successful and secure retirement. Participation in PERA is 
mandatory for most employees, and contributions into PERA begin immediately. The city and the 
employee contribute to PERA each pay period as determined by state law. Most employees are also 
required to contribute a portion of each paycheck for Social Security and Medicare (the city matches the 
employee’s Social Security and Medicare withholding). For information about PERA eligibility and 
contribution requirements, contact the City Administrator. 

The city also offers additional retirement plan options should employees wish to participate. Please 
contact the City Administrator for more information related to these plans. 

 
COBRA 

 
The federal Consolidated Omnibus Budget Reconciliation Act (COBRA) gives employees covered by the 
City’s group health insurance and their qualified beneficiaries the opportunity to continue health insurance 
coverage when a “qualifying event” would normally result in the loss of health insurance. Some common 
“qualifying events” are resignation or termination of employment, death of the covered employee, a 
reduction in an employee’s hours, certain leaves of absence, an employee’s divorce or legal separation, 
and a dependent child no longer meeting eligibility requirements. 
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Under COBRA, the employee or beneficiary pays the full cost of continuing the insurance coverage at 
the City’s group rates plus an administration fee. The City provides each eligible employee with a written 
notice describing rights granted under COBRA when the employee becomes eligible for coverage under 
the City’s health insurance plan. The notice contains important information about the employees’ rights 
and obligations. COBRA information is also provided when the city is informed of a qualifying event. 

 
Expense Reimbursements 

Reimbursement to eligible employees for eligible and legitimate business expenses, as defined by the 
City’s expense reimbursement policy, will be made via a city check. Please submit all corresponding 
receipts to your supervisor, along with the completed City expense report to receive reimbursement on a 
timely basis. Reimbursement documentation must be submitted within 30 days after the expense was 
incurred. 

Holidays 
 

The city observes the following official holidays for all regular full-time and part-time employees: 
 

New Year’s Day 
Martin Luther King, Jr. Day 
Presidents Day 
Memorial Day 
Juneteenth 
Independence Day 

Labor Day 
Veteran’s Day 
Thanksgiving Day 
Christmas Eve Day 
Christmas Day 
Floating Holiday (2) (Employee’s Choice) 

When a holiday falls on a Sunday, the following Monday will be the “observed” holiday and when a 
holiday falls on a Saturday, the preceding Friday will be the “observed” holiday. This applies only 
to those City operations/facilities that are closed on holidays. In the event Christmas Eve falls on a 
Sunday and Christmas Day on a Monday the “observed” holiday is Monday and Tuesday. In the 
event Christmas eve falls on Friday and Christmas Day on a Saturday the “observed” holiday is 
Thursday and Friday. 

 
The city is closed the day after Thanksgiving but not a paid holiday. Employees must use accrued 
vacation, floating holidays or take unpaid. 

 
Official holidays commence at the beginning of the first shift of the day on which the holiday is 
observed and continue for twenty-four (24) hours thereafter unless otherwise specified. 

Full-time employees will receive pay for official holidays at their normal regular rates and part-time 
employees will receive prorated holiday pay based on the number of hours normally scheduled if 
the holiday falls on a regular scheduled day. 

 
To be eligible for holiday pay, employees must work their last regularly scheduled workday before 
the holiday and their first regularly scheduled workday after the holiday or receive approval for other 
paid from their supervisor. If a holiday occurs during an employee’s vacation or on a regular day 
off, the employee will be paid for the holiday in addition to the regular vacation or day off or given 
an extra day off, but not both. Any employee on a leave of absence without pay from the City is not 
eligible for holiday pay. 

 
Premium pay of 1.5 times the regular hourly wage for employees required to work on a holiday will 
be for hours worked on the “actual” holiday as opposed to the “observed” holiday. 
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Employees wanting to observe holidays other than those officially observed by the city may request 
either vacation leave or unpaid leave for such time off. 

 
Vacation Leave 

 
Vacation leave is intended for rest and relaxation and to contribute to the general welfare of each 
employee. As such, employees are encouraged to use most, if not all, of their available vacation 
leave each year. 

Eligibility 
 

Full-time employees will earn vacation leave after the first 30-days of employment in accordance 
with the below accrual rate schedule. 

Part-time employees who work at least 32 hours per week on a regular basis will accrue vacation 
leave on a prorated basis of the below full-time employee accrual rate schedule. 

Part-time employees who work less than 32 hours per week on a regular basis and temporary or 
seasonal employees will not earn or accrue vacation leave. 

 
Accrual Rate 

 
For the purpose of determining an employee’s vacation accrual rate, years of service will include 
all continuous time that the employee has worked at the city (including authorized unpaid leave). 
Employees who are rehired after terminating City employment will not receive credit for their prior 
service unless specifically negotiated at the time of hire. 

 
Employees who are represented by a collective bargaining agreement should refer to their specific 
union contract for vacation eligibility and accrual details. 

 
New accrual rates take effect in the first month following the anniversary of the employee’s hire 
date. 

 
Length of Service Accrual Rate (per 

month) 
Total Annual Vacation Available 

0-5 years 8.00 hours 96.00 hours 
5-10 years 12.00 hours 144.00 hours 
10-15 years 14.00 hours 168.00 hours 
   
16+years 16.67 hours 200.00 hours 

 
Earnings and Use 

 
An employee will not earn any vacation leave for any pay period unless he/she is employed by the 
city on the last scheduled workday of the pay period. Requests for vacation must be received at 
least forty-eight (48) hours in advance of the requested time off. This notice may be waived at the 
discretion of the supervisor. Vacation can be requested in increments as small as one hour up to 
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the total amount of the accrued leave balance. Vacation leave is to be used only by the employee 
who accumulated it. It cannot be transferred to another employee. 

Employees are not allowed to borrow against Vacation leave that has not yet been accrued unless 
prior supervisor approval is obtained. 

 
Employees may accrue vacation leave up to a maximum of two times the employee’s annual 
accrual rate. No vacation will be allowed to accrue in excess of this amount without the approval of 
the City Council. 

 
Any employee ending employment with the city in good standing and after providing at least two 
weeks’ written notice will be paid for all earned but unused Vacation Leave hours. 

Sick Leave 

Sick leave is authorized absence from work with pay, granted to qualified full-time and part-time 
employees. Employees are to use this paid leave only when they are unable to work for medical 
reasons and under the conditions explained below. 

 
Eligibility and Accrual Rate 

 
• Full-time employees will accumulate sick leave at a rate of one (1) day per month or 8 hours, 

up to a maximum sick leave balance of 1,056 hours. 
• Part-time employees regularly scheduled to work at least 32 hours per week will accrue sick 

leave on a pro-rated basis of the full-time employee schedule. 
• Part-time employees regularly scheduled to work fewer than 32 hours per week will not earn 

or accrue sick leave. 
• Temporary and seasonal employees will not earn or accrue sick leave. 
• Sick leave does not accrue during an unpaid leave of absence. 
• Sick leave may be used only for days when the employee would otherwise have been at 

work. It cannot be used for scheduled days off. 

Earnings and Use 

Sick leave may be used under the following circumstances: 
 

• When an employee is unable to perform work duties due to a personal illness or disability 
(including pregnancy) 

• For personal medical, dental or other care provider appointments 
• When an employee has been exposed to a contagious disease of such a nature that his/her 

presence at the workplace could endanger the health of others 
• To care for the employee’s injured or ill children, including stepchildren or foster children, 

for such reasonable periods as the employee’s attendance with the child may be necessary 
• To take children, or other family members to a medical, dental or other care provider 

appointment(s) 
• To care for an ill spouse, domestic partner, father, father-in-law, mother, mother-in-law, 

stepparent, grandparent, grandchild, sister or brother 
• For personal or family safety leave. Employees are authorized to use sick leave for 

reasonable absences for themselves or relatives (employee’s adult child, spouse, sibling, 
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parent, mother-in-law, father-in-law, grandchild, grandparent, or stepparent) who are 
providing or receiving assistance because they, or a relative, is a victim of sexual assault, 
domestic abuse, or stalking. Safety leave for those listed, other than the employee and the 
employee’s child, is limited to 160 hours in any 12-month period. 

• Extended bereavement leave. 
 

Pursuant to Minn. Stat. §181.9413, eligible employees may use up to 160 hours of sick leave in any 
12-month period for absences due to an illness of or injury to the employee’s adult child, spouse, 
domestic partner, sibling, parent, grandparent, stepparent, parent-in-law (mother-in-law and father-
in-law), and grandchild (includes step-grandchild, biological, adopted, or foster grandchild). 

 
After accrued sick leave has been exhausted, vacation leave may be used upon approval of the 
City Administrator, to the extent the employee is entitled to such leave. 

 
To be eligible for sick leave pay, the employee will: 

• Communicate with his/her immediate supervisor, as soon as possible after the scheduled 
start of the workday, for each and every day absent, unless otherwise approved; 

• Keep his/her immediate supervisor informed of the status of the illness/injury or the 
condition of the ill family member; 

• Submit a physician’s statement upon request. 
 

After an absence, a physician’s statement may be required on the employee’s first day back to 
work, indicating the nature of the illness or medical condition and attesting to the employee’s ability 
to return to work and safely perform the essential functions of the job with or without reasonable 
accommodation. 

 
Any work restrictions must be stated clearly on the return-to-work form. Employees who have been 
asked to provide such a statement may not be allowed to return to work until they comply with this 
provision. Sick leave may be denied for any employee required to provide a doctor’s statement until 
such a statement is provided. 

 
The City has the right to obtain a second medical opinion to determine the validity of an employee’s 
workers’ compensation or sick leave claim, or to obtain information related to restrictions or an 
employee’s ability to work. The city will arrange and pay for an appropriate medical evaluation when 
it is required by the city. 

 
Any employee who makes a false claim for sick leave will be subject to discipline up to and including 
termination. 

Employees must normally use sick leave prior to using paid vacation, or compensatory time and 
prior to an unpaid leave of absence during a medical leave, except where Parenting Leave under 
Minnesota law and the medical leave overlap. 

 
Sick leave will normally not be approved after an employee gives notice that he or she will be 
terminating employment. Exceptions must be approved by the City Administrator. 

Sick leave cannot be transferred from one employee to another unless the transfer qualifies as a 
pre-approved sick leave donation. 
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Employees with more than five (5) years of continuous service who terminate their employment in 
good standing will be paid up to a maximum of 1/3 of their accumulated sick leave (or as otherwise 
stipulated in union agreement in which an employee is a member.) 
 
The City will require written documentation from a certified healthcare provider if an employee has 
been absent more than two consecutive days. 

 
Earned Safe and Sick Time (ESST) 

 
All employees are eligible for ESST, however the above sick leave designation for full-time 
employees is in excess of ESST and will therefore not be applicable for the remaining items related 
to ESST. Full-time employees should reference the previous section as it relates to this time. 

Earned Safe and Sick Time is available for temporary, seasonal, and part-time employees of the City 
of Dayton. ESST can be used for certain reasons, including when an employee is sick, to care for a 
sick family member, or to seek assistance if an employee or their family member has experiences 
domestic abuse, sexual assault, or stalking. 

 
Eligibility and Accrual Rate 

 
• Temporary, Seasonal, and Part-Time employees will earn 1 hour of safe and sick time (ESST) 

for every 30 hours worked and can earn a maximum of 48 hours each year. The employee 
must work more than 80 hours in a single fiscal year per Department of Labor (DOLI) rules. 

• Hours will be held and accrued as long as the employee is employed with the city. (Ex. 
Seasonal employees will be terminated following their employment timeframe so hours will 
be accrued until that timeframe has been completed and will then forfeit those hours). 

• Maximum of 80 hours of ESST can be held by any employee. 
• Full-time employees are eligible to use ESST however it will be counted toward your sick 

leave banked balance and not a separate leave bank. Full-time employees will not earn the 
additional 1 hour of sick leave for every 30 hours worked because this is already covered 
under the sick leave balance in the above section. 

 
ESST is guided by MN Dept of Labor and if you need more information, please contact your 
supervisor and/or the City Administrator. 

 
Sick Leave Donation 

 
In the course of employment, it is possible that circumstances can occur where an employee is 
unable to work due to a personal illness or crisis. Paid leave, including sick and vacation leave, 
provided by the city is standardly used in these situations. In cases where the need to be away from 
work for medical reasons is more extensive and the employee has exhausted all accrued vacation 
and sick leave, another employee may offer a portion of his/her accrued sick leave to the affected 
employee. See the City Administrator for more details and donation request approvals. 

 
Funeral Leave 

 
The purpose of funeral leave is to provide employees with time to attend the funeral of a member 
of the family and where necessary to handle personal affairs without disrupting income. 

 
A regular, full-time employee may be granted up to a three-day leave (three scheduled workdays) 
with pay in the event of the death of one of the following: Spouse, domestic partner, child 
(including a stepchild), father, mother, sister, brother, grandparent, mother or father-in-law, 
grandchild, son or daughter-in-law. The actual number of paid days off will be determined by the 
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supervisor. Additional unpaid days may be granted, if necessary, at the discretion of the 
supervisor. 

For non-exempt employees, the funeral allowance is paid only for scheduled work time lost and 
will not be counted in computing overtime. 

Vacation and/or Sick leave should be requested to attend the funeral of other friends and family. 
 

Employee Education & Training 
 

The City promotes staff development as an essential, ongoing function needed to maintain and 
improve cost effective quality service to residents. The purposes for staff development are to ensure 
that employees develop and maintain the knowledge and skills necessary for effective job 
performance and to provide employees with an opportunity for job enrichment and mobility. 

The city will pay for the costs of an employee’s participation in training and attendance at 
professional conferences, provided that attendance is approved in advance and meets all 
applicable approved training criteria. 

 
Memberships & Dues 

 
The purpose of memberships to various professional organizations must be directly related to the 
betterment of the services of the city. Normally, one City membership per agency, as determined 
by the Supervisor or City Administrator, is allowed, providing funds are available. 

Upon separation of employment, individual memberships remain with the City and are transferred 
to another employee by the supervisor. 
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LEAVES OF ABSENCE 

In some cases, an employee may require an extended leave of absence, even once all vacation 
and/or sick time has been exhausted. Depending upon an employee’s situation, more than one 
form of leave may apply during the same period of time. An employee will need to meet the 
requirements of each form of leave separately. Leave requests will be evaluated on a case-by-case 
basis. 

Except as otherwise stated, all paid time off, taken under any of the City’s leave programs, must be 
taken consecutively, with no intervening unpaid leave. The City will provide employees with time 
away from work as required by state or federal statutes, if there are requirements for such time off 
that are not described in the personnel policies. Prior to the approval of any of the following leave 
of absences, all City-owned equipment will be returned to the City until the leave of absence has 
ended. 

 
Unpaid Medical Leave 

 
Unpaid medical leave may be granted where an employee’s medical condition requires an absence 
from work for more time than the amount of available sick and vacation leave. The City may grant 
such leave in its sole discretion and in accordance with applicable law. The city will review requests 
for unpaid medical leave on a case-by-case basis and will require information to support the need 
for the leave. Such information may include a request or requirement for authorization to obtain 
information from or speak with the employee’s treating physician. The City also reserves the right 
to request a second opinion from a city-chosen physician on any medical leave of absence. 

Military Leave 
 

State and federal laws provide protection and benefits to City employees who are called to military 
service, whether in the reserves or on active duty. Such employees are entitled to a leave of 
absence without loss of pay, seniority status, efficiency rating, or benefits for the time the employee 
is engaged in training or active service not exceeding a total of 15 days in any calendar year. 

The leave of absence is only in the event the employee returns to employment with the City as 
required upon being relieved from service or is prevented from returning by physical or mental 
disability or other cause not the fault of the employee or is required by the proper authority to 
continue in military or naval service beyond the fifteen (15) day paid leave of absence. Employees 
on extended unpaid military leave will receive fifteen (15) days paid leave of absence in each 
calendar year, not to exceed five years. 

Where possible, notice is to be provided to the City at least ten (10) working days in advance of the 
requested leave. If an employee has not yet used his/her fifteen (15) days of paid leave when called 
to active duty, any unused paid time will be allowed for the active-duty time, prior to the unpaid 
leave of absence. 

 
Employees returning from military service will be reemployed in the job that they would have 
attained had they not been absent for military service and with the same seniority, status and pay, 
as well as other rights and benefits determined by seniority. Unpaid military leave will be considered 
hours worked for the purpose of vacation leave and sick leave accruals. 

 
All employees who are on an approved military leave beyond fifteen (15) days will receive the full 
City contribution for benefits throughout the time they are on the approved leave. Additionally, if the 
employee is paid less by the military than their current hourly rate with the city, the city will cover 
that difference in hourly rate as if the employee were working full-time hours at the city. If 
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the rate of pay received by the employee in the military is higher, then no concession will be made 
to the employee during the unpaid military leave. 

Jury Duty 

Regular full-time and part-time employees will be granted paid leaves of absence for required jury 
duty. Such employees will be required to turn over any compensation they receive for jury duty, 
minus mileage reimbursement, to the city in order to receive their regular wages for the period. Time 
spent on jury duty will not be counted as time worked in computing overtime. 

Employees excused or released from jury duty during their regular working hours will report to their 
regular work duties as soon as reasonably possible or will take accrued vacation or compensatory 
time to make up the difference. 

 
Employees are required to notify their supervisor as soon as possible after receiving notice to report 
for jury duty. The employee will be responsible for ensuring that a report of time spent on jury duty 
and the pay form is completed by the clerk of court so the city will be able to determine the amount 
of compensation due for the period involved. 

 
Temporary and seasonal employees are generally not eligible for compensation for absences due 
to jury duty but can take a leave without pay subject to department head approval. However, if a 
temporary or seasonal employee is classified as exempt, he/she will receive compensation for the 
jury duty time. 

Court Appearances 
 

Employees will be paid their regular wage to testify in court for City-related business. Any 
compensation received for court appearances (e.g. subpoena fees) arising out of or in connection 
with City employment, minus mileage reimbursement, must be turned over to the city. 

 
Victim or Witness Leave 

An employer must allow a victim or witness, who is subpoenaed or requested by the prosecutor to 
attend court for the purpose of giving testimony or is the spouse or immediate family member 
(immediate family member includes parent, spouse, child or sibling of the employee) of such victim, 
reasonable time off from work to attend criminal proceedings related to the victim’s case. Paid sick 
time may be applicable in some cases. 

 
Job Related Injury or Illness 

 
All employees are required to report any job-related illnesses or injuries to their supervisor 
immediately (no matter how minor). If a supervisor is not available and the nature of injury or illness 
requires immediate treatment, the employee is to go to the nearest available medical facility for 
treatment and, as soon as possible, notify his/her supervisor of the action taken. In the case of a 
serious emergency, 911 should be called. 

If the injury is not of an emergency nature, but requires medical attention, the employee will report 
it to the supervisor and make arrangements for a medical appointment. 

 
Workers’ compensation benefits and procedures to return to work will be applied according to 
applicable state and federal laws. 
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Minnesota Paid Leave 

 
This policy is established to comply with the Minnesota Paid Leave Law, which establishes a public 
insurance program administered by the Minnesota Department of Employment and Economic 
Development (“DEED”), providing eligible employees with paid leave for family and medical reasons 
beginning January 1, 2026 (“MPL”). The City of Dayton provides MPL benefits to eligible employees 
through an approved equivalent plan administered by the City of Dayton’s designated MPL insurance 
carrier instead of through DEED. This plan provides time off, payments, and job protections that are 
equal to or greater than those offered under the Minnesota Paid Leave Law. The MPL plan is funded by 
premium contributions payable to the City of Dayton’s designated MPL insurance carrier and split 
between employers and employees pursuant to Minn. Stat. sec. 268B.14, subd. 3. 
 
Employee Application and Eligibility  
To apply for MPL benefits, employees must apply with the City of Dayton’s designated insurance 
carrier. Employee eligibility based on such application is determined solely by the City of Dayton’s 
designated MPL insurance carrier. 

 
Employee Notification Required 
Employees must provide the City of Dayton with at least thirty (30) days’ notice before their MPL begins 
if the need for leave is foreseeable. If the leave is not foreseeable, employees must notify the City of 
Dayton as soon as possible. 

 
If the employee does not provide the City of Dayton with at least thirty (30) days’ notice when the need 
for leave is foreseeable, the employee must explain why it was not possible or practicable upon 
request. 

 
In addition, employees are required to comply with any and all City of Dayton policies and procedures 
for requesting leave, including but not limited to: Attendance and Absence, Earnings and Use, Leaves 
of Absence . Employees that fail to comply with relevant City policies and procedures are subject to 
discipline, up to and including termination from employment.  

 
Certification and Documentation Requirements 
Employees seeking MPL benefits are required to provide copies of any certification of eligibility or other 
relevant medical documents to the designated Paid Leave Administrator on the same day that they are 
submitted to the City of Dayton’s designated MPL insurance carrier for MPL benefit consideration.   

 
Intermittent Leave  
Employees taking intermittent MPL are required to provide the City of Dayton with a schedule of the 
workdays the employee needs off as soon as possible. Employees taking intermittent leave must make 
a reasonable effort to schedule the intermittent leave. Intermittent leave can be taken in 1-hour 
increments, similar to the Family Medical Leave Act (FMLA) regulations. 

 
Concurrent Leaves  
Employees taking MPL, whether intermittently or continuously, that are concurrently eligible for Family 
and Medical Leave Act (“FMLA”) and/or pregnancy/parenting leave under Minn. Stat. sec. 181.941 will 
automatically be placed on such leaves to run concurrently with MPL.  

 
Supplemental Benefits  
Employees are permitted to use their available paid leave time as a supplemental benefit while on 
leave under MPL. 
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Health Insurance  
Employees taking MPL will continue to be covered under the City of Dayton’s group health insurance 
plan under the same conditions and at the same level of the City contributions as would have been 
provided had they been continuously employed during the leave period. Employees are responsible for 
their portion of premiums due on the coverage.  

 
MPL Fraud  
An employee is guilty of theft if they obtain or attempt to obtain benefits to which the individual is not 
entitled. Reporting false information to the City of Dayton’s designated MPL insurance carrier and/or the 
City of Dayton will be cause for discipline, up to and including termination. 
 
Family and Medical Leave 

 
Regular full-time employees and part-time employees with at least 12 months of employment and at 
least 1,250 hours of service during the 12-month period immediately preceding the commencement of 
the leave are entitled to a total of 12 work weeks of unpaid family or medical leave during the applicable 
12-month period measured backward from the date an employee uses leave under the Family and 
Medical Leave Act (FMLA). 
Leave may be taken for one or more of the following reasons: 
 Because of the birth of the employee’s son or daughter and in order to care for the child. 
 Because of the placement of a son or daughter with the employee for adoption or foster care.  
 In order to care for the employee’s spouse, son, daughter, or parent who is incapacitated due to a 

“serious health condition.” 
 Because of a “serious health condition” that makes the employee unable to perform the functions of 

their position. 
 Because of any qualifying exigency arising out of the fact that the spouse, child or parent of the 

employee is on covered active duty (or has been notified of an impending call or order to covered 
active duty) in the Armed Forces. 

The terms “serious health condition” and “qualifying exigency” shall have the meaning assigned by law. 
Additionally, an eligible employee is entitled to up to a combined total of 26 weeks of unpaid leave 
during any single 12-month period to care for a recovering service member who is the employee’s 
spouse, son, daughter, parent or nearest blood relative.  This leave includes, and is not in addition to, 
the 12 weeks of leave referenced above, so that the total leave available under this paragraph does not 
exceed 26 weeks.  
FMLA leave, to the greatest extent possible, runs concurrently with Minnesota Paid Leave (MPL), 
Parenting Leave and any other leave provided under state, federal or local law. If an employee qualifies 
for FMLA and MPL, Parenting Leave and/or other leave, the terms and conditions of leave under 
FMLA, MPL Parenting Leave and/or other leave will be applied in the manner that is most beneficial to 
the employee.  
 
Under this policy, the employee must follow the usual and customary requirements for requesting a 
leave of absence, including completing a leave of absence request form and giving at least 30 days’ 
written notice, where possible. The completed form must indicate why a leave of absence is needed 
and the anticipated duration of the leave of absence (including starting date and return date). 
Leave taken by an employee due to the birth or adoption of a child must be taken within 12 months of 
the child’s birth date or the adoption placement and cannot be taken on an intermittent or a reduced 
schedule basis.  
Other FMLA leave may be taken on an intermittent or reduced leave schedule, when it is medically 
necessary, as allowed by the Family Medical Leave Act. Intermittent leave must be taken in 1-hour 
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increments. 
If an employee takes a leave for the serious health condition of the employee, or the employee’s spouse, 
child or parent, the employee will be required to submit a medical certification form (generally within 15 
calendar days of the Company’s request).  The Company may require a second and third opinion in 
certain cases.  The employee may also be required to provide reasonable medical documentation or a 
statement of family relationship to support a request for family leave.   
The employee may be required to make periodic reports regarding their status and intent to return to 
work.  The Company may also require the employee to submit to subsequent recertifications, and if 
recertifications are requested, the employee must usually provide the recertification within 15 calendar 
days after the request. 
During an FMLA leave, the employee is required to pay the employee’s share of premiums to maintain 
any health benefits under the Company’s group health plan during the leave.  The employee must contact 
Human Resources to make arrangements to pay the premiums.  Failure to pay the premiums as required 
may result in termination of the employee’s, and any dependents’, health benefits.  If an employee fails 
to return to work after the expiration of the employee’s FMLA leave, the employee may be required to 
reimburse the Company for the portion of the health insurance premiums paid by the Company during 
the employee’s FMLA leave.  
Although FMLA leave is generally unpaid, the Company will require employees to substitute accumulated 
paid time off (such as vacation and/or sick/personal leave) for FMLA leave, pursuant to applicable law.   
In the case of planned medical treatment, the employee must consult with Human Resources and make 
reasonable efforts to schedule the treatment so as not to disrupt unduly the Company’s operations.  In 
the case of intermittent or reduced schedule leave for a serious health condition, the employee must 
advise the Company upon request why such leave is medically necessary and of the schedule for 
treatment.  The employee must attempt to work out a schedule which meets the Company’s needs 
without unduly disrupting Company operations consistent with the advice of the employee’s health care 
provider. 
Employees who may qualify for FMLA leave must provide the Company with reasonable notice of any 
changed circumstances which may affect the leave within two (2) business days of the changed 
circumstances. 
Prior to returning from an FMLA leave for the employee’s own serious health condition, the employee 
may be required to submit a release to return to work from an appropriate health care provider.  Failure 
to provide the release may delay the employee’s return to work. 
Employees returning from FMLA leave will generally be eligible for reinstatement to an "equivalent 
position" as defined by law.  However, reinstatement may not be granted for “key employees.” 
An employee requesting family or medical leave should notify and contact the Human Resources 
Department for the appropriate forms which need to be completed. 

 
Pregnancy and Parenting Leave 

Employees who work twenty (20) hours or more per week and have been employed more than one 
year are entitled to take an unpaid leave of absence under the Pregnancy and Parenting Leave Act 
of Minnesota. Female employees may request leave for prenatal care, or incapacity due to 
pregnancy, childbirth, or related health conditions, as well as a biological or adoptive parent in 
conjunction with after the birth or adoption of a child. Employees may be eligible for up to 12 weeks 
of unpaid pregnancy and parenting leave, which must begin within twelve (12) months of the birth 
or adoption of the child. In the case where the child must remain in the hospital longer than the 
mother, the leave must begin within 12 months after the child leaves the hospital. Employees should 
provide reasonable notice, which is at least 60 days, whenever possible. If the leave must be taken 
in less than three days, the employee should give as much notice as practicable. 

 
Employees will be required to use any available accrued leave (i.e., sick leave, vacation leave, etc.) 
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during Parenting Leave. If the employee has any MN Paid Leave or  Family and Medical Leave Act 
(FMLA) eligibility remaining at the time this leave commences, this leave will also count as MN Paid 
Leave and FMLA leave. These leaves will run concurrently. The employee is entitled to return to 
work in the same position and at the same rate of pay the employee was receiving prior to 
commencement of the leave. Group insurance coverage will remain available while the employee is 
on leave pursuant to the Pregnancy and Parenting Leave Act, but the employee will be responsible 
for the entire premium unless otherwise provided in this policy (i.e., where leave is also FMLA/MPL 
qualifying). For employees on concurrent FMLA leave, the employer contributions toward insurance 
benefits will continue only during the FMLA qualifying absence. 

 
Administrative Leave 

Under special circumstances, an employee may be placed on administrative leave pending the 
outcome of an internal or external investigation. The leave may be paid or unpaid, depending on 
the circumstances, as determined by the City Administrator with the approval of the City Council. 

Adoptive Parents 
 

Adoptive parents will be given the same opportunities for leave as biological parents (see provisions 
for Parenting Leave). The leave must be for the purpose of arranging the child’s placement or caring 
for the child after placement. Such leave must begin before or at the time of the child’s placement 
in the adoptive home. 

 
School Conference & Activities Leave 

Any employee who has worked half-time or more may take unpaid leave for up to a total of sixteen 
(16) hours during any 12-month period to attend school conferences or classroom activities related 
to the employee’s child (under 18 or under 20 and still attending secondary school), provided the 
conference or classroom activities cannot be scheduled during non-work hours. When the leave 
cannot be scheduled during non-work hours and the need for the leave is foreseeable, the employee 
must provide reasonable prior notice of the leave and make a reasonable effort to schedule the 
leave so as not to disrupt unduly the operations of the city. Employees may choose to use vacation 
leave hours for this absence but are not required to do so. 
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Bone Marrow Donation Leave 

 
Employees working an average of 32 or more hours per week may take paid leave, not to exceed 
40 hours unless agreed to by the city, to undergo medical procedures to donate bone marrow. The 
city may require a physician’s verification of the purpose and length of the leave requested to donate 
bone marrow. If there is a medical determination that the employee does not qualify as a bone 
marrow donor, the paid leave of absence granted to the employee prior to that medical 
determination is not forfeited. 

Election & Voting Leave 
 

An employee selected to serve as an election judge pursuant to Minnesota law, will be allowed time 
off for purposes of serving as an election judge, provided that the employee gives the City at least 
ten (10) days written notice. Employees will be paid the difference in wages from election pay. 

All employees eligible to vote at a State general election, at an election to fill a vacancy in the office 
of United States Senator or Representative, or in a Presidential primary, will be allowed time off 
with pay to vote on the election day. Employees wanting to take advantage of such leave are 
required to work with their supervisors to avoid coverage issues. 

Extended Leave Without Pay 
 

The City Administrator may authorize leave without pay for up to thirty (30) days (unless otherwise 
stipulated in the union contract) for any employee need for time off not specified in a specific policy. 
Leave without pay for greater periods may be granted by the City Council up to a maximum of one 
(1) year. 

 
Normally employee benefits will not be earned by an employee while on leave without pay. 
However, the City’s contribution toward health, dental and life insurance may be continued, if 
approved by the City Council, for leaves of up to ninety (90) days when the leave is for medical 
reasons and paid leave has been exhausted. 

If an employee is on regular leave without pay and is not working any hours, the employee will not 
accrue (or be paid for) holidays, sick leave, or vacation leave (annual leave). Employees who are 
working reduced hours while on this type of leave will receive holiday pay on a prorated basis and 
will accrue sick leave and vacation leave (annual leave) based on actual hours worked. 

 
Leave without pay hours will not count toward seniority and all accrued vacation leave and 
compensatory time must normally be used before an unpaid leave of absence will be approved. 

To qualify for leave without pay, an employee need not have used all sick leave earned unless the 
leave is for medical reasons. (An employee absent for Parenting Leave is not required to use sick 
leave). Leave without pay for purposes other than medical leave or work-related injuries will be at 
the convenience of the city. 

 
Employees returning from a leave without pay for a reason other than a qualified Parenting Leave 
will be guaranteed return to the original position only for absences of thirty (30) calendar days or 
less. 
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Employees receiving leave without pay in excess of thirty (30) calendar days, for reasons other than 
qualified Parenting Leave, are not guaranteed return to their original position. If their original position 
or a position of similar or lesser status is available, it may be offered at the discretion of the City 
Administrator subject to approval of the City Council. 

 
EMPLOYEE ACCOMMODATIONS 

Reasonable Accommodation 
 

The city may provide reasonable accommodations to known physical and mental limitations of an 
otherwise qualified disabled employee or applicant. Reasonable accommodation may be, 
depending on all the circumstances, modifications or adjustments to a job, the work environment, 
or the way things are usually done that enables an employee with a disability to perform the 
essential functions of a job, and to enjoy equal benefits and privileges of employment. Please 
recognize, however, that we cannot promise to provide any and all accommodations. We must 
consider each accommodation on a case-by-case basis to determine whether it would cause an 
undue hardship to the city. Certain accommodation can or may also be made for pregnant 
employees. If you are pregnant and need an accommodation, please follow the request 
procedure below. 

The city may also provide reasonable accommodation for employees’ religious observances and 
requirements when employees bring such matters to the City’s attention and a reasonable 
accommodation can be identified. A reasonable accommodation is one that eliminates the conflict 
between an employee’s religious beliefs or practices and the employee’s job requirements, without 
causing undue hardship to the city or coworkers. The city has developed a process to assist 
employees, management and human resources. Through this process, the City has established a 
system of open communication between employees and the City to specifically discuss and take 
action to reasonably accommodate employees’ needs. The intent of this process is to ensure a 
consistent approach when addressing all requests for accommodation. Any employee who 
perceives a conflict between job requirements and religious belief or practice should follow the 
accommodation request process below. 

 
Requests for reasonable accommodation must be made in writing and forwarded to your supervisor 
or the City Administrator. The city will review requests for accommodation on a case-by-case basis 
and may require information to support the need for the accommodation. Such information may 
include a request or requirement for authorization to obtain information from or speak with the 
employee’s treating physician. The City also reserves the right to request a second opinion from a 
city-chosen physician on any request for accommodation. 

Reasonable [Un]paid Work Time for Nursing Mothers 
Nursing mothers and lactating employees will be provided reasonable [un]paid break times (which may 
run concurrently with already provided break times) to express milk.  

 
The City of Dayton will provide a clean, private and secure room (other than a bathroom) as close as 
possible to the employee’s work area, that is shielded from view and free from intrusion from coworkers 
and the public and includes access to an electrical outlet, where the nursing mother can express milk in 
private. 

 
According to state law, an employer shall not terminate, discipline, penalize, interfere with, or otherwise 
retaliate or discriminate against an employee for asserting nursing rights or remedies. 
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Reasonable Accommodations to an Employee for Health Conditions Relating to Pregnancy 

The City will attempt to provide a female employee who requests reasonable accommodation with 
the following for her health conditions related to her pregnancy or childbirth: 

• More frequent restroom, food, and water breaks; 
• Seated work; 
• Limits on lifting over 20 pounds; and/or 

• Temporary transfer to a less strenuous or hazardous position, should one be available. 

Unless such accommodations impose an undue hardship on the city, the city will engage in an 
interactive process with respect to an employee’s request for a reasonable accommodation. 
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GENERAL EMPLOYMENT POLICIES 

City Property & Equipment 
 

The residents of the City of Dayton have invested substantial dollars to provide and maintain high 
quality working materials, equipment and facilities. As such, the City of Dayton reasonably expects 
each employee to do everything within his/her power to use the equipment and supplies carefully 
and economically and to treat all City equipment, vehicles, facilities, and other property with care 
and respect. By doing so, all will be more comfortable, efficient, and proud of the appearance of the 
city as well as of the City’s progress and accomplishments. 

Any employee involved in an incident or accident that results in damage to City property must submit 
a report of the incident to his/her supervisor and City Clerk within twenty-four (24) hours of 
occurrence. Accidents involving a city vehicle must also submit a copy of the Minnesota Motor 
Vehicle Accident Report. 

 
Access to and Use of City Property 

 
Any employee who has authorized possession of keys, tools, cell phones, computers, or other City-
owned equipment must register his/her name and the serial number (if applicable) or identifying 
information about the equipment with his/her supervisor. 

All such equipment must be turned in and accounted for by any employee leaving employment with 
the city in order to resign in good standing. 

Employees are responsible for the safekeeping and care of all such equipment. The duplication of 
keys owned by the city is prohibited unless authorized by the City Administrator. Any employee 
found to have an unauthorized duplicate key will be subject to disciplinary action. 

 
City machinery, equipment and property are procured and maintained for the sole and exclusive 
use of the City. No employee may use any City machinery, equipment, or property for personal 
purposes without reasonable payment promptly made to the City as in the case of rentals, leases, 
or sales to other City residents or customers. 

The City shall have the right to access any city equipment and property, including but not limited to, 
desks, credenzas, file cabinets, computers, computer files, e-mail, and voice mail of any employee 
to ensure compliance with City policies and applicable laws. 

Employees provided City uniforms, either by direct City purchase or through reimbursement, shall 
only wear such uniforms while on duty. Employees may wear their uniforms while traveling to and 
from work and may conduct personal business incidental to such trips. In no event shall employees 
wear City uniforms while engaging in outside employment or when off duty in any licensed liquor 
establishment. 

City Vehicles 
 

Vehicles owned by the city are to be used for City operations only. These vehicles are intended to 
transport employees to and from work-related sites and are not for personal use. 
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Each employee assigned to use a city vehicle is solely responsible for ensuring the proper care and 
maintenance of the vehicles that they drive, including but not limited to, oil changes at the proper 
intervals, ensuring appropriate fluid levels, and inspecting tire wear and tire pressure. 

 
The city will be responsible for paying gas, repairs, and maintenance related to the business 
vehicles. 

Each field employee who drives a vehicle for City business use is required to have a current, valid 
driver’s license and may be periodically asked to show proof of that license. Such employees must 
also be capable of being insured under the City’s insurance policies. Loss of or suspension of a 
driver’s license will be cause for immediate reclassification or dismissal of any employee who has 
regularly assigned driving duties. Employees are under an affirmative obligation to report any loss 
or suspension of their driver’s license to the city within 24 hours of such an event. 

All tickets for parking and traffic violations involving a city vehicle is the responsibility of the 
employee. The employee must pay all fines promptly. Violation of parking or traffic laws or other 
violations of this policy may result in disciplinary action up to and including termination. 

 
Employees must immediately report all "moving" traffic violations to the city, when the violation 
involves a city vehicle. 

 
City employees who drive City owned or leased vehicles or personal vehicles on City business are 
expected to exercise safe and defensive driving skills at all times and obey all applicable motor 
vehicle laws and regulations. 

Each driver must: 
 

1. Possess and provide proof of a valid driver’s license (any other applicable licensing 
requirements) for the state of residency and the type of motor vehicle driven and have an 
acceptable driving record as determined by the city. The City reserves the right to investigate 
the driving records of any employees who will be operating motor vehicles for City business 
purposes, including but not limited to determining insurability; 

2. Be in a fit condition while driving, including compliance with any applicable medical testing 
requirements; 

3. Use, and require all occupants to use, seat belts and harnesses, air bags and other safety 
equipment provided with the vehicle. 

4. Comply with any applicable City drug and alcohol policy and never drive while under the 
influence of drugs or alcohol. Any driver convicted of driving while under the influence may be 
subject to disciplinary action, up to and including termination; 

5. Never transport unauthorized passengers while on City business; 
6. Limit and use safe precautions if eating or drinking in City vehicles while driving; 
7. Observe and obey all parking ordinances, speed limits, traffic signals and other laws governing 

the operation of motor vehicles; and 
8. Maintain City owned or leased vehicles in clean and safe working order and in compliance with 

applicable laws and regulations. 
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9. Inspect City owned or leased vehicles for apparent defects and according to City requirements. 

City drivers who drive a city owned or leased vehicle must perform a motor vehicle inspection 
at the start of the work shift and must complete a motor vehicle inspection report.) 

10. Meet insurability standards set by the City's insurance carrier. Drivers who use their personal 
vehicles for City business must maintain adequate insurance coverage as established by the 
City and are required to carry proof of insurance. The city does not insure employees against 
claims for damages resulting from the use of their personal vehicles in the course of 
employment. Any claims for damages resulting from the operation of the employee’s personal 
vehicle in the course of employment should be submitted to his or her own automobile insurance 
carrier. 

11. Never leave their keys in a city owned or leased vehicle while it is unattended. Drivers must 
ensure that when leaving a vehicle unattended, the vehicle is properly secured and locked. 
Neglecting the security of the vehicle could result in theft, and therefore, drivers may be 
disciplined for a violation of this policy; 

12. Use safe precautions, pulling to the side of the road, if necessary, if an employee determines 
the need to talk on a cell phone while driving. 

 
Personal Appearance 

All employees shall be neat, clean, and dressed in a manner which fosters both employee and 
public confidence. Regardless of work location, clothing must be appropriate for the work 
environment, promote employee safety, and present a positive image to the public. Due to unique 
conditions and requirements, individual departments may set specific personal appearance and 
hygiene standards, which shall be detailed in writing and available for employee review. 

 
Employees may dress in accordance with their gender identity, within the constraints of the dress 
codes adopted by the City. City staff shall not enforce the City’s dress code more strictly against 
transgender and gender diverse employees than other employees. 

 
Conflict of Interest 

 
The City has an excellent reputation for conducting its activities with integrity and in accordance 
with the highest ethical standards and, therefore, expects all employees to uphold that reputation 
at all times. 
No employee may engage in any activity that presents a conflict-of-interest, real or apparent. A 
conflict of interest can include, but is not limited to: 

• Entering into any situation where the employee may obtain personal benefit or potential 
personal benefit and that may harm the city, either monetarily or to its public image, by 
using information or personal contacts not usually available except through employment 
with the city. 

• Personally, engaging in or holding direct financial interest in any contract with the City 
where the employee or official has authority or input related to the establishment of a 
sale or contract terms or is otherwise financially interested in any manner pertaining to 
the sale of land, materials, supplies, or services to the City, unless prior disclosure, 
review, and City Council approval has been granted. 
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• Engaging in any outside activity which may interfere with the operations of the city or 

that reflects negatively on the employee’s loyalty to the city. 
Employees who are in doubt as to whether an activity violates this policy must discuss the matter 
in advance with their supervisor. 

Acceptance of Gratuities 
 

Pursuant to state law, no City employee or official shall accept a gift from any interested party. 
Interested parties include all citizens/taxpayers of Dayton, other people or businesses the City 
provides goods or services to or receives goods or services from. Any gift left or delivered to a City 
employee(s) shall be either immediately returned or turned over to the Council Administrator for 
donation to a local charitable cause. 

A gift means money, property, services, loan, forgiveness of debt, or promise of employment that 
is given and received without consideration of equal or greater value given in return. It is not a gift 
to receive items from close friends or immediate family members or for other purposes when it is 
totally unrelated (including the relationship) to City employment/office. 

 
Falsification of Records 

Any employee who makes false statements or commits, or attempts to commit, fraud in an effort to 
prevent the impartial application of these policies will be subject to immediate disciplinary action up 
to and including termination and potential criminal prosecution. 

 
Family Employment Relationships 

 
The city welcomes the opportunity to hire and retain qualified employees who are related to one 
another by blood or marriage. However, since such relationships sometimes can create problems 
in the workplace, including suspicions of favoritism if the related employees are in a supervisor-
subordinate relationship, it is the policy of the City that: 

 
• Any employee of the City who has or acquires a familial relationship (as defined below) with 

another employee shall not have any direct or indirect administrative or operational authority 
over the other person. This prohibition means not only that a person cannot supervise a 
family member but also that the family member cannot be in that person's chain of 
command; for example, a family member cannot work in a department in which a family 
member is the Department Head. This policy, however, may be waived for temporary and/or 
seasonal employees with management approval. 

• An employee of the City cannot use his/her authority or position with Dayton to benefit or to 
disadvantage another employee in a familial relationship. Although all such potential 
misuses of authority cannot be listed here, examples include an employee signing an 
evaluation for a family member or signing/approving a check payable to a family member. 

• Employees are required to notify the City Administrator or relevant Department Head of (a) 
any existing familial relationships; (b) any familial relationships that are created among 
employees (for example, by the marriage of two employees); and (c) the potential 
employment by the city of a family member. 

• The City will refuse to hire a job applicant who is in a familial relationship with a current 
employee if the applicant would be in a supervisory or subordinate position to the existing 
employee. Employees who marry one another during their employment will be allowed to 
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remain with the city unless they are in a superior-subordinate relationship and there is no 
open position to which one of them may be moved. 

• “Familial relationship” within the meaning of this policy means two employees (or an 
employee and a job applicant) in the relationship of husband, wife, father, mother, brother, 
sister, son, daughter, uncle, aunt, nephew, niece, grandfather, grandmother, grandson or 
granddaughter, or any of those relationships arising as a result of marriage (for example, 
brother-in-law). 

 
Political Activity 

 
City employees have the right to express their views and to pursue legitimate involvement in the 
political system. However, no City employee will directly or indirectly, during hours of employment, 
solicit or receive funds for political purposes. Further, any political activity in the workplace must be 
pre-approved by the City to avoid any conflict of interest or perception of bias such as using authority 
or political influence to compel another employee to apply for or become a member in a political 
organization. 

 
Private political discussions are allowed but must not disturb work time or negatively affect the work 
environment in any way. Employees shall not use their official titles and/or positions for political 
purposes or to endorse or imply any City endorsement. In no event will City property or employee 
work time be used to advance or oppose such political cause when not directly related to and 
authorized by the City. 

Candidates for Public Office 
 

Any City employee choosing to become a candidate for any elected public office of the City of 
Dayton shall automatically be given a leave of absence without pay and/or employer benefit 
contributions until they are no longer a candidate, or they are elected to such office. Vacation leave, 
if available, may be used during this leave of absence. If any employee is elected to a public office 
within the City of Dayton, that employee shall resign from employment upon taking public office. 

Solicitation 
 

Personal decisions regarding the purchase of goods or services, charitable contributions, or 
membership in an organization should not create negative feelings or detract from an employee’s 
effectiveness at work. Consequently, solicitation or distribution of literature of any kind by any 
employee during the actual working time of the employee soliciting or the employee being 
solicited is prohibited. This does not apply to rest or meal periods. Literature may not be 
distributed in working areas at any time. 

 
Outside Employment 

 
The potential for conflicts of interest is lessened when individuals employed by the City of Dayton 
regard the city as their primary employment responsibility. All outside employment is to be reported 
to the employee’s immediate supervisor. If a potential conflict exists based on this policy or any 
other consideration, the supervisor will consult with the City Administrator. Any City employee 
accepting employment in an outside position that is determined by the City Administrator to be in 
conflict with the employee’s City job will be required to resign from the outside employment or may 
be subject to discipline up to and including termination. 
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For the purpose of this policy, outside employment refers to any non-City employment or consulting 
work for which an employee receives compensation, except for compensation received in 
conjunction with military service or holding a political office or an appointment to a government 
board or commission that is compatible with City employment. The following is to be considered 
when determining if outside employment is acceptable: 

• Outside employment must not interfere with a full-time employee’s availability during the 
City’s regular hours of operation or with a part-time employee’s regular work schedule. 

• Outside employment must not interfere with the employee’s ability to fulfill the essential 
requirements of his/her position. 

• The employee must not use City equipment, resources or staff in the course of outside 
employment. 

• The employee must not violate any City personnel policies as a result of outside 
employment. 

• The employee must not receive compensation from another individual or employer for 
services performed during hours for which he/she is also being compensated by the city. 
Work performed for others while on approved vacation or compensatory time is not a 
violation of policy unless that work creates the appearance of a conflict of interest. 

• No employee will work for another employer, or for his/her own business, while using paid 
sick leave from the city for those same hours. 

• Departments may establish more specific policies as appropriate, subject to the approval of 
the City Administrator. 

City employees are not permitted to accept outside employment that creates either the appearance 
of or the potential for a conflict with the development, administration or implementation of policies, 
programs, services or any other operational aspect of the City. 

 
Drug Free Workplace 

 
In accordance with federal law, the City of Dayton has adopted the following policy on drugs in the 
workplace: 
A. Employees are expected and required to report to work on time and in appropriate mental and 

physical condition. It is the City’s intent and obligation to provide a drug-free, safe and secure 
work environment. 

B. The unlawful manufacture, distribution, possession, or use of a controlled substance on City 
property, while conducting City business, or while operating or occupying City vehicles or 
equipment is absolutely prohibited. Prescription and over-the-counter medications are not 
prohibited when taken in standard dosage and/or according to a physician’s prescription. Having 
a medical marijuana card, patient registry number, and/or cannabis prescription from a 
physician does not allow anyone to use, possess, or be impaired by that drug in the workplace. 
Likewise, the fact that cannabis may be lawfully purchased and consumed does not permit 
anyone to use, possess, or be impaired by cannabis in the workplace. 

C. The city recognizes drug abuse as a potential health, safety, and security problem. Employees 
needing help in dealing with such problems are encouraged to use their health insurance plans, 
as appropriate. 

D. Employees must, as a condition of employment, abide by the terms of this policy and must 
report any conviction under a criminal drug statute for violations occurring on or off work 
premises while conducting City business. A report of the conviction must be made within five 
(5) days after the conviction as required by the Drug-Free Workplace Act of 1988. 

E. Violations of this policy will result in disciplinary action, up to and including termination, and may 
have legal consequences. 
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Drug, Alcohol, and Cannabis Testing Policy 
 

In addition to the Drug Free Workplace Policy, the City has adopted the following Drug and Alcohol 
Testing Policy applicable to all employees. 

 
A. Purpose 

The purpose of this policy is to ensure a work environment that is free of drugs, alcohol, and 
cannabis, and to reduce accidents, injuries, fatalities, and damage to City property resulting from the 
misuse of alcohol or drugs. The City does not intend to intrude into the private lives of its employees, 
but strongly believes that a workplace that is free of drug, alcohol, and cannabis is in the best interest 
of employees and the public alike. Alcohol, drug, and cannabis abuse can cause unsatisfactory job 
performance, increased tardiness and absenteeism, increased accidents and workers’ compensation 
claims, higher insurance rates, and other negative employee behaviors. 

 
B. Persons Subject to Testing and Circumstances Under Which Testing May Be Required 

1. Non-DOT Employees. 

Under this policy, the City may test any employee whose work assignment does not require licensing 
by the U.S. Department of Transportation for alcohol and/or drugs, including cannabis, under the 
following circumstances with a properly accredited or licensed testing laboratory, in accordance with 
Minnesota Statutes § 181.953, subd. 1. 

a. Reasonable Suspicion Testing. 
 

Consistent with Minnesota Statutes § 181.951, subd. 5, employees will be subject to alcohol and/or 
drug testing, including cannabis testing, when reasonable suspicion exists to believe that the 
employee: 

 
 Is under the influence of alcohol, drugs, or cannabis while in the workplace; or 

 
 Has violated written work rules prohibiting the use, possession, sale, or transfer of drugs, 

alcohol, or cannabis, while working, while on City property, or while operating City 
vehicles, machinery or any other type of equipment; or 

 Has sustained a personal injury as defined in Minnesota Statutes § 176.011, subd. 16, 
or has caused another employee to sustain an injury or; 

 
 Has caused a work-related accident or was operating or helping to operate machinery, 

equipment, or vehicles involved in a work-related accident. 

Reasonable suspicion may be based upon, but is not limited to, facts regarding appearance, 
behavior, speech, breath, odor, possession, proximity to or use of alcohol, drugs or cannabis or 
containers or paraphernalia, poor safety record, excessive absenteeism, impairment of job 
performance, or any other circumstances that would cause a reasonable employer to believe that a 
violation of the City’s policies concerning alcohol, drugs, or cannabis may have occurred. These 
observations will be reflected in writing documented by the person or persons observing the 
employee, and reported to the employee’s supervisor and the City Administrator. 

For off-site collection of a sample for testing, the suspected employee will be driven to an employer-
approved medical facility by their supervisor or a designee. For an on-site collection service, the 
employee will remain on site and be observed by the supervisor or designee. The medical facility or 
on-site collection service will take the urine or blood sample and will forward the sample to an 
approved laboratory for testing. 
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b. Cannabis Testing. 
 

No discipline or other adverse employment action shall be taken on the sole grounds of a positive 
test result for the presence of cannabis or its metabolites, except where otherwise required by state 
or federal law. Nothing in this section shall prevents an employee from being disciplined, suspended, 
or terminated for cannabis use, possession, sale, transfer, trade, or offer for sale of cannabis while 
working, while the employee is in or about City facilities or property, or while operating or occupying 
City vehicles or equipment. 

c. Treatment Program Testing. 
 

Any employee may be required to undergo drug and alcohol testing if the employee has been 
referred by the City for chemical dependency treatment or evaluation or is participating in a chemical 
dependency treatment program under the City insurance, in which case the employee may be 
requested or required to undergo drug or alcohol testing without prior notice during the evaluation or 
treatment period and for a period of up to two years following completion of any prescribed chemical 
dependency treatment program. 

 
2. CDL/DOT Employees 

 
This section of the Drug, Alcohol, and Cannabis Testing Policy implements the requirements of the 
Federal Omnibus Transportation Employee Testing Act and the U.S. Department of Transportation 
Regulations, 49 C.F.R. Part 382. Despite legalization of cannabis under Minnesota state law, 
cannabis remains a controlled substance under Federal law and regulations. For purposes of this 
section of the Drug, Alcohol, and Cannabis Testing Policy “controlled substance” includes cannabis. 

This section of the Drug, Alcohol, and Cannabis Testing Policy, and applies to all employees whose 
job duties require the possession of a commercial driver’s license (CDL) and/or include operating City 
vehicles that: 

 
 Have a gross vehicle weight rating of 26,001 pounds or more; or 

 Have a gross combination weight rating of 26,001 or more pounds inclusive of a towed 
unit with a gross vehicle weight rating of more than 10,000 pounds; or 

 
 Are designed to carry 16 or more passengers including the driver; or 

 Are of any size and are used in the transportation of materials where the vehicle is 
required to be placarded under the Hazardous Materials Regulations 49 C.F.R. Part 172, 
subpart F (regardless of weight). 

 
a. Prohibited Activities. 

 
For purposes of this section of the Drug, Alcohol, and Cannabis Testing Policy, “safety-sensitive 
function” means a job duty, including any supervisory or management duty, in which an impairment 
by caused by drug, alcohol, and/or cannabis usage would threaten the health or safety of any 
person. 

The following activities related to the use of alcohol and controlled substance, including cannabis: 
 

 Being Under the Influence of Alcohol While on Duty. Reporting for duty, or remaining on duty, to 
perform safety-sensitive functions while having an alcohol concentration of 0.04 or greater. Drivers 
reporting for duty or remaining on duty to perform safety-sensitive functions while having an alcohol 
concentration of 0.02, but less than 0.04, will be removed from duty for twenty-four hours, escorted 
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home and placed on annual leave for hours missed from work. 
 

 Using Alcohol. Using alcohol while performing safety-sensitive functions. 
 

 Possessing Alcohol. No driver shall be on duty or operate a commercial motor vehicle 
while the driver possesses alcohol in any quantity. 

 Pre-duty use. Using alcohol within four hours of performing a safety-sensitive function. If 
an employee has had alcohol within four hours, they are to notify his/her supervisor before 
performing any safety-sensitive functions. 

 Drinking Alcohol within 8 Hours Following an Accident (or prior to being tested). When 
required to take a post-accident alcohol test, using alcohol within eight hours following 
the accident, or prior to undergoing a post-accident alcohol test, whichever comes first. 

 
 Refusing to Test. Refusing to submit to an alcohol or controlled substance, including 

cannabis, test required by post-accident, reasonable suspicion or follow-up testing 
requirements. 

 
 Being Under the Influence of Drugs While on Duty. Reporting for duty or remaining on 

duty, requiring the performance of safety-sensitive functions, when the driver uses any 
controlled substance, except when instructed by a physician who has advised the driver 
that the substance does not adversely affect the drivers’ ability to safely operate a 
commercial motor vehicle. The driver must inform his/her supervisor of any therapeutic 
drug use. 

 
 Reporting for Duty after Testing Positive. Reporting for duty, remaining on duty or 

performing a safety-sensitive function, if the driver tests positive for controlled substance. 

b. Tests required. 
 

As permitted by the rules of the Federal Motor Carrier Safety Administration, there are five instances 
when the City may require testing: pre-employment, post-accident, reasonable suspicion, return-to-
work, and follow-up. 

 
 Pre-employment testing. After a conditional offer of employment, but prior to the first time 

a driver performs safety-sensitive functions, the driver must submit to testing for controlled 
substances. Any job offer, reassignment, or transfer to drive a commercial motor vehicle 
will be contingent upon: 

 
o A verified negative controlled substance test result, and 

o The applicant’s written agreement authorizing former employers to release to the 
city all information on the applicant’s alcohol tests with a concentration result of 
0.04 or greater, positive controlled substance test results, refusals to be tested, 
other violations of the testing regulations, and completion of return to duty 
requirements within the preceding two years. 

 
The City also retains the right not to hire a driver who has a positive test result and who 
has not participated and completed a counseling or rehabilitation program as directed by 
the driver’s substance abuse professional. 

 
 Post-accident testing. As soon as practical following an accident involving a 
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commercial motor vehicle, each driver will be tested for alcohol and controlled substances 
when the following occurs: 

o The accident involved a fatality, or 
o The driver receives a citation for a moving traffic violation from the accident and 

an injury is treated away from the accident scene, or 
o The driver receives a citation for a moving traffic violation from the accident and 

a vehicle is required to be towed from the accident scene. 
 

Alcohol Testing. An alcohol test must be administered within 2 hours of the occurrence of 
the accident. If two hours have elapsed from the time of the accident and the driver has 
not submitted to an alcohol test, the supervisor will prepare a record stating the reason a 
test was not promptly administered and submit it to the City Administrator. 

 
If an alcohol test required by this section is not administered within two hours following 
the accident, the city will continue to make attempts to perform an alcohol test within 8 
hours of the time of the accident. If eight hours have elapsed and the driver has not 
submitted to an alcohol test, the supervisor will cease attempts to administer the test and 
prepare the record described above. 

The driver must not consume any liquid containing alcohol for up to 8 hours following an 
accident or until the employee has tested, whichever occurs first. (See Consequences for 
Refusal to Test). 

 
A driver who is subject to post-accident testing shall remain readily available for such 
testing for the time periods described above, or the driver may be deemed by the city to 
have refused to submit to testing. 

Drug Testing. The driver must provide a urine sample for a drug test within 32 hours of 
the occurrence of the accident. If thirty-two hours have elapsed and the driver has not 
submitted to a controlled substance test, the supervisor will cease attempts to administer 
the test and will prepare a record stating the reason a test was not promptly administered 
and submit it to the City Administrator. 

 
The City may accept the results of a blood or breath test in place of an alcohol test and 
urine test for the use of controlled substances if: 

 
o Such tests are conducted by the Federal, State and/or local officials having 

independent authority for the test, and 
o The tests conform to applicable Federal, State, or local requirements, and 
o The test results can be obtained by the City. 

Nothing in this section shall be construed to require the delay of necessary medical 
attention for injured people following an accident or to prohibit a driver from leaving the 
scene of an accident for the period necessary to obtain assistance in responding to the 
accident, or to obtain necessary emergency medical care. 

 Reasonable Suspicion 
 

Reasonable suspicion testing will be implemented according to the same standards as 
applied to Non-DOT employees as set forth above. 

 Return-to-Work Testing 
 

The City shall ensure that before a driver returns to duty requiring the performance of a 
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safety-sensitive function after engaging in conduct prohibited by federal law or this policy 
concerning alcohol or controlled substances, or if a driver is returning from a leave related 
to alcohol or controlled substances, the driver shall undergo a return-to-duty test with a 
result indicating an alcohol concentration of less than 0.02, or verified negative results for 
controlled substance use. 

 Follow-up Testing 
 

Following a determination that a driver is in need of assistance in resolving problems 
associated with alcohol misuse and/or use of controlled substances, the driver is subject 
to unannounced follow-up alcohol and/or controlled substance testing as directed by a 
substance abuse professional. Follow-up alcohol testing shall be conducted only while 
the driver is performing safety-sensitive functions, just before or just after performing such 
safety-sensitive functions or while the driver is in a state of readiness to perform safety- 
sensitive functions. 

 
3. Public Safety Employees. 

 Alcohol Testing 
 

Police officers and firefighters for the City are subject to testing for alcohol according to 
the same standards that are applicable CDL/DOT-employees as set forth in this Drug, 
Alcohol, and Cannabis Testing Policy (pre-employment, post-accident, reasonable 
suspicion, return-to-work, and follow-up testing). 

 Cannabis Testing 
 

Under Minnesota law, despite state legalization of cannabis use by individuals over the 
age of 21, cannabis and its metabolites are considered a drug/controlled substance for 
any person employed as a peace officer or a firefighter for the City. Further, federal law 
prohibits any person who is an unlawful user of a controlled substance from possessing 
a firearm or ammunition. This includes peace officers who are required to carry a firearm 
and ammunition as part of their job duties. 

Accordingly, police officers and firefighters for the City are prohibited from any cannabis 
use at any time, even during off-duty time. Police officers and firefighters for the City are 
subject to testing for cannabis according to the same standards that are applicable 
CDL/DOT-employees as set forth in this Drug, Alcohol, and Cannabis Testing Policy (pre-
employment, post-accident, reasonable suspicion, return-to-work, and follow-up testing). 

 
C. Consequences for Refusing to Test. 

Employees and job applicants have the right to refuse to undergo drug and alcohol testing. 
However, failure to comply with the City’s Drug, Alcohol, and Cannabis Testing Policy, and refusal to 
take a drug and alcohol test upon request shall subject an employee to discipline, up to and including 
discharge. If an applicant refuses to test, the job offer will immediately be withdrawn. 

An employee or job applicant who, on religious grounds, refuses to undergo drug and/or alcohol 
testing, including cannabis testing, of a blood sample will not be considered to have refused testing, 
unless the employee or job applicant also refuses to undergo drug, alcohol, or cannabis testing of a 
urine sample. 
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Smoking 
 

The City of Dayton observes and supports the Minnesota Clean Indoor Air Act. All City buildings 
and vehicles, in their entirety, shall be designated as tobacco free, meaning that smoking in any 
form (through the use of tobacco products such as pipes, cigars, and cigarettes) or “vaping” with e-
cigarettes is prohibited while in a city facility or vehicle. 

Safety 
 

The health and safety of each employee of the city and the prevention of occupational injuries and 
illnesses are of primary importance to the city. To the greatest degree possible, management will 
maintain an environment free from unnecessary hazards and will establish safety policies and 
procedures for each department. Adherence to these policies is the responsibility of each employee. 
Overall administration of this policy is the responsibility of each supervisor. 

 
Reporting Accidents & Illnesses 

Both Minnesota workers’ compensation laws and the state and federal Occupational Safety and 
Health Acts require that all on the job injuries and illnesses be reported as soon as possible by the 
employee, or on behalf of the injured or ill employee, to his/her supervisor and City Clerk. The 
employee’s immediate supervisor is required to complete a First Report of Injury and any other 
forms that may be necessary related to an injury or illness on the job. 

 
Safety Equipment/Gear 

 
Where safety equipment is required by federal, state, or local rules and regulations, it is a condition 
of employment that such equipment be worn by the employee. 

 
Unsafe Behavior 

 
Supervisors are authorized to send an employee home immediately when the employee’s behavior 
violates the City’s personnel policies, department policies, or creates a potential health or safety 
issue for the employee or others. 
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HARASSMENT PREVENTION 

 
General 

The City of Dayton is committed to creating and maintaining a workplace free of harassment and 
discrimination. Such harassment is a violation of Title VII of the Civil Rights Act of 1964 and the 
Minnesota Human Rights Act. 

 
In keeping with this commitment, the City maintains a strict policy prohibiting unlawful harassment, 
including sexual harassment. This policy prohibits harassment in any form, including verbal and 
physical harassment. 

This policy statement is intended to make all employees sensitive to the matter of sexual 
harassment, to express the City’s strong disapproval of unlawful sexual harassment, to advise 
employees against this behavior and to inform them of their rights and obligations. The most 
effective way to address any sexual harassment issue is to bring it to the attention of management. 

Definitions 
 

To provide employees with a better understanding of what constitutes sexual harassment, the 
definition, based on Minnesota Statute § 363.01, subdivision 41, is provided: sexual harassment 
includes unwelcome sexual advances, requests for sexual favors, sexually motivated physical 
contact, or other verbal or physical conduct or communication of a sexual nature, when: 

 
• Submitting to the conduct is made either explicitly or implicitly a term or condition of an 

individual’s employment; or 
• Submitting to or rejecting the conduct is used as the basis for an employment decision 

affecting an individual’s employment; or 
• Such conduct has the purpose or result of unreasonably interfering with an individual’s work 

performance or creating an intimidating, hostile or offensive work environment. 

Examples of sexual harassment include, but is not limited to, the following: 

• Unwelcome or unwanted sexual advances. This means stalking, patting, pinching, 
brushing up against, hugging, cornering, kissing, fondling or any other similar physical 
contact considered unacceptable by another individual. 

• Verbal or written abuse, kidding, or comments that are sexually oriented and considered 
unacceptable by another individual. This includes comments about an individual’s body or 
appearance where such comments go beyond mere courtesy, telling “dirty jokes” or any 
other tasteless, sexually oriented comments, innuendos or actions that offend others. 

• Requests or demands for sexual favors. This includes subtle or obvious expectations, 
pressures, or requests for any type of sexual favor, along with an implied or specific 
promise of favorable treatment (or negative consequence) concerning one’s current or 
future job. 

Expectations 
 

The City of Dayton recognizes the need to educate its employees on the subject of sexual 
harassment and stands committed to providing information and training. 
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All employees are expected to treat each other and the general public with respect and to assist in 
fostering an environment that is free from unwanted harassment. Violations of this policy may result 
in discipline, including possible termination. Each situation will be evaluated on a case-by-case 
basis. 

 
Employees who feel that they have been victims of sexual harassment, or employees who are 
aware of such harassment, should immediately report their concerns to any of the following: 
1. Immediate supervisor; 
2. City Administrator; 
3. Mayor or City councilmember. 

 
In addition to notifying one of the above persons and stating the nature of the harassment, the 
employee is also encouraged to take the following steps: 
1. Make it clear to the harasser that the conduct is unwelcome and document that conversation. 
2. Document the occurrences of harassment. 
3. Submit the documented complaints to your supervisor, City Administrator, mayor, or any 

member of the City Council. Employees are strongly encouraged to put the complaint in writing. 
4. Document any further harassment or reprisals that occur after the initial complaint is made. 

 
The city urges that conduct which is viewed as offensive be reported immediately to allow for 
corrective action to be taken through education and immediate counseling, if appropriate. 

Management has the obligation to provide an environment free of sexual harassment. The City is 
obligated to prevent and correct unlawful harassment in a manner which does not abridge the rights 
of the accused. To accomplish this task, the cooperation of all employees is required. 

 
The city will take action to correct any and all reported harassment to the extent evidence is 
available to verify the alleged harassment and any related retaliation. All allegations will be 
investigated. Strict confidentiality is not possible in all cases of sexual harassment as the accused 
has the right to answer charges made against them; particularly if discipline is a possible outcome. 
Reasonable efforts will be made to respect the confidentiality of the individuals involved, to the 
extent possible. 

Any employee who makes a false complaint or provides false information during an investigation 
may be subject to disciplinary action, up to and including termination. 

Retaliation 
 

The City of Dayton will not tolerate retaliation or intimidation directed towards anyone who makes 
a complaint. Retaliation includes, but is not limited to, any form of intimidation, reprisal or 
harassment. Any individual who retaliates against a person who testifies, assists, or participates in 
an investigation may be subject to disciplinary action up to and including termination. 

 
RESPECTFUL WORKPLACE POLICY 

(includes sexual harassment prevention) 
The intent of this policy is to provide general guidelines about conduct that is and is not 
appropriate in the workplace. The City acknowledges that this policy cannot possibly predict all 
situations that might arise, and also recognizes that some employees are exposed to disrespectful 
behavior, and even violence, by the very nature of their jobs. 
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Scope 
 

Maintaining a respectful work environment is a shared responsibility. This policy is applicable to 
all City personnel including regular and temporary employees, volunteers, firefighters, and City 
Council members. 

Abusive Customer Behavior 
 

While the City has a strong commitment to customer/resident service, the city does not expect that 
employees accept verbal abuse from any customer. An employee may request that a supervisor 
intervene when a customer is abusive, or they may defuse the situation themselves, including 
ending the contact. 

If there is a concern over the possibility of physical violence, a supervisor should be contacted 
immediately. When extreme conditions dictate, 911 may be called. Employees should leave the 
area immediately when violence is imminent unless their duties require them to remain. Employees 
must notify their supervisor about the incident as soon as possible. 

 
Types of Disrespectful Behavior 

 
The following types of behaviors cause a disruption in the workplace and are, in many instances, 
unlawful: 

 
Violent behavior: includes the use of physical force, harassment, bullying or intimidation. 

Discriminatory behavior: includes inappropriate remarks about or conduct related to a person’s 
race, color, creed, religion, national origin, disability, sex, marital status, age, sexual orientation, 
gender identity, or gender expression, familial status, or status with regard to public assistance. 

 
Offensive behavior: may include such actions as: rudeness, angry outbursts, inappropriate humor, 
vulgar obscenities, name calling, disparaging language, or any other behavior regarded as offensive 
to a reasonable person based upon violent or discriminatory behavior as listed above. It is not 
possible to anticipate in this policy every example of offensive behavior. Accordingly, employees 
are encouraged to discuss with their fellow employees and supervisor what is regarded as offensive, 
taking into account the sensibilities of employees and the possibility of public reaction. 

 
Although the standard for how employees treat each other and the general public will be the same 
throughout the city, there may be differences between work groups about what is appropriate in 
other circumstances unique to a work group. If an employee is unsure whether a particular behavior 
is appropriate, the employee should request clarification from their supervisor or the City 
Administrator. 

Employee Response to Disrespectful Workplace Behavior 
 

Employees who believe that disrespectful behavior is occurring are encouraged to deal with the 
situation in one of the ways listed below: 
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• Politely, but firmly, tell whoever is engaging in disrespectful behavior how you feel about 

their actions. Politely request the person to stop the behavior because you feel intimidated, 
offended, or uncomfortable. If practical, bring a witness with you for this discussion. 

• If you fear adverse consequences could result from telling the offender or if the matter is not 
resolved by direct contact, go to your supervisor or City Administrator. The person to whom 
you speak is responsible for documenting the issues and for giving you a status report on 
the matter no later than ten business days after your report. 

• In the case of violent behavior, all employees are required to report the incident immediately 
to their supervisor, City Administrator, or Police Department. Any employee who observes 
sexual harassment or discriminatory behavior, or receives any reliable information about 
such conduct, must report it within two business days to a supervisor or the City 
Administrator. 

• If, after what is considered to be a reasonable length of time (for example, 30 days), you 
believe inadequate action is being taken to resolve your complaint/concern, the next step is 
to report the incident to the City Administrator or the mayor. 

Supervisor’s Response to Allegations of Disrespectful Workplace Behavior 
 

Employees who have a complaint of disrespectful workplace behavior will be taken seriously. 
In the case of sexual harassment or discriminatory behavior, a supervisor must report the 
allegations within two business days to the City Administrator, who will determine whether an 
investigation is warranted. A supervisor must act upon such a report even if requested otherwise 
by the victim. In situations other than sexual harassment and discriminatory behavior, supervisors 
will use the following guidelines when an allegation is reported: 

1. If the nature of the allegations and the wishes of the victim warrant a simple intervention, 
the supervisor may choose to handle the matter informally. The supervisor may conduct a 
coaching session with the offender, explaining the impact of his/her actions and requiring 
that the conduct not reoccur. This approach is particularly appropriate when there is some 
ambiguity about whether the conduct was disrespectful. 

2. If a formal investigation is warranted, the individual alleging a violation of this policy will be 
interviewed to discuss the nature of the allegations. The person being interviewed may have 
someone of his/her own choosing present during the interview. The investigator will obtain 
the following description of the incident, including date, time and place: 

a. Corroborating evidence 
b. A list of witnesses 
c. Identification of the offender 

3. The supervisor must notify the City Administrator about the allegations. 
4. As soon as practical after receiving the written or verbal complaint, the alleged policy violator 

will be informed of the allegations. The alleged violator will have the opportunity to answer 
questions and respond to the allegations. 

5. After adequate investigation and consultation with the appropriate personnel, a decision will 
be made regarding whether or not disciplinary action will be taken. 

6. The alleged violator and complainant will be advised of the findings and conclusions as soon 
as practicable. 

105



 

 
Special Reporting Requirements 

 
When the supervisor is perceived to be the cause of a disrespectful workplace behavior incident, a 
report will be made to the City Administrator who will assume the responsibility for investigation and 
discipline. 

 
If the City Administrator is perceived to be the cause of a disrespectful workplace behavior incident, 
a report will be made to the city attorney who will confer with the mayor and City Council regarding 
appropriate investigation and action. 

If a council member is perceived to be the cause of a disrespectful workplace behavior incident 
involving City personnel, the report will be made to the City Administrator and referred to the city 
attorney who will undertake the necessary investigation. The city attorney will report his/her findings 
to the City Council, which will take the action it deems appropriate. 

Pending completion of the investigation, the City Administrator may at his/her discretion take 
appropriate action to protect the alleged victim, other employees, or citizens. 

 
Confidentiality 

 
A person reporting or witnessing a violation of this policy cannot be guaranteed anonymity. The 
person’s name and statements may have to be provided to the alleged offender. All complaints and 
investigative materials will be contained in a file separate from the involved employees’ personnel 
files. If disciplinary action does result from the investigation, the results of the disciplinary action will 
then become a part of the employee(s) personnel file(s). 

 
Retaliation 

 
Consistent with the terms of applicable statutes and City personnel policies, the City may discipline 
any individual who retaliates against any person who reports alleged violations of this policy. The 
city may also discipline any individual who retaliates against any participant in an investigation, 
proceeding or hearing relating to the report of alleged violations. Retaliation includes, but is not 
limited to, any form of intimidation, reprisal, or harassment. 
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DISCIPLINE & GREIVANCES 
 

General Policy 
 

Supervisors are responsible for maintaining compliance with City standards of employee conduct. 
The objective of this policy is to establish a standard disciplinary process for employees of the City 
of Dayton. City employees will be subject to disciplinary action for failure to fulfill their duties and 
responsibilities at the level required, including observance of work rules and standards of conduct 
and applicable City policies. 

Discipline will be administered in a non-discriminatory manner. An employee who believes that 
discipline applied was either unjust or disproportionate to the offense committed may pursue a 
remedy through the grievance procedures established in the City’s personnel policies. The 
supervisor and/or the City Administrator will investigate any allegation on which disciplinary action 
might be based before any disciplinary action is taken. 

No Contract Language Established 
 

This policy is not to be construed as contractual terms and is intended to serve only as a guide for 
employment discipline. 

Process 

The city may elect to use progressive discipline, a system of escalating responses intended to 
correct the negative behavior rather than to punish the employee. There may be circumstances that 
warrant deviation from the suggested order or where progressive discipline is not appropriate. 
Nothing in these personnel policies implies that any City employee has a contractual right or 
guarantee (also known as a property right) to the job he/she performs. 

 
Documentation of disciplinary action taken will be placed in the employee’s personnel file with a 
copy provided to the employee. 

 
The following are descriptions of the types of disciplinary actions: 

 
Oral Reprimand 

This measure will be used where informal discussions with the employee’s supervisor have not 
resolved the matter. All supervisors have the ability to issue oral reprimands without prior approval. 

 
Oral reprimands are normally given for first infractions on minor offenses to clarify expectations and 
put the employee on notice that the performance or behavior needs to change, and what the change 
must be. The supervisor will document the oral reprimand including date(s) and a summary of 
discussion and corrective action needed. 

 
Written Reprimand 

 
A written reprimand is more serious and may follow an oral reprimand when the problem is not 
corrected, or the behavior has not consistently improved in a reasonable period of time. Serious 
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infractions may require skipping either the oral or written reprimand, or both. Written reprimands 
are issued by the supervisor with prior approval from the City Administrator. 

A written reprimand will: (1) state what did happen; (2) state what should have happened; (3) identify 
the policy, directive or performance expectation that was not followed; (4) provide history, if any, on 
the issue; (5) state goals, including timetables, and expectations for the future; and (6) indicate 
consequences of recurrence. 

 
Employees will be given a copy of the reprimand to sign acknowledging its receipt. Employees’ 
signatures do not mean the employee agrees with the reprimand. Written reprimands will be placed 
in the employee’s personnel file. 

 
Suspension With or Without Pay 

The City Administrator may suspend an employee without pay for disciplinary reasons. Suspension 
without pay may be followed with immediate dismissal as deemed appropriate by the City Council, 
except in the case of veterans. Qualified veterans will not be suspended without pay in conjunction 
with a termination. 

 
The employee will be notified in writing of the reason for the suspension either prior to the 
suspension or shortly thereafter. A copy of the letter of suspension will be placed in the employee’s 
personnel file. 

 
An employee may be suspended or placed on involuntary leave of absence pending an 
investigation of an allegation involving that employee. The leave may be with or without pay 
depending on a number of factors including the nature of the allegations. If the allegation is proven 
false after the investigation, the relevant written documents will be removed from the employee’s 
personnel file and the employee will receive any compensation and benefits due had the 
suspension not taken place. 

Demotion and/or Transfer 
 

An employee may be demoted or transferred if attempts at resolving an issue have failed and the 
City Administrator determines a demotion or transfer to be the best solution to the problem. The 
employee must be qualified for the position to which they are being demoted or transferred. The 
City Council must approve this action. 

Dismissal 
 

The City Administrator, with the approval of the City Council, may dismiss an employee for 
substandard work performance, serious misconduct, or behavior not in keeping with City standards. 

If the disciplinary action involves the removal of a qualified veteran, appropriate hearing notice will 
be provided, and all rights will be afforded the veteran in accordance with Minnesota law. 

Grievance Procedure 
 

Any dispute between an employee and the City relative to the application, meaning or 
interpretation of these personnel policies will be settled in the following manner: 
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1. The employee must present the grievance in writing, stating the nature of the grievance, 

the facts on which it is based, the provision or provisions of the personnel policies allegedly 
violated, and the remedy requested, to the proper supervisor within twenty-one 
(21) days after the alleged violation or dispute has occurred. The supervisor will respond 
to the employee in writing within seven (7) calendar days. 

2. If the grievance has not been settled in accordance with Step 1, it must be presented in 
writing, stating the nature of the grievance, the facts on which it is based, the provision or 
provisions of the Personnel Policies allegedly violated, and the remedy requested, by the 
employee to the City Administrator within seven (7) days after the supervisor’s response is 
due. The City Administrator or his/her designee will respond to the employee in writing within 
seven (7) calendar days. The decision of the City Administrator is final for all disputes with 
exception of those specific components in a performance evaluation subject to a challenge 
through the Minnesota Department of Administration. 

 
Waiver 

If a grievance is not presented within the time limits set forth above, it will be considered “waived.” 
If a grievance is not appealed to the next step in the specified time limit or any agreed extension 
thereof, it will be considered settled on the basis of the City’s last answer. If the City does not 
answer a grievance or an appeal within the specified time limits, the employee may elect to treat 
the grievance as denied at that step and immediately appeal the grievance to the next step. The 
time limit for each step may be extended by mutual agreement of the City and the employee 
without prejudice to either party. 

The following actions, while not intended to be all inclusive or exhaustive, are not grievable: 
 

1. While certain components of a performance evaluation, such as disputed facts reported to 
be incomplete or inaccurate are challengeable, other performance evaluation data, 
including subjective assessments, are not. 

2. Pay increases or lack thereof; and 
3. Merit pay awards. 
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ENDING EMPLOYMENT 
 

Voluntary Resignations 
 

Employees wishing to leave the City service in good standing must provide a written resignation 
notice to their supervisor, at least ten (10) working days prior to their resignation date. The written 
resignation must state the effective date of the employee’s resignation. 

Unauthorized absences from work for a period of three (3) consecutive workdays, without notice or 
contact, may be considered as resignation without proper notice. 

Failure to provide adequate notice of voluntary resignation will result in forfeiture of available 
vacation and severance pay amounts and may prohibit any future employment with the city. 

Layoff 
 

In the event it becomes necessary to reduce personnel, temporary employees and those serving a 
probationary period in affected job classes will be terminated from employment with the city before 
other employees in those job classes. Within these groups, the selection of employees to be 
retained will be based on merit and ability as determined by the City Administrator in consultation 
with Department Heads/Supervisors and subject to approval of the City Council. When all other 
considerations are equal, the principle of seniority will apply in layoffs and recall from layoffs. 

 
The City Administrator will make decisions about layoffs based on the City’s needs and on the 
performance, knowledge, skills, and abilities of employees first, and seniority will be used as a 
secondary consideration. The City Administrator will submit a list of employees to be laid off to the 
City Council for final approval. 

Severance Pay 
 

Regular employees working full-time with a minimum of five (5) years of continuous service shall 
be entitled to severance pay in an amount equal to 1/3 of accumulated sick leave (or as stipulated 
in the union the employee is a part of). Payment of severance pay shall be made within thirty (30) 
days of termination of employment with the City, whether voluntary or involuntary. No severance 
pay, however, shall be made to any employee whose employment is terminated for misconduct or 
as a result of that employee committing a crime against the City. 

 
Misconduct shall be defined as intentional conduct that demonstrates a disregard for (1) the 
employer’s interest, (2) reasonable standards of behavior, or (3) employee duties and obligations 
to the City. Crime against the city shall be defined, per Minn. Stat. 609.02, as any unlawful activity, 
for which the employee is convicted, that (1) is directed against the City or (2) results in exposing 
the City to liability. 
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DEFINITIONS 

For purposes of these policies, the following definitions will apply: 

Authorized Hours 
The number of hours an employee was hired to work. Actual hours worked during any given pay 
period may be different than authorized hours, depending on workload demands or other factors, 
and upon approval of the employee’s supervisor. 

Benefits 
Privileges granted to qualified employees in addition to salary and wages, typically in the form of 
paid leave, pension/retirement funds, and/or insurance coverages. 

 
Benefit Earning Employees 
Employees who are eligible for at least a pro-rated portion of City-provided benefits. Such 
employees must be year-round employees who work at least 32 hours per week on a regular basis. 

City Administrator 
The City’s chief administration officer who has general supervisory and administrative authority over 
all City Departments, Department Heads, and employees. The City Administrator is responsible for 
the implementation and administration of all general personnel rules, as approved by the City 
Council. 

Collective Bargaining Unit or Union 
A group of employees who have been determined, under the provisions of the Public Employment 
Labor Relations Act, to have a common interest in the collective bargaining process and whose 
common interest has been agreed to by the employee group and the City. 

 
Compensatory Time 
Time off from work for overtime hours worked by employee not exempt from the provisions of the 
Federal Fair Labor Standards Act. Compensatory Time (Comp Time) shall be computed at one-
and one-half times the number of overtime hours worked. 

 
Core Hours 
The core hours that all employees (exempt and non-exempt) are expected to work are 7:30 am to 
5:00 p.m. Monday through Thursday and 8:00 a.m. to 12:00 p.m. on Fridays. Public Works core 
hours are 7:00 a.m. -4:30 Monday through Thursday and 7:00 a.m. -11:00 a.m. Police, fire, and 
employees do not have core hours and work the on duty and on call schedules established by their 
supervisor. 

 
Demotion 
The downward movement of an employee from one job class to another within the city, where the 
maximum salary for the new position is lower than that of the employee’s former position. 

Department Head 
The administrative head of a city operational department who has the authority over departmental 
functions, including the supervision of employees within his/her department. 
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Discipline 
A corrective action taken/implemented as the result of employee misconduct. 

Employee 
An individual who is employed by the City of Dayton 

 
Employer 
The City of Dayton 

 
Exempt Position 
City positions which are not covered by the overtime provisions of the federal or state Fair Labor 
Standards Act (FLSA) and are, therefore, not eligible for overtime compensation. A salaried 
position. 

 
Fiscal Year 
The period from Jan. 1 to Dec. 31. 

Full-Time Employee 
Employees who are required to work forty (40) or more hours per week, year-round on an ongoing 
basis. 

 
Grievance 
A dispute or disagreement between an employee and the City, or a representative of the City, 
related to the interpretation, application, claim of breach, or violation of employment policy or terms. 

Hours of Operation 
The City’s regular hours of operation are 7:30 am to 5:00 pm Monday through Thursday and 8:00 
am to 12:00 pm on Fridays. 

Immediate Family Member 
Spouse, domestic partner, child(ren), foster child(ren), siblings, stepsiblings, parents, stepparents, 
grandparents, aunts, uncles, nephews, nieces, or grandchildren of an employee or an employee’s 
spouse. 

Non-Exempt Employee 
Employees who are covered by the federal or state Fair Labor Standards Act (FLSA). Such 
employees are normally eligible for overtime at 1.5 times their regular hourly wage for all hours 
worked over forty (40) in any given workweek. An hourly position. 

Part-Time Employee 
Employees who are required to work less than forty (40) hours per week year-round in an ongoing 
position. Part-time employees may be eligible for certain retirement and holiday pay benefits. A 
holiday benefit will be prorated if a holiday falls on scheduled working shift. 
In order to comply with health care reform law while avoiding penalties, part-time employees will be 
scheduled with business needs and in a manner that ensures positions retain part-time status as 
intended or, in some rare instances, may be offered health insurance to comply with federal health 
care reform laws and regulations. 
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Pay and Classification Plan 
A compensation plan containing position grade level classifications and pay ranges, based upon 
steps by which City positions are paid. 

 
Pay Period 
A fourteen (14) day period beginning at 12 a.m. (midnight) on Sunday through 11:59 p.m. on 
Saturday, fourteen (14) days later. 

PERA (Public Employees Retirement Association) 
Statewide pension program in which all City employees meeting program requirements must 
participate in accordance with Minnesota law. The city and the employee each contribute to the 
employee’s retirement account. 

Performance Review 
A systematic review of an employee’s job performance and establishment of future performance 
goals and/or requirements. 

Posting 
Actual physical display of a document or notice on a departmental or City bulletin board for purposes 
of public communication. 

Promotion 
Movement of an employee upward from one job class to another within the city, where the 
maximum salary for the new position is higher than that of the employee’s former position. 

 
Reclassify 
Movement, upward or downward, of a specific position from one grade classification to another 
grade classification because of a significant change in the position’s impact, duties, and/or 
responsibilities. 

Regular Employee 
An employee who has completed the minimum twelve (12) months of initial employment, received 
a satisfactory initial performance review, and has officially been granted regular employee status. 
Satisfactory completion of the probationary employment period does not alter the employment-at-
will relationship. Regular employees must continue to perform satisfactorily even after the 
probationary employment period is completed. 

 
Seasonal/Temporary Employee 
Employees who work up to 40 hours per week on a short-term and/or seasonal basis. These 
positions usually have approximate ending dates and only last for the duration of a specific season, 
project, or similar engagement. Seasonal/Temporary employees are not entitled to any City 
benefits, except those required by law. 

 
Training/Probationary Period 
A twelve-month period beginning at the start of employment with the city (or at the beginning of a 
promotion, reassignment, or transfer) that is designated as a period within which to learn the job, 
unless covered by a collective bargaining agreement stating a different time frame. The training 
period is an integral extension of the City’s selection process and is used by supervisors for closely 
observing an employee’s work. An employee serving his/her initial probationary period may be 
disciplined at the sole discretion of the City, up to and including dismissal. An employee so 
disciplined, including dismissal, will not have any grievance rights. 
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Nothing in this policy handbook shall be construed to imply that after completion of the probationary 
period, an employee has any vested interest or property right to continued City employment. 

 
Time served in temporary, seasonal, volunteer or interim positions are not considered part of the 
probationary period. If an emergency arises during an employee’s probationary period which 
requires a leave of absence, such time off, if granted, will not be considered as time worked, and 
the probationary period will be extended by the length of time taken. 

 
Training begins on your first day of employment with an orientation process in which you will learn 
about City policies and procedures, take a tour of the City, and meet co-workers. Then you will 
begin to learn your job by training with your supervisor or a co-worker. In the first few months, you 
will meet with your supervisor frequently to discuss your progress and at six months, you will have 
a formal review. 

Transfer 
A horizontal change in employee status/job classification from one position to another of identical 
pay grade, not normally involving an increase or decrease in the maximum salary range. 

 
Volunteer 
A person who provides services to the City of Dayton, voluntarily, without expectation of 
compensation. Volunteers are not eligible for any City paid benefits. 

Weapons 
Weapons are defined to include all legal or illegal firearms, switchblade knives, or any other object 
that has been modified to serve as a weapon or that has the primary purpose of serving as a 
weapon. 

Workweek 
A workweek is seven consecutive 24-hour periods. For most employees the workweek will run from 
Sunday through the following Saturday. With the approval of the City Administrator, departments 
may establish a different workweek based on coverage and service delivery needs (e.g., police 
department, fire department, park and recreation department). 

 
Information and Technology Use/Monitoring Policy 

The City's Information Technology (“IT”) includes but is not limited to, computer hardware and 
software, facsimiles, printers, e-mail, voice mail, access to and use of Internet services, and all 
other associated computer, communications, network facilities, pagers, telephones, copiers, 
equipment, and related services. All employees having access, either direct or remote, to the City's 
IT must abide by the following: 
No Personal Right to Privacy 
All IT and information received, sent or stored is the property of the City. Employees are specifically 
advised that they do not have a personal privacy right in any matter created, received or sent via 
the City's IT. In addition to intentional monitoring by the city discussed below, privacy of IT 
communications may be unintentionally compromised due to: 
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• accidental or intentional transmission to a third party; or 
• access by technical staff when trouble-shooting hardware or software. 

 
Monitoring 
IT is subject to monitoring by the City at any time, with or without notice, to verify that the City's 
property is being used in a manner consistent with this policy. Acceptable reasons for monitoring 
may include, but are not limited to: 
• monitoring employee performance or productivity; 
• monitoring work quality; 
• preventing an anticipated adverse impact on the City, its employees, clients, vendors or 

suppliers, such as sexual harassment; or 
• investigating compliance with City policy 
• preventing the unauthorized disclosure of confidential information, misuse of the City's 

resources, or a violation of policy or law. 
An employee’s use of e-mail, voice mail and other IT is considered consent to such monitoring. The 
City reserves the right to override personal passwords and/or codes for IT. Employees are expected 
to provide these upon request to facilitate access. 

IT Business Use 
IT is intended for City-related purposes. Employees are not permitted to use the City's IT for 
purposes unrelated to the city. Personal correspondence should be completed on an employee’s 
own time and on the employee’s personal IT equipment. The city may not be used as a personal 
mailing address. Employees are not permitted to install personally owned software, including screen 
savers or game software, on the City's computers. 

Prohibited IT use includes, but is not limited to: 
 

• Sending or forwarding jokes, chain letters, and other like communications. If unsolicited 
messages of this type are received, the receiver must direct the sender to cease sending further 
messages of this sort. 

• Allowing anyone other than the City's employees to use the City's IT resources. 
• Accessing or attempting to access the e-mail or voice mail systems of other City IT users, 

without the specific permission of that individual, except in the case of authorized personnel 
who are charged with maintaining and/or monitoring the usage of such systems, investigating 
possible misconduct, or fulfilling discovery under the rules of any local, state, or federal court. 

• Sending confidential information to external parties not authorized to receive such information, 
or to City employees who have no authorized business reason for receiving such information. 
Confidential information shall not be stored on employee-owned computers. 

• Copying or improperly using certain data and materials on the Internet that may be copyrighted 
or downloading and/or distributing such data or materials. Where copyright status is unclear, 
the employee should seek advice from management. 

• Using the Internet for non-business-related purposes. 
• Posting any statements on an Internet bulletin board, in a forum, or on any other publicly 

available Internet site that in any manner refers to the City or its services, or which might be 
interpreted as stating a city position or policy unless approved by management. 

• Using e-mail or the Internet to solicit others for commercial ventures, religious or political 
causes, outside organizations, or other non-job-related solicitations. 
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• Copying City-owned or licensed software programs to another computer without prior approval. 

All users must adhere to the license agreement and copyright statement for each software 
package. 

• Using the City's IT to attempt to enter (break into) or to actually enter other computing systems 
or electronic resources to which the employee does not have authorized access. 

• Using the City's IT to damage, disrupt, or interfere with business operations or other computers 
or communications equipment. 

• Using the City's IT to commit a crime, to stalk, abuse, harass, or threaten another individual. 
• Using IT in a manner that is wasteful of any technology resource and/or intentionally distributing 

a computer virus or other deceptive procedure is prohibited. 
• Using the City’s IT to access, download or transmission of pornographic, obscene or sexually 

explicit or offensive materials is prohibited. This provision prohibits accessing or transmitting 
any language or graphic material that violates any City policy. 

Security 
The City's IT must be maintained in a safe and secure manner. This includes: 

• Maintaining virus protection software installed on all hardware and devices. 
• Assigning boot-up passwords on microcomputers in non-secure areas that contain or provide 

access to confidential/client information. 
• Using locks to protect IT that is located in non-secure locations. 
• Assigning or selecting unique passwords and data access rights for each user. (Sharing 

usernames and passwords with other individuals to allow access to City databases or other 
electronic products is not allowed.) 

• Maintaining notebook and laptop computers in a secure manner. 
• Performing virus scans on email attachments, external storage devices, and Internet files before 

opening or downloading. Making file back-ups as appropriate. 

Enforcement 
Employees are expected to immediately report any known or suspected violations of this policy or 
breaches in IT security to their supervisor or to City management. Any examples noted above are 
intended as a guide and are not all inclusive. Alleged violations of this policy may result in criminal 
and/or civil legal action as well as disciplinary action up to and including termination of employment. 

 
RECRUITING & HIRING PRACTICES 

Selection Process 

The selection process will be a cooperative effort between the City Administrator or designee and 
the Department Head, subject to final hiring approval of the City Council. Any, all, or none of the 
candidates may be interviewed. 

 
The process for hiring seasonal and temporary employees may be delegated to the appropriate 
supervisor with each position hire, not necessarily individual candidates, subject to final City Council 
approval. Except where prohibited by law, seasonal and temporary employees may be terminated 
by the supervisor at any time, subject to City Council approval. 
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The City has the right to make the final hiring decision based on qualifications, abilities, experience 
and City of Dayton needs. 

Recruitment Authorization 
 

The Department Head shall request the City Administrator’s approval whenever desiring to fill a 
vacant position. The proper grade/classification shall be identified, the proper method for filling the 
vacancy approved, and the existence of budgetary authorization documented. In all positions 
covered by a union contract, the provisions therein shall prevail, and the provisions of this policy 
shall only apply when consistent with the union contract. 

Features of the Recruitment System 
 

The City Administrator or designee will determine how a vacancy will be filled, based on the 
following options: 

 
1. From an appropriate lay-off list, if such exists. 
2. By promoting or transferring a current City employee who meets the minimum qualifications 

necessary to adequately perform the duties of the position. Unless the position is filled by a 
direct promotion or transfer, notice of the internal job opportunities will be posted at City Hall 
and on the city website. The notice will contain the same information as an open posting 
and employees may respond to the notice by submitting an application to the City 
Administrator or designee, or by other prescribed application procedures. 

a. Internal recruitments will be open to any City employee who: 
i. has successfully completed the initial training/probationary period; and 
ii. meets the minimum qualifications for the vacant position; and 
iii. currently is and for the past year has been in good standing with the city. 

3. By a provisional appointment when there is no appropriate eligibility list and the immediate 
need for filling a position exists. The appointment must be authorized by the City 
Administrator and, when practical, a position filled by a provisional appointment shall be 
filled as soon as possible by utilizing an open application process. 

4. By utilizing a public job announcement and standard recruiting measures to facilitate an 
open application process. 

Open Application Procedures 

The Department Head or other supervisor shall prepare a job announcement and position 
description for approval by the City Administrator. This job announcement shall specify the title, pay 
range, nature of work, required and preferred qualifications, instructions for submitting an 
application, and the last date that applications will be accepted. Upon approval, the job 
announcement shall be posted, minimally at City Hall and on the City website; however, other 
appropriate means of publicizing job openings may be utilized. The City may continue to solicit 
applications for open positions for a sufficient period of time to ensure reasonable opportunity for 
qualified persons to apply and be considered. 

 
Application for employment will generally be made online or by application forms provided by the 
city. Supplemental questionnaires may be required in certain situations. All candidates must 
complete and submit the required application materials by the posted deadline, in order to be 
considered for the position. 
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The deadline for application may be extended by the City Administrator. Unsolicited applications 
will not be kept on file. 

 
Initial Applicant Evaluation 

 
All full-time and part-time applicants will be reviewed, scored, and ranked based on initial qualifying 
criteria and an initial eligibility list will be developed. Appropriate Veteran’s Preference identification 
and scoring criteria will be utilized and documented. The responsible Department Head will request 
a list of 3 to 10 eligible applicants, from this initial evaluation, for further consideration. For purposes 
of the Minnesota Data Practices Act, this list, unless otherwise classified, shall be deemed finalists. 

Final Applicant Evaluation 
 

All finalists shall be reviewed and evaluated by the responsible Department Head or other 
appropriate authority. Applicant qualifications will be evaluated in one or more of the following 
ways: training and experience rating; written test; oral test or interview; performance or 
demonstrative test; physical agility test; or another appropriate job-related exam. For example: 

• Keyboarding exercises for data entry positions. 
• Writing exercises or samples for positions requiring writing as part of the job duties. 
• “In-basket” exercise for an administrative support position (sets up real-life scenarios and 

items that would likely be given to the position for action and asks the candidate to list and 
prioritize the steps they would take to complete the tasks). 

• Mock presentation to the City Council for a planning position. 
• Scenarios of situations police officers are likely to encounter on the job that test the 

candidate’s decision-making skills (can be role played or multiple-choice questions). 
• Physical agility tests or medical examinations to confirm the candidate’s ability to safely 

perform the essential physical requirements of the position. 

Any additional evaluation method(s) chosen shall evaluate only those criteria necessary to perform 
satisfactorily in the position and essential to the job functions. 

 
The City Council or designee will establish minimum qualifications for each position with input 
from the appropriate supervisor. To be eligible to participate in the selection process, a candidate 
must meet the minimum qualifications. 

If you have any questions about whether your qualifications might meet the established minimums, 
contact the City Administrator. In many cases the city will consider alternative experience if it is 
substantially equivalent to the qualification being required. 

 
Pre-Employment Medical Exams 

 
The City Administrator or designee may determine that a pre-employment medical examination, 
which may include a psychological evaluation, is necessary to determine fitness to perform the 
essential functions of any City position. Where a medical examination is required, an offer of 
employment is contingent upon successful completion of the medical exam. 
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When a pre-employment medical exam is required, it will be required of all candidates who are 
finalists and/or who are offered employment for a given job class. Information obtained from the 
medical exam will be treated as confidential medical records. 

 
When required, the medical exam will be conducted by a licensed physician designated by the city 
with the cost of the exam paid by the city. (Psychological/psychiatric exams will be conducted by a 
licensed psychologist or psychiatrist). The physician will notify the City Administrator or designee 
that a candidate either is or isn’t medically able to perform the essential functions of the job, with or 
without accommodations, and whether the candidate passed a drug test, if applicable. If the 
candidate requires accommodation to perform one or more of the essential functions of the job, the 
City Administrator or designee will confer with the physician and candidate regarding reasonable 
and acceptable accommodations. If a candidate is rejected for employment based on the results of 
the medical exam, he/she will be notified of this determination. 

Background Checks 
 

All finalists for employment with the city will be subject to a criminal background and/or reference 
check to confirm information submitted as part of application materials and to assist in determining 
the candidate’s suitability for the position. Except where already defined by state law, the City 
Administrator will determine the level of background check to be conducted based on the position 
being filled. 

 
Selection and Notification 

 
The final selected candidate shall be notified of the hire/job offer decision in writing. The notification 
shall include the employment start date and time, salary/wage offered, and a complete listing of 
eligible benefits. Candidates that have not been selected for hire shall also be notified in writing. 
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EMPLOYEE ACKNOWLEDGEMENT 

 
I hereby acknowledge that I have received a copy of the City’s Personnel Policy Handbook. I 
understand that the contents of this Handbook are for general information and guidance, and it does 
not constitute contract. I understand that it replaces and supersedes any previous policies, manual 
or communications, whether written or oral. I further understand that all contents of this Personnel 
Policy Handbook are subject to change in accordance with applicable laws, but employees will be 
advised of any City initiated changes to policies contained. 

 
I understand that certain employees are covered by a collective bargaining agreement. Should there 
be a difference between the collective bargaining agreement and this handbook, the collective 
bargaining agreement will prevail. 

 
I have entered into my employment relationship with the City of Dayton voluntarily and acknowledge 
that there is no specified length of employment. Employees have the right to terminate the 
employment relationship with the City at any time, with or without notice, for any reason. The City 
has the same right to terminate the employment relationship at any time, with or without notice, for 
any reason not prohibited by law. The organization retains sole discretion to add, delete, or change 
anything contained in this handbook expect employment-at-will. 

 
I understand and agree that no employee or representative of the City of Dayton has the authority, 
at present or in the future, to promise me any benefit or make any agreement with me, oral or 
written, which in any way conflicts with this Personnel Policy Handbook or any of these statements, 
and that no person other than the City of Dayton has the authority to change any policy, benefit, 
rule or procedure as stated in this Handbook. 

I understand it is my responsibility to read and understand the contents of this Personnel Policy 
Handbook including the Harassment & Respectful Workplace policy. If I do not understand any 
provision of the Handbook, I shall contact my immediate supervisor or the City Administrator for 
clarification. 

 
 
 

Employee Signature   
 

 
Print Name  Date  

 
 
 

Note: Employees will be required to acknowledge receipt of the Personnel Policy Handbook 
by signing this acknowledgement. 

-This copy is to remain in the Handbook- 
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EMPLOYEE ACKNOWLEDGEMENT 
 

I hereby acknowledge that I have received a copy of the City’s Personnel Policy Handbook. I 
understand that the contents of this Handbook are for general information and guidance, and it does 
not constitute contract. I understand that it replaces and supersedes any previous policies, manual 
or communications, whether written or oral. I further understand that all contents of this Personnel 
Policy Handbook are subject to change in accordance with applicable laws, but employees will be 
advised of any City initiated changes to policies contained. 

 
I understand that certain employees are covered by a collective bargaining agreement. Should there 
be a difference between the collective bargaining agreement and this handbook, the collective 
bargaining agreement will prevail. 

I have entered into my employment relationship with the City of Dayton voluntarily and acknowledge 
that there is no specified length of employment. Employees have the right to terminate their 
employment relationship with the City at any time, with or without notice, for any reason. The City 
has the same right to terminate the employment relationship at any time, with or without notice, for 
any reason not prohibited by law. The organization retains sole discretion to add, delete, or change 
anything contained in this handbook expect employment-at-will. 

 
I understand and agree that no employee or representative of the City of Dayton has the authority, 
at present or in the future, to promise me any benefit or make any agreement with me, oral or 
written, which in any way conflicts with this Personnel Policy Handbook or any of these statements, 
and that no person other than the City of Dayton has the authority to change any policy, benefit, 
rule or procedure as stated in this Handbook. 

I understand it is my responsibility to read and understand the contents of this Personnel Policy 
Handbook including the Harassment & Respectful Workplace policy. If I do not understand any 
provision of the Handbook, I shall contact my immediate supervisor or the City Administrator for 
clarification. 

 
 
 

Employee Signature   
 
 
 

Print Name  Date  
 
 
 

Note: Employees will be required to acknowledge receipt of the Personnel Policy Handbook 
by signing this acknowledgement. 

-This copy is to be removed and placed in the employee’s personnel file- 
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ITEM: 
Appointing EDA member 

APPLICANT/PRESENTER:  
Jon Sevald, Community Development Director 

PREPARED BY:  
Jon Sevald, Community Development Director 

POLICY DECISION / ACTION TO BE CONSIDERED: 
Approve Resolution appointing EDA member. 

BACKGROUND: 
The EDA consists of seven members.  Two City Councilmembers, and five community 
members.  Five Commissioners shall be members of the Dayton business community, or 
residents of the City of Dayton with business and/or economic development experience, each 
with an interest in promoting the economic growth and development of the City of Dayton.1  
Terms are six years (2026-2031). 

Based on Resolution 94-2025 (earlier tonight), there is one term expiring December 31, 2025 
(Tim Huttner). 

The vacancy was posted on the city’s website and on the city’s Facebook page for about a 
month, with an application deadline of December 1st.  The City received one application. 

CRITICAL ISSUES: 
None. 

RELATIONSHIP TO COUNCIL GOALS: 
None. 

BUDGET IMPACT: 
None. 

ATTACHMENT(S):  
Tim Huttner application 
Resolution 

1  Resolution 37-2024; Resolution Amending and Restating the Enabling Resolution Establishing the Economic 
Development Authority for the City of Dayton, Minnesota 
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Appointment Application to City Commissions & Boards 

APPLICANT NAME 

In order that the Mayor and Council Members have a better understanding of your background and 

interests, please provide the following information: (Attach extra sheets if necessary.) 

Home Address:  Phone (H): 

E‐mail Address:  Phone (C): 

How long have you lived or worked in the City of Dayton? Years  Months 

Employment (Firm and Occupation):   

Educational Background:   

Please indicate which Board/Commission you are applying for. Meeting 

dates  and times are listed for each. 

Planning Commission (1st Thursday, 6:30 PM) 

Parks Commission (1st Tuesday, 6:30 PM) 

______EDA Commission (3rd Tuesday, 7:30AM) 

Prior experience on City Boards/Commissions: 

Provide a short paragraph summarizing why you are seeking an appointment to a Board or 

Commission in the City of Dayton.   
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Briefly describe your background, skills, experience, interests and any other information not 

previously given which you believe should be considered regarding the appointment you are 

seeking. 

Signature: Date: 

Return 

to: Amy Benting
City Clerk/Assistant City Administrator 
12260 S. Diamond Lake Rd. 

Dayton, MN 55327 

Telephone: 

(763) 421-1791
Fax:

(763) 427‐3708

Email:abenting@daytonmn.gov

STATEMENT OF 

RIGHTS 

In accordance with the Minnesota Government Data Practices Act, the City of Dayton is required to 

inform you of your rights as they pertain to private information collected from you. Private data is that 

information which is available to you, City of Dayton Administration but not to the public. 

The purpose of the collected information is to determine your eligibility to participate on an advisory 

board/commission. Furnishing the requested information is voluntary, although refusal to supply the 

information may make you ineligible for an appointment. 

Names and home addresses of applicants for appointment to and members of an advisory board or 

commission are public, as are rank on eligibility list, job history, education training and work 

availability. All other information obtained from you is private. 

FOR OFFICE USE ONLY:

Date Application Received Date Distributed to Council

126

mailto:abenting@cityofdaytonmn.com
tim huttner



RESOLUTION 95-2025 
 

CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION APPOINTING COMMUNITY MEMBER TO THE CITY OF DAYTON 
ECONOMIC DEVELOPMENT AUTHORITY 

 
WHEREAS, the City of Dayton Econonomic Development Authority (EDA) consists of 

seven persons appointed by the Mayor with the approval of the Dayton City Council (each one, a 
“Commissioner”).  The seven Dayton EDA Commissioners shall be appointed by written 
resolution of the Dayton City Council; and, 

 
WHEREAS, Five Commissioners shall be members of the Dayton business community, 

or residents of the City of Dayton with business and/or economic development experience, each 
with an interest in promoting the economic growth and development of the City of Dayton; and, 

 
WHEREAS, the Dayton City Council shall choose two of its members to serve as 

Commissioners; and, 
 
WHEREAS, the Community Commissioners shall be appointed each to a six-year term.  

The six-year terms shall commence on January 1 of the year appointed, and terminate December 
31 of the sixth year following appointment; and, 

 
WHEREAS, one EDA Community Commission term expires December 31, 2025.  The 

vacancy was posted on the city’s website and on social media for about a month, with an 
application deadline of December 1, 2025.  The city received one application; and, 

 
NOW THEREFORE, BE IT RESOLVED, that the City Council appoints Tim Huttner 

as a Community Commissioner to the EDA for a term expiring December 31, 2031. 
 

 
Adopted by the City Council of the City of Dayton on this 9th day of December, 2025. 
 
 

Dennis Fisher, Mayor 
ATTEST: 
 
 
Amy Benting, City Clerk 
 
Motion by ____________________.  Second by ____________________. 
Motion Approved. 
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ITEM: 

Meeting Date: December 3, 2025 

Item: P. 

Consideration of an Amendment to an Interim Use Permit for Home Extended Business at 15430 

Brockton Lane North 

APPLICANT: 

John Herbes {John & Jerry Asphalt & Concrete Services) 

PREPARED BY: 

Hayden Stensgard, Planner II 

BACKGROUND: 

In February of 2025, the City Council adopted Resolution No. 11-2025, approving an Interim Use Permit 

for a Home Extended Business at 15430 Brockton Lane. The permit allows for the storage of equipment, 

materials, and select commercial vehicles associated with John and Jerry's Asphalt and Concrete. 

Following the Planning Commission providing a recommendation for approval of this request, the City 

Council added a condition of approval related to the existing drive aisle on the north side of the 

property, east of the westernmost accessory structure on the property. The condition required the drive 

aisle to be removed, providing a little more separation of vehicle maneuvering on site from the property 

to the north than the existing code-compliant separation between the drive aisle and property line. 

"3. The existing drive aisle along the north property line shall be removed and relocated south, 

extending off of where the current driveway ends at the side of the principal building. 

Relocation of the drive aisle shall occur by the end of 2025, and a driveway permit must be 

applied for and issued prior to the relocation occurring." 
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RESOLUTION NO. 11-2025 
Page 1 of 4

RESOLUTION NO. 11-2025

CITY OF DAYTON
COUNTIES OF HENNEPIN AND WRIGHT

RESOLUTION APPROVING AN INTERIM USE PERMIT FOR HOME EXTENDED BUSINESS 
INCLUDING OUTDOOR STORAGE AT 15430 BROCKTON LANE NORTH

BE IT RESOLVED, by the City Council of the City of Dayton, Minnesota, as follows:

WHEREAS, John Herbes, Justine and Mitch Frye (hereinafter referred to together as the 
“Applicant”), owners of 15430 Brockton Lane North, have made an application for an Interim Use Permit 
for Home Extended Business including outdoor storage (hereinafter referred to as the “Use”). The parcel 
has a Property Identification Number 06-120-22-24-0003 and a legal description as follows:

Lot 1, Block 2, Hunters Run (Hereinafter referred to as the “Subject 
Property”)

WHEREAS, the property is zoned A-1, Agricultural, and is 10.93 acres in size; and

WHEREAS, City Code 1001.13 allows for property owners to apply for an Interim Use Permit 
for a Home Extended Business; and

WHEREAS, City Code 1001.23, Subd 2 defines the purpose and scope of an Interim Use Permit 
(lUP). In summary, an lUP is a use that is currently acceptable, but may not be in the future. An lUP is 
intended to be temporary and expire on a certain date or event. An lUP is to be processed according to 
the same standards and criteria as a Conditional Use Permit (CUP); and

WHEREAS, the City staff studied the matter, made a report, and provided other information to 
the Planning Commission and City Council; and

WHEREAS, the City Planning Commission held a Public Hearing at its January 9, 2025 meeting 
regarding the Permit where the Applicant was present. A Public Hearing notice was published by The 
Press on Thursday, December 26, 2024 and mailed to property owners within 500 feet of the project. The 
Planning Commission recommended approval; and

WHEREAS, the City Council at its February 11, 2025 meeting reviewed and considered the 
application.

NOW, THEREFORE, based upon the information from the public hearing, the testimony 
elicited, and information received, the meetings of the City Council, reports of City Staff and information 
contained within the files and records of the City, the City Council for the City of Dayton makes the 
following:

FINDINGS:

1. The proposed use is consistent with the Comprehensive Plan and the purpose of the underlying 
zoning district.

Finding: Being that the property is zoned A-1, and is larger than 2.5 acres in size, this property 
is eligible to apply for an Interim Use Permit for a home extended business that includes
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RESOLUTION NO. 11-2025 
Page 2 of 4

outdoor storage. Chapter 5: Land Use, of the 2040 Comprehensive Plan encourages the 
allowance of home business that are accessory to a residential use and that adhere to the zoning 
ordinance, in order to assist with expanding and diversifying the City's tax base.

2. The proposed use will not substantially diminish or impair property values within the immediate 
vicinity of the subject property.

Finding: It is not anticipated the Use will substantially diminish or impair property values 
within the immediate vicinity of the subject property.

3. The proposed use will not be detrimental to the health, safety, morals or welfare of persons 
residing or working near the use.

Finding: The proposed use will not be detrimental to the health, safety, morals or welfare of 
persons residing or working near the use.

4. The proposed use will not impede the normal and orderly development of surrounding property.

Finding: The surrounding properties are all within the Post 2050 Staging Plan of the 
Comprehensive Plan, and are not anticipated to develop during the term of the proposed Interim 
Use Permit.

5. The proposed use will not create an undue burden on parks, schools, streets and other public 
facilities and utilities which serve or are proposed to serve the area.

Finding: The proposed use will not create an undue burden on parks, schools, streets, or other 
public service. Brockton Lane North is a County Road and A-Minor Arterial road the where 
commercial traffic is not uncommon.

6. The proposed use is adequately screened.

Finding: The proposed use is currently adequately screened from the public right-of-way, and 
as part of the conditions of approval, additional screening will be provided to the adjacent 
property to the North.

7. The proposed use will not create a nuisance, including but not limited to odor, noise, vibration or 
visual pollution.

Finding: The proposed use will create noises during equipment operation not customary to the 
area, but not out of the ordinary for the proposed interim use.

8. The proposed use will provide adequate parking and loading spaces, and all storage on the site is 
in compliance with this Subsection.

Finding: The proposed lUP will provide adequate parking on the site.

9. The proposed use will protect sensitive natural features.

Finding: There is a small wetland on the property to the southeast of the home, the area for the 
proposed lUP is more than 100 feet away from the wetland base on National Wetlands Inventory 
on Hennepin County CIS. The proposed use is not expected to impact the wetland.
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10. The City Council may attach conditions to the permit, as it may deem necessary in order to 
lessen the impact of a proposed use, meet applicable performance standards and to promote 
health, safety and welfare.

DECISION

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Dayton, based 
upon the information received and the above Findings, that the City Council does herby Approve the 
Applicant’s request for an Interim Use Permit for a Home Extended Business including outdoor storage. 
The Applicant shall meet the following conditions to the satisfaction of the City:

1. A six (6)-foot opaque fence made of wood or vinyl shall be installed on the north property line for 
improved screening from adjacent residential uses. Such fence shall extend from the westerly 
accessory building east to the end of the Interim Use Permit-related area. Such fence shall be 
installed by June 1, 2025, and a fence permit is required prior to installation.

2. All existing stored items be relocated away from the north property line and the property is 
cleaned up within 60 days of approval.

3. The existing drive aisle along the north property line shall be removed and relocated south, 
extending off of where the current driveway ends at the side of the principal building. Relocation 
of the drive aisle shall occur by the end of 2025 and a driveway permit must be applied for and 
issued prior to the relocation occurring.

4. All interim use permit-related materials are required to be stored on the south side of the easterly 
accessory building that is utilized for the home extended business.

5. All home extended business equipment and materials be stored on site so as to not be visible from 
Brockton Lane North.

6. Vehicle and equipment operation/maintenance/use shall not occur onsite outside of 7:00 a.m. and 
8:00 p.m. Monday through Saturday.

7. The use and storage of large dump trucks on site shall be limited to two (2), and one (1) smaller 
dump truck. Any request for additional vehicle storage shall be reviewed and considered through 
an Interim Use Permit amendment.

8. Vehicle trips to and from the property directly associated with the Home Extended Business shall 
be limited to 12 per day.

9. The Interim Use Permit shall be valid for a period of three (3) years from the effective date of this 
resolution or shall expire when the business is relocated, or the property is sold.

10. The City shall reserve the right to inspect the property during City business hours, with at least 
24-hour notice provided to the property owner, to verify continued compliance with the 
applicable provisions of the Dayton Zoning Ordinance and conditions of approval herein.

11. If the City Administrator, his/her designee, finds that the use is not in compliance, the permit 
holder will be notified and shall have 60 days to bring the use into compliance. Should the home 
extended business’ noncompliance continue passed 60 days, tte home extended business lUP 
may be revoked.

Adopted this 11^ day of February, 2025, by the City of Da;

(O-
City Clerk —>-Amy Benting
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Motion by Fashant, Second by Salonek.
The motion carries 3 ayes (Salonek, Fashant, Henderson), 

1 nay (Van As ten),
1 abstention due to related to applicant (Fisher).

MOTION DECLARED PASSED
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Photo near northwest corner of green roof pole barn, looking west (photo Nov 20, 2025) 

 

 
Photo south of green roof pole barn, looking east (photo Nov 20, 2025) 
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Photo at top of driveway near house looking east (photo Nov 20, 2025) 

 

 
Photo northwest of green roof pole barn looking east along north property line (photo Nov 20, 2025) 
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 Photo looking east along north property line (photo Nov 20, 2025) 
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EXTERIOR MATERIAL SCHEDULE

LP SIDING
DIAMOND KOTE
12" VERTICAL SIDING W/ 3" BATTEN TRIM
COLOR: SITE FINISHED WHITE
CEDAR TEXTURE

LP1

COMPOSITE

STONE
CULTURED STONE
COUNTRY LEDGESTONE; ASHFALL

ST1

STONE

STONE SILL
CULTURED STONE, LIMESTONE
COLOR: GRAY

ST2

LP TRIM
DIAMOND KOTE OR SIMILAR
6" STANDARD TRIM
COLOR: SITE FINISHED WHITE

LP3

STONE TRIM
CULTURED STONE, LIMESTONE
COLOR: GRAY

ST3

METAL

METAL FASCIA/TRIM/FLASHING/MISC.
PAC-CLAD OR EQUAL
COLOR: MATTE BLACK

MTL1

ASPHALT SHINGLE
TIMBERLINE SHINGLES OR SIMILAR
COLOR: CHARCOAL

SH1

ASPHALT

WOOD - TREATED
STAINED TO MATCH
SHERWIN WILLIAMS; WOODSCAPES SOLID COLOR STAIN
SPICEWOOD SW 3021

WD1

WOOD

METAL SOFFIT
PAC-CLAD OR EQUAL
PAC-850 SOFFIT, 6" O.C. VEE GROOVE
COLOR: MATTE BLACK

MTL2

WOOD SOFFIT
PINE 1"x4" TONGUE & GROOVE SOFFIT
TO MATCH

WD2

WD1

LP TRIM
DIAMOND KOTE
6" STANDARD TRIM UNO.
COLOR: ONYX

LP2

ALT2

ALT2

METAL DOWNSPOUT
PAC-CLAD OR EQUAL
COLOR: WHITE

MTL3

COMPOSITE DECKING
TREX OR SIMILAR
TREX SELECT; WHISKEY BARREL
1" GROOVED EDGE BOARD W/ 12" COORDINATING FASCIA BOARD

CD1

COMPOSITE DECKING

EXTERIOR ELEVATION KEYED NOTES
24" X 24" TREATED WOOD COLUMNS3.1

PROVIDE METAL SOFFIT3.2

PROVIDE METAL GUTTERS            & DOWNSPOUTS TO MATCH           . HOLD

DOWNSPOUTS UP ABOVE GROUND AT LEAST 3" UNDER CANOPY

3.3 MTL1

WD1

PROVIDE TONGUE & GROOVE PINE WOOD SOFFIT3.4 WD2

MTL2

PROVIDE STONE TRIM FORMED AROUND WINDOW & DOOR FRAME3.6 ST3

DECORATIVE WOOD TRUSS           , SEE STRUCTURAL3.5 WD1

SIGNAGE BY OWNER3.7

WINDOW TRIM TO BE 4"3.8

LOCATION OF WATER SPIGOT3.9

LOCATION OF SIAMESE WATER CONNECTION3.10

DECORATIVE FINIAL: EAST COAST WEATHERVANES, 22"H CANTERBURY FINIAL,

COPPER W/ BLACK ACRYLIC METALLIC COATING

3.11

HOLD STONE WAINSCOTING OFF GROUND LEVEL AT LEAST 4". PROVIDE

ALUMINUM GROUND BREAK FLASHING

3.12

MTL1

DOWNSPOUTS TO MATCH3.13 MTL3

I HEREBY CERTIFY THAT THIS PLAN, SPECIFICATION, 

OR REPORT WAS PREPARED BY ME OR UNDER MY 

DIRECT SUPERVISION AND THAT I AM A DULY 

LICENSED ARCHITECT UNDER THE LAWS OF THE 

STATE OF MINNESOTA.

JENNIFER KAEDING, AIA
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CITY OR

CERTIFICATION

THE UNDERSIGNED DULY QUALIFIED AS CLERK OF THE CITY OF DAYTON, MINNESOTA, HEREBY CERTIFIES 
THAT THE LISTING BELOW IS TRUE AND CORRECT Resolution 53-2025; Approving an Interim Use 
Permit for an Event Center for Thicket Hill Vineyard at 17921 Dayton River Road

Approved by the Dayton City Council - August 26,2025

Amy BentIng, City Clerk

DATED: September 4,2025

Legally described:

:
-j.

....... ■ • .r ;

’>4,.,.

That Part Of The Southwest Quarter OfThe Northeast Quarter Of Section 6, Township 120, Range 
22, That Lies North Of The South 47.36 Feet, And That Part Of Government Lot 3, Section 6, 
Township 120, Range 22, Described As Follows: Beginning At The Southeast Comer Of Said 
Government Lot 3; Thence West Along The South Line To The Southwest Comer Thereof; Thence 
North Along The West Line Thereof To An Intersection With A Line Running Parallel With And 
Distant 150.00 Feet Southwesterly Of, As Measured At Right Angles To The Southwesterly Line 
Of County Road No 12; Thence Southeasterly Along Said Parallel Line, A Distance Of 365.93 
Feet; Thence Northeasterly At Right Angles, A Distance Of 150.00 Feet To The Southwesterly 
Line Of County Road No. 12; Thence Southeasterly Along Said Southwesterly Line, A Distance Of
20.00 Feet; Thence Southwesterly, At Right Angles A Distance Of 150.00 Feet; Thence 
Southeasterly Parallel With Said Southwesterly Line Of Said County Road No. 12, A Distance Of
170.00 Feet; Thence Northeasterly At Right Angles A Distance Of 150.00 Feet To The 
Southwesterly Line Of County Road No. 12; Thence Southeasterly Along Said Southwesterly Line 
To The East Line Of Government Lot 3; Thence South Along Said East Line To The Point Of 
Beginning, Except The South 47.36 Feet Of Said Government Lot 3.

City of Dayton • 12260 South Diamond Lake Road • Dayton, MN 55327 • (763) 427-4589 - www.cityofdaytonmn.com
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RESOLUTION 53-2025 

CITY OF DAYTON
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA

RESOLUTION APPROVING AN INTERIUM USE PERMIT FOR AN 
EVENT CENTER FOR THICKET HILL VINEYARD AT 17921 DAYTON RIVER ROAD

BE IT RESOLVED, by the City Council of the City of Dayton, Minnesota as follows:

WHEREAS, John Bemens Revocable Trust, et al, is the fee owner of that certain real property 
located at 17921 Dayton River Road, legally described as (the “Property”):

Legal Description: That Part Of The Southwest Quarter Of The Northeast Quarter Of Section 6,
Township 120, Range 22, That Lies North Of The South 47.36 Feet, And That 
Part Of Government Lot 3, Section 6, Township 120, Range 22, Described As 
Follows: Beginning At The Southeast Comer Of Said Government Lot 3; Thence 
West Along The South Line To The Southwest Comer Thereof; Thence North 
Along The West Line Thereof To An Intersection With A Line Running P^nllel 
^^Tth And Distant 150.00 Feet Southwesterly Of, As Measured At Right Angles 
To The Southwesterly Line Of County Road No 12; Thence Southeasterly Along 
Said Parallel Line, A Distance Of 365.93 Feet; Thence Northeasterly At Right 
Angles, A Distance Of 150.00 Feet To The Southwesterly Line Of County Road 
No. 12; Thence Southeasterly Along Said Southwesterly Line, A Distance Of 
20.00 Feet; Thence Southwesterly, At Right Angles A Distance Of 150.00 Feet; 
Thence Southeasterly Parallel With Said Southwesterly Line Of Said County 
Road No. 12, A Distoice Of 170.00 Feet; Thence Northeasterly At Right Angles 
A Distance Of 150.00 Feet To The Southwesterly Line Of County Road No. 12; 
Thence Southeasterly Along Said Southwesterly Line To The East Line Of 
Government Lot 3; Thence South Along Said East Line To The Point Of 
Beginning, Except The South 47.36 Feet Of Said Government Lot 3.

WHEREAS, on behalf of the fee owner. Jack Bemens, Manager of Thicket Hill \Tneyard, LLC, 
a Minnesota limited liability company (collectively, die “Applicant”) is requesting an Interim Use Permit 
for an Event Center at the Property; and,

WHEREAS, City staff studied the matter, made a report, and provided other information to the 
Planning Commission and City Council; and,

WHEREAS, the Planning Commission considered the request and held a public hearing at its 
August 7,2025 meeting, and recommended approval. A Public Hearing Notice was published by The 
Press on July 24,2025, and mailed to property owners within 500’ of the subject properties; and,

WHEREAS, the City Council reviewed the application at their August 26,2025. The Applicant 
was present for the City Council’s discussion; and,

NOW, THEREFORE, based upon the Staff Report, Planning Commission recommendation, and 
in consideration of public testimony, the City Council makes the following findings:
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FINDINGS

1. The properties are guided Low Density Residential in the 2040 Comprehensive Plan (2040 
Comprehensive Plan; Chapter 5 Land Use; Figure 3: Future Land Use Map).

2. The properties are zoned A-1 Agricultural. .Evewr are an Interim Use (City Code 1001.05,
Subd 12 (Table 5.1).

3. Consistent with City Code 1001.051, Subd 1 {Event Centers), the DECISION, and Conditions of 
Approval listed, address requirements for the Event Center.

4. Consistent with City Code 1001.23, Subd 1(e) {Conditional Use Permits; Process\ the City Council 
has considered the criteria for granting a Conditional Use Permit to be applicable to this Interim Use 
Permit:

a. The proposed use is consistent with the Comprehensive Plan and the purpose of the underlying 
zoning district.

Finding: The Event Center is consistent with the Comprehensive Plan and the A-1 
Zoning District, as an Interim Use.

b. The proposed use will not substantially diminish or impair property values within the immediate 
vicinity of the subject property.

Finding: The Event Center will have no demonstrable impact to property values.

c. The proposed use will not be detrimental to the health, safety, morals, or welfare of persons 
residing or working near die use.

Finding: The Event Center will have no detrimental effect on persons residing or 
working in the area. The Event Center is located in an agricultural area of the city that 
includes a large separation of landfrom surrounding single-family homes.

d. The proposed use will not impede the normal and orderly development of surroimding property.

Finding: The Event Center is located on land guided by the 2040 Staging Plan for sewer 
in 2040 and Post 2050. The Event Center will not impede development as an interim use.

e. The proposed use will not create an undue burden on parks, schools, streets, and other public 
facilities and utilities which serve or are proposed to serve the area.

Finding: The Event Center will not create a burden on public facilities. Traffic concerns 
will continue to be monitored and addressed through the conditions of approval if 
problems arise.

f. The proposed use is adequately screened.

Finding: The Event Center activities are separated from the nearest home (home not 
associated with the Dehn family) by about 800feet. Existing screening and additional 
screening ofparking facilities will be adequate. Due to the elevation differences of the 
location of the building to the surroimding area. It is anticipated the building will be 
visible from adjacent public streets (Lawndale Lane North and Dayton River Road).
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g. The proposed use will not create a nuisance, including but not limited to odor, noise, vibration or 
visual pollution.

Fining: The Event Center will create nuisances that are manageable considering its 
location. Such nuisances may not be appropriate as the area develops and the population 
increases. This is the reasoning for an Interim Use.

h. The proposed use will provide adequate parking and loading spaces, and all storage on the site is 
in compliance with this Subsection.

Finding: The Event Center, as deemed by the Planning Commission and City Council, 
provides adequate parking for the use. The property has substantial area for additional 
parking if deemed necessary. Through the conditions of approval, the City reserves the 
right to require additional parking if problems arise.

i. The proposed use will protect sensitive natural features.

Finding: The Event Center is located on tilled land, and is preserving the substantial 
grade changes on the property.

j. The City Coimcil may attach conditions to the permit, as it may deem necessary in order to lessen
the impact of a proposed use, meet applicable performance standards, and to promote health, 
safety, and welfare.

DECISION

NOW, THEREFORE, BE IT RESOLVED by die City Council of the City of Dayton, based 
upon the information received and the above Findings, that the City Council does hereby Approve the 
Applicant’s request for an Interim Use Permit for an Event Center and Accessory Wine Production 
Facility in the A-1, Agricultural District. The Applicant shall meet the following conditions to the 
satisfaction of the City:

1. The Applicant shall provide emergency contact information to the Police and Fire Departments 
and any other information they may need.

2. Upon the time the property is platted, the event center property shall still meet the 30-acre 
minimum. All parking on site shall still meet the 20-foot property line setback. The septic system 
shall meet the 200-foot property line setback.

3. The Applicant has proposed 111 parking stalls to be created initially with the construction of the 
building and 139 additional parking stalls in the event that more parking is needed. The City 
reserves the right to require additional parking to be created on the property in the event that 
recurring issues arise related to parking demand.

4. There shall be no on-street parking associated with this property. All parking associated with this 
permit is required to be off-street.

5. The Applicant shall submit a lighting plan (photometric) subject to the City standards. All lighting 
shall be downcast with cutoffs installed, and shall be limited to .1 footcandles at the property line.

6. The Applicant shall submit a landscape plan consistent with the landscaping requirements in the 
Zoning Ordinance and referenced in die staff report.

7. Overnight camping shall be prohibited.
8. The proposed driveway shall be constructed to die satisfaction of the Fire Chief, ensuring the 

ability to serve all areas of the property if needed.
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9. The Interim Use Permit shall expire on August 26,2075. At that time, the Applicant has the 
ability to apply for a renewal of the permit. If the fee owner of the Property sells, transfers, 
devises, or otherwise conveys the Property prior to the expiration of the Interim Use Permit, any 
deed, will, or other conveyance instrument shall include a restriction establishing that such 
conveyance is subject to the terms and conditions of the Interim Use Permit.

10. The Applicant shall comply with the City Engineer’s comment letter, dated July 30,2025.

City Clerk

Motion by As\^^ Second by

Resolution Approved
MOTION DECLARED PASSED ^ q
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Meeting Date: Dec 9, 2025 
Item: R.

ITEM:
Concept Plan – Suite Living, (unaddressed) PID: 14-120-22-41-0025

APPLICANT/PRESENTERS: 
Jaremy Larson, Suite Living Senior Care / Hampton Companies
Dan Brown, Suite Living Senior Care / Hampton Companies
Madison Darling, Civil Site Group

PREPARED BY: 
Jon Sevald, Community Development Director
Hayden Stensgard, Planner II

BACKGROUND/OVERVIEW:
Suite Living proposes a one-story 32-unit memory care and assisted living facility to be located on 2.8 
acres of vacant land at the southeast corner of Dayton River Road and Balsam Lane.  Residents will be 
immobile.  There will be 3-7 employees at any given time.

Suite Living operates 21 facilities in the Twin Cities, with 6 facilities under construction.  The 21 facilities 
include locations in Anoka, Brooklyn Park, Maple Grove and Ramsey.

The Applicant submitted two concept plans, both 32-units. Concept 1 is linear, fronting Dayton River 
Road. Concept 2 is L-shaped, fronting both streets. The Applicant has provided photo examples of 
building exteriors.  The Applicant has no preference between Concept 1 vs. Concept 2.

The concept plan review process is designed to receive early input from the public, Planning
Commission, and City Council prior to a developer committing large expenditures towards engineering 
design. A concept plan does not require the level of engineering detail that a site plan or preliminary plat 
submittal will require. Comments are not binding, nor are they expected to be the only comments on 
this project. Once a final site plan is submitted, the review process begins, and additional formal review 
comments will be provided.

LAND USE & ZONING
The property is guided Mixed Use in the 2040 Comprehensive Plan, intended for a mix of residential, 
commercial, office, service (hotel, restaurants, etc.) and light industrial land uses.1

The property is zoned GMU-4 Balsam Lane. Permitted Uses include Multiple Family Dwelling 
(apartment, condominium, cooperative, townhome) at a minimum of 8 units per acre [11 units p/acre 
proposed].2  Multi-Family Dwelling does not include Nursing Homes,3 Residential Care,4 or Senior Citizen 

1 2040 Comprehensive Plan, Table 3: Land Use Categories (Mixed Use).
2 City Code 1001.063, Subd 4(2) (Permitted Uses)
3 City Code 1001.03, Subd 2 (Definitions; Nursing Home): A residential complex containing multifamily dwellings 

designed for and principally occupied by senior citizens and licensed by the State Department of Human Services, 
public or private, which for gain or otherwise, regularly provides 1 or more persons with 24 hour substitute care, 
food, lodging, training, education, supervision, habilitation, but which for any reason cannot be furnished in the 
person’s own home.

4 City Code 1001.03, Subd 2 (Definitions; Residential Care): Any facility required to be licensed by a governmental 
agency, public or private, which for gain or otherwise regularly provides 1 or more persons with a 24 hour per day 
substitute for care, food, lodging, training, education, supervision, habilitation, rehabilitation and treatment they 
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Housing.5  Nursing Homes are a Conditional Use in the B-1, B-3, and R-O (Old Village Residential) 
districts. Residential Care and Senior Citizen facilities are a Permitted Use in the GMU-5 district. An 
Ordinance Amendment will be required to allow a Nursing Home in GMU-4. 

CONCEPT PLAN ANALYSIS 
 Min Req Concept 1 

(Linear) 
Concept 2 
(L-shape) 

Building Setbacks Front build-to 15’ min, 30’ max 27’ 28.5’ 
Side/Rear 20’ 27’ / 219’ 25’ / 261’ 

Building frontage 50% 27.5% 66.8% 
Building Maximum Height 3 1 1 
Parking Setbacks Side/Rear 5’ 57’ / 195’ 9’ 11” / 235’ 
Off-Street Parking 
(Assisted Living) 

Surface .5 p/unit (16) 25 25 

 
The Applicant has provided photo examples of both concepts. Without specific elevation plans, Staff has 
not analyzed architectural requirements. The Applicant has indicated that they are able to comply with 
design requirements. City Code requires at least 50% of the street frontage of any lot shall be occupied 
by building facades at the build-to-line.6  The L-orientated layout complies with this provision. 

If the City Council feels that the Balsam Lane commercial area is a suitable place for assisted 
living/memory care/nursing home facilities, the Applicants would follow up with the following 
applications as the next step: 

 Ordinance amendment to allow for assisted living/memory care/nursing homes as a permitted 
or conditional use in the GMU-4 Mixed-use district.  

 Site Plan Review 

CRITICAL ISSUES: 
Zoning: Requires an amendment to City Code to allow “Nursing Homes” as a Permitted 

or Conditional Use in the GMU-4 district.  The City Council should comment if 
there is a preference. 

Building Orientation The City Council should comment if there is a preference for Concept 1 (linear) 
or Concept 2 (L-shaped)? 

Access Both concepts include a cut in the Balsam center median. Concept 2 includes a 
left-turn lane into the project.  Staff is supportive of cutting through the median. 
Staff opposes the left turn lane due to a lack of snow storage and lack of need 
for the turn lane. 

 
need, but which for any reason cannot be furnished in the person’s own home. Residential facilities include, but 
are not limited to, state institutions under the control of the Commissioner of Human Services, foster homes, 
residential treatment centers, maternity shelters, group homes, residential programs, supportive living residences 
for functionally impaired adults or schools for handicapped children. 

5  City Code 1001.03, Subd 2 (Definitions; Senior Citizen Housing); Housing designed and limited to occupancy by 
persons 55 years of age and older. 

6  City Code 1001.065, Subd 4(6)(a)(3)(a) (Site design) 
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Accessory Building Proposed 26’ X 40’ (1,040 sq ft) storage building. Accessory buildings are not 

permitted in Mixed Use districts.7 

If the City Code is amended to allow Assisted Living as a Conditional Use (CUP) in the GMU-4 district, the 
following applies;8 

e. The approval of a conditional use permit requires that the City Council shall find that 
conditions can be established to ensure all of the following criteria will always be met: 

1.   The proposed use is consistent with the Comprehensive Plan and the purpose of the 
underlying zoning district. 

2.   The proposed use will not substantially diminish or impair property values within the 
immediate vicinity of the subject property. 

3.   The proposed use will not be detrimental to the health, safety, morals or welfare of 
persons residing or working near the use. 

4.   The proposed use will not impede the normal and orderly development of surrounding 
property. 

5.   The proposed use will not create an undue burden on parks, schools, streets and other 
public facilities and utilities which serve or are proposed to serve the area. 

6.   The proposed use is adequately screened. 
7.   The proposed use will not create a nuisance, including but not limited to odor, noise, 

vibration or visual pollution. 
8.   The proposed use will provide adequate parking and loading spaces, and all storage on 

the site is in compliance with this Subsection. 
9.   The proposed use will protect sensitive natural features. 
10.   The City Council may attach conditions to the permit, as it may deem necessary in order 

to lessen the impact of a proposed use, meet applicable performance standards and to 
promote health, safety and welfare. 

f.   Denial. Conditional use permits may be denied by resolution of the City Council when there is 
a determination and findings of fact by the City Council that the proposed use does not meet 
the criteria for granting a conditional use permit. 

 
RELATIONSHIP TO COUNCIL GOALS: 

Strategic 
Initiative 

Goal Key Outcome 
Indicator 

Target Action Item 

Encourage 
Diversity and 
Manage 
Thoughtful 
Development 

Create a variety of 
housing options 

 Review housing 
type and lot 
size by %’s. 

 Proportionate 
housing types 
available. 

A) A-3 District 
B) Begin work on 

Comp Plan 
C) Develop Rental 

Housing 
Ordinance 

Encourage 
healthy lifespan of 
both residential 
and commercial 
operations 

 Total amount of 
Funding 
provided. 

 Number of 
rentals 

 Maintain grant 
program. 

 Manage 
number of 
rentals. 

 
7  City Code 1001.35, Subd 2(12) (Accessory buildings) 
8  City Code 1001.23, Subd 1(3)(e) (Process) 
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available and 
where they are 
located. 

D) Seek out 
businesses 
more often 

E) Work with EDA 
to find niche 
businesses that 
are not in 
surrounding 
communities 

F) Complete Lare 
Area Plan 

Healthy 
Commercial 
Sector with 
services and job 
growth 

 Net difference 
of businesses 
movement 
including their 
employment 

 Maintain a 
positive 
difference in 
business 
movement 

 
ROLE OF CITY COUNCIL: 
Provide comments and opinions for the applicants to further consider if they intend to apply for an 
Ordinance Amendment to allow Assisted Living in the GMU-4 district, and Site Plan review.  
Councilmembers comments are non-binding.  There is no official action. 
 
PLANNING COMMISSION RECOMMENDATION: 
The Planning Commission conducted a Public Hearing on December 3, 2025.  Commission comments 
(summarized): 

 Support to amend City Code to allow Assisted Living in GMU-4 district. 
 Assisted Living to require CUP in GMU-4 district. 
 Prefer L-shape Concept 2 over I-shape Concept 1 (3-1 preference). 
 Storage garage should be attached to main building 
 More attention to architecture on building corner.  Hide mechanical equipment to not be visible 

from street, especially corner of Balsam Ln and Dayton River Rd. 

During the Public Hearing, two people spoke (summarized): 

 Concerns about Group Homes, and licensing of Suite Living (business license) 
 Concerns about motorist visibility along the curve on Dayton River Road adjacent to the project. 

 
Assisted Living Facilities are annually licensed by the MN Department of Health.  There are two types of 
licenses; Provisional Assisted Living License, and Provisional Assisted Living License with Dementia Care.  
Because the facility is not built, Suite Living of Dayton cannot obtain a license. 
 
Businesses are licensed by the MN Secretary of State.  Suite Living Hospice Care LLC and Suite Living 
Hospice Servies LLC are actively licensed (business).  Each facility (e.g. Suite Living of Brooklyn Park) is 
licensed separately. 
 
The Applicant is not intending to operate a Group Home.  Group Homes are a permitted use per MN 
Statute 462.357, Subd 7 (Permitted single family use) and Subd 8 (Permitted multifamily use), under 
specific conditions.  Summarized, a state licensed residential facility serving 7-16 persons is a permitted 
multi-family use in a zoning district where multi-family is permitted.  In other words, a MN licensed 
Assisted Living facility with 7-16 residents is a permitted use in the GMU-4 district. 
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PLANNING COMMISSION MEETING

Google Streetview of curve, east of Dayton River Rd & Balsam Ln intersection.  Project location at left.

STAFF RECOMMENDATION:
Staff recommends the L-shaped orientation (Concept 2) for both aesthetic and public safety reasons 
(roundabout).

ATTACHMENT(S): 
Zoning Map
Aerial Photo
Site Photos
Public Hearing Notification Map
Applicant’s Narrative
Concept Plan 1 (Linear)
Concept Plan 2 (L-shaped)
Elevation examples
Engineering Review, Nov 25, 2025
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ZONING MAP

AERIAL PHOTO
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PLANNING COMMISSION MEETING   
 
 

SITE PHOTOS 

 
Panoramic view, looking southeast to south.  Balsam Ln in foreground (photo Nov 25, 2025). 

 
Panoramic view, looking north to south from approximate median cut-thru (photo Nov 25, 2025). 

 
Photo from southeast corner of property, looking northwest (photo Nov 25, 2025). 
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Hampton Companies, LLC 
Suite Living Senior Care of Eagan, LLC 

1824 Buerkle Road 
White Bear Lake, MN 55110 

 
 

STATEMENT OF PROPOSAL:    City of Dayton 
       
 
PROJECT NAME:     Suite Living Senior Care of Dayton 
        
 
PROPERTY ADDRESS:     
       Dayton River Rd & Balsam Ln N 
 
 
APPLICANT:      Hampton Companies, LLC 
       1824 Buerkle Road 
       White Bear Lake, MN 55110 
       Jeremy Larson: 651-253-8924 
       Jeremy@hamptoncos.com 
        
 
DESCRIPTION OF PROPOSED DEVELOPMENT: 

Hampton Companies and Suite Living is proposing to develop a memory care and assisted living 
community to serve the care needs of the elderly citizens of Dayton and those with elderly family 
members in need of memory care and assisted living services.  Suite Living Senior Care of Dayton 
community will feature a total of 32 private suites with 20 of them providing assisted living services and 
the other 12 providing memory care services.  The assisted living residents will be able to enjoy a home-
like atmosphere in a setting that allows them the freedom to participate in many amenities that not only 
help assist them in their daily care needs but also provide them with a higher quality of life than that 
offered in a more institutional setting.  The memory care residents are provided with their own secured 
area of the building that has its own separate amenities like a congregate dining room sunroom, 
activity/craft area and a secure outdoor porch.  These residents benefit from a life enrichment program 
that is specially designed for residents with Alzheimer’s and Dementia.  At Suite Living Senior Care of 
Dayton our goal is to provide our residents with the right care at the right time. 
 
Building Description: Total Land Size:  2.87 Acres-Approx. 
   Building Size: 21,390 Sq. Ft. 
   Occupancy: 32 Private Suites 
   Floor 1:  20 Assisted Living Units / 12 Memory Care Units 
 
Parking and Access: Hard Surface Parking (25 stalls, 2 designated handicapped will be designed with 

dimensions and area in accordance with state law) will provide parking for 
resident friends and family members along with Suite Living Senior Care staff.  
Since none of our residents drive there will not be a significant need for parking. 
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Analysis currently and forward 

 The difference between transient building occupants i.e.: those driving and with 
cars and fixed immobile occupants i.e.: residents 

 
 32 residents at any one time (immobile) 
 3 to 7 employees at any given time. 20-25 full time/part time employees 
 1 to 3 visitors for a total of 4 to 8 transient occupants 
 
 There will be a covered walkway to the entrance of the building which has a 

small portico which extends from the vestibule entry over the walkway and 
partially into the circular driveway.  The portico will allow for enough clearance 
to allow for emergency vehicles to pass and thus be able to enter and exit the 
site freely. 

 
Illumination: Lighting from the installation of outdoor flood or spot lighting and illuminated 

signs shall be of an intensity that is reasonable for the purpose served and will 
be appropriately shielded minimizing the effects on the use and enjoyment of 
adjoining properties. 

 
  
Architectural Design: The building will combine stone, residential exterior materials, columns, 

roofline gables, extending porches and entrances to the building.  The overall 
look is themed after a residential building providing a feeling of warmth and 
comfort for the residents. 

 
 
CONCLUSION: 
 
Thank you for your time to review our proposal.  Suite Living Senior Care of Dayton will provide great economic 
benefits to the city and community with 32 assisted living and memory care suites, 25 plus full and part time 
jobs with annual payroll of $800,000 and a significant contribution to the tax rolls for this property and provide 
services to the residents of the City and surrounding area. The opportunity for the city to provide senior care 
options in a very demanding market well into the future is a compelling reason to approve this application. 
 
The project is designed and intended to accommodate the needs of development for benefit to the community, 
as Suite Living’s high level of care, access to hospice and respite will bring.    
 
Great care has been taken to make the building attractive both as a city and neighborhood friendly addition, 
utilizing high quality finishes like LP smart siding, colored hard shingle in the staggered edge notched panels, 
smoked glass in the fake dormers, cultured stone accents and wainscoting, an extensive landscape plan with 
special attention to maintaining the existing buffer between the neighbors and the building. 
 
The project will be designed exceeding the “required” landscaping and other basic requirements of code to 
upgrade the appearance of the building. The project will manage to maintain the required setbacks from the 
building to lot line front and back. Landscaping is for decorative purposes and can be moved when and if needed 
but provides a buffer and ornamental screening. 
 
As we work thru the grading plan, special attention will be paid to the drainage and excavation plan to assure 
that the drainage of this site does not disturb the neighborhood. 
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By approving this project, the city is gaining an attractive, tax paying member to the community in an otherwise 
idle property. The building is a secure building, noise is not an issue, and the neighbors should appreciate a 
relatively peaceful co-existence with the new project.  The project will bring many benefits to the community of 
Eagan. 
 
 Such benefits will include: 

- Local Chamber of Commerce Membership  
- Meeting room space including use for business, choir practice, piano recitals, girl/boy scouts, book 

clubs, churches etc. 
- Be of host to community events 
- Offer wellness clinics  
- Charity drop off site for food and clothing 
- Partnerships with local daycare centers  
- Internship options for nursing students 
- Volunteer opportunities  
- Promote local businesses  

 
We have 21 locations up in running throughout the twin cities market. We have another 3 sites currently under 
construction with another 3 to start at the end of 2025.  
 
We are family owned and operated. This is truly a ground up operation as we also own the real estate company, 
development company, construction company, and most importantly the Senior Living/ operations company. It 
is all in house and we do not use 3rd party operations to run our facilities.  
 
We look forward to continuing to work with the City of Dayton during the review and approval process for this 
application.  Please contact me with any questions you have on any item as I would be more than happy to 
discuss it in further detail. 
 
Sincerely, 
 
 
Jeremy Larson 
Executive Vice President 
Suite Living Senior Care 
Hampton Companies 
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Suite Living, Inver Grove Heights 
 

 
Suite Living, Inver Grove Heights 
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Suite Living, Ramsey

Suite Living, Vadnais Heights
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ITEM: 
Concept Plan – Dayton Assisted Living PID: 14-120-22-41-0005 

APPLICANT/PRESENTERS:  
Chad Caza, BJ Baas Builders 
Frank Orito, Triad Holdings 

PREPARED BY:  
Jon Sevald, Community Development Director 
Hayden Stensgard, Planner II 

BACKGROUND/OVERVIEW: 
BJ Baas Builders proposes a three story 58-unit memory care and assisted living facility to be located on 
1.5 acres of vacant land south of Raintree Plaza on Balsam Lane. The project will be operated by Triad 
Holdings. 

The concept plan review process is designed to receive early input from the public, Planning 
Commission, and City Council prior to a developer committing large expenditures towards engineering 
design. A concept plan does not require the level of engineering detail that a site plan or preliminary plat 
submittal will require. Comments are not binding, nor are they expected to be the only comments on 
this project. Once a final site plan is submitted, the review process begins, and additional formal review 
comments will be provided. 

LAND USE & ZONING 
The property is guided Mixed Use in the 2040 Comprehensive Plan, intended for a mix of residential, 
commercial, office, service (hotel, restaurants, etc.) and light industrial land uses.1  The property is 
zoned GMU-4 Balsam Lane.  Permitted Uses include Multiple Family Dwelling (apartment, condominium, 
cooperative, townhome) at a minimum of 8 units per acre [37 units p/acre proposed].2  Multi-Family 
Dwelling does not include Nursing Homes3 or Residential Care4, or Senior Citizen Housing.5  Nursing 
Homes are a conditional use in the B-1, and B-3, R-O (Old Village Residential) districts.  Residential Care 

1  2040 Comprehensive Plan, Table 3: Land Use Categories (Mixed Use). 
2  City Code 1001.063, Subd 4(2) (Permitted Uses) 
3  City Code 1001.03, Subd 2 (Definitions; Nursing Home): A residential complex containing multifamily dwellings 

designed for and principally occupied by senior citizens and licensed by the State Department of Human Services, 
public or private, which for gain or otherwise, regularly provides 1 or more persons with 24 hour substitute care, 
food, lodging, training, education, supervision, habilitation, but which for any reason cannot be furnished in the 
person’s own home. 

4  City Code 1001.03, Subd 2 (Definitions; Residential Care): Any facility required to be licensed by a governmental 
agency, public or private, which for gain or otherwise regularly provides 1 or more persons with a 24 hour per day 
substitute for care, food, lodging, training, education, supervision, habilitation, rehabilitation and treatment they 
need, but which for any reason cannot be furnished in the person’s own home. Residential facilities include, but 
are not limited to, state institutions under the control of the Commissioner of Human Services, foster homes, 
residential treatment centers, maternity shelters, group homes, residential programs, supportive living residences 
for functionally impaired adults or schools for handicapped children. 

5  City Code 1001.03, Subd 2 (Definitions; Senior Citizen Housing); Housing designed and limited to occupancy by 
persons 55 years of age and older. 
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and Senior Citizen facilities are a Permitted Use in the GMU-5 district.  An Ordinance Amendment will be 
required to allow a Nursing Home in GMU-4. 

CONCEPT PLAN ANALYSIS 
 Min Req Concept 

Building Setbacks Front build-to 15’ min, 30’ max 151’ 
Side/Rear 20’ 20’ 

Building frontage 50% >100% (Not at 
build-to line (30’) 

Building Maximum Height Max - 3 stories 3 stories6 
Parking Setbacks Side/Rear 5’ 5’ 
Off-Street Parking (Assisted 
Living) 

Surface .5 p/unit (29) 41 garage 
14 surface 
55 Total 

 
The Applicant provided a detailed Site Plan, floor plans, and elevation drawing (main entrance).  Staff 
have not analyzed architectural requirements.   

If the Planning Commission feels that the Balsam Lane commercial area is a suitable place for assisted 
living/memory care/nursing home facilities, the applicants would follow up with the following 
applications as a next step: 

• Ordinance amendment to allow for assisted living/memory care/nursing homes as a permitted 
or conditional use in the GMU-4 Mixed-use district.  

• Conditional Use Permit for a building exceeding two stories in the GMU-4 Mixed-use district. 
• Variance to the Front Yard Setback Requirements 
• Site Plan Review 

 
CRITICAL ISSUES: 
Access Access is proposed onto Balsam Ln. Staff recommends a driveway easement to 

access Raintree Plaza’s south driveway (has not been discussed with Raintree). 
This would provide full access (vs. right-in / right-out). 

There is no fire lane access on the north or west side of the building. 

Stormwater No stormwater infiltration basins are proposed.  It is assumed underground 
stormwater storage will be used. 

If the City Code is amended to allow Assisted Living as a Conditional Use (CUP) in the GMU-4 district, the 
following applies;7 

e. The approval of a conditional use permit requires that the City Council shall find that 
conditions can be established to ensure all of the following criteria will always be met: 

1.   The proposed use is consistent with the Comprehensive Plan and the purpose of the 
underlying zoning district. 

6  City Code 1001.063., Subd 4(6)(a)(4)(a) (Building heights); The maximum building height shall be 3 stories 
(excluding underground parking). Any building height over 2 stories shall be by conditional use permit (CUP). 

7  City Code 1001.23, Subd 1(3)(e) (Process) 
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2.   The proposed use will not substantially diminish or impair property values within the 
immediate vicinity of the subject property. 

3.   The proposed use will not be detrimental to the health, safety, morals or welfare of 
persons residing or working near the use. 

4.   The proposed use will not impede the normal and orderly development of surrounding 
property. 

5.   The proposed use will not create an undue burden on parks, schools, streets and other 
public facilities and utilities which serve or are proposed to serve the area. 

6.   The proposed use is adequately screened. 
7.   The proposed use will not create a nuisance, including but not limited to odor, noise, 

vibration or visual pollution. 
8.   The proposed use will provide adequate parking and loading spaces, and all storage on 

the site is in compliance with this Subsection. 
9.   The proposed use will protect sensitive natural features. 
10.   The City Council may attach conditions to the permit, as it may deem necessary in order 

to lessen the impact of a proposed use, meet applicable performance standards and to 
promote health, safety and welfare. 

f.   Denial. Conditional use permits may be denied by resolution of the City Council when there is 
a determination and findings of fact by the City Council that the proposed use does not meet 
the criteria for granting a conditional use permit. 

  
RELATIONSHIP TO COUNCIL GOALS: 

Strategic 
Initiative 

Goal Key Outcome 
Indicator 

Target Action Item 

Encourage 
Diversity and 
Manage 
Thoughtful 
Development 

Create a variety of 
housing options 

• Review housing 
type and lot 
size by %’s. 

• Proportionate 
housing types 
available. 

A) A-3 District 
B) Begin work on 

Comp Plan 
C) Develop Rental 

Housing 
Ordinance 

D) Seek out 
businesses 
more often 

E) Work with EDA 
to find niche 
businesses that 
are not in 
surrounding 
communities 

F) Complete Lare 
Area Plan 

Encourage 
healthy lifespan of 
both residential 
and commercial 
operations 

• Total amount of 
Funding 
provided. 

• Number of 
rentals 
available and 
where they are 
located. 

• Maintain grant 
program. 

• Manage 
number of 
rentals. 

Healthy 
Commercial 
Sector with 
services and job 
growth 

• Net difference 
of businesses 
movement 
including their 
employment 

• Maintain a 
positive 
difference in 
business 
movement 

 
ROLE OF CITY COUNCIL: 
Provide comments and opinions for the applicants to further consider if they intend to apply for an 
Ordinance Amendment to allow Assisted Living in the GMU-4 district, and Site Plan review.  
Councilmembers comments are non-binding.  There is no official action. 
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PLANNING COMMISSION RECOMMENDATION: 
The Planning Commission conducted a Public Hearing on December 3, 2025.  Commission comments 
(summarized): 

• Supportive of Variance to increase maximum front yard building setback to exceed 30’. 
• Is fire lane required? 
• Recommend pervious surface fire lane on north side of building. 
• If fire lane does not fit on north side, this is the wrong property for this building. 
• Opposes 3-story building next to single-family. 
• Would be more appropriate to swap sites between BJ Bass and Suite Living. 
• Share driveway with Raintree Plaza/Marathon Gas. 
• Concerns about stormwater storage. 

 
During the Public Hearing, one person spoke (summarized): 

• Opposes 3-story building behind their house and short setbacks.  Concerned about noise 
associated with responding emergency vehicles. 

 
STAFF RECOMMENDATION: 
Staff recommends: 

• Requiring shared access with Raintree Plaza/Marathon Gas. 
• Minimum 20’ width fire access around the building (north building setback is 20’-6”). 

 
ATTACHMENT(S):  
Zoning Map 
Aerial Photo 
Site Photos 
Public Hearing Notification Map 
Concept Plan 
Engineering Review, Nov 25, 2025 
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ZONING MAP 
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AERIAL PHOTO 
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SITE PHOTOS 

 
Looking west from Balsam Ln.  Highlighted area is approximate property frontage (photo Nov 25, 2025) 

 
Looking south-southwest along Balsam Ln.  Marathon Gas south driveway in foreground (photo Nov 25, 2025). 

 
Panoramic view from near southwest property corner, looking north to east (photo Nov 25, 2025). 

 
NW corner of Raintree Plaza looking south toward project.  All trees seen are on Raintree's property (photo Nov 25, 2025). 
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INDICATES IRON MONUMENT PLACED

INDICATES IRON MONUMENT FOUND

LEGAL DESCRIPTION
Lot 3, Block 1, RAINTREE 2ND ADDITION, according to the recorded plat thereof, Hennepin County, Minnesota.

SURVEYOR'S NOTES
O'malley & Kron Land Surveyors, Inc. was not provided with a title commitment at the time of this survey.
There may be easements of record on subject property that are not graphically shown on this survey.
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   Memo 

 

 

  

  To: Jon Sevald, Planning From: Jason Quisberg, Engineering 

   Nick Findley, Engineering 

Project: BJ Baas Concept Plan Date: 11/25/2025 

 

Exhibits:            

 

This Memorandum is based on a review of the following documents: 

 

1. Dayton Assisted Living Plans, by Mahler & Associates Architecture, dated 11/04/2025, 7 

sheets 

Comments: 

 

General 

 

1. The concept reviewed comprises a portion of a 1.57 acre parcel located along Balsam 

Lane. The property is a polygon roughly triangular parcel with approximately 60 ft along 

Balsam Lane.  

2. These review comments are essentially very high level; the concept plan provides little 

detail beyond the parking lot locations and individual buildings. Ultimately, a complete 

plan submittal will be required, providing site plans that include street and parking lot 

details, grading and drainage plans, water and sewer utilities, and other detailed plans 

as required by the City. Existing easements and any planned or proposed easements, 

including conservation easements should be identified, and, if present, the layout 

adjusted accordingly. 

3. Consistent with the review process, a comment response letter shall be provided in 

response to the following comments provided in this Memorandum in which the applicant 

provides a written response to each item. 

4. In addition to engineering related comments per these plans, the proposed plans are 

subject to additional planning, zoning, land-use, and other applicable codes of the City 

of Dayton. 

5. Final approval by the Elm Creek Watershed Management Commission must be attained 

before any site grading or activity may commence.    

6. For any site activity (demo, grading, utilities, etc.) no closures or restrictions of any kind 

shall be imposed upon the public use of Balsam Lane without the City’s permission.  

Should any lane restrictions be necessary, the Contractor shall notify the City at least 48 

hours in advance and provide a Traffic Control Plan. 

7. Any underlying easements no longer necessary must be vacated.  

 

Plat 

8. Appropriate easements to be located over shared ponds and utilities, including storm 

sewer, watermain, and sanitary sewer. If storm water improvements are deemed private 

a maintenance access agreement will be required. 
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9. It appears that side lot easements are not included in the existing lot. It is 

recommended that side lot easements be provided as a part of this work. This can be 

accomplished with a separate agreement. 

Erosion Control/SWPPP 

10. It appears that over an acre is disturbed requiring a SWPPP. 

11. A MPCA/NPDES construction stormwater permit is required for the site. Sediment and 

erosion control plans shall be consistent with the general criteria set forth by the most 

recent versions of the Minnesota Stormwater Manual and the NPDES Construction site 

permit. 

Wetlands 

12. The National Wetland Inventory does not show any wetlands within the area. A qualified 

person is to complete a wetland delineation or provide documentation meeting LGUs 

requirements confirming there are no wetlands. 

Site Plans 

13. The proposed entrance is to conform to the standards shown within the commercial 

driveway apron detail (STR-14). 

14. Per ADA requirements 3 ADA stalls are required for total stall counts within 51-75. 

15. For future submittals provide turning movements showing a fire truck can navigate the 

site. 

16. An apparent retaining wall is shown within 3 ft of the property line. Access rights are to 

be obtained from the adjacent property if encroachment is required. If access is not 

granted, the retaining wall may need to be moved away from the property line. 

17. Retaining walls 4’ or greater in height are required to be designed by an engineer. 

18. From an engineering perspective a shared access with the adjacent property to the north 

would be preferred. This not only limits the access points directly off of Balsam Lane, it 

allows for turning movements into the site from both directions. 

Grading /Stormwater 

19. For future submittals, a complete grading plan shall be provided which includes 

proposed grades, elevations at lot corners, identification, and labeling of all emergency 

overflow elevations (EOF’s), identification of proposed grades and all drainage swales, 

and any other topographic information relevant to site design. 

20. Stormwater improvements do not appear to be included for the increase in impervious 

area. A complete stormwater management plan shall be included in the future 

submittals. The Stormwater Management Plan should follow Dayton and MPCA 

stormwater rules and regulations. The reports should include rate control for the 2-,5-

,10-,100-year 24-hour MSE 3 rainfall events. Dayton requires load reduction achieved 

by abstracting 1.1 inch from net new impervious or no net increase in TP or TSS, 

whichever is lower. Information must also be provided showing all high-water levels, 

proposed building floor elevations, and other critical features. In addition, a stormwater 

application with the Elm Creek Watershed will be required. The applicant shall assure 

196



 November 25th, 2025 

BJ Baas Concept 

Client Contact Name 

Page 3 of 3  

  

that stormwater management devices are provided to meet City of Dayton and Elm 

Creek Watershed standards.  

21. Overall runoff and drainage related to this development will overlap with adjacent 

properties and previous development phases. The stormwater management plan must 

show how runoff and detention areas between properties and phases are being routed 

and accounted for in an overall plan. In other words, the stormwater management plan 

must address runoff and discharge from both a local (this development) and a regional 

approach that includes neighboring properties, and West French Lake Road.  

22. The City of Dayton’s Local Surface Water Management plans requires that the storm 

sewer system must be designed to handle a 10-year event. 

23. Upon further design, low floors adjacent to ponds/wetlands/other depressions must have 

2 foot of freeboard above the modeled 100-yr high water level (HWL). This includes 

offsite low and depression areas adjacent to this site.  

24. A Hydrocad report shall be submitted with future submittal documents for complete 

stormwater review. 

25. Please note that the site hydrology or hydraulics should be reflected in the overall SWMP 

for both this site and adjacent properties. The designer shall provide an updated overall 

SWMP upon submittal of plans for this site. 

26. A City of Dayton Land Disturbance Permit will be required.  

27. The maintenance of stormwater detention areas will need to be defined.  

28. Maintenance, including irrigation of any common areas shall be discussed. The reuse of 

water for irrigation purposes is highly encouraged. 

29. Any ponds or detention areas shall have a 10’ access around the pond with appropriate 

grading for access using maintenance vehicles. 

30. For future submittals, a complete grading plan shall be provided which includes 

proposed grades, elevations at lot corners, identification, and labeling of all emergency 

overflow elevations (EOF’s), identification of proposed grades and all drainage swales, 

and any other topographic information relevant to site design.  

Watermain/Sanitary Sewer 

31. A sanitary sewer service (8”) and water service (6”) via hydrant lead are provide to the 

site from Balsam Lane. Provided connections are to be used, removals in the street for 

alternate connections will not be allowed. 

Lighting 

32. As the design progresses a lighting plan is to be provided. 

End of Comments 
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ITEM: 
Resolution 98-2025; Amending the Comprehensive Plan, and Ordinance Amending City Code 
related to the A-3 Zoning District 

APLICANT/PRESENTERS:  
Jon Sevald, Community Development Director 

PREPARED BY:  
Jon Sevald, Community Development Director 

BACKGROUND/OVERVIEW: 
For some time, the City Council has discussed decreasing the minimum Agricultural lot size 
from 40-acres to something less with the intent of allowing unsewered residential development 
on acreage lots, preserving rural character, and offering an alternative to suburban 
development. 

The intent of the proposed A-3 district is to allow unsewered residential development with a 
minimum lot size of 1.5 net acres1, and maximum density of two homes per 20-acres.  Land 
eligible for A-3 zoning is in Northwest Dayton and guided for municipal sewer after 2040.  A-3 
zoning has the potential to add about 100 homes. 

On August 26, 2025, the City Council amended the Comprehensive Plan2 and adopted the A-3 
zoning district.3  A Comprehensive Plan Amendment was submitted to the Metcouncil, who 
responded with an incomplete letter.  The intent of the attached Resolution and Ordinance is to 
address Metcouncil’s concerns.  The Metcouncil must authorize the Comprehensive Plan 
Amendment prior to the A-3 district taking effect. 

In conversations between city staff and Metcouncil staff, two major items the A-3 district needs 
to address is; (1) removing 2030 sewer stage from A-3 zoning eligibility (e.g. current planning 
period = 2020, 2030 stages), and (2) reserving 75% of developable land (net acres) for future 
sewered development through restrictions (e.g. temporary easement or deed restriction). 

Comprehensive Plan 1. Removes the 2030 Sewer Staging area from the “Unsewered
Rural Residential-Interim” future land use category.  This
action removes five parcels (179 acres, owned by the
Dahlheimer and McCann families) from eligibility to be rezoned
to A-3 Agricultural.

1  Net Density = Gross Acres minus wetlands, water bodies, public parks and trails, public open space, arterial road 
rights-of-way, and other undevelopable acres identified in or protected by local ordinances such as steep slopes 
(DRAFT Imagine 2050 Regional Vision, Values, & Goals, Objective 1, Policy 23, Action 3((iii) (p 20) 

2  Resolution 57-2025; A Resolution Authorizing Submittal of a Comprehensive Plan Amendment to the 
Metropolitan Council for Review Related to Creating the Land Use Category: Unsewered Rural Residential-
Interim. 

3  Ordinance 2025-19; An Ordinance Amending City Code Chapter 1001 (Zoning) and Chapter 1002 (Subdivision), 
Creating the A-3 Zoning District, and Miscellaneous Corrections. 
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2. Combines “2040” Sewer Stage and “Post-2050” Sewer Stage
into “Post-2040”.  This action simplifies the Sewer Staging
map and has no significant effect.  The Metcouncil does not
require staging past the 2040 decade, which the city opted to
do anyway in the 2040 Comprehensive Plan.  The Metcouncil
suggested simplifying the map.

Table 5 (Staging and Sewered Residential Land Use) needs to
be updated to combine 2040-2050 and Post 2050 calculations.
Staff did not have time to complete this prior to packets being
distributed.

A-3 Zoning District a. Clarifies that only land guided Unsewered Rural Residential-
Interim in the Comprehensive Plan is eligible to be rezoned to
A-3 Agricultural.

b. Requires submittal of a Ghost Plat demonstrating how the
unsewered lots could be re-subdivided into sewered lots, once
municipal sewer/water become available.

c. Restricts unsewered development to 25% of net acres.
“Development” meaning, right-of-way, stormwater
ponding/infrastructure, and minimum ½ acre house pad per
lot.

d. Requires 75% of net acres to be reserved for future sewered
development.  Restriction is via deed restriction, easement, or
similar.  Restriction expires upon connections to sanitary
sewer.  Restriction does not prohibit agricultural buildings on
Class 2 agricultural land.4

e. Requires a house pad, septic system and well to be identified
on each lot (e.g. providing evidence that each lot is
developable).

4  MN Statute 273.13, Subd 23(e) (Classification of Property; Class 2); (e) Agricultural land as used in this section 
means: (1) contiguous acreage of ten acres or more, used during the preceding year for agricultural purposes; or 
(2) contiguous acreage used during the preceding year for an intensive livestock or poultry confinement
operation, provided that land used only for pasturing or grazing does not qualify under this clause.  "Agricultural
purposes" as used in this section means the raising, cultivation, drying, or storage of agricultural products for
sale, or the storage of machinery or equipment used in support of agricultural production by the same farm
entity. For a property to be classified as agricultural based only on the drying or storage of agricultural products,
the products being dried or stored must have been produced by the same farm entity as the entity operating the
drying or storage facility….. 
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f. Commits the City to allowing up-zoning of the A-3 district to a
higher residential density zoning when municipal utilities
become available.

CRITICAL ISSUES: 
75% restriction The City Attorney has drafted a Declaration of Covenants 

to be recorded on the property prior to recording of the 
subdivision.  Lot buyers would obtain a copy during a Title 
search. 

Legacy Woods Preliminary Plat Developer will need to amend the Preliminary Plat to 
comply with Amended A-3 Ordinance. 

Based on the Preliminary Plat (May 1, 2025), staff 
“roughly” estimates the project has 71 net acres, and 14% 
of net acres developed for right-of-way and house pads.  
This should leave wiggle room for property owners to build 
outbuildings, etc. on their lot within the maximum 25% 
developed area.  It will be up to the developer’s discretion 
how & where the 25% unrestricted areas are. 

Bernens Concept Plan Developer should amend the Concept Plan to comply with 
Amended A-3 Ordinance, prior to submitting a Preliminary 
Plat (also relates to shift in streets). 

The majority of the project is land with agricultural 
purposes (vineyard and agricultural buildings), and an 
Event Center.  The Event Center and its parking lot would 
be included in the 25% developable area.  The agricultural 
buildings would be exempt. 

60/120-DAY RULE (IF APPLICABLE): 
60-Days 120-Days

N/A (date) (date) 

RELATIONSHIP TO COUNCIL GOALS: 
Strategic Initiative Goal Key Outcome 

Indicator 
Target Action Item 

Encourage Diversity 
and Manage 
Thoughtful 
Development 

Create a variety of 
housing options 

• Review housing
type and lot size
by %’s.

• Proportionate
housing types
available.

A) A-3 District
B) Begin work on

Comp Plan
C) Develop Rental

Housing
Ordinance

D) Seek out
businesses more
often

Encourage healthy 
lifespan of both 
residential and 
commercial 
operations 

• Total amount of
Funding
provided.

• Number of
rentals available
and where they
are located.

• Maintain grant
program.

• Manage number
of rentals.
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Healthy Commercial 
Sector with services 
and job growth 

• Net difference of
businesses
movement
including their
employment

• Maintain a
positive
difference in
business
movement

E) Work with EDA to
find niche
businesses that
are not in
surrounding
communities

F) Complete Large
Area Plan

PLANNING COMMISSION RECOMMENDATION: 
The Planning Commission conducted a Public Hearing at their December 3, 2025 meeting.  The 
Commission had no comments, and recommended approval. 

During the Public Hearing, three people spoke.  Two speakers had questions specific to their 
proposed developments (Bernens and Legacy Woods), and one landowner asked if he and his 
neighbor could combine their properties (21 acres) and subdivide more than two lots (no). 

STAFF RECOMMENDATION: 
Staff recommends Approval. 

It is anticipated that Staff will need to make minor edits to the Comprehensive Plan post-
approval, for clarity.  Minor changes will be done administratively.  Anything major will go back 
to the City Council for approval. 

Staff anticipates two or three A-3 subdivisions will occur in 2026.  The A-3 district works in 
theory.  As plat applications are reviewed, the A-3 ordinance may need to be adjusted. 

In conversations with Metcouncil staff, there is nothing similar to the A-3 district in the metro 
area where intentional open space has been redeveloped when sanitary sewer became 
available.  Within Dayton, there have been property owner support (Natures Crossing) and 
opposition (Diamond Hill Estates) to extending sanitary sewer for redevelopment of acreage 
lots.  Extending sanitary sewer tends to be cost prohibitive unless done on a neighborhood 
scale (vs, lot by lot). 

ATTACHMENT(S):  
Oct 10, 2025 Metcouncil Incomplete letter 
Resolution 98-2025 
Declaration of Covenants template 
DFAFT Comprehensive Plan Chapter 5, Amendment 
Ordinance 2025-22 
Public Hearing Notice map 
A-3 Legacy Woods Preliminary Grading Plan
A-3 Bernens Concept Plan
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(Reserved for recording information) 

DECLARATION OF COVENANTS, CONDITIONS, AND RESTRICTIONS 

THIS DECLARATION OF COVENANTS, CONDITIONS, AND RESTRICTIONS 
(“Declaration”) is made as of the   day of    , 202_, by >NAME, a 
>business entity type and state or marital status (“Declarant”).

RECITALS 

A. Declarant is the fee owner of certain real property consisting of ># acres that is located at
>address, in the City of Dayton, County of Hennepin, State of Minnesota, which is legally
described in Exhibit A (the “Property”); and

B. The Property is zoned A-3 Agricultural pursuant to Dayton City Code § 1001.05, subd. 11, in
which zoning district the intent is to allow residential development with a gross density of two
units per 20 acres when such development meets the requirements set forth in City Code §
1001.05, subd. 11; and

C. In order to be eligible for A-3 Agricultural zoning, (1) the land must be guided as “Unsewered
Rural Residential—Interim” under the Dayton Comprehensive Plan, (2) development plans for
the land must preserve a minimum of 75% of undeveloped net acres for future sewered
development so as to prevent the land from being developed prior to connections to municipal
sanitary sewer, and (3) meet all other requirements set forth in City Code § 1001.05, subd. 11;
and

D. The Property is currently undeveloped, and Declarant has submitted development plans to the
City of Dayton for a >describe proposed development; and

E. Declarant makes this Declaration as a condition of plat approval.
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NOW, THEREFORE, Declarant does hereby impose upon the Property the following 
covenants, conditions, and restrictions, which shall be covenants running with the land and shall 
be binding upon Declarant successors and assigns, and shall inure solely to the benefit of the City: 

1. Declarant represents, covenants, and agrees that the Property shall be developed and
maintained in compliance with the requirements of City Code § 1001.05, subd. 11, that is in
effect at the time of this Declaration.

2. In the event that the City Council of the City of Dayton amends or repeals City Code § 1001.05,
subd. 11, the City Code requirements imposed by this Declaration shall continue to be in full
force and effect on the Property regardless of amendment or repeal.

3. Declarant shall enter into an encroachment agreement with the City as required by the Dayton
City Code, which shall run with the land and shall be filed of record in the Office of the
Hennepin County Registrar of Titles at Declarant’s expense and prior to the commencement
of construction of the Driveway Expansion on the Property.

4. Declarant or any person or entity succeeding to the interest of Declarant in any part of the
Property (each one a “Successor in Interest”) shall be subject to the terms of this Declaration.

5. In the event that Declarant or any Successor in Interest shall default in his performance or
observance of any covenant, agreement, or restriction set forth in this Declaration, including a
default in performance of the encroachment agreement, and such default shall remain uncured
for a period of thirty (30) days after the City shall have given notice to Declarant or a Successor
in Interest of such default, then in such case, pursuant to the terms of this Declaration, (i) the
City may institute and prosecute any proceeding at law or in equity to abate, prevent or enjoin
any such violation; (ii) the City may require Declarant or a Successor in Interest to demonstrate
to the satisfaction of the City that any default has been corrected and the City may take any
action reasonably necessary to investigate and substantiate the existence or correction of the
default, or (iii) the City may seek specific performance of the covenants and restrictions
contained in this Declaration.  Declarant or a Successor in Interest agrees to pay, indemnify,
and hold the City harmless from any and all costs and expenses (including reasonable
attorney’s fees) actually incurred in any such action for specific performance of any covenant,
agreement, or restriction set forth in this Declaration following a default under this Declaration,
if City should prevail.

6. At Declarant’s expense, prior to the recording of the plat of the Property, Declarant shall record
this Declaration in the Office of the Hennepin County >Registrar of Titles >or Recorder.

7. This Declaration shall terminate in accordance with its own terms thirty (30) years from the
date of recording, or at such time that municipal sewer and water become available to the
Property, whichever is earlier.

8. At such time that municipal sewer and water become available to the Property, upon
application from the Declarant, the City of Dayton will permit the Property to be re-zoned to a
zoning district with a higher residential density.
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9. The Recitals at the beginning of this Declaration and Exhibit A attached to this Declaration 

are each true and correct, and are incorporated into and made part of this Declaration by 
reference. 

 
 
 IN WITNESS WHEREOF, Declarant has duly executed this Declaration as of the day 
and year first written above. 
 

[Signature page follows] 
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DECLARANT: 
 
>NAME 
 
       
>NAME 
     [printed name] 

     [printed title] 
 
 
 
 
STATE OF MINNESOTA ) 
    ) SS. 
COUNTY OF HENNEPIN ) 
 
The foregoing instrument was acknowledged before me this   day of   
 , 202_, by >Name, a >business entity type and state >or marital status, >on behalf of the 
>business entity type. 
 

       
Notary Public 

 
 
 
This instrument was drafted by: 
City of Dayton 
12260 South Diamond Lake Road 
Dayton, MN 55327 
 
 
  

205



EXHIBIT A 
 

Legal Description of the Property 
 
>insert legal description prior to plat 
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October 28, 2025 

Jon Sevald, Community Development Director 
City of Dayton 
12260 South Diamond Lake Road 
Dayton, MN 55327 

RE: City of Dayton – Unsewered Rural Residential-Interim Use 
Comprehensive Plan Amendment – Incomplete for Review 
Metropolitan Council Review File 22507-4 
Metropolitan Council District 1 

Dear Jon Sevald: 

The Metropolitan Council received the City of Dayton’s Unsewered Rural Residential-Interim Use comprehensive 
plan amendment on October 8, 2025. This amendment adds the land use category: Unsewered Rural Residential-
Interim, which is intended to allow unsewered residential uses at a density of 2 units per 20 gross acres as an 
interim use. The description of the category indicates that all subdivisions shall follow the Met Council’s Flexible 
Residential Development Guidelines. The submittal included areas eligible for the Unsewered Rural Residential-
Interim Use and included the draft zoning ordinance as the implementation tool.  

Council staff finds that parts of the plan amendment submittal are incomplete, and further review has been 
suspended pending receipt of the following as described below. 

POTENTIAL CONFORMANCE AND CONSISTENCY ISSUES  
As described in the information below, the proposed amendment represents a potential departure from the regional 
Water Policy Plan for wastewater constituting a System Departure. This is due to the reduction in timed 
development that would otherwise utilize regional wastewater system investments made to serve the City. The 
proposal also presents potential inconsistencies with land use implementation which must be addressed. The 
sections below provide additional detail and outline other incomplete items. 

Wastewater (Kyle Colvin, 651-602-1119, Roger Janzig, 651-602-1151) 
The submittal includes a map of parcels eligible for unsewered rural residential land planned for sewered 
development within the current planning period. It is inappropriate to allow for an interim rural residential 
use within the 2040 planning horizon when those areas are planned for a combination of sewered uses 
including low density residential, as indicated on the Future Land Use map. This reflects a reduction in 
timed development that would otherwise utilize the regional wastewater system investments made to serve 
Dayton. If the City moves forward as described, this has the potential to result in an underutilization of the 
system, which would represent a System Departure.  

Advisory Comment   
The ordinance would allow a minimum lot size of 1.5 acres per housing unit served by individual subsurface 
septic treatment systems (SSTS). Minnesota Rules 7080-82 govern the design, construction, maintenance, 
and record keeping administration of SSTSs within the State. Included in those rules are requirements for a 
secondary backup drain field for certain soils, and a 100-foot separation requirement between drain field 
and water supply wells. Satisfying these requirements could prove challenging on a 1.5-acre lot even 
assuming an unencumbered site (wetlands, trees, steep slopes, etc.). For these reasons the Council, and 
most rural developed communities require a minimum of 2.5 acre lots for septic systems. It is the Council’s 
understanding that Hennepin Council administers the SSTS program for communities in the County. It is 
recommended the City contact the County on the standards of serving the proposed 1.5-acre parcel size 
with SSTS. 
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Land Use (Freya Thamman, 651-602-1750) 
Unsewered Rural Residential – Interim Use: Description and Eligible Parcels Map 

• The submittal included a map of the eligible parcels for Unsewered Rural Residential-Interim Use.
However, this map has parcels shown as eligible for the Unsewered Rural Residential – Interim
Use that are staged for regional wastewater services within the current planning period (2030-
2040). These areas are included in the City’s net residential density calculation as sewered
residential within the planning period. For conformance with regional system plans, the Unsewered
Rural Residential-Interim Use must be limited to post-2040/post-2050 areas (also see Wastewater
comments).

• The Unsewered Rural Residential-Interim land use category’s description (Table 3 – Land Use
Categories) needs to indicate that this interim use would be limited to areas outside the current
planning horizon through 2040.

• The map of eligible parcels for Unsewered Rural Residential-Interim Use eligible parcels needs to
be referenced in the category description. The map of these parcels needs to be in the
comprehensive plan and/or on the future land use map.

o The number of eligible parcels and acres need to be updated to reflect only those parcels
staged for post-2040/post-2050 wastewater services.

Future Land Use Table  
The Future Land Use Table (Table 4) includes the “Unsewered Rural Residential-Interim” category but 
indicates there are 1,234 developable acres. However, based on the eligible parcels map and GIS parcel 
data, there are 1,234 gross acres. The developable acres for the eligible parcels are needed. In addition, 
the table indicates that the minimum density is 0.1 acre; however, the minimum for this category described 
elsewhere in the materials is 1.5 net acres. This information needs to be updated to both be consistent 
within the plan and with the Wastewater comments contained in this letter. The table could add this updated 
information as footnote describing the category, the study area acres, eligible mapped post-2040 parcels, 
and associated gross/net acres.  

Future Land Use Map 
The future land use map (Figure 3) shows a dashed green line (Unsewered Rural Residential-Interim study 
area). However, the figure does not include any other context or description in the legend. For clarity, the 
eligible post-2040 parcels within the study area should be on the future land use map. The Unsewered 
Rural Residential-Interim Use study area and eligible parcels need to be described in the legend.   

Implementation (Freya Thamman, 651-602-1750) 
Comprehensive plans need to include actions to implement the plan and ensure conformity with 
metropolitan system plans. Implementation, including description of zoning, must provide sufficient detail to 
establish existing or potential effects on/or departures from metropolitan system plans and to protect 
metropolitan system plans. The City needs to ensure the ordinance and implementation of the Council’s 
Flexible Development Guidelines are followed and applied correctly. We have identified the following areas 
where implementing the ordinance may cause inconsistencies with the land use plan. As a reminder, 
statute prohibits ordinances which conflict with the comprehensive plan. The comprehensive plan is the 
presiding document. 

Zoning Ordinance 
• The intent section needs to indicate that the interim use does not apply to areas staged for sewered

development within the current comprehensive plan’s planning period (currently to 2040).
• Following the Flexible Development Guidelines, the ordinance needs to describe the characteristics of

land required for future urbanization.
o For example, the ordinance states “allow no more than 25% of areas identified for future

development to be developed as unsewered, reserving larger areas for future urbanization”.
The ordinance needs to ensure no more than 25% of developable land in a project can be
developed in the interim. The ordinance needs to outline what is considered “buildable” as well
as what is considered “permanent unsewered development”.

o The City needs to identify the area it considers undevelopable and the areas required to
support future urban development. For example, the ordinance could identify how the
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Greenway areas (or other preserved or restricted areas) are considered with future potential 
development.  

o For eligible parcels, the City should identify the maximum amount of land allowed to be used for
the interim development. The ordinance should state that development proposals must identify
the developable land and then of that developable land, only 25% can be interim rural
residential.

• The ordinances provide “examples”; however, examples infer flexibility and could be subject to
developer interpretation. Therefore, for consistency with the Flexible Development Guidelines, the
ordinance needs to show these as requirements. Ghost platting is currently identified as an example but
must be required as part of the site plan review. Based on previous conversations with City staff, this
appears to be the direction that the City was intending to go in, so it needs to be reflected as required.

• In those conversations, the City staff had indicated communal systems would be prohibited. The
ordinance then needs to state that all interim lots must be served by individual subsurface sewage
treatment systems.

• The ordinance should indicate that the City shall rezone (rather than provide for the rezoning).

After the supplemental information is received and evaluated, if staff find the plan complete, the Council’s review 
process will be restarted. If you have any questions about the information requested in this letter or about the review 
process, please contact Freya Thamman, Principal Reviewer, at 651-602-1750 or via email at 
Freya.Thamman@metc.state.mn.us.  

Sincerely,

-FOR- 
 
 
Angela R. Torres, AICP, Senior Manager 
Local Planning Assistance 

CC: Judy Johnson, Metropolitan Council District 1 
LisaBeth Barajas, Executive Director of Community Development, Metropolitan Council 
Kyle Colvin, Manager Wastewater Planning and Community Programs 
Freya Thamman, Sector Representative/Principal Reviewer 
Reviews Coordinator 

N:\CommDev\LPA\Communities\Dayton\Letters\Dayton 2025 Unsewered Residential-Interim CPA Incomplete 22507-4_1028.docx 
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RESOLUTION No. 98-2025 

CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 

A RESOLUTION AUTHORIZING SUBMITTAL OF A COMPREHENSIVE PLAN 
AMENDMENT TO THE METROPOLITAN COUNCIL FOR REVIEW RELATED TO 

CREATING THE LAND USE CATEGORY: 
UNSEWERED RURAL RESIDENTIAL – INTERIM 

WHEREAS, Minnesota Statutes section 473.864 requires each local governmental unit 
to review and, if necessary, amend its entire comprehensive plan and its fiscal devices and 
official controls at least once every ten years to ensure its comprehensive plan conforms to 
metropolitan system plans and ensure its fiscal devices and official controls do not conflict with 
the comprehensive plan or permit activities that conflict with metropolitan system plans; and, 

WHEREAS, the City of Dayton adopted the 2040 Comprehensive Plan on September 
27, 2022 (Resolution 70-2022); and, 

WHEREAS, the City of Dayton Planning Commission conducted a Public Hearing on 
March 6, 2025, and July 10, 2025 (continued on August 7, 2025), to amend the Comprehensive 
Plan, creating the land use category of “Unsewered Rural Residential – Interim”.  This category 
is intended to allow unsewered residential density of 2 units per 20 gross acres as an Interim Use.  
All subdivisions shall be consistent with the Metcouncil’s Flexibile Residential Development 
Guidelines, as written in the A-3 zoning district.  The Planning Commission recommended 
Approval of the amendment; and, 

WHEREAS, on August 26, 2025, the City Council Approved Resolution 57-2025, 
Amending the Comprehensive Plan, and directing it be submitted to the Metcouncil for review; 
and, 

WHEREAS, pursuant to Minnesota Statutes section 473.858, the proposed Amendment 
was submitted to adjacent governmental units and affected special districts for review and 
comment on March 24, 2025, and September 5, 2025; and, 

WHEREAS, On October 7, 2025, the Comprehensive Plan was submitted to the 
Metcouncil for review.  On October 28, 2025, the Metcouncil responded with an Incomplete 
Letter; and, 

WHEREAS, the City of Dayton Planning Commission conducted a Public Hearing on 
December 3, 2025 to address the Metcouncil’s concerns, recommending Approval of an 
Amendment to the 2040 Comprehensive Plan regarding Unsewered Rural Residential - Interim 
land use category, and an Amendment the City Code regarding the A-3 zoning district; and, 



NOW, THEREFORE, BE IT RESOLVED, that the City Council approves an 
Amendment to the 2040 Comprehensive Plan related to creating a land use category; 
“Unsewered Rural Residential – Interim”; and, 

NOW, THEREFORE, BE IT FURTHER RESOLVED, the City Council authorizes 
Staff to submit this Amendment to the Metropolitan Council for review and authorizes Staff to 
make any necessary edits without further approval by the City Council. 

Adopted by the City Council of the City of Dayton on this 9TH day of December 2025. 

Dennis Fisher, Mayor 
ATTEST: 

Amy Benting, City Clerk 

Motion by __________.  Second by __________. 
Resolution Approved. 
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CITY OF DAYTON 
2040 COMPREHENSIVE PLAN 
Chapter 5: Land Use 
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Introduction 
The City of Dayton’s Land Use Plan plays a key role in guiding growth for Dayton. The Future 
Land Use Plan identifies the location and intensity of future development with the City, and 
establishes a framework in which future development will occur. This plan is intended to guide 
future development and growth to achieve the community objectives for balanced and efficient 
growth. 

Land Use Goals and Policies 
Community Image 
Goal 1: Enhance community identity and sense of place through well designed community 
gateways, signage, high-quality infrastructure and attractiveness of properties. 

Goal 2: Work with providers and developers to expand cost effective high-speed internet to 
existing and new residential areas across the City. 

Growth Management 
Goal 3: Manage expansion of urban services (roads, sewer, water, internet) to support densities 
necessary to accommodate regionally forecasted residential growth, and desired business and 
industrial expansion. 

Goal 4: Develop at a sustainable pace balanced with capacity of city service provisions, 
transportation capacity and wastewater and water supply available to the City. 

Goal 5: Require appropriate land use transitions and buffers to ensure new development and or 
redevelopment is compatible with existing areas and abutting roadways. 

Agriculture and Rural Residential 
Goal 6: Preserve the rural character by maintaining a balance between the expanding urban 
area and rural nature of the community. 

• Policy 1: Preserve rural view shed on major roads, open spaces and natural areas to
promote the rural character of Dayton.

• Policy 2: Encourage infill development that demonstrates compatibility with existing
neighborhood characteristics in terms of quality, density, building height, placement,
scale, and architectural character.

• Policy 3: Discourage “leap frog” development patterns of new subdivisions that
prematurely expand City’s service delivery areas.

• Policy 4: Conserve agricultural uses outside of the current staging areas.

• Policy 5: Encourage conservation practices on agricultural land to prevent erosion and
conserve natural resources.

Residential Land Use 
Goal 7: Promote residential growth in well-planned neighborhoods connected through roads 
and trails to parks and other key community and natural amenities. 

• Policy 1: Establish and update development guidelines for including adequate green
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spaces, paths, sidewalks, and trails and connections throughout the community. 

• Policy 2: Continue to link residential neighborhoods via trails to city parks, Elm Creek 
Regional Park, lakes, schools, Historic Village, the mobile home park, and important 
neighborhood commercial nodes. 

• Policy 3: Incorporate the conservation of natural resource corridors. 

• Policy 4: Encourage innovation in subdivision design such as clustering techniques to 
conserve open space and/or natural resources. 

Goal 8: Provide a healthy variety of housing types, styles, densities and choices to meet the life 
cycle housing needs of residents. 

• Policy 1: Maintain a balance in the types, quantities, and densities of housing units 
available throughout the community including continued single-family growth, and new 
opportunities for multiple family and senior housing developments. 

• Policy 2: Protect low density and rural residential areas from incompatible uses by 
maintaining adequate buffering, or transition densities from such uses. 

• Policy 3: Ensure new housing, including high density and rental housing, adheres to 
high standards of planning, design, and construction. 

Goal 9: Improve the availability of affordable housing and senior housing. 

• Policy 1: Use redevelopment tools to revitalize aging, residential properties made 
possible from federal, state, county, and grant programs. 

• Policy 2: Incentivize rehabilitation of older homes, and/or streamline the development 
process to reduce impacts on the price of entry-level homes. 

• Policy 3: Develop partnerships with non-profit and private sector groups in the creation 
of new senior housing. 

• Policy 4: Utilize our senior needs assessment to improve service delivery and expand 
services to our aging populace. 

Goal 10: Promote efforts to upgrade, enhance and maintain existing housing stock. 

Neighborhoods 
Goal 11: Create a common sense of community pride for Dayton by encouraging strong 
neighborhood organizing through community building activities, community safety and 
promoting neighbors knowing one another and integrating into the larger community. 

• Policy 1: Increase recreation opportunities for residents. 
• Policy 2: Continue to encourage Neighborhood Watch and other community safety 

programs. 
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Commercial Land Uses 
Goal 12: Expand and diversify the City’s tax base by encouraging new commercial 
development and that complements the residential areas of Dayton. 

• Policy 1: Create cohesive identities for Dayton commercial areas. Create and improve 
performance standards for all commercial areas including building and signage design 
guidelines, street scaping, and inclusion of green space, paths, and sidewalks to 
connect commercial areas to neighborhoods. 

• Policy 2: Provide for commercial land uses that are dispersed appropriately through the 
community. Create neighborhood commercial nodes which provide goods and services 
for nearby neighborhoods. 

• Policy 3: Support and promote existing business and new businesses that are viable 
and responsive to the needs of the Community. Explore programs to provide financial 
assistance to retain existing businesses and attract new business. 

• Policy 4: Rehabilitate, or where necessary, redevelop substandard and/or functionally 
obsolete commercial development through private means or, if necessary, public 
assistance. 

• Policy 5: Require all new commercial uses utilize public utilities. 

• Policy 6: Encourage business owners to remodel, rehabilitate, and enhance building 
exteriors. 

• Policy 7: Allow home businesses provided that they are accessory to the residential 
use, adhere to the Zoning Ordinance, and do not negatively impact nearby properties. 

• Policy 8: Maintain and promote the Historic Village as an important commercial 
opportunity. 

• Policy 9: Work with the area’s Chamber of Commerce to attract new business to 
Dayton. 

Industrial Land Uses 
Goal 13: Attract and encourage new light industrial, office/industrial, high tech and professional 
services and maintain and expand existing businesses in Dayton. 

• Policy 1: Encourage high-end business park developments that attracts medical, 
technological, and other similar industrial uses which provide a range of quality 
employment wages. 

• Policy 2: Work with property owners to redevelop existing industrial sites that are in 
disrepair, are obsolete with respect to site design, have environmental concerns, or are 
incompatible with neighboring land uses. 

• Policy 3: Develop a market plan and strategy aimed at creating industrial identity that 
will help recruit business and industry to Dayton. 
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• Policy 4: Establish light industrial and business park locations that offer a full range of 
activities in a manner that is compatible with surrounding land uses. 

• Policy 5: Require all new industrial areas to be connected to city sewer and water. 

• Policy 6: Create and improve building, signage, and landscaping design guidelines that 
will result in high quality building and site development. 

• Policy 7: Encourage use of “green,” or environmentally-responsible building and site 
development techniques that reduces impact on city, regional, and private utility 
systems. 

• Policy 8: Encourage site upkeep and quality maintenance through code enforcement to 
maintain and promote a positive image of industrial areas. 

Historic Village 
Goal 14: Identify opportunities and challenges in Historic Village area related to land use, 
utilities, parking, design standards, transportation and access which enable this area to become 
a key Dayton focal point. 

• Policy 1: Promote a range of land uses and activities including commercial, residential, 
service, office, and public spaces to revitalize the Village. 

• Policy 2: Update and utilize the existing Historic Village Plan as the design guidelines 
for redevelopment and new development within the Village. 

• Policy 3: Develop a strategy to rehabilitate, replace, and/or remove buildings that have 
deteriorated and detract from the general attractiveness of the area. 

• Policy 4: Identify significant historic building and/or sites and implement appropriate 
historic preservation methods. 

• Policy 5: Identify and improve or plan for a new park and riverfront access or other 
public gathering areas. 

2030 Land Use Plan Accomplishments 
The 2030 comprehensive plan was adopted in 2008 and updated in 2014. Many changes have 
occurred and developments have advanced since the plans were adopted: 

• Industrial users have recently completed projects in our expanded industrial area. The 
French Lake Industrial Master plan was approved in 2015. 

• Upon creation of the Mixed-Use designation in northeast Dayton a 49-unit workforce 
apartment building and new streetscaping was completed in 2017. A second 49-unit 
workforce apartment building will be constructed on property immediately adjacent in 
2022. 

• Prepared a corridor plan for southwest Dayton transportation network. This study has 
expanded into a market research and small area plan for southwest Dayton that was 
completed in 2020. 
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• The construction of Dayton Parkway Interchange was completed and opened for traffic 
in November 2021. 

• Twelve new single-family subdivisions have been approved and are a various stage of 
development. 

• Conducted a senior needs assessment. 

• Adopted Ordinance amendments including mixed use districts, landscaping, tree 
preservation, accessory dwelling units (ADU’s) and residential design standards. 

Existing Land Use 
Dayton’s existing land use contains a variety of uses including historic residential and 
commercial areas, large agricultural tracts, large-lot suburban development, and a park reserve. 
While communities neighboring Dayton have seen substantial suburban development in recent 
years, development in Dayton has been limited, and the City consists mainly of rural residential 
and agricultural areas. The City also contains significant wetlands, woodlands, and forests 
which are distributed across the City. Many lakes and water features are present in the City 
including Diamond and French Lakes and the Mississippi River. See the definitions of existing 
land uses below, and Table 1 shows the land area of Existing Land Uses. 

Existing Land Use Definitions 
Agriculture/farm: Agricultural purposes, including farming, dairying, pasturage, horticulture, 
floriculture, viticulture, and animal and poultry husbandry and accessory uses including 
farmstead or rural residence 

Commercial: Provision of goods or services, may also include office (predominately 
administrative, professional, or clerical services). 

Essential Service: Primarily areas dedicated to utility services (well house, water storage, etc.) 

Golf Course: Area identified for existing or planned golf course facilities. 

Industrial: Primarily manufacturing and/ or processing of products; could include light or heavy 
industrial land use, or large warehouse facilities. 

Mobile Home Park: This area consists of manufactured homes within Dayton. 

Multi-Family Residential: Residential purposes including duplexes, triplexes, townhomes, 
apartment buildings, and condominiums. May include open space within or adjacent to or 
related to a residential development. 

Park and Recreation: Primarily for public active recreation activities improved with 
playfields/ground or exercise equipment, zoos, or other similar areas. 

Public/Institutional: Primarily religious, governmental, educational, social, or healthcare 
facilities. 

Rail Road: Parcels owned and maintained as rail lines. 
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Rural Residential: Residential purposes including mostly one-family homes and manufactured 
homes may include some two-family homes and land used for agricultural purposes. 

Single Family Residential: Residential purposes including mostly one-family homes and 
manufactured homes. May include some two-family homes and open space within or adjacent 
to or related to a residential development. 

Vacant: Undeveloped areas that do not serve a commercial, industrial, institutional, agriculture, 
or residential purpose. 

Open Water: Permanently flooded open water, rivers, and streams, not including wetlands or 
periodically flooded areas. 

Right-of-Way: Public or private vehicular, transit, and/or pedestrian rights-of-way. 

Table 1. Existing Land Uses 
 

Land Use Acres Percent 
Agriculture/Farm 5767 35.93% 

Commercial 20 .12% 

Essential Service 2 .01% 

Golf Course 172 1.07% 

Industrial 284 1.77% 

Mobile Home Park 32 .20% 

Multi-Family 3 .02% 

Parks and Recreation 3,143 19.58% 

Public/Institutional 61 .38% 

Rail Road 22 .14% 

Rural Residential 2,679 16.69% 

Single-Family Residential 748 4.66% 

Vacant 825 5.14% 

Open Water 1,556 9.69% 

Right-of-Way 739 4.60% 

Total 16,052 100% 

218



Figure 1. Existing Land use Map 
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Community Designation 
The Metropolitan Council designates Dayton as an Emerging Suburban Edge community which 
is characterized as a community transitioning from rural to developed (see Figure 2). 
Communities designated as Emerging Suburban Edge are expected to plan for forecasted 
population and household growth at average densities of at least 3-5 units per acre for new 
development and redevelopment. See the figure on the following page depicting the community 
designation and surrounding community’s designations. 

The Future Land Use Plan has been prepared to respond to community goals and future needs 
of the region in the following ways: 

 
• The plan identifies areas of high-density residential uses at densities of 12 units per acre or more to provide a mix of 

housing options for residents and to create opportunities for affordable housing in the City. The plan provides for 
approximately 1,140 additional units at a density of 12 units per acre or more within the Current, 2020-2030, and 
2030-2040 staging decades. 

• The plan designates areas for mixed- use development to accommodate retail, commercial/office, and housing 
which will improve access to jobs and other services and opportunities. The Future Land Use Plan includes 
233 net acres of mixed-use. 

• The plan designates higher density housing opportunities along major transportation corridors and in close 
proximity to the new Dayton Parkway Interchange (to be constructed in 2020) For example, the City has planned 
a large area of mixed- use south west of the interchange (that would support higher density housing) and 
medium and high density residential uses along the I-94/Hwy 81 corridor which will also provide opportunities 
for future transit supported residential. 

• The plan achieves a minimum net density of 3.0 units/acre to ensure the region’s infrastructure capacity matches 
the City’s Community Designation of Emerging Suburban Edge. 

• The plan provides for commercial and industrial land uses in close proximity of the Dayton Parkway Interchange 
and major roadways. These land uses will increase opportunity for local job growth and provide for a more 
balanced land use as non-residential uses are constructed therefore relieving the tax burden on residential 
properties. 
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Figure 2. Community Designations 
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Forecasts 
Together with community designations the Metropolitan Council provides forecasts for growth 
for all communities. These forecasts are issued in 2015 at the very beginning of the 10-year 
comprehensive update process therefore forecasts for Dayton are behind compared to how 
actual development has progressed. 

Table 2: Community Forecasts 
 

Forecast Year Population Households Employment 
2010 4,617 1,619 921 
2018 6,072 2,158 1,230 
2020 5,900 2,200 2,000 
2030 7,900 3,200 2,490 
2040 10,400 4,400 3,000 

*Note: The table above represents the Hennepin County part of Dayton. There is a northwest corner of Dayton in 
Wright County with an addition 19 households, 54 population and 0 jobs. 

 
 

 

Based on table 4 below, Dayton can demonstrate more than sufficient net acres are guided for 
residential through 2040 to accommodate Metropolitan Council’s forecasts. What is more 
important to city policy makers is to control the timing and progression of growth in a manner 
that is suitable so that the city can provide all necessary resources to support growth. 

Future Land Use Plan 
Dayton’s Future Land Use Plan will provide a guide for managing future development pressure 
and growth by determining future land uses, development intensity, and areas for 
environmental protection. This chapter will incorporate growth management strategies for the 
City to ensure that adequate infrastructure is in place to accommodate new growth. The City 
supports new development but wants to ensure that growth can be accommodated wisely and 
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in an orderly fashion, while protecting the many natural resources that make Dayton a unique 
location. 

The Future Land Use Plan includes guidance for all land use types including a variety of 
residential. Each residential land use category has an associated density, which was multiplied 
by the number of net acres to determine potential growth in household units. The land use plan 
must have enough land to meet forecasted growth. It is to the City’s benefit to plan for a 
variety of land uses and densities to ensure the greatest opportunity in housing choice, along 
with new commercial and industrial growth. This is the City’s opportunity to express its plan 
for growth. However, it is important to understand that these numbers represent the total 
potential in units if all land areas develop at the minimum densities permitted. When related 
to future regional system capacity, the Metropolitan Council bases their maximum forecast 
potential review to ensure that growth can be accommodated, particularly when forecasting for 
sanitary sewer needs. 

The table below describes the planned land uses for the 2040 Comprehensive Plan. Figure 3 
below illustrates the planned future land uses for the 2040 plan horizon. 

223



Table 3: Land Use Categories 
Land Use Category Description 

Commercial This category is intended to accommodate general commercial and highway-oriented 
businesses such as fast food restaurants, convenience stores, gas stations, big box 
retail, and other auto-oriented businesses.  Limited office and service uses are also 
appropriate, depending on scale and location. 

Neighborhood 
Commercial 

This category is intended to be neighborhood based and includes uses such as small 
grocery or convenience store, coffee shop/deli, and personal and health services for 
Dayton’s residents.  The site and architecture design should be of scale and design 
compatible with surrounding uses. 

Business Park This category is intended to accommodate larger office buildings and corporate campus 
development, as well as light-industrial and office-warehouse development that require 
larger sites. 

Industrial This category is intended to provide areas for industrial related businesses including 
manufacturing, warehousing, automotive, trucking, office, and other related industrial 
uses. 

Public Institutional This category is intended to provide areas for industrial related businesses including 
manufacturing, warehousing, automotive, trucking, office, and other related industrial 
uses. 

Mixed Use This category is intended to provide a mix of residential, commercial, office, service 
(hotel, restaurants, etc.) and light industrial land uses depending on the location of each 
mixed use area with the assumption that a possibility 60% of the area will be for 
residential uses.  The Mixed Use area southwest of the interchange will allow for the 
greatest variety of users to respond to the market and new access to I-94. Typically, 
mixed-use development will include townhomes, low- and high-rise apartments, retail 
buildings, and offices.  Development is often stacked (but not required), consisting of 
main floor retail space with office or housing units located above.  Residential density 
shall occur at an average of 12-20 units/acre.  Each mixed-use area will have a 
corresponding ordinance that address the specific goals and uses for each unique mixed 
use area. 

Sewered Rural 
Residential 

This category is intended for a limited number of acres where property owners may 
wish to extend sewer and water to, or subdivide, larger lots than what is permitted 
through the standard Low Density Residential land use.  Property owners would be 
required to apply for a comprehensive plan amendment prior to allowing sewer on 
these larger lots.  The minimum lot size for this land use is 1 acre and the maximum lot 
size is 2.5 acres.  The minimum density shall be .4 units/acre and the maximum 1 
unit/acre.  To ensure the City’s overall density is not impacted, the cap on acres 
requested for this land use shall be 160 net acres. 

Unsewered Rural 
Residential – Interim 

This category is intended to allow unsewered residential density of 2 units per 20 gross 
acres as an Interim Use in areas guided for the Post-2040 sewer stage, and in 
conformity with Metropolitan Council system plans.  All subdivisions shall comply with 
A-3 zoning district standards. 

Existing Sewered Low 
Density Residential 

This category accounts for existing residential development in the City of Dayton at 
lower densities in the northeast quadrant of the City that is served by sewer.  The 
average density for this area is approximately 1.18 units/acre.  Some areas may be able 
to undergo administrative lot splits, however before providing additional building 
entitlements to a larger scale redevelopment consisting of multiple parcels, the City will 
need to process a Comprehensive Plan Amendment.  These areas are typically zoned R-
1 and require a minimum lot size of 15,000 square feet. 
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Existing Unsewered 
Low Density 
Residential 

This category accounts for existing residential development at very low densities in the 
northeast quadrant of the City.  Before providing wastewater to any of these parcels, 
the City will need to submit a Comprehensive Plan Amendment.  Existing unsewered 
lots are between 2 and 5 acres with a net density of .2-.5/acre. 

Low Density 
Residential 

This category identifies areas for single-family residential development at a minimum 
density of 2units/acre up to 5 units/acre.  The city encourages developments with a 
variety of lot sizes and housing styles to meet life-cycle housing demands. 

Medium Density 
Residential 

This category is intended to provide for townhome development, multiplex 
development, Androw-homes at minimum density of 6 units/acre up to 8units/acre. 

High Density 
Residential 

This category is intended to accommodate the development of multiplex and low- to 
high-rise apartment buildings or condominiums.  Development will occur at a density of 
15 to 20 units/acre or greater.  Architecture and landscaping is important in high 
density residential areas to ensure that development is appropriate and consistent with 
the community’s character. 

Master Planned 
Development 

This unique land use will allow the city to work with a developer to create master 
planned community of approx.. 460 acres.  The master plan is expected to include a mix 
of residential density and types of coupled with neighborhood commercial uses.  The 
City will be expecting the development to provide unique community amenities and 
dedicated park land.  A specific zoning district will be created for the master plan 
development and the minimum residential density will be 4.5 to 8 units/acre. 

Rural Estate This designation is applied to existing neighborhoods that have developed as larger 
estate lots on private septic.  These platted developments were approved with the 
intention of providing for a rural style unsewered lot and neighborhood.  The 
development pattern is not well suited to expand sewer and water infrastructure 
efficiently due to the lot size, presence of wetlands, woodlands, location of principle 
building and in some areas proximity of existing sewer.  As these lots are on private 
septic they will not be included in overall density calculations.  Rural estate lots are 
typically between 2 and 10 acres or .1 -.5 units/acre.  If smaller sewered lots are ever 
requested for these areas a comprehensive plan amendment would be required. 

Agricultural Preserve These parcels are enrolled in the Agricultural Preserve program.  Density in this district 
is limited to 1 unit per 40 acres. 

Manufactured Home 
Park 

This category identifies an existing manufactured home park with approximately 246 
units at 8 net units/acre.  Some redevelopment for mobile home park use is possible at 
these locations and a typical net density would be between 8 and 10 units/acre.  It is 
anticipated that if the park were to ever change use that the future use would be 
industrial consistent with surrounding future land uses.  This change would be 
accomplished through a comprehensive plan amendment. 

Park and Open Space This category is intended to provide areas of public or private ownership that will 
remain undeveloped or with limited development serving a recreational purpose that 
will be permanently preserved for the important recreational or ecological benefits 
provided to the region.  This area includes the Elm Creek Park Reserve. 

Golf Course This category area is intended to identify existing and/or planned golf course facilities. 

Open Water This category provides permanently flooded open water, rivers and steams, not 
including wetlands or periodically flooded areas. 
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Figure 3: Future Land Use Map 
 

226



Average Net Residential Density 
As mentioned previously the Metropolitan Council has designated Dayton as an Emerging 
Suburban Edge community. Residential land use densities planned for new development shall 
average a net density of at least 3-5 units per acre. The average net density planned for 
sewered residential development is 3.22 units per acre as described in Table 3 below. 

Table 4: Future Land Uses 
 

 
FLU 

GROSS 
ACRES 

DEVELOPABLE 
ACRES 

Minimum 
Density 

Unit 
Capacity 

SEWERED RESIDENTIAL 
Low Density Residential 5,820 4,096 2.0 8,193 
Medium Density Residential 606 469 6.0 2,813 
High Density Residential 265 197 15.0 2,952 
Master Planned Development 462 383 4.5 1,726 
Mixed Use – (60% Residential in 
parenthesis) 481 (289) 222 (174) 12.00 1,919 

Existing Sewered Low Density 
Residential 

442 414 1.18 488 

Existing Mobile Home Park 48 41 8.00 328 
Total sewered acres 7,932 5,774   

Units Total 18,584 
Avg. Density 3.22 

UNSEWERED RESIDENTIAL 
Agricultural Preserve 307 217 .025 5 
Existing Unsewered 672 493 .2-.5 98-246 
Unsewered Rural Residential-Interim 1,061 794.8 .1 94 
Rural Estate 379 230 .1-.5 23-115 
NON RESIDENTIAL 
Neighborhood Commercial 29 28 -  
Commercial 127 99 - - 
Business Park 102 83 -  
Industrial 613 503 -  
Golf Course 85 37 -  
Park and Open Space 3,529 1,651   
Public Institutional 71 65 -  
Open Water 1,300 - -  
Notes: The calculations take all approximate land use by acres its corresponding minimum density 
regardless of whether or not it has been platted. The staging table below takes into account plats. 
Developable acres in Sewered and Unsewered Residential areas nets out approximate wetlands and 
public park land. Non-Residential nets out wetlands only. 

 
The Metropolitan Council requires communities to assume development at the minimum density 
of each land use when projecting net residential density. In reality, some development may 
occur within the allowed range, higher than the minimum. 
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The City does endeavor to protect important natural resources such as steep slopes, 
shorelands and existing stands of hardwood trees in good health. If redevelopment occurs in the 
Mississippi River Corridor Critical area, it would be the intent of the city to remove shoreland 
and bluff impact zones or steep slopes from the net density calculation. This could ensure that 
lots that are platted in these areas are large enough to meet the requirements of the MRCCA 
ordinance, shoreland ordinance and state requirements, while also ensuring that net density 
requirements are met. Shore or Bluff impact zones are considered as undevelopable as wetland 
areas. 

Additionally, if development occurs in areas that are highlighted in the greenway corridor, the 
City will ensure that high quality natural resources such as significant tree stands of hardwood 
trees are conserved. Any areas where tree preservation is proposed through conservation 
easements, the city would ensure that these areas could be removed from the net density 
calculations. The City will ensure that Conservation Subdivision ordinance is utilized where 
possible. 

Additionally, it should be noted that the Future Land Uses density calculations for Sewered 
Residential Land Uses found in Table 3 does not always present the most accurate 
representation of density when considering developments that have been completed or are 
ongoing in the City of Dayton. Table 3 is using projected unit number counts based on minimum 
density in each sewered Land Use category. See the Staging Section below for a discussion on 
how known densities were placed into two new staging categories, Serviced, and Developing. 
The totals in Table 4 may represent a more accurate unit count when taking into account 
serviced (or developed) or developing areas. 

The existing Manufactured Home Park in southwest Dayton has a unit capacity of approximately 
256 units with an overall net density of 8.00 units per acre. This area may have some ability for 
expansion. The current owner of Dayton Park (the City’s only operating Manufactured Home 
Park) has expressed interest in some minor expansion that will likely have larger lots and larger 
units. 

A new sewered residential land use is being introduced in this Plan. Sewered Rural 
Residential is intended for the subdivision or the connection of sewer to larger lots with a 
maximum lot size of 2.5 acres and a minimum lot size of 1 acre. This Land Use designation 
could allow for transitional areas between existing larger lots and more recent Low Density 
Residential subdivisions, or where higher densities may be improbably due to natural features 
(e.g. the Mississippi River Rules). This land use is by request only, therefore no parcels yet 
have this designation assigned. In order to ensure that the City’s overall density is not impacted 
by requiring parcels to this new designation, the City has capped this amount of land allowed in 
this designation to 160 net acres. Areas currently guided as unsewered, but are near to existing 
sewer facilities will be given first priority for this new designation. To allow more than 160 net 
acres, the City would have to complete a more intense Land Use Map amendment to increase 
sewered densities in some areas to ensure that the City maintains a 3.00 unit/acre density 
overall. 

The Comprehensive Plan was amended in 2025 to add a land use category; Unsewered Rural 
Residential-Interim.  Parcels 20-acres or greater in size located in northwest Dayton, and within 
the Post-2040 Sewer Stage are eligible to be re-zoned to A-3 Agricultural, and to be subdivided 
with a maximum density of two units per 20-gross acres.  Such subdivisions shall preserve 75% 
of developable land for future sewered development.  Land within the A-3 zoning district with 
access to municipal sewer connections shall be rezoned to a higher residential density, upon 
approval of a sewered subdivision (approval of re-zoning and re-subdivision is to be concurrent). 
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Figure 4: 2040 Staging Plan NW Dayton 

 

 

229



Non-Residential Development Intensity 
Non-residential zoning districts (including the Business Districts and Industrial Districts) are 
typically developing at a maximum of 50% building footprint coverage (or .5 FAR). However, 
mixed use districts have a typical cap on impervious surface at 80% of the lot. While there is not 
building intensity cap for mixed use districts, the 80% impervious surface cap includes 
improvements like parking lots and building coverage is very unlikely to reach 80% while also 
meeting parking requirements. Any increase in FAR beyond maximum caps, whether building 
coverage, or impervious, would require additional zoning approvals (such as a Planned Unit 
Development, or Variance). 

Southwest Dayton Small Area Plan 
The City is currently working on a small area plan (study area outlined below) and market 
research study for southwest Dayton. Upon completion of the study some adjustments may be 
considered to land use to help Dayton reach its competitive advantage when the interchange 
opens. 

 

Redevelopment Priority Areas 
The City has three high priority areas where development and redevelopment opportunities will 
be encouraged in order to expand the tax base and create opportunity for local jobs. Southwest 
Dayton will be an area of change over the next planning period for new development and 
possible redevelopment of older industrial properties with the opening of the Dayton Parkway 
Interchange in 2021. As mentioned above this area is being studied and a small area plan will 
be created. This will be followed by preparation of a Mixed-Use zoning district specific to SW 
Dayton. Updates to other districts are also possible to allow for uses based on market study 
while ensuring standards result in the highest quality development. 

Balsam Lane is another area of redevelopment potential. This area was re-guided Mixed Use in 
in previous updates. Vacant land as well as older commercial spaces occupy the district. The 
Balsam Lane Apartments were constructed in 2017 as the first redevelopment under the mixed- 
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use zoning. Streetscaping was completed at the same time. The City will encourage a mix of 
uses within this development area. 

Finally, the Historic Village in northwest Dayton is a focus area. This enclave was studied in the 
2030 plan and will remain a focus for future redevelopment once available extension of sewer 
and water are possible to expand uses including residential and village oriented commercial 
uses. The city will consider purchase of key properties on the riverfront for future 
redevelopment. 

Future Land Use Plan Principles 
The Future Land Use Plan guides the development of Dayton through 2040 (and beyond) and 
will be used to implement the City’s goals, strategies and policies. The Plan is guided by goals 
listed earlier in this chapter and furthered by the following principles: 

Development Patterns and Neighborhood Form 

• Encourage open spaces, parks and trails in all neighborhood developments. Community input and surveys 
indicate that a high quality of life is found when residents have visual access to green spaces and close proximity 
to a variety of park experiences. 

• Create neighborhoods with a variety of housing types that are well connected with roads, trails or sidewalks. Even 
in low density land use areas new developments can meet life-cycle housing needs with a mix of small lot single 
family and villas, more traditional larger two -story single family and even attached townhomes within a single 
neighborhood. 

• Recognize neighborhood characteristics and promote new development compatible in scale, architectural quality 
and style with existing neighborhoods. 

• Guide density to areas with proximity to existing infrastructure and future infrastructure availability. 

• Concentrate higher density development near major roadways and service-oriented businesses to help promote 
walkability. 

• Consider planned development in surrounding communities when making land use decisions in the City. 

Open Spaces and Natural Resources 

• Preserve natural resources throughout the community and provide educational opportunities to residents to help 
them understand the value of natural areas. 

• Preserve open spaces and natural resources. 

• Protect wooded areas through implementation of the tree preservation ordinances and encourage improvement 
of existing resources and reforestation. 

• Support the guidelines identified in the Natural Resources chapter to preserve the City’s natural systems and the 
Mississippi River Corridor Critical Area Plan. 

Business Districts and Commercial Areas 

• Focus service businesses and development near urban residential densities and along primary transportation 
corridors. 

• Provide connections between residents and commercial areas and promote businesses within mixed-use areas. 
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• Work to create job opportunities in the community within commercial and industrial guided areas for Dayton 
residents to reduce traffic and commuting demands. 

• Emphasize service and retail uses which serve the needs of the local community and provide opportunities for the 
community to gather. 

Staging 
The Metropolitan Council requires Emerging Suburban cities to provide the anticipated rate of 
growth based on ten-year increments. Development of such a staging plan provides several 
benefits to the City. 

 
• A staging plan creates orderly logical growth pattern based on development patterns and availability of 

infrastructure 

• Allows for a connected transportation network 

• Clearly defines timing at which land is available for development 

• Allows the City greater control over the pace and location of new development combined with providing 
necessary services where each staged development will occur and when it occurs 

• Provides greater ability to plan, budget, and set goals for future development based on the Staging Plan 
The Staging Plan was developed to guide the contiguous pattern of growth (Figure 4 Staging 
Plan below) based on current development patterns and availability of infrastructure. The 
Staging Plan illustrates the city’s “serviced areas” or parcels with sewer (established 
neighborhoods already served). The staging plan identifies “developing” parcels which have 
already received preliminary or final plat approval. “Serviced” and “developing” areas in the 
staging plan are functionally a sub-category of the “current” staging areas, however, known 
densities are utilized in these areas where possible for a more accurate calculation of units 
based on actual data, rather than projected data. While the staging does calls out serviced 
areas differently than current areas, it is not intended to show that serviced areas have no 
development potential, but to signify that redevelopment may either take longer, or require 
assemblage, or happen at a much smaller scale through administrative subdivisions. The 
“Current” staging category is all remaining developable land in closest proximity of sewer 
service which are large enough or may be under-utilized to be easier to develop. It is the city’s 
desire that this land be developed prior to opening the next staging area. Since the 2030 plan, 
Dayton has chosen to create a more realistic staging plan with fewer acres in the 2020, and 
2030 staging areas. 

The mobile home park is shown in the current staging area as the mobile home park owners 
have expressed interest in expansion, or redevelopment, as well as improvements in this area. 
Existing Low Density Residential areas are shown under serviced as these areas were a part of 
the first sewer project in Dayton. Some of these lots were previously on septic and were of such 
a size to be impractical to continue to utilize individual septic systems. While these area are 
shown as serviced, there may be some redevelopment opportunities that may occur on an 
administrative level through lot splits. 

The ten-year staging areas are patterned by how the city is developing from three corners with, 
northeast and south being most active. While a majority of the City will eventually be served by 
Metropolitan Council sewer interceptors, a small area in the northwest corner of Dayton has 
been served by Otsego service, as reflected on the Staging Plan. This northwest area is not 
planned for sewered development beyond what has been served by Otsego until both water and 
sewer capacity is available. 
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The Staging Plan translates to a development pattern in the northeast corner of the City 
occurring from east to west and north to south as infrastructure is constructed. Conversely, 
development in the south/southwest corner of the City is planned to occur from south to north 
and west to east as infrastructure is constructed. 

The goal of the Staging Plan is to manage growth and guide the orderly and cost-effective 
provision of infrastructure at a rate that is consistent with forecasted growth, while responding 
appropriately to market conditions. The plan indicates the sequence of growth and anticipated 
timing while balancing development pressure between north and south Dayton. The City will 
assess market conditions and land capacity to determine when the next staging area will be 
open for development. The Staging Plan cannot force development to occur, but can be used as 
a tool to guide development appropriately. It should be clear that while there are legitimate 
reasons why cities should stage and time growth in an orderly and contiguous manner, there is 
nothing about adopting a staged growth plan that forces any private property owner to sell their 
land before they wish to do so. 

Future land uses are broken down by staging areas and presented in Table 4 ( Forecast By 
Staging). Density assumptions were also included to estimate the potential number of units to 
be accommodated in each staging area. It is important to note that like the Future Land Use 
Plan, the Staging Plan forecasts are based on total potential units. Table 4 represents the 
City’s best estimate of the timing of future growth. 
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Figure 45: 2040 Staging Plan 
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Table 5: Staging and Sewered Residential Land Use 
 

Staging 2040 Land Use Gross 
Acres 

Net 
Acres 

Park 
Dedication* 

Net 
Developable 
Acres 

Minimum 
Density 
(units/acres) 

Unit 
Capacity 

Percent 

Current   
 Existing Mobile 

Home Park 
48 41 0 41 8.00 325 3% 

 Low Density 
Residential 

473 381 38 343 2.00 686 32% 

 Medium Density 
Residential 

39 36 4 33 6.00 195 3% 

 High Density 
Residential 

51 25 3 23 15.00 338 3% 

 Mixed Use 
(residential) 

36 28 2 26 12.00 314 2% 

 Existing Sewered 
Low Density 
Residential 

7 7 1 6 1.18 7.00 1% 

 Commercial 76 63 6 57 - - 5% 
 Business Park 102 83 8 75 - - 7% 
 Industrial 614 504 50 422 - - 42% 
 Mixed Use (Non- 

Residential) 
24 18 2 16 - - 2% 

Sub Total  1,470 1,186 114 1,072 - 1,865  
2020-2030         

 Low Density 
Residential 

228 200 20 180 2.00 359 29% 

 Medium Density 
Residential 

86 64 6 58 6.00 349 11% 

 High Density 
Residential 

71 53 5 48 15.00 718 9% 

 Master Planned 
Development 

108 99 10 89 4.5 400 14% 

 Mixed Use 
(Residential) 

136 74 7 66 12.00 795 18% 

 Commercial 51 36 4 33 - - 7% 
 Mixed Use (Non- 

Residential) 
91 49 5 44 - - 12% 

Sub total  766 575 57 518 - 2,621  
2030-2040         

 Low Density 
Residential 

575 435 43 391 2.00 782 58% 

 High Density 
Residential 

43 42 4 38 15.00 573 4% 

 Master Planned 
Development 

315 291 29 262 3.01 1,178 32% 

 Mixed Use 
(Residential) 

15 15 2 13 12.00 186 1% 

 Agricultural 
Preserve 

36 18 - 18 - - 4% 

 Mixed Use (Non- 
Residential) 

12 12 1 11 - - 1% 

Sub total  996 815 80 735 - 2,719  
2040-2050         

 Low Density 
Residential 

862 678 68 610 2.00 1,220 62% 

 Medium Density 
Residential 

243 212 21 191 6.00 1,148 17% 

 High Density 
Residential 

96 95 10 86 15.00 1,285 7% 

 Master Planned 
Development 

38 36 4 32 4.5 146 3% 

 Mixed Use 
(Residential) 

24 19 2 17 12.00 206 2% 

 Agricultural 
Preserve 

94 88 - 88 - 2 5% 

 Neighborhood 
Commercial 

16 16 2 14 - - 1% 

 Public/Institutional 32 28 - 28 - - 2% 
 Mixed Use (Non- 

Residential 
16 13 1 12 - - 1% 

Sub total  1,421 1,185 108 1,077 - 4,007  
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Post 2050         
 Low Density 

Residential 
2580 1950 195 1755 2.00 3,509 85% 

 Medium Density 
Residential 

239 207 21 187 5.00 1,119 8% 

 Agricultural 
Preserve 

178 110 - - - - 6% 

 Neighborhood 
Commercial 

10 10 1 9 - - 0.3% 

 Public/Institutional 10 7 - 7 - - 0.3% 
Sub total  3,017 2,285 216 1,941 - 4,629  

Developing**         

 Low Density 
Residential 

835 721 72 649 3.34 2,174 90% 

 High Density 
Residential 

4 3 0 3 15.00 45 – 100 0.4% 

 Neighborhood 
Commercial 

3 2 0 2 - - 0.3% 

 Golf Course 85 37 - 37 - - 9% 
Sub total  927 7763 72 653 - 2,219  

Served***         

 Existing Sewered 
Low Density 
Residential 

435 407 41 367 1.18 427 51% 

 Low Density 
Residential 

266 187 38 149 2.3 343 31% 

 Mixed Use 
(Residential) 

74 55 5 50 12.00 600 9% 

 Public/Institutional 29 29 - 29 - - 3% 
 Mixed Use (Non- 

Residential) 
50 37 4 33 - - 6% 

Sub total  854 715 83 566 - 1,376  

Unsewered         

 Existing 
Unsewered Low 
Density Residential 

672 547 - 547 .2 109 64% 

 Rural Estate 378 255 - 255 .1 25 36% 
Sub total  1,050 802  802  133  

Total  7,917 6,361 651 5,705 3.4 19,569  
Notes: *Park dedication is based on requiring 10% of land dedicated to public purposes. This is an estimate and park needs are likely to fluctuate based on park search areas and changing 
park needs or the City acquiring park land outright. 
The Mixed Use Land Use assumes 60% may be for residential use, 40% of the land area is indicated by the row Mixed Use (non-residential). 
**The Developing category are those areas which have been recently platted and utilizes actual unit counts and actual density, except the high density portion which has not yet been platted 
in Sundance Greens. 
*** The Served area is an approximation of neighborhoods which have been sewered and are developed to their potential within the 2040 planning horizon, however some infill development 
or redevelopment (particularly the Mixed Use Old Village area) may be possible. 
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Growth Management 
During the preparation of the Comprehensive Plan update, the City, along with the 
Comprehensive Plan Steering Committee, City Council, and Planning Commission, thoroughly 
considered how best to implement many of its new plans for sewer expansion, major 
transportation initiatives, park expansions/ improvements, and accommodation of forecasted 
growth in an efficient manner. Through this analysis, the City has determined that managing 
growth through the orderly provision and expansion of infrastructure and other means is in the 
best interests of the public to ensure growth is orderly, efficient, and environmentally sound. 

The purpose of a growth management policy is to ensure adequate staff and administrative 
capacity to conduct the permitting and construction supervision processes. During these 
processes, staff is responsible for ensuring that the purposes of the Comprehensive Plan and the 
standards and requirements contained in supporting codes and ordinances are met, that all of 
the necessary public infrastructure and services are either in place or shall be built 
concurrently, and that the proposed development shall not place a disproportionate 
economic burden on the community. These essential tasks require a significant amount of time 
and effort, and it is essential that City Staff has adequate capacity and expertise to ensure that 
these items are completed effectively and consistent with City policies and regional and state 
laws, policies, and regulations. 

To help control the progression of growth, the City will create a Growth Management Policy, as a 
comprehensive plan implementation step, that will manage pace of development that can occur 
annually in each staging year. The City recognizes that certain areas of the City may develop 
at a faster rate than others; therefore, the City wants to ensure that future guidelines are in 
place to help assess when it is appropriate to open the next staging area, regardless of the 
stated year on the staging plan. The development of the policy is intended to reinforce the 
Staging Plan and also provide for flexibility to market conditions. The policy will provide a 
tool to ensure that adequate infrastructure is in place and adequate services can be 
provided to meet growth demands. 

As required by state statute, a municipality’s Comprehensive Plan must also include 
strategies for protection of special resources including solar access, historic preservation, 
aggregate, and Critical Area. These strategies are discussed below. 

Solar Access 
Minnesota Statutes require an element for the protection and development of access to 
direct sunlight for solar energy systems. The purpose of this legislation is to prevent solar 
collectors from being shaded by adjacent structures or vegetation and to ensure that 
development decisions do not preclude the possible future development and use of solar 
energy systems. To ensure the availability of solar access, the City of Dayton will, whenever 
possible, protect access to direct sunlight for solar energy systems on principle structures and 
to ensure that the zoning code provides means for residents to utilize solar for their home use. 
The City of Dayton will consider solar access in the review of site plans and planning 
decisions. The figure 5 and table 5 below shows Dayton has high solar potential. 
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Figure 5: Solar Potential in Dayton 
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Table 6: Gross and Rooftop Solar Resource Calculations 
 

Gross Potential 
(Mwh/yr) 

Rooftop Potential 
(Mwh/yr) 

Gross Generation 
Potential (Mwh/yr) 

Rooftop Generation 
Potential 

42,349,544 364,628 4,234,954 36,462 

Aggregate Resources 
The Metropolitan Council requires cities to identify the location of aggregate resources within 
the community based on the Minnesota Geological survey within the Comprehensive Plan. 
No aggregate resources were identified in the City of Dayton. 

Natural Resources 
The City contains many ecologically significant natural resource areas that provide value to all 
residents by providing natural beauty and wildlife habitat, improving water quality and adding to 
land values. These natural areas are described in further detail in the Natural Resource chapter 
but merit discussion from a land use and development perspective. 

The City has an extensive network of wetlands and lakes that significantly impact the 
developable areas in the City. Woodland areas are located throughout the community, including 
a number of remnants of the Big Woods along with many other significant stands. The 
community has made conscious choices to preserve and protect the natural areas and to 
improve their quality. Because a large percentage of the land area in Dayton is comprised of 
lakes and wetlands (nearly 12,400 acres) and many of these areas are under private ownership, 
it is critical for the City to educate residents about the importance of maintaining healthy 
wetlands, woodlands and lakes. 

These natural features comprise the City’s green infrastructure system; the City’s natural 
support system that promotes healthy sustainability of the community. As the City grows, the 
natural areas will be a critical element of every decision-making process. The City undertook an 
extensive natural resource and open space planning effort in 2008 that has been a foundation 
for land use decisions. The Natural Resource Chapter indicates the ecologically significant 
areas that require protection and the areas that will be conserved as development occurs are 
shown on the Land Use map as the Greenway Corridor. Where possible, the City seeks to 
connect new development areas to the natural resources to better connect residents to nature. 
Should a develop be within the Greenway Overlay Corridor, section 1002.15, Conservation 
Subdivision, is used and a Planned Unit Development is used in order to protect the sensitive 
natural resources. Additionally, the City’s Natural Resources goals (found in the Natural 
Resources Chapter), outline how the City will conserve high value natural resources as 
development occurs. 

Dayton is also within the Mississippi River Corridor Critical Area (MRCCA). See the appendix for 
the City’s plan to conserve this important resource through its MRCCA Plan. 

Historic Preservation 
The Metropolitan Land Planning Act (Minn. Stat. 473.859 Subd. 2) requires that local 
comprehensive plans include a historic preservation element. The City of Dayton has several 
areas which have historic significance to residents including areas of the Old Village of Dayton, 
the Old Town Hall, and Elsie Stephens Farm Park. The City values these resources and is 
currently working towards creating an inventory of historic assets. In 2020, the City completed a 
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National Register of Historic Places Evaluation on the Old Town Hall. Dayton will continue to 
evaluate tools that endeavor to preserve of conserve these assets that may include: formal 
registration for National Historic Places, communication, and education. 
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ORDINANCE No. 2025-22

CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 

SECTION 1. AMENDMENT. Dayton City Code 1001 is hereby amended by adding the 
following underlined language and deleting the following strikethrough language, which reads as 
follows: 

§1001.05   RESIDENTIAL DISTRICTS.

Subd. 11 Agricultural (A-3) 

(1) Intent. The intent of this district is to allow residential development with a gross density
of 2 units per 20 acres to reserve land for efficient future urban development with the
following Flexible Development Guidelines incorporated into a Preliminary Plat
submittal and approval requirements:

a. Reserve land resources for efficient future urban development. Examples include
requiring Drainage & Utility easements for probable locations of water and sewer
utilities, with consideration of the city’s Ultimate Sewer Map (see Comprehensive
Plan).

b. Identify land characteristics required to support future urban development.
Examples include identifying natural barriers that may prohibit economical water
and sanitary sewer; conversely identifying areas supportive of future urban
development. Those areas identified for permanent unsewered development shall
be of sufficient size to accommodate a well, and primary and secondary
individual sewage treatment system sites.

c. Allow no more than 25% of areas identified for future urban development to be
developed as unsewered, reserving larger areas for future urbanization. Example:
identify on the plat areas probable for future urbanization. Within this area, Ghost
Plat lots complying with sewered zoning districts (e.g. R-1, R-3, etc.). Record
deed restriction requiring homes to comply with setbacks as if the Ghost Lot were
zoned a sewered zoning district. Consider if probable Ghost Lots are more or less
than 25% of the area identified for future urbanization.

d. Protect future urbanization parcels with temporary development agreements,
easements, or deed restrictions.

e. Provide for the rezoning of the future urbanization parcels to a residential zoning
classification at densities consistent with Metcouncil policy at such time that
urban services are available.

a. Land eligible to be zoned to A-3 Agricultural shall include land guided
“Unsewered Rural Residential-Interim” in the Comprehensive Plan. 

b. Concept Plans and Preliminary Plat submittals shall include a Ghost Plat
indicating how the subdivision could be re-developed when municipal 



sewer/water becomes available with a minimum residential density of two units 
per net acre.  The Ghost Plat shall take into consideration the most recently City 
Council adopted Comprehensive Sewer Plan. 

c. Allow a maximum of 25% of the developable land in a project to be developed.
“Developed land” includes right-of-way, stormwater pond (BMP), and house pad 
(up to ½ acre). 

d. Preserve a minimum of 75% of undeveloped net acres for future sewered
development through a temporary development agreement, deed restriction, 
easement, or similar.  The intent of the restriction is to prevent land from being 
developed prior to connections to municipal sanitary sewer, and shall expire upon 
the connection to municipal sanitary sewer.  This restriction does not prohibit 
agricultural buildings from being built on agricultural land (e.g. class 2 property 
tax classification). 

e. Preliminary Plats shall identify a house pad, primary and secondary septic
drainfields (with a soil boring log at each drainfield), and well location.  Small 
Community Wastewater Treatment Systems are prohibited. 

f. Upon the availability of municipal sewer and water, the City shall permit parcels
within the A-3 district to be re-zoned to a zoning district with a higher residential 
density consistent with Metropolitan Council policy. 

(2) Permitted uses. See Table 5.1 for a list of permitted uses.

(3) Permitted accessory uses. Uses such as those listed below that are customarily incidental
and clearly subordinate to the permitted or approved conditional use. Also see Table 5.1
for a list of other permitted accessory uses.
a. Private garages and agricultural accessory buildings, in accordance with district

requirements.
b. The renting of rooms in a single-family detached dwelling by a resident family for

lodging purposes only and for the accommodation of not more than 2 roomers.
c. Private swimming pools and tennis courts.

(4) Conditional uses. See Table 5.1 for a listing of conditional/interim uses.

(5) District requirements.

A-3
Minimum lot size 1.5 net acres 
Minimum lot frontage 120 feet 
Minimum corner lot front frontage 140 feet 
Minimum lot width at setback 140 feet 
Minimum lot depth 200 feet 
Maximum impervious surface coverage 25% 

Setbacks - Dwelling 
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Front, side or rear to a street* 30 feet 
      Side 10 feet 
      Rear 30 feet 

Subd. 13 Allowable Uses; Table 5.1 

Table 5.1 N-Not Permitted
Residential - Agricultural Use Classifications P-Permitted

C-Conditional Permit
I-Interim Use Permit
A-Accessory

Zoning District 
SA A-1 A-2 A-3 RO 

Accessory buildings A A A A A 
Agriculture P P P P N 
Attached or interior accessory dwelling unit as 
regulated by Subsection 1001.36 

A A A A N 

Bed and breakfast N I I I I 
Boarding houses N I I I I 
Bus/transit station N C C C C 
Cemeteries N C C C N 
Commercial composting and land spreading I I I I N 
Commercial recreation N C C C N 
Day care 13 or fewer persons1 A A A A A 
Day care 14 or more persons1 C C C C C 
Detached accessory dwelling units as regulated by 
Subsection 1001.36 

I I I I N 

Essential services P P P P P 
Event center I I N I N 
Fences* A A A A A 
Feedlots and poultry facilities1 C C C C P 
Golf courses/driving ranges N N N N N 
Home occupation A A A A A 
Home extended business I I I I I 
Horse boarding and riding facilities C C C C N 
Junk yards N N N N N 
Kennels C C C C N 
Mining C C C C N 
Mobile home park N N N N N 
Multi-family attached residences N N N N C 
Nursery wholesale C C C C N 
Nursing homes N N N N C 
Park and public uses P P P P P 
Public utility stations P P P P C 
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Religious institutions N C C C C 
Residential care facility serving 6 or fewer people1 A A A A A 
Residential care facility serving 7 or more people2 N N N N N 
Restaurants and liquor establishment (accessory) N N N N N 
Schools N N N C C 
Senior citizen housing N N N N C 
Single-family attached residences N N N N C 
Single-family detached residences P P P P P 
Towers - amateur radio C C C C C 
Two-family dwellings N N N C C 
Veterans Outpatient Treatment Facilities (on 
parcels at least 30 gross acres in size) 

N I N I N 

NOTE: Any use not listed above as a permitted, conditional use, or interim use is not permitted. 
1 Must be licensed by the State of Minnesota. 
2 When part of a PUD. 
* For fences see fence guidelines in Section 1001.24 Subd. 7.

SECTION 2. EFFECTIVE DATE. This ordinance shall be in full force and effect from and after its 
passage and publication as required by law. 

Adopted by the City Council of the City of Dayton this 9th day of December, 2025. 

Mayor Dennis Fisher 

ATTEST: 

Amy Benting, City Clerk 

Motion by _______________, Seconded by _______________. 
Motion passed. 

 Published in THE PRESS on _______________. 
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Payments to be approved at City Council Meeting Dec 9, 2025

Totals
Claims Roster 12-09-2025 1,328,908.39$     
Prepaid 11-20-2025 EB 121,434.82$        

Total Payments: 1,450,343.21$     

Payroll 11-20-2025 Bi-Weekly 24 108,200.91$        

Checks # 079935-080021

Check # sequence to be approved by City Council from meeting date of 12/09/2025:
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12/04/2025                INVOICE REGISTER REPORT FOR CITY OF DAYTON MN                                           
                                            EXP CHECK RUN DATES 12/09/2025 - 12/09/2025                                            
                                                BOTH JOURNALIZED AND UNJOURNALIZED                                                 
                                                        BOTH OPEN AND PAID                                                         

Inv Num    Vendor Inv Date Due Date Inv Amt Amt Due Status Jrnlized
Inv Ref#   Description Entered By Post Date

GL Distribution

ALEXANDER WORRELL AND KAYLA MORGAN 12/01/2025 12/09/2025 450.00 450.00 Open N
DAC RENTAL DEPOSIT REFUND: EVENT 11/29/202CHOYT 12/01/2025
101-00000-21716               DAC RENTAL DEPOSIT REFUND: EVENT 11/29 450.00

ALTEC INDUSTRIES 12/02/2025 12/09/2025 1,559.93 1,559.93 Open N
PW; PLATFORM CHOYT 12/01/2025
101-43100-50220               PW; PLATFORM 1,559.93

APPLIED CONCEPTS, INC 12/03/2025 12/09/2025 347.50 347.50 Open N
OTHER EQUIPMENT CHOYT 12/03/2025
401-42120-50580               OTHER EQUIPMENT 347.50

BEAUDRY 12/01/2025 12/09/2025 1,236.54 1,236.54 Open N
PW; UNLEADED 87 -548.60 CHOYT 11/21/2025
101-43100-50212               PW; UNLEADED 87 -548.60 1,236.54

BEAUDRY 12/04/2025 12/09/2025 2,444.17 2,444.17 Open N
PW; ULS DYED KODIAK PLUS 50/50 -770.30 CHOYT 11/26/2025
101-43100-50212               PW; ULS DYED KODIAK PLUS 50/50 -770.30 2,444.17

BEAUDRY 12/04/2025 12/09/2025 816.47 816.47 Open N
PW; UNLEADED 87 -376.60 CHOYT 12/04/2025
101-43100-50212               PW; UNLEADED 87 -376.60 816.47

C. VISION PRODUCTION 12/01/2025 12/09/2025 3,525.00 3,525.00 Open N
VIDEO TECH; NOV 2025 CHOYT 11/27/2025
226-41900-50430               VIDEO TECH; NOV 2025 3,525.00

CARSON,CLELLAND & SCHREDER 11/26/2025 12/09/2025 2,000.00 2,000.00 Open N
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CRIMINAL PROSECUTION; NOV 2025 CHOYT 11/26/2025
101-41640-50305               CRIMINAL PROSECUTION; NOV 2025 2,000.00

CENTURYLINK 11/24/2025 12/09/2025 218.12 0.00 Paid Y
PW; 763 323-0023 WATER SYSTEM/WELLHOUSE    CHOYT 11/13/2025
601-49400-50321               PW; 763 323-0023 WATER SYSTEM SCADA 109.06
602-49400-50321               PW; 763 323-0975 WELLHOUSE 2 LANDLINE 109.06

CENTURYLINK 11/26/2025 12/09/2025 49.82 0.00 Paid Y
PW; 763 428-7345 NOV-DEC 2025 CHOYT 11/26/2025
101-43100-50321               PW; 763 428-7345 NOV-DEC 49.82

CINTAS 11/24/2025 12/09/2025 131.57 131.57 Open N
PW; UNIFORMS CHOYT 11/20/2025
101-43100-50217               PW; UNIFORMS 131.57

CINTAS 12/01/2025 12/09/2025 198.36 198.36 Open N
PW; EYEWASH SERVICE AGREEMENT CHOYT 12/01/2025
101-43100-50580               PW; EYEWASH SERVICE AGREEMENT 198.36

CINTAS 12/01/2025 12/09/2025 154.57 154.57 Open N
PW; UNIFORMS CHOYT 11/26/2025
101-43100-50217               PW; UNIFORMS 154.57

CMT JANITORIAL SERVICES 11/24/2025 12/09/2025 1,777.00 0.00 Paid Y
CONTRACT SERVICES-OFC CLEANING DEC & EXT   CHOYT 11/20/2025
101-41910-50308               CONTRACT SERVICES-OFC CLEANING 602.00
101-41810-50308               CONTRACT SERVICES-OFC CLEANING 1,000.00
101-41910-50308               CONTRACT SERVICES-EXTRA CLEANING CHARGE 175.00

CONFITREK, INC 12/03/2025 12/09/2025 1,596.00 1,596.00 Open N
PD; CONFITREK BLUE RENEWAL 2026 CHOYT 12/03/2025
101-42120-50308               PD; CONFITREK BLUE RENEWAL 2026 1,596.00

CONNEXUS ENERGY 12/01/2025 12/09/2025 4,954.93 0.00 Paid Y
ELECTRIC SERVICES; OCT-NOV 2025 CHOYT 11/30/2025
101-43100-50230               172514- ST LIGHTS 40.30
101-43100-50230               172516- ST LIGHTS 2,413.33

250



101-43100-50230               172802- ST LIGHTS 65.07
101-43100-50230               172803- ST LIGHTS 254.74
101-42130-50381               173098- SIREN 21.40
602-49400-50381               178838- 141ST OUTBUILDING 35.06
601-49400-50381               299049- WELL#2 1,540.85
602-49400-50381               299195- ROSEWOOD LIFT STATION 61.14
601-49400-50381               299380- WATER TOWER 55.05
602-49400-50381               303882- PINEVIEW LIFT STATION 45.06
602-49400-50381               307062- HACKBERRY LIFT STATION 102.83
101-42130-50381               309045- 11671 E FRENCH SIREN 17.40
101-43100-50230               317271- 12600 129TH ST LIGHTS 86.14
101-43100-50230               324905-14503 KINGSVIEW ST LIGHTS 122.24
101-43100-50230               325071- 13699 PINEVIEW LANE ST LIGHTS 27.50
101-43100-50230               331681-14462 ANNAPOLIS LN ST LIGHTS 28.96
101-43100-50230               331682-11510 PINERIDGE WAY ST LIGHTS 37.86

COORDINATED BUSINESS SYSTEMS 12/01/2025 12/09/2025 137.51 0.00 Paid Y
ENGINEER PRINTER-KYOCERA COPIER CHOYT 11/21/2025
101-41810-50308               ENGINEER PRINTER-KYOCERA COPIER 137.51

COORDINATED BUSINESS SYSTEMS 12/01/2025 12/09/2025 2,736.00 0.00 Paid Y
2026 GLOBAL SEARCH SUBSCRIPTION CHOYT 12/01/2025
101-41820-50205               2026 GLOBAL SEARCH SUBSCRIPTION 2,736.00

CORCORAN POLICE ASSOCIATION 12/01/2025 12/09/2025 250.00 250.00 Open N
DAC RENTAL DEPOSIT REFUND: EVENT 1/9/26 CACHOYT 12/01/2025
101-00000-21716               DAC RENTAL DEPOSIT REFUND: EVENT 1/9/26 150.00
101-40500-34111               CITY FACILITY RENTAL 91.47
101-00000-20300               SALES TAX PAYABLE 8.53

CORE & MAIN 12/01/2025 12/09/2025 8,000.00 8,000.00 Open N
OVER THE AIR PROGRAMMING-METER CHOYT 11/17/2025
601-49400-50530               OVER THE AIR PROGRAMMING-METER 4,000.00
602-49400-50530               OVER THE AIR PROGRAMMING -METER 4,000.00

CUSTOM BUILDERS INC. 12/04/2025 12/09/2025 266,268.91 266,268.91 Open N
PAY APP 5; PARK IMPROVEMENT PROJECT CHOYT 12/04/2025
405-41900-50530               PAY APP 5; PARK IMPROVEMENT PROJECT 280,283.06
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405-00000-20600               RETAINAGE PAYABLE (14,014.15)

DAYTON FIRE RELIEF ASSOCIATION 12/01/2025 12/09/2025 122,611.13 122,611.13 Open N
2025 FIRE RELIEF STATE AID CHOYT 12/01/2025
101-42260-50125               2025 FIRE RELIEF STATE AID 122,611.13

ECM PUBLISHERS, INC 11/24/2025 12/09/2025 89.00 89.00 Open N
LEGAL NOTICES/FILING FEE PROJ 6224 CHOYT 11/20/2025
411-43100-50351-6224               LEGAL NOTICES/FILING FEE PROJ 6224 89.00

ECM PUBLISHERS, INC 11/24/2025 12/09/2025 80.37 80.37 Open N
LEGAL NOTICES/FILING FEE PROJ 6225 CHOYT 11/20/2025
411-43100-50351-6225               LEGAL NOTICES/FILING FEE PROJ 6225 80.37

ECM PUBLISHERS, INC 11/24/2025 12/09/2025 89.00 89.00 Open N
LEGAL NOTICES/FILING FEE PROJ 6210 CHOYT 11/24/2025
411-43100-50351-6210               LEGAL NOTICES/FILING FEE PROJ 6210 89.00

ECM PUBLISHERS, INC 11/24/2025 12/09/2025 261.50 261.50 Open N
PHN; 2040 STAGING PLAN CHOYT 11/24/2025
101-41110-50352               PHN; 2040 STAGING PLAN 261.50

ECM PUBLISHERS, INC 11/24/2025 12/09/2025 89.00 89.00 Open N
LEGAL NOTICES/FILING FEE PROJ 6219 CHOYT 11/24/2025
411-43100-50351-6219               LEGAL NOTICES/FILING FEE PROJ 6219 89.00

EHLERS & ASSOCIATES, INC 12/03/2025 12/09/2025 381.25 381.25 Open N
PROFESSIONAL SRVS-TIF 2025 PAYGO CHOYT 10/31/2025
430-41900-50300               PROFESSIONAL SRVS-TIF 2025 PAYGO 381.25

EMERGENCY TECHNICAL DECON 11/26/2025 12/09/2025 1,976.10 1,976.10 Open N
FD; UNIFORM-TURNOUT CHOYT 11/26/2025
101-42260-50217               FD; UNIFORM-TURNOUT 1,976.10

GOPHER STATE ONE-CALL 12/03/2025 12/09/2025 245.70 245.70 Open N
182 BILLABLE TICKETS; NOV 2025 CHOYT 11/30/2025
601-49400-50220               182 BILLABLE TICKETS; NOV 2025 122.85
602-49400-50220               182 BILLABLE TICKETS; NOV 2025 122.85
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GUARDIAN FLEET SAFETY, LLC 11/26/2025 12/09/2025 728.17 728.17 Open N
FD; REPAIR 2023 DODGE DURANGO CHOYT 11/26/2025
101-42260-50220               REPAIR 2023 DODGE DURANGO 728.17

HASSAN SAND & GRAVEL, INC 12/01/2025 12/09/2025 390.75 390.75 Open N
PW; BUCKSHOT CHOYT 11/19/2025
101-43100-50224               PW; BUCKSHOT 390.75

HENNEPIN COUNTY-RECORDER 12/03/2025 12/09/2025 5.00 5.00 Open N
VIEW RECORDED PLAT-H STENSGARD CHOYT 12/03/2025
101-41720-50308               VIEW RECORDED PLAT-H STENSGARD 5.00

HP GROUP HEALTH NON-PATIENT A/R 11/24/2025 12/09/2025 105.25 0.00 Paid Y
EAP (CUST#12750101) NOV 2025 CHOYT 11/11/2025
101-41810-50205               EAP NON MEMBER(CUST# 12750101); NOV 66.30
101-41810-50205               EAP MEMBER (CUST# 12750101); NOV 38.95

INSIDE OUTSIDE ARCHITECTURE 12/01/2025 12/09/2025 900.00 900.00 Open N
PROFESSIONAL SRVS-SITE VISITS CHOYT 11/20/2025
601-49400-50300               PROFESSIONAL SRVS-SITE VISITS 900.00

INSIDE OUTSIDE ARCHITECTURE 12/01/2025 12/09/2025 225.00 225.00 Open N
PROFESSIONAL SRVS; REVIEW W MARTY CHOYT 11/20/2025
408-45300-50300               PROFESSIONAL SRVS; REVIEW W MARTY 225.00

INSIDE OUTSIDE ARCHITECTURE 12/01/2025 12/09/2025 6,670.80 6,670.80 Open N
2025 PIP CONST. OBSERVATION & ADMIN.MAY-N  CHOYT 11/20/2025
408-45300-50300               2025 PIP CONST. OBSERVATION & ADMIN. 6,670.80

INTIME SERVICES INC. 12/03/2025 12/09/2025 3,636.00 3,636.00 Open N
INTIME SOFTWARE SUBSCRIPTION/HOSTING 202CHOYT 12/03/2025
101-42120-50308               SOFTWARE SUBSCRIPTION/HOSTING 2026 3,636.00

INVOICE CLOUD 11/24/2025 12/09/2025 1,057.80 1,057.80 Open N
OCT 2025 PROCESSING FEES CHOYT 11/10/2025
101-41500-50309               EDP, SOFTWARE SVC 140.00
101-41660-50309               EDP, SOFTWARE SVC 5.00
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601-49400-50309               EDP, SOFTWARE SVC 456.40
602-49400-50309               EDP, SOFTWARE SVC 456.40

JESSICA HARTFIEL THURSTON 12/03/2025 12/09/2025 2,166.00 2,166.00 Open N
 EMBEDDED SOCIAL WORKER-NOV 2025 CHOYT 11/30/2025
101-42120-50300                EMBEDDED SOCIAL WORKER-NOV 2025 2,166.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
14301 BERKSHIRE LN N LANDSCAPE ESCROW RECHOYT 11/25/2025
420-00000-22100               14301 BERKSHIRE LN N LANDSCAPE ESCROW RE 3,000.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
14231 BERKSHIRE LN N LANDSCAPE ESCROW RECHOYT 11/25/2025
420-00000-22100               14231 BERKSHIRE LN N LANDSCAPE ESCROW RE 3,000.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
13775 143RD AVE N LANDSCAPE ESCROW RELEACHOYT 11/25/2025
420-00000-22100               13775 143RD AVE N LANDSCAPE ESCROW RELEA 3,000.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
13765 143RD AVE N LANDSCAPE ESCROW RELEACHOYT 11/25/2025
420-00000-22100               13765 143RD AVE N LANDSCAPE ESCROW RELEA 3,000.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
14221 BERKSHIRE LN N LANDSCAPE ESCROW RECHOYT 11/25/2025
420-00000-22100               14221 BERKSHIRE LN N LANDSCAPE ESCROW RE 3,000.00

LENNAR 11/25/2025 12/09/2025 3,000.00 3,000.00 Open N
14211 BERKSHIRE LN N LANDSCAPE ESCROW RECHOYT 11/25/2025
420-00000-22100               14211 BERKSHIRE LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14936 RIVERVIEW LANDSCAPE ESCROW RELEAS CHOYT 11/24/2025
420-00000-22100               14936 RIVERVIEW LANDSCAPE ESCROW RELEASE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14946 RIVERVIEW LANDSCAPE ESCROW RELEAS CHOYT 11/24/2025
420-00000-22100               14946 RIVERVIEW LANDSCAPE ESCROW RELEASE 3,000.00
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M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14415 KINGSVIEW LN N LANDSCAPE ESCROW RECHOYT 11/24/2025
420-00000-22100               14415 KINGSVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14411 KINGSVIEW LN N LANDSCAPE ESCROW RECHOYT 11/24/2025
420-00000-22100               14411 KINGSVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14378 KINGSVIEW LN N LANDSCAPE ESCROW RECHOYT 11/24/2025
420-00000-22100               14378 KINGSVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14374 KINGSVIEW LN N LANDSCAPE ESCROW RECHOYT 11/24/2025
420-00000-22100               14374 KINGSVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14386 KINGSVIEW LN N LANDSCAPE ESCROW RECHOYT 11/24/2025
420-00000-22100               14386 KINGSVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14997 144TH AVE N LANDSCAPE ESCROW RELEACHOYT 11/24/2025
420-00000-22100               14997 144TH AVE N LANDSCAPE ESCROW RELEA 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14977 144TH AVE N LANDSCAPE ESCROW RELEACHOYT 11/24/2025
420-00000-22100               14977 144TH AVE N LANDSCAPE ESCROW RELEA 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14967 144TH AVE N LANDSCAPE ESCROW RELEACHOYT 11/24/2025
420-00000-22100               14967 144TH AVE N LANDSCAPE ESCROW RELEA 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
15016 RIVERVIEW LN N LANDSCAPE ESCROW RE CHOYT 11/24/2025
420-00000-22100               15016 RIVERVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
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15006 RIVERVIEW LN N LANDSCAPE ESCROW RE CHOYT 11/24/2025
420-00000-22100               15006 RIVERVIEW LN N LANDSCAPE ESCROW RE 3,000.00

M/I HOMES OF MPLS 11/24/2025 12/09/2025 3,000.00 3,000.00 Open N
14956 RIVERVIEW LN N LANDSCAPE ESCROW RE CHOYT 11/24/2025
420-00000-22100               14956 RIVERVIEW LN N LANDSCAPE ESCROW RE 3,000.00

MBPTA 11/26/2025 12/09/2025 100.00 100.00 Open N
2026 MEMBERSHIP DUES; K JOHANSEN CHOYT 11/26/2025
101-41710-50205               2026 MEMBERSHIP DUES; K JOHANSEN 100.00

METRO WEST INSPECTION 11/26/2025 12/09/2025 17,812.80 17,812.80 Open N
222.66 BLDG INSPECTIONS OCT 2025 CHOYT 11/26/2025
101-41660-50300               222.66 BLDG INSPECTIONS OCT 2025 17,812.80

METROPOLITAN COUNCIL 12/03/2025 12/09/2025 59,228.54 59,228.54 Open N
204.87 MILLION GAL. WASTE WATER SERVICE; JA  CHOYT 12/03/2025
602-49400-50313               204.87 WASTE WATER SERVICE; JAN 2026 59,228.54

MINNESOTA CHIEFS OF POLICE ASSOC. 12/03/2025 12/09/2025 380.00 380.00 Open N
PD; VOTING DUES 2026 CHOYT 12/03/2025
101-42120-50205               PD; VOTING DUES 2026 380.00

MINNESOTA CHIEFS OF POLICE ASSOC. 12/03/2025 12/09/2025 225.00 225.00 Open N
PD; ASSOCIATE DUES 2026 CHOYT 12/03/2025
101-42120-50205               PD; ASSOCIATE DUES 2026 225.00

MINNESOTA PAVING & MATERIALS 12/03/2025 12/09/2025 75,604.33 75,604.33 Open N
MILL AND OVERLAY S DIAMOND LK RD-PAY APP 2 CHOYT 12/03/2025
414-41900-50530               MILL AND OVERLAY S DIAMOND LK RD-PAY 2 29,880.03
414-00000-20600               RETAINAGE PAYABLE 45,724.30

MN FIRE SERVICE CERT BOARD 11/26/2025 12/09/2025 150.00 150.00 Open N
FD;  FAO PUMPER TEST CHOYT 11/26/2025
101-42260-50208               PROFESSIONAL DEVELOPMENT FAO PUMPER 150.00

ROSA CARMEN SEKONGO 12/01/2025 12/09/2025 450.00 450.00 Open N
DAC RENTAL DEPOSIT REFUND:EVENT 11-27-25 CHOYT 12/01/2025
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101-00000-21716               DAC RENTAL DEPOSIT REFUND:EVENT 11-27-25 450.00

RUSH CREEK LANDING VARIANCE 12/03/2025 12/09/2025 741.00 741.00 Open N
PROJECT 6222 CLOSED PER HAYDEN CHOYT 12/03/2025
411-00000-20200               Refund: MR Unapplied Payments 741.00

SIMMER BROTHER HOMES 12/04/2025 12/09/2025 3,000.00 3,000.00 Open N
15352 111TH AVE N LANDSCAPE ESCROW RELEACHOYT 12/04/2025
420-00000-22100               15352 111TH AVE N LANDSCAPE ESCROW RELEA 3,000.00

SMARTSHEET, INC. 12/01/2025 12/09/2025 3,381.00 3,381.00 Open N
SUBSCRIPTION SERVICE; 2025 CHOYT 12/01/2025
101-43100-50210               OPERATING SUPPLIES 845.25
101-45200-50210               OPERATING SUPPLIES 845.25
601-49400-50210               OPERATING SUPPLIES 845.25
602-49400-50200               OPERATING SUPPLIES 845.25

STANTEC CONSULTING SERVICES INC. 11/25/2025 12/09/2025 239,446.62 239,446.62 Open N
ENGINEERING SVCS; OCT 2025 CHOYT 10/31/2025
101-41630-50303               GEN. ENGINEERING RETAINER; OCT 2025 4,500.00
101-41630-50303               GEN. ENGINEERING; OCT 2025 6,455.20
101-41660-50308               BUILDING PERMIT ACTIVITIES; OCT 2025 7,726.00
601-49400-50303               WATER SUPPLY & DISTRIBUTION; OCT 2025 6,204.80
602-49400-50303               SANITARY SEWER SYSTEM; OCT 2025 12,296.00
415-41900-50300               STORMWATER; OCT 2025 7,112.80
414-41900-50303               TRANSPORTATION; OCT 2025 15,209.60
408-45300-50303               TRAILS; OCT 2025 368.00
601-49400-50303               GIS/MAPPING; OCT 2025 163.20
602-49400-50303               GIS/MAPPING; OCT 2025 163.20
411-43100-50303-6065               BRAYBURN TRAILS; OCT 2025 1,527.08
411-43100-50303-6098               SUNDANCE GREENS; OCT 2025 1,840.27
411-43100-50303-6120               SUNDANCE GREENS-LENNAR; OCT 2025 2,853.00
411-43100-50303-6143               RIVERWALK; OCT 2025 17,251.67
411-43100-50303-6149               KWIK TRIP-MAPLE CT OCT 2025 377.58
411-43100-50303-6147               BRAYBURN TRLS /LEE PROPERTY; OCT 2025 8,553.37
411-43100-50303-6180               PKWY NEIGHBORHOOD; OCT 2025 839.00
411-43100-50303-6165               OPUS; OCT 2025 188.55
411-43100-50303-6198               TERRITORIAL GROVE; OCT 2025 25,688.52
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411-43100-50303-6203               DCM FARMS; OCT 2025 37,559.37
405-41900-50303               PARKS; OCT 2025 568.00
414-41900-50303               2025 S DIAMOND LK IMPROV; OCT 2025 2,489.20
411-43100-50303-6139               KWIK TRIP-CSAH 81; OCT 2025 44.00
411-43100-50303-6142               DAYTON STORAGE; OCT 2025 260.00
411-43100-50303-6182               BERNENS; OCT 2025 1,328.00
411-43100-50303-6216               TELCOM CONSTRUCTION; OCT 2025 1,584.00
411-43100-50303-6223               GRACO HEADQUARTERS; OCT 2025 1,144.00
601-49400-50303               WATER PLAN; OCT 2025 1,485.60
601-49400-50303               COMMUNITY FUNDING GRANT & HUD ENVIR. 7,712.20
601-49400-50303               TERRITORIAL RD WATERMAIN; OCT 2025 70.40
414-41900-50303               CENTRAL PARK PARKING LOT; OCT 2025 281.60
414-41900-50303               DAYTON PKWY TRAFFIC SIGNALS; OCT 2025 10,452.38
602-49400-50303               113TH AVE TRUNK SEWER EXTENSION; OCT 19,824.73
414-41900-50300               2025 MILL & OVERLAY IMPROVEMENTS; OCT 16,663.40
601-49400-50303               HISTORIC VILLAGE UTILITY PLAN; OCT 2025 1,669.80
602-49400-50303               HISTORIC VILLAGE UTILITY PLAN; OCT 2025 1,669.80
414-41900-50303-2007               FERNBROOK CORRIDOR STUDY; OCT 2025 10,203.50
601-00000-16500               NORTHWEST WATER TOWER; OCT 2025 4,680.00
601-00000-16500               DAYTON WELLHOUSE #5; OCT 2025 438.80

STREICHERS, INC 11/26/2025 12/09/2025 3,002.64 3,002.64 Open N
PD; AMMO CHOYT 11/26/2025
101-42120-50217               PD; AMMO 3,002.64

SUNBELT RENTALS 11/24/2025 12/09/2025 284.45 284.45 Open N
REPAIR/MAINTENANCE-SCISSORLIFT CHOYT 11/18/2025
101-42260-50220               REPAIR/MAINT 284.45

T MOBILE 12/01/2025 12/09/2025 1,036.24 0.00 Paid Y
CH/PW CELL SVC OCT-NOV 2025 CHOYT 11/21/2025
101-43100-50321               PW; CELL SVC 593.15
601-49400-50321               PW; CELL SVC 51.29
602-49400-50321               PW; CELL SVC 53.28
101-41910-50321               AC; CELL SVC 113.07
101-41710-50321               PLANNING; CELL SVC 83.01
101-41310-50320               CH;ADMINISTRATOR CELL SVC 39.87
101-41420-50320               CH; CLERK CELL SVC 39.87
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101-41500-50320               CH; HOT SPOT 62.70

T MOBILE 12/03/2025 12/09/2025 1,293.87 1,293.87 Open N
PD; 990673330 CELL SVC OCT-NOV 2025 CHOYT 11/30/2025
101-42120-50320               PD; 990673330 CELL SVC OCT-NOV 2025 1,293.87

TASC 12/04/2025 12/09/2025 184.20 184.20 Open N
COBRA ADMIN FEE; JAN-MAR 2026 CHOYT 12/04/2025
101-41810-50205               COBRA ADMIN FEE; JAN-MAR 2026 184.20

TIMECLOCK PLUS, LLC 12/01/2025 12/09/2025 3,045.00 3,045.00 Open N
FD; ALADTEC PROFESSIONAL LICENSE CHOYT 12/01/2025
101-42260-50300               ALADTEC PROFESSIONAL LICENSE 3,045.00

TOSHIBA BUSINESS SYSTEMS 12/03/2025 12/09/2025 10.88 10.88 Open N
PD; ESTUDIO 3518- 2221 BW SEPT-NOV 2025 CHOYT 12/03/2025
101-42120-50308               PD; ESTUDIO 3518- 2221 BW SEPT-NOV 2025 10.88

TOSHIBA BUSINESS SYSTEMS 12/03/2025 12/09/2025 43.79 43.79 Open N
FD; ESTUDIO 2525 -1000 BW,1049 CLR NOV-DEC CHOYT 12/03/2025
101-42260-50200               FD; ESTUDIO 2525 -1000 BW ,1049 CLR 43.79

TOSHIBA BUSINESS SYSTEMS 12/03/2025 12/09/2025 159.43 159.43 Open N
CH; ESTUDIO 4525 BACK PRINTER 2309 BW, 3895   CHOYT 12/03/2025
101-41820-50308               CH; ESTUDIO 4525 BACK PRINTER NOV 2025 159.43

TRADITION CAPITAL BANK #091017471 11/25/2025 12/09/2025 409,957.16 409,957.16 Open N
WIRE FOR LAND PURCHASE FILE #722938 CHOYT 11/25/2025
601-00000-16100               LAND PURCHASE FILE #722938 409,957.16

UNMANNED VEHICLE TECHNOLOGIES, LLC 12/03/2025 12/09/2025 9,548.72 9,548.72 Open N
DRONE-DONATION FROM BLAINE FESTIVAL CHOYT 11/28/2025
101-49999-50429               DRONE-DONATION FROM BLAINE FESTIVAL 9,548.72

WESTSIDE WHOLESALE, INC 11/26/2025 12/09/2025 89.47 89.47 Open N
FD; REPAIR CHOYT 11/26/2025
101-42260-50220               FD; REPAIR 89.47
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XCEL ENERGY 11/25/2025 12/09/2025 132.67 0.00 Paid Y
51-4585810-2 S DIA LK/LAWNDALE; OCT-NOV 20 CHOYT 11/25/2025
101-43100-50381               51-4585810-2 S DIA LK; OCT-NOV 25.38
602-49400-50381               51-4585810-2 LAWNDALE; OCT-NOV 97.36
602-49400-50381               51-4585810-2 PRO LGT; OCT-NOV 11.13
602-49400-50381               51-4585810-2 ELECTRIC REFUND CR (1.20)

XCEL ENERGY 11/25/2025 12/09/2025 14.94 0.00 Paid Y
51-0015591826-7; 14642 146TH/IRR OCT-NOV 2 CHOYT 11/25/2025
601-49400-50300               51-0015591826-7; 14642 146TH/IRR 14.94

XCEL ENERGY 12/03/2025 12/09/2025 78.28 78.28 Open N
51-9348440-7 TROY ST LGT;NOV 2025 CHOYT 12/03/2025
101-43100-50230               51-9348440-7 TROY ST LGT;NOV 2025 78.28

XCEL ENERGY 12/03/2025 12/09/2025 79.07 79.07 Open N
51-8932050-3 CR81; NOV 2025 CHOYT 11/30/2025
101-43100-50230               51-8932050-3 CR81; NOV 2025 79.07

XCEL ENERGY 12/03/2025 12/09/2025 609.82 609.82 Open N
51-8556975-3;17780 TERRITORIAL/S.L.NOV 2025CHOYT 11/30/2025
101-43100-50230               51-8556975-3;17780 TERRITORIAL/S.L.NOV 609.82

XCEL ENERGY 12/03/2025 12/09/2025 102.77 102.77 Open N
51-0013433058-1; BROCKTON SIGNAL; NOV 202 CHOYT 11/30/2025
101-43100-50230               51-0013433058-1; BROCKTON SIGNAL; NOV 102.77

XCEL ENERGY 12/04/2025 12/09/2025 763.19 763.19 Open N
51-6111142-2;16471 S. DIAMOND/S.L. NOV 2025CHOYT 11/30/2025
101-43100-50230               51-6111142-2;16471 S. DIAMOND/S.L.NOV 763.19

XCEL ENERGY 12/04/2025 12/09/2025 55.60 55.60 Open N
51-0013433188-8; 18432 UNIT SIGNAL; NOV 202CHOYT 11/30/2025
101-43100-50230               51-0013433188-8; 18432 UNIT SIGNAL; NOV 55.60

XCEL ENERGY 12/04/2025 12/09/2025 83.69 83.69 Open N
51-0013433327-7;18396 DAYTON/SIGNAL NOV 2CHOYT 11/30/2025
101-43100-50230               51-0013433327-7;18396 DAYTON/SIGNAL 83.69
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XCEL ENERGY 12/04/2025 12/09/2025 25.69 25.69 Open N
51-0013433412-1; HWY 94 LGT; NOV 2025 CHOYT 11/30/2025
101-43100-50230               51-0013433412-1; HWY 94 LGT; NOV 25.69

XCEL ENERGY 12/04/2025 12/09/2025 148.79 148.79 Open N
51-0013433364-2; 18404 DAYTON ST LGT;NOV 2 CHOYT 11/30/2025
101-43100-50230               51-0013433364-2; 18404 DAYTON ST LGT;NOV 148.79

XCEL ENERGY 12/04/2025 12/09/2025 31.06 31.06 Open N
51-5420841-2; 12260 S DIAMOND NOV 2025 CHOYT 11/30/2025
101-43100-50230               51-5420841-2; 12260 S DIAMOND NOV 31.06

XCEL ENERGY 12/04/2025 12/09/2025 47.46 47.46 Open N
51-0014158934-9; 11501 DAYTON/S.L NOV 2025CHOYT 11/30/2025
101-43100-50230               51-0014158934-9; 11501 DAYTON/S.L 47.46

# of Invoices:              96  # Due:    86           Totals: 1,328,908.39 1,317,745.91
# of Credit Memos:           0  # Due:     0           Totals: 0.00 0.00
Net of Invoices and Credit Memos: 1,328,908.39 1,317,745.91

*   2 Net Invoices have Credits Totalling: (14,015.35)
--- TOTALS BY FUND ---

101 - GENERAL FUND 210,812.20 201,934.63
226 - CABLE 3,525.00 3,525.00
401 - CAPITAL EQUIPMENT 347.50 347.50
405 - PARK DEDICATION 266,836.91 266,836.91
408 - PARK TRAIL DEVELOPMENT 7,263.80 7,263.80
411 - DEVELOPER ESCROWS 102,126.78 102,126.78
414 - PAVEMENT MANAGEMENT AND IMPROVEMENTS 130,904.01 130,904.01
415 - STORMWATER 7,112.80 7,112.80
420 - LANDSCAPE ESCROWS 60,000.00 60,000.00
430 - TIF 20 GRACO 2 381.25 381.25
601 - WATER FUND 440,477.65 438,706.46
602 - SEWER FUND 99,120.49 98,606.77

--- TOTALS BY DEPT/ACTIVITY ---
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00000 - 508,585.64 508,585.64
40500 - Charges for Service 91.47 91.47
41110 - Council 261.50 261.50
41310 - Administration 39.87 0.00
41420 - City Clerk 39.87 0.00
41500 - Finance 202.70 140.00
41630 - Engineering Services 10,955.20 10,955.20
41640 - Legal Services 2,000.00 2,000.00
41660 - Inspection Service 25,543.80 25,543.80
41710 - Plannning & Economic Dev 183.01 100.00
41720 - Building Services 5.00 5.00
41810 - Central Services 1,426.96 184.20
41820 - Information Technology 2,895.43 159.43
41900 - General Govt 377,049.82 377,049.82
41910 - Activity Center 890.07 0.00
42120 - Patrol and Investigate 12,657.89 12,657.89
42130 - Emergency Mgmt 38.80 0.00
42260 - Fire Suppression 128,928.11 128,928.11
43100 - Public Works 114,933.30 111,188.81
45200 - Parks 845.25 845.25
45300 - Trail Development 7,263.80 7,263.80
49400 - Utilities 124,522.18 122,237.27
49999 - Contingency 9,548.72 9,548.72
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ITEM:  
 
Approval to Cancel Aerial Truck Contract 
  
PREPARED BY:  
 
Fire Chief Gary Hendrickson 
  
POLICY DECISION / ACTION TO BE CONSIDERED:  
 
Cancellation of the Aerial Ladder Truck Contract from MacQueen Emergency 
 
BACKGROUND: 
 
On May 28th, 2024, the Dayton City Council approved the purchase of a new aerial 
ladder truck to support the community’s rapid expansion in both residential and 
commercial development. This unit was intended to provide the Fire Department with 
the capabilities necessary to safely and effectively operate in a modern, growing city. 
 
CRITICAL ISSUES: 
 
Over the last three years, Dayton has seen continued growth in: 

• Large residential developments with increased square footage and height 
profiles 

• Commercial and industrial occupancies, including multi-story structures 
• Higher-density housing, townhomes, and mixed-use buildings that may require 

elevated rescue capability 
• Expanded transportation corridors and warehouses, which demand 

specialized access and elevated master streams 

An aerial ladder is not a luxury item—it is a baseline requirement for safe firefighting 
operations and adequate community risk reduction. A ladder truck provides elevated 
rescue, roof access, master stream application, and firefighter safety during offensive 
and defensive operations. Without this apparatus, firefighters must rely on mutual aid 
units that may be delayed or unavailable, increasing overall risk to both residents and 
responders. 

Fire Chief Position:  
As the Fire Chief, I must clearly state for the record that I do not support the cancellation 
of the aerial truck contract. 

This operational decision has significant short- and long-term impacts on public safety, 
firefighter safety, and the City of Dayton’s ability to meet the needs of a rapidly 
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expanding community. The ladder was approved based on objective risk assessment, 
community growth projections, and best practices for fire protection planning. 

Future Financial Impact: 
Although the immediate cancellation avoids a penalty, the long-term financial 
consequences are substantial. 
 
Increased Cost of Future Apparatus 
Fire apparatus pricing has increased an average of 7–12% per year industry-wide. 
Many manufacturers have reported compounded increases of 20–30% over the last few 
years due to supply chain constraints, labor shortages, and component costs. 

Re-ordering the same aerial ladder in the future will likely cost hundreds of thousands 
of dollars more than the price approved initially. 

Extended Delivery Times 
Current lead times for aerial apparatus range from 36 to 42 months. Cancelling this 
order resets Dayton to the back of the production queue, delaying the City’s ability to 
acquire an aerial ladder for several years. 
 
Impact on Community Risk and Service Delivery 
Dayton’s current and projected growth make an aerial ladder essential to providing the 
level of service the department would prefer to give to the residents. The absence of an 
aerial unit directly affects: 

• Firefighter safety 
• No capability to affect a rescue over two stories 
• Property conservation 
• Higher Community insurance ratings (ISO) 
• Long-term strategic readiness 
• Increased dependence on mutual aid 

A contemporary fire department serving a city of Dayton’s size and growth trajectory 
cannot meet modern standards without a ladder truck. Without an in-house ladder truck, 
Dayton must rely on neighboring agencies for vertical rescue, roof operations, elevated 
water streams, and other ladder functions. 

RECOMMENDATION: 
 
City Staff recommends the City Council use the information provided to make an 
informed decision on the cancellation of the aerial truck.  
 
ATTACHMENT(S):  
MacQueen Purchase Agreement. 
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ITEM:

Meeting Date:12-9-25 
Item: W. 

Acceptance of the 2026 Long-Term Plan 

PREPARED BY: 

Zach Doud, City Administrator 

POLICY DECISION / ACTION TO BE CONSIDERED: 

Consider accepting the 2026 Long-Term Plan 

BACKGROUND: 

Staff and City Council have worked together over the past several months in preparing and 
reviewing the 2026 Long-Term Plan. This comprehensive Long-Term Plan is a continued effort 
to prepare a 10-year projection for all City Capital Funds. The 2026 update adds a new year to 
extend the plan to 2035. The plan includes projected City projects, an estimated year for the 
improvement, and how it is planned be funded. 

As we discussed during review, the CIP list of funds is financed in a pay-as-you-go approach 
except for the water treatment options, and a comprehensive building expansion/renovation 
including all city departments (Public Works, Fire, Police, City Hall, and Recreation). This plan 
factors in a conservative growth estimate of 200 homes per year. All future projects are still 
required to be approved by the city council, so this document is not set in stone but more of a 
guiding document. In the event financing factors are not met a project/purchase may be 
delayed. The Long-Term Plan is not adopted like the budget but accepted to give staff direction 
on how to move forward. Staff requests final review and acceptance of the document. 

CRITICAL ISSUES: 

There are no critical issues. 

RECOMMENDATION: 

Acceptance of 2026 Long-Term Plan 

ATTACHMENT(S): 

2026 Long-Term Plan 
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December 9, 2025 
 
 
 

Honorable Mayor and City Council 
City of Dayton 
12260 South Diamond Lake Road 
Dayton, Minnesota 55327 

 
Introduction 

 
As discussed in prior communications to the City Council, we have been preparing a 2026 – 2035 long term plan (the 
Plan) for the City of Dayton, Minnesota (the City) that is intended to give a big picture view of the status now and ten years 
from now. We have measured and projected operations, capital and debt for the city based on assumptions made by 
management. The assumptions made by management are as follows: 

 
Assumptions 

 
• Normal operating expenses will increase by a five percent inflation rate. Operating revenues will increase by a 

five percent rate. Utility rates are assumed based on the most recent utility rate analysis. Annual review of the 
City’s utility rate analysis is completed to provide estimates for future revenue and recommendations for future 
rate increases needed to support operations, debt, and capital in the enterprise funds. 

 
• Housing growth is assumed at 200 units per year each with a value of $530,553 increasing by 0.5- 2.0 percent 

per year starting in 2026. The building permit revenue is factored in when computing the future levy increases for 
the General fund. This is based on recent historical growth and projection for new growth based on number of 
platted lots and new single-family projects that are in developing stages. The City currently has seven residential 
developments in different phases of build out of 1-4 years based on amount of lots with Preliminary Plat status. 
Each project is at a different stage from early development work and only a few permits to other projects well 
within active home construction. Some of the older projects such as Brayburn Trails and Sundance Greens will 
complete build out within one to two years while the new projects, including Brayburn Trails East and Territorial 
Grove, will be backfilling these projects with pushing the three to four year timeframe. This backfill will be 
important for maintaining single family residential growth at a consistent rate and to fund future infrastructure. 

 
• Population estimates are based on 200 homes per year with an estimated 2.95 persons per household. 

 
• The General fund tax levy increases 5.0 percent per year after the 2026 fiscal year. 

 
• Debt or interfund loan financing is assumed for projects if the capital fund reserves are not positive. 

 
• The TIF districts are assumed to end as scheduled in the TIF plans. 
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Assumptions with Future Action - Debt Service 
 

• Fund 342 (Series 2014A and 2015A G.O. Improvement) has no levy for 2026 and beyond. Future development 
revenues  of $7,220,000 are also being projected to reduce reliance on tax levies. Management monitors the 
assumptions associated with development revenue estimates and revise the tax levy assumptions no less than 
once per year. 

 
• Fund 355 (Series 2016A GO Bonds) will require annual levies as set forth in the City’s Debt Management Plan for 

the life of the obligation. The current annual tax levy is set for $210,000 per year until 2036. 
 

• Fund 378 (Series 2020A G.O. Street Construction) will not require any levy at this point. This is paid for 
through Special Assessments and a transfer from the Pavement Management Fund starting in 2027. 

 
• Fund 379 (Series 2023A G.O. TIF Street Construction) will not require any levy at this point. This is being 

paid through TIF dollars received from development. Any additional dollars for this will come from Pavement 
Management Fund in the future. 

 
Assumptions with Future Action - Capital Funds 

 
• Stormwater, Water, and Sewer Funds - the first 75 units of development fees generated by utility 

connection charges are assumed to be transferred for the repayment of existing debt in Fund 342 to offset 
the tax levy needed at the current moment. The actual need may vary from the illustrations in this model. 

 
• Fund 401 Capital Equipment assumes a pay-as-you-go system for financing capital equipment. As such, 

no debt has been projected during the life of the Plan. The levy is projected to increase starting in 2026 to 
support large equipment purchases in the later years of the Plan. 

 
• Fund 404 Park Development Fund includes projected CDAA user fees. User fees are collected for each sport and 

remitted to the Cities of Champlin and Dayton on a sport-by-sport basis. Per the joint agreement, the City places 
60% of the fees received in this fund for future park capital improvements that will benefit CDAA sports programs. 

 
• Fund 405 Park Dedication includes projected development revenue based on 200 homes per year. The Council 

passed a policy related to usage of these revenues and where they can be spent. Community Park land purchase 
will continually be looked at along with an agreement with CDAA for use of the sports complex. No advancements 
have been made on this yet. The model also assumes a 5% annual increase in fees to developers. 

 
• Fund 406 Park Capital Replacement Fund has been established in 2023 with an annual levy of $30,000 

which is increased by $15,000 in 2024 and projected to increase by $15,000 per year until the end of the plan 
which is used for the replacement of park equipment and infrastructure as they age. 

 
• Fund 408 Park Trail Development includes projected development revenue based on 200 homes per year, 

reduced by 50% to account for credits on developer paid trail projects. The model also assumes a 5% annual 
increase in fees to developers. 

 
• Fund 410 Capital Facilities assumes pay-as-you-go financing for capital facility improvements, with the following 

exceptions: bond proceeds of $30,000,000 have been modeled in 2031 related to the construction of a Fire 
Station, City Hall, and Police Station. The Plan models levy adjustments according to the cash flow necessary 
for capital outlay and to balance the City’s overall tax rate. 
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Assumptions with Future Action - Capital Funds (Continued) 
 

• Fund 414 Pavement Management and Improvements projects adequate cash flow for capital projects while 
balancing the City’s overall tax rate. Some of the projects are assumed to be paid in part by the County, 
developers, assessments, and state aid as identified by the “Paid By” column on the Schedule of Planned 
Capital Outlay. In addition, this fund will also send franchise fees to the Dayton Parkway Interchange Debt Fund 
starting in 2027 to assist with the bond payment.  

 
• Fund 415 Stormwater assumes trunk charges at a rate of 200 homes per year. The first 75 of connection fees 

received is assumed to be transferred out to support existing debt repayment. 
 

• Fund 601 Water includes revenue growth assumed based on the most recent utility rate analysis. The model also 
assumes connection charges (WAC and trunk) at a rate of 200 homes per year. Connection charges for an 
estimated 20 acres per year of commercial/industrial development has also been assumed. The first 75 of 
connection fees received is assumed to be transferred out to support existing debt repayment. Council directive 
has been to utilize a pay-as-you-go model for utility infrastructure projects, however; cash flow from sales is not 
quite sufficient to support this entire model. Debt financing is modeled in the Plan to fund the South Dayton Water 
Treatment Plant ($30,449,000) in 2032. 
 

• Fund 602 Sewer includes revenue growth assumed based on the most recent utility rate analysis. The model also 
assumes connection charges (SAC and trunk) at a rate of 200 homes per year. The first 75 of connection fees 
received is assumed to be transferred out to support existing debt repayment. One of the more significant 
impacts on the Sewer Fund will be the annual increases passed down by the Metropolitan Council which will 
affect the amount paid by the City to send sewage to the Metropolitan Council for treatment. 
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Assumptions with Future Action - Future Employees (Full-Time and Part-Time) 
 

• 2026 –Public Works Maintenance Staff (PT to FT), Police Officer (FT) 
 

• 2027 – 2 Sergeants (Promotion), Human Resources Manager (FT), Associate Planner (FT), Deputy Chief 
(Promotion), Finance/Payroll Clerk (Promotion or Hire), Engineering Tech (FT) 

 
• 2028 – CSO (FT), Communications Coordinator (FT), 2 Police Officers (FT), Finance Director (FT), Administrative 

Assistant - Fire (FT), Administrative Assistant – Police (FT) 
 

• 2029 – Building Official (FT), Building Inspector (FT), Permit Technician (FT), Police Officer (FT), Zoning Inspector 
(FT), Assistant Finance Director (Promotion or Hire), Fire Marshal (FT) 

 
• 2030 – IT Coordinator (FT), Utility Billing Clerk (FT), Recreation Supervisor (Promote or Hire) 

 
Assumptions with Future Action - Temporary Financing Fund and Interfund Loan Policy 

 
A Temporary Financing Fund 409 has been established. Staff recommends the City Council consider transferring any 
future General Fund surpluses to this fund to build a reserve that may be used for future interfund loans (internal financing 
of projects). 

 
The City Council adopted an Interfund Loan Policy in the fall of 2016 which established the criteria and terms for future 
interfund loans from the Temporary Financing Fund. 
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Key Highlight 
 

• The annual tax levy for the General fund is set each year to cover the cost of operations without decreasing from 
the previous year. The annual levy increase is 5.0 percent during the 10-year period. 

 
• The tax levy is projected to increase from $9.404 million to $20.696 million over the duration of this Plan. 

The anticipated increase in tax capacity will offset almost all of this increase in terms of future projected tax 
rate. The  estimated tax rate will remain fairly consistent around 35.40% over the duration of this Plan which 
started in 2023. 
 

• A pay-as-you go methodology was applied to the capital needs projected in the Plan. Levies were increased to 
support future capital needs and to avoid issuance of debt in future years. To provide stabilization in the tax rate 
and utility rates, however, debt was modeled into the Plan as follows: 

 
o 2027 - $1.7 million bond funded by Assessments and Tax Levy for Territorial Rd near the Parkway (City will 

leverage private development as much as possible in lieu of bonding) 
o 2027 - $2.05 million bond funded by Assessments and Tax Levy for 113th Ave  
o 2031 - $25 million funded by Tax Levy for facility expansion and relocation which includes New Fire Station, 

City Hall, and Police Station. These are all rough numbers and can vary depending on outcomes of 
buildings, layout, etc. 

o 2032 - $25 million funded by Water Rates for a South Dayton Water Treatment Plan 

• Review of the City’s utility rates is completed annually to further analyze rates and ensure that adequate 
working capital and reserves are in place for future infrastructure needs. 

o Water Rates will increase 4% for 2026 

o Sewer Rates will increase 1% for 2026 
 

• The Plan is based on several assumptions prepared by City staff and should be revisited on an annual basis 
to ensure the assumptions align with specific performance. Assumptions related to development revenue, 
growth and developer credits should be given close review on an annual basis, as actual performance will 
vary from the results modeled in this report. 
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City of Dayton, Minnesota
Schedule of Property Taxes Levied and Tax Rates

For the Years Ended December 31, 2024 (Actual) and 2025 to 2034 (Estimated)

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts
Property Taxes Levied for General Purposes

101 General Fund 6,480,700$        7,122,060$        7,478,163$        8,076,416$        8,480,237$        8,904,249$        9,349,461$        9,816,934$        10,700,458$      11,770,504$      12,947,554$      

Property Taxes Levied for Economic Development
225 EDA Fund -                        25,000               25,000               25,000               25,000               25,000               25,000               25,000               25,000               25,000               25,000               

Property Taxes Levied for Debt Service
355 G.O. Improvement Bond, Series 2016A (PW Facility and Fire Equipment) 210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             
376 G.O. Improvement Bond, Series 2015B (Street Reconstruction) -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
378 G.O. Improvement Bond, Series 2020A (Dayton Parkway) -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        

Subtotal 210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             210,000             

Property Taxes Levied for Future Debt Service
401 Potential levies to balance projects - Capital Equipment y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
404 Potential levies to balance projects - Park Development y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
405 Potential levies to balance projects - Park Dedication y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
406 Potential levies to balance projects - Park Capital Replacement y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
408 Potential levies to balance projects - Park Trail Development y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
410 Potential levies to balance projects - Capital Facilities y -                        -                        -                        -                        -                        -                        -                        2,754,000          2,692,800          2,631,600          2,570,400          
414 Potential levies to balance projects - Pavement Management and Improvements y -                        -                        -                        -                        -                        -                        88,021               87,221               86,421               85,620               84,820               

Subtotal -                        -                        -                        -                        -                        -                        88,021               2,841,221          2,779,221          2,717,220          2,655,220          

Property Taxes Levied for Capital
401 Potential levies to balance projects - Capital Equipment y 1,020,000          987,000             1,850,000          1,950,000          1,600,000          1,500,000          1,500,000          1,500,000          1,500,000          1,500,000          1,500,000          
404 Potential levies to balance projects - Park Development y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
405 Potential levies to balance projects - Park Dedication y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
406 Potential levies to balance projects - Park Capital Replacement y 45,000               60,000               75,000               90,000               105,000             120,000             135,000             150,000             165,000             180,000             195,000             
408 Potential levies to balance projects - Park Trail Development y -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        
410 Potential levies to balance projects - Capital Facilities y 220,000             200,000             300,000             300,000             900,000             1,600,000          2,300,000          350,000             350,000             350,000             350,000             
414 Potential levies to balance projects - Pavement Management and Improvements y 800,000             800,000             1,100,000          1,200,000          1,300,000          1,400,000          1,500,000          1,600,000          1,700,000          1,800,000          1,800,000          

Subtotal 2,085,000          2,047,000          3,325,000          3,540,000          3,905,000          4,620,000          5,435,000          3,600,000          3,715,000          3,830,000          3,845,000          

Total Taxes Levied 8,775,700$        9,404,060$        11,038,163$      11,851,416$      12,620,237$      13,759,249$      15,107,482$      16,493,155$      17,429,679$      18,552,724$      19,682,775$      
Increase (Decrease) 7.16% 17.38% 7.37% 6.49% 9.03% 9.80% 9.17% 5.68% 6.44% 6.09%

Tax Capacity
Personal and Real Estate - Hennepin County 27,759,772$      30,083,081$      33,693,051$      36,725,425$      40,030,714$      42,632,710$      44,764,345$      46,554,919$      47,951,567$      49,150,356$      50,379,115$      
Personal and Real Estate - Wright County 105,095             105,095             107,197             109,341             111,528             113,758             116,033             118,354             120,721             123,136             125,598             

Total tax capacity from the county 27,864,867        30,188,176        33,800,248        36,834,766        40,142,241        42,746,468        44,880,379        46,673,273        48,072,288        49,273,492        50,504,713        

Assumed new growth (140 houses beginning 2023) -                        -                        -                        765,206             1,545,717          2,330,131          3,118,467          3,910,744          4,706,983          5,507,203          6,311,425          
Assumed new growth (Decertification of TIF districts in 2025 and 2026) -                        -                        -                        324,450             334,184             344,209             354,535             365,171             376,126             387,410             399,033             
Less: Contribution to fiscal disparities (2,278,058)        (3,298,679)        (4,194,520)        (4,872,027)        (5,310,510)        (5,655,693)        (5,938,478)        (6,176,017)        (6,361,297)        (6,520,330)        (6,683,338)        
Less: Tax Increment (2,265,056)        (1,846,977)        (2,068,614)        (2,254,790)        (2,123,537)        (1,583,174)        (983,941)           (1,023,298)        (1,053,997)        (1,080,347)        (1,107,356)        

Tax capacity used for local rate 23,321,753        25,042,520        27,537,113        30,797,605        34,588,095        38,181,941        41,430,963        43,749,874        45,740,103        47,567,428        49,424,477        
Add: Distribution from fiscal disparities 1,462,377          1,525,415          1,708,465          1,862,227          2,029,827          2,161,766          2,269,854          2,360,648          2,431,468          2,492,254          2,554,561          

Adjusted net tax capacity 24,784,130$      26,567,935$      29,245,578$      32,659,832$      36,617,922$      40,343,707$      43,700,817$      46,110,522$      48,171,571$      50,059,682$      51,979,038$      

Tax Rates
General 26.14% 26.81% 25.67% 24.66% 23.09% 22.06% 21.41% 21.33% 22.22% 23.54% 24.94%
EDA 0.00% 0.09% 0.09% 0.08% 0.07% 0.06% 0.06% 0.05% 0.05% 0.05% 0.05%
Scheduled debt levies 0.85% 0.79% 0.72% 0.64% 0.57% 0.52% 0.48% 0.46% 0.44% 0.42% 0.40%
Proposed debt levies 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.20% 6.17% 5.77% 5.43% 5.11%
Proposed capital levies 8.41% 7.70% 11.41% 10.81% 10.63% 11.45% 12.45% 7.82% 7.72% 7.66% 7.40%

Total Direct Tax Rate (factors Fiscal Disparities not reflected in tax capacity) ## 35.394% 35.396% 37.889% 36.191% 34.363% 34.090% 34.597% 35.832% 36.201% 37.106% 37.906%

Population (140 homes per year, 2.95 persons per household) 12,250               12,840               13,430               14,020               14,610               15,200               15,790               16,380               16,970               17,560               18,150               

Taxes per Capita 716$                 732$                 822$                 845$                 864$                 905$                 957$                 1,007$               1,027$               1,057$               1,084$               

Median Home Value 560,000$           560,000$           571,200$           582,624$           594,276$           606,162$           618,285$           630,651$           643,264$           656,129$           669,252$           
Median Home Taxes (from city) 2,029$               2,029$               2,218$               2,163$               2,098$               2,126$               2,203$               2,330$               2,403$               2,515$               2,624$               
% change from prior year $'s 11.71% 0.01% 9.32% -2.46% -3.03% 1.32% 3.63% 5.77% 3.16% 4.66% 4.31%
Tax Capacity Growth Rates 12.00% 9.00% 9.00% 6.50% 5.00% 4.00% 3.00% 2.50% 2.50%
Budget Growth Rates 10.28% 4.98% 7.97% 4.98% 4.99% 4.99% 4.99% 8.98% 9.98% 9.98%
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City of Dayton, Minnesota
Schedule of Annual Fund Cash Balances

For the Years Ended December 31, 2024 (Actual) and 2025 to 2035 (Estimated)

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Trend
GOVERNMENT-TYPE

General Operations
101 General 3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3,256,254$        3$  

Special Revenue
* 225 EDA 683,254             690,087             690,777             691,467             692,159             692,851             696,315             699,797             724,290             749,640             772,129             795,293             3$  
* 226 Cable 175,505             177,260             177,437             177,615             177,792             177,970             178,860             179,754             186,046             192,557             198,334             204,284             3$  
* 235 Police Forfeiture 12,745               12,872               12,885               12,898               12,911               12,924               12,989               13,054               13,510               13,983               14,403               14,835               3$  

Subtotal 871,504             880,219             881,099             881,980             882,862             883,745             888,164             892,605             923,846             956,181             984,866             1,014,412          

Debt Service
342 G.O. Improvement Bond, Series 2014A and 2015A 2,809,182          2,624,202          2,464,096          2,345,678          2,200,667          1,002,508          -                        -                        -                        -                        -                        -                        3$  
348 G.O. Improvement Bond, Series 2009A and 2010A 290,109             316,626             334,291             343,350             344,897             -                        -                        -                        -                        -                        -                        -                        3$  
355 G.O. Improvement Bond, Series 2016A 169,867             172,254             172,791             171,578             173,665             174,102             172,989             175,595             177,195             178,132             178,757             179,438             3$  
378 G.O. Improvement Bond, Series 2020A 221,508             155,772             67,864               (29,516)             (7,775)               1,372                 -                        -                        -                        -                        -                        2$  
379 G.O. TIF Improvement Bond, Series 2023A (102,991)            407,645             878,991             1,108,587          1,338,058          1,570,154          1,796,800          2,026,646          2,259,892          1,357,192          -                        -                        3$  

Subtotal 3,387,675          3,113,082          2,971,178          2,860,606          2,719,229          1,176,610          172,989             175,595             177,195             178,132             178,757             179,438             

Capital Projects

401 Capital Equipment (656,258)            (545,730)            55,898               912,066             2,762,006          3,238,278          1,733,469          1,764,390          846,894             1,445,351          273,712             1,431,923          3$  
404 Park Development 166,974             182,141             167,323             92,490               37,582               22,770               32,884               24,035               34,876               25,922               36,700               27,801               3$  
405 Park Dedication 3,163,611          2,816,175          2,068,391          2,682,817          1,695,976          515,456             382,082             (684,793)            519,479             1,824,715          3,233,590          4,752,439          3$  
406 Park Capital Replacement (103,907)            (59,946)             (6)                      74,994               164,994             269,994             139,994             274,994             174,994             339,994             269,994             464,994             3$  
408 Park Trail Development 2,848,804          2,181,253          1,633,034          1,633,839          1,699,604          637,939             987,458             1,385,664          1,815,990          2,271,389          2,760,496          3,285,324          3$  
410 Capital Facilities 1,052,035          1,123,087          1,284,210          1,515,494          (1,082,991)         (553,406)            1,043,827          3,330,361          3,646,924          3,956,332          4,275,022          4,603,273          3$  
411 Developer Escrows 112,111             112,111             112,111             112,111             112,111             112,111             112,111             112,111             112,111             112,111             112,111             112,111             3$  
414 Pavement Management and Improvements 2,534,068          3,011,051          1,486,744          (145,747)            (916,243)            (1,001,612)         (2,018,439)         (1,413,923)         976,188             3,564,038          6,349,235          9,238,470          3$  
415 Stormwater 2,729,578          2,629,909          2,150,051          727,190             663,062             516,050             343,463             715,731             705,762             1,042,486          1,513,825          2,029,868          3$  
420 Landscaping Escrows 1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          1,205,000          3$  
421 ROW Escrows 74,000               74,000               74,000               74,000               74,000               74,000               74,000               74,000               74,000               74,000               74,000               74,000               3$  
430 TIF 20 Graco 2 -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        3$  
435 TIF 16 Sand Companies 27,198               27,198               27,198               27,198               27,198               27,198               27,198               27,198               27,198               27,198               27,198               27,198               3$  
436 TIF 17 Graco 632,871             632,871             632,871             632,871             632,871             632,871             632,871             632,871             -                        -                        -                        -                        3$  
438 TIF 14 Liberty 64,724               -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        3$  
477 TIF 15 French Lake Industrial Park 187,540             187,540             -                        -                        -                        -                        -                        -                        -                        -                        -                        -                        3$  

Subtotal 14,038,349        13,576,660        10,896,824        9,544,323          7,075,169          5,696,649          4,695,918          7,447,640          10,139,416        15,888,536        20,130,883        27,252,402        

Total - Governmental-type Funds 21,553,782        20,826,215        18,005,356        16,543,163        13,933,514        11,013,258        9,013,325          11,772,094        14,496,711        20,279,103        24,550,760        31,702,506        

BUSINESS-TYPE
Enterprise Funds

601 Water 9,410,809$        10,041,072$      10,591,466$      9,196,019$        5,870,220$        (460,426)$          1,080,822$        3,775,891$        6,717,383$        (8,717,559)$       (7,685,835)$       -$                      
602 Sewer 3,818,555          4,146,947          4,254,273          4,190,959          4,692,735          5,412,606          6,206,743          7,467,098          8,871,496          10,411,825        12,119,122        -                        3$  

Total - Business-type Funds 13,229,364        14,188,019        14,845,739        13,386,977        10,562,955        4,952,180          7,287,564          11,242,989        15,588,879        1,694,266          4,433,287          -                        

Grand Total - City 34,783,146$      35,014,234$      32,851,095$      29,930,141$      24,496,470$      15,965,438$      16,300,890$      23,015,083$      30,085,590$      21,973,369$      28,984,047$      31,702,506$      

* Fund is estimated to grow at an interest rate of one percent.

Adequate for reserve levels
Adequate but decreasing balances, watch
Below targeted reserve levels and should have a plan to address
The fund has events in the future that need addressing now

Trend Indicator
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City of Dayton, Minnesota
Outstanding Debt Schedule

For the Years Ended 2025 to 2035 (Estimated)

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Original Issue Maturity Interest Actual Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Fund Issue Issue Date Date Rate (%) Balance Balance Balance Balance Balance Balance Balance Balance Balance Balance Balance

GOVERNMENT-TYPE 
G.O. Improvement Bonds
342 G.O. Refunding Bond, Series 2014A 9,685,000$    09/09/2014 2/1/2030 2.00 - 4.00 5,375,000$      4,915,000$   4,470,000$     2,975,000$     1,515,000$    -$                   -$                   -$                   -$                   -$                   -$                   
342 G.O. Refunding Bond, Series 2015A 7,430,000      01/08/2015 2/1/2027 2.25-3.00 1,845,000        945,000        -                      -                     -                     -                     -                     -                     -                     -                     -                     
355 G.O. Improvement Bond, Series 2016A 3,610,000      09/01/2016 2/1/2037 2.00 - 2.75 2,165,000        2,005,000     1,840,000       1,675,000       1,505,000      1,330,000       1,155,000       975,000         790,000         600,000         405,000         
378 G.O. Improvement Bond, Series 2020A 1,935,000      06/04/2020 2/1/2030 2.00 - 3.00 1,025,000        830,000        630,000          425,000          215,000         -                     -                     -                     -                     -                     -                     
379 G.O. TIF Improvement Bond, Series 2023A 5,950,000      06/01/2023 2/1/2033 4.00 - 5.00 5,900,000        5,490,000     4,810,000       4,095,000       3,345,000      2,555,000       1,735,000       885,000         -                     -                     -                     

Total G.O. Improvement Bonds 28,610,000    16,310,000      14,185,000   11,750,000     9,170,000       6,580,000      3,885,000       2,890,000       1,860,000      790,000         600,000         405,000         

G.O. Revenue Bonds
348 Public Facilities Authority, Series 2010A 771,000         04/19/2010 8/20/2029 1.65 220,000           177,000        134,000          90,000            45,000           -                     -                     -                     -                     -                     -                     

Total G.O. Revenue Bonds 771,000         220,000           177,000        134,000          90,000            45,000           -                     -                     -                     -                     -                     -                     

Potential Future Debt
401 Potential Bonds - Capital Equipment varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
404 Potential Bonds - Park Development varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
405 Potential Bonds - Park Dedication varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
406 Potential Bonds - Park Capital Replacement varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
408 Potential Bonds - Trail Development varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
410 Potential Bonds - Capital Facilities varies varies varies varies -                       -                    -                      -                     -                     -                     30,000,000     28,500,000    27,000,000    25,500,000    24,000,000    
414 Potential Bonds - Pavement Management and Improvements varies varies varies varies -                       -                    -                      -                     -                     1,569,000       1,412,100       1,255,200      1,098,300      941,400         784,500         
480 Potential Bonds - Dayton Parkway Interchange varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
485 Potential Bonds - Transportation varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     
601 Potential Bonds - Water varies varies varies varies -                       -                    -                      -                     -                     -                     -                     30,449,000    30,449,000    28,926,550    27,404,100    
602 Potential Bonds - Sewer varies varies varies varies -                       -                    -                      -                     -                     -                     -                     -                     -                     -                     -                     

Total Potential Debt -                       -                    -                      -                     -                     1,569,000       31,412,100     60,204,200    58,547,300    55,367,950    52,188,600    

Total Debt 16,530,000$    14,362,000$ 11,884,000$   9,260,000$     6,625,000$    5,454,000$     34,302,100$   62,064,200$  59,337,300$  55,967,950$  52,593,600$  

Debt Per Capita - total 1,349$             1,172$          926$               690$               473$              373$               2,257$            3,931$           3,623$           3,298$           2,995$           
Debt Per Capita - less assessment debt 18                    14                 10                   7                     3                    107                 2,067              3,813             3,574             3,263             2,972             
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City of Dayton, Minnesota
Capital Improvement Plan - Capital Equipment Fund 401 

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Funded 

Year
Purchase 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Parks and Recreation City 2025 2025 Audio/Visual Equipment 10,000$             10,000$             -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   
Parks and Recreation City 2025 2025 Broom for Utility Tractor 14,000               14,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2025 2025 TORO Groundsman 16' mower 145,000             145,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2026 2026 Replacement of Utility Trailer 15,000               -                         15,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2026 2026 Replace 1999 60" Mower 20,000               -                         20,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2027 2027 4066 Utility Tractor with V Plow and Blower 130,000             -                         -                         130,000             -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2027 2027 Replace 2012 60" Mower with bagger attachment 25,000               -                         -                         25,000               -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2027 2027 Field Marking Equipment Replacement (Current is 20+ Years Old) 20,000               -                         -                         20,000               -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2027 2027 1 Ton Crew Cab Pick-Up with Plow Package 80,000               -                         -                         80,000               -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2028 2028 Garbage Box for Pick-Up 50,000               -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2028 2028 60" Mower New Unit 20,000               -                         -                         -                         20,000               -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2028 2028 GPS Controller for Painting, Fertilizer, Seeding 65,000               -                         -                         -                         65,000               -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2028 2028 Zamboni (used) 25,000               -                         -                         -                         25,000               -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2029 2029 Air Compressor for Irrigation Blowout 30,000               -                         -                         -                         -                         30,000               -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2030 2030 1 Ton Pick-up with plow package (replace 2020) 80,000               -                         -                         -                         -                         -                         80,000               -                         -                         -                         -                         -                         
Parks and Recreation City 2031 2031 1.5 ton with Plow Package (new) 130,000             -                         -                         -                         -                         -                         -                         130,000             -                         -                         -                         -                         
Parks and Recreation City 2031 2031 48" Stand on Mower (replace 2008) 15,000               -                         -                         -                         -                         -                         -                         15,000               -                         -                         -                         -                         
Parks and Recreation City 2033 2033 Utility Tractor (replace 2020) 160,000             -                         -                         -                         -                         -                         -                         -                         -                         160,000             -                         -                         
Parks and Recreation City 2034 2034 1 Ton pickup with plow (new) 80,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         80,000               -                         
Parks and Recreation City 2034 2034 Gator with plow and spray unit 75,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         75,000               -                         
Parks and Recreation City 2034 2034 Community Park Care Equipment (Sprayer, Mower, etc) 250,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         250,000             -                         
Parks and Recreation City 2035 2035 Toro Groundsman 16' mower (replace 2025) 200,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         200,000             
Public Safety - Fire City 2025 2025 New Grass Rig 100,000             100,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2026 2026 Extrication Tools Station 2 30,000               -                         30,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2026 2026 Replace tanker 11 (This will fund Engine Tender below) 475,000             -                         475,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2027 2027 Extrication Tools Station 1 42,000               -                         -                         42,000               -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2024 2028 Purchase New Engine Tender (Previously funded and already paid for) 1,186,934          -                         -                         -                         1,186,934          -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2029 2029 Replace Rescue 21 with Grass Rig and SUV 300,000             -                         -                         -                         -                         300,000             -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2030 2030 Replace Engine 21 (make request 48 months in advance) 1,450,000          -                         -                         -                         -                         -                         1,450,000          -                         -                         -                         -                         -                         
Public Safety - Fire City 2030 2030 Purchase New SCBAS 500,000             -                         -                         -                         -                         -                         500,000             -                         -                         -                         -                         -                         
Public Safety - Fire City 2031 2031 Replace Boat for Station 2 50,000               -                         -                         -                         -                         -                         -                         50,000               -                         -                         -                         -                         
Public Safety - Fire City 2031 2031 Purchase Grass Rig for station three 100,000             -                         -                         -                         -                         -                         -                         100,000             -                         -                         -                         -                         
Public Safety - Fire City 2031 2031 Original Engine One Refurbish (show piece) 50,000               -                         -                         -                         -                         -                         -                         50,000               -                         -                         -                         -                         
Public Safety - Fire City 2032 2032 Replace Asst Fire Chief Pickup 90,000               -                         -                         -                         -                         -                         -                         -                         90,000               -                         -                         -                         
Public Safety - Fire City 2032 2032 Replace Engine 12 (make request 48 months in advance) 1,650,000          -                         -                         -                         -                         -                         -                         -                         1,650,000          -                         -                         -                         
Public Safety - Fire City 2034 2034 Heavy Rescue/Air Truck 1,500,000          -                         -                         -                         -                         -                         -                         -                         -                         -                         1,500,000          -                         
Public Safety - Police City 2025 2025 Taser Lease (5 Year Lease) Various 10,500               10,500               10,500               10,500               -                         -                         -                         -                         -                         -                         -                         
Public Safety - Police City 2025 2025 Squad/Equipment (New Lease Schedule) Various 212,972             234,872             256,388             312,406             332,538             356,000             359,750             339,250             416,950             -                         -                         
Public Safety - Police City 2024 2027 Records Management System ($90,000 Previously Levied; $30,000 Left to Levy) 120,000             -                         -                         30,000               90,000               -                         -                         -                         -                         -                         -                         -                         
Public Safety - Police City 2034 2034 Armored Vehicle 250,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         250,000             -                         
Public Works City 2025 2025 1 ton Pickup with Plow Package 75,000               75,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2025 2025 Front End Loader 330,000             330,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2025 2025 Skid steer attachment; stump grinder 12,000               12,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2026 2026 1 ton Pickup with Plow Package (replace 2009) 75,000               -                         75,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 2027 1 ton with Hydraulic Salt Spreader (replace 2008) 120,000             -                         -                         120,000             -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 2027 Replace Towmaster Skid Steer Trailer (previous was 2014) 20,000               -                         -                         20,000               -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 2027 1 Ton with Plow Package (replace 2012) 80,000               -                         -                         80,000               -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 2027 1.5 Ton Utility Body Sign Truck (replace 1999) 180,000             -                         -                         180,000             -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Replace Director Vehicle with F150 70,000               -                         -                         -                         70,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Sign Shop Equipment 30,000               -                         -                         -                         30,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Brine Box for Hook Truck 55,000               -                         -                         -                         55,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Brine Storage and Delivery System 50,000               -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 1 Ton with Plow Package 80,000               -                         -                         -                         80,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Replace 2016 Tandem Dump Truck 380,000             -                         -                         -                         380,000             -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 2028 Skid Steer Attachments, Forestry Mower as Example 50,000               -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2029 2029 Scissor Lift 50,000               -                         -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         
Public Works City 2029 2029 Single Axle Hook Truck with Plow Package 375,000             -                         -                         -                         -                         375,000             -                         -                         -                         -                         -                         -                         
Public Works City 2029 2029 Roll off box for hook and Box Truck 50,000               -                         -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         
Public Works City 2024 2030 Shop Floor Scrubber 25,000               -                         -                         -                         -                         -                         25,000               -                         -                         -                         -                         -                         
Public Works City 2030 2030 Packer for Gravel Roads 25,000               -                         -                         -                         -                         -                         25,000               -                         -                         -                         -                         -                         
Public Works City 2030 2030 Road Grader (refurbish) 250,000             -                         -                         -                         -                         -                         250,000             -                         -                         -                         -                         -                         
Public Works City 2030 2030 Ditch Mower (Replace) 275,000             -                         -                         -                         -                         -                         275,000             -                         -                         -                         -                         -                         
Public Works City 2030 2030 Snowblower 60,000               -                         -                         -                         -                         -                         60,000               -                         -                         -                         -                         -                         
Public Works City 2031 2031 Crack Sealer (Replace) 75,000               -                         -                         -                         -                         -                         -                         75,000               -                         -                         -                         -                         
Public Works City 2031 2031 Loader with Plow and Wing (Replace 2007) 400,000             -                         -                         -                         -                         -                         -                         400,000             -                         -                         -                         -                         
Public Works City 2031 2031 Street Sweeper 350,000             -                         -                         -                         -                         -                         -                         350,000             -                         -                         -                         -                         
Public Works City 2032 2032 Single Axle Hook Truck with Plow Package (Replace 2019) 400,000             -                         -                         -                         -                         -                         -                         -                         400,000             -                         -                         -                         
Public Works City 2033 2033 Bucket Truck (Replace 2016) 350,000             -                         -                         -                         -                         -                         -                         -                         -                         350,000             -                         -                         
Public Works City 2034 2034 Single Axle Hook Truck with Plow Package (Replace 2020) 400,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         400,000             -                         
Public Works City 2034 2034 Patch Box 160,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         160,000             -                         
Public Works City 2035 2035 1 Ton with Plow Packaet (Replace 2024) 85,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         85,000               
Public Works City 2035 2035 Skid Steer Attachments (Replace) 65,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         65,000               

909,472$           860,372$           993,888$           2,474,840$        1,137,538$        3,021,000$        1,529,750$        2,479,250$        926,950$           2,715,000$        350,000$           

Total Purchases based on Funded Year (Not Purchase Year like Above) 909,472$           860,372$           993,888$           1,197,906$        1,137,538$        2,996,000$        1,529,750$        2,479,250$        926,950$           2,715,000$        350,000$           
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City of Dayton, Minnesota
Capital Improvement Plan - Capital Equipment Fund 401 

Schedule of Planned Capital Outlay 2025 to 2035
Notes Page

Parks Equipment 
2026 to 2027 ADJUST - Utility Tractor with V-Plow Amended Date
2027 to 2026 ADJUST - Replace 1999 60" mower
2027 ADD - 60" Mower Replacement with a Bagger
2027 to 2031 ADJUST - Boom Sprayer
2027 to 2028 ADJUST - Garbage box for Pick-up
2028 REDUCE - Activity Center Appliance Replacement for $6,500
2029 REDUCE - Activity Center Appliance Replacement for $6,500
2030 REDUCE - Activity Center Outdoor Improvements for $225,000
2028 ADD - GPS Controller for Painting, Fertilizer, Seeding for $65,000
2028 ADD - 60" Mower - New Unit for $20,000
2028 ADD - Zamboni for $25,000
2029 ADD - Air Compressor for Blowing Irrigation for $30,000
2030 ADD - F350 Pickup with Plow Package for $80,000
2031 ADD - 1.5 ton with Plow Package for $130,000
2031 ADD - 48" Stand on Mower for $15,000
2033 ADD - Utility Tractor for $160,000
2034 ADD - 1 Ton Pickup with Plow Package for $80,000
2034 ADD - Gator with Plow and Spray Unit for $75,000
2034 ADD - Community Park Care Equipment for $250,000; REMOVE Boom Sprayer for $30,000
2035 ADD - Toro Groundsman 16' mower for $200,000

Public Safety
2026 ADD - Extrication Tools for Station 2 for $40,000
2027 ADD - Extrication Tools for Station 1 for $42,000
2027 ADJUST - Reduce Asst Chief Vehicle Replacement from $100,000 to $90,000
2027 to 2032 ADJUST - Replace Asst Fire Chief Pickup
2028 REDUCE - Remove Purchase of Aerial Truck for $2,497,749
2028 to 2031 ADJUST - Grass Rig for Station Three
2029 ADJUST - Replacement of Resuce 21 with Grass Truck and Rescue increased from $250,000 to $300,000
2030 ADJUST - Change year for SCBA replacement from 2032 to 2030 to match life expectancy
2031 ADD - Refurbish Original Engine One for Display Item in Station for $50,000
2031 ADD - Purchase New Boat for Station 2 for $50,000
2032 REDUCE - Remove Replacement of Fire Chief Vehicle for $100,000
2034 ADD - Purchase of Heavy Rescue/Air Truck for $1,500,000

PW Equipment
2026 to 2030 ADJUST - Floor Scrubber
2027 REDUCE - Large Tag Trailer for $70,000
2028 INCREASE - F350 with Plow Package for $10,000
2028 INCREASE - Shop Sign Equipment from $15,000 to $30,000
2028 ADD - Skid Steer Attachments/forestry mower) for $50,000
2029 INCREASE - Roll Off Box for Hook Truck from $40,000 to $50,000
2029 INCREASE - Single Axle Hook Truck  with Plow Package from $350,000 to $375,000
2029 ADD - Scissor Lift for $50,000
2026 to 2028 ADJUST - Brine Box for Hook Truck and Brine Storage
2027 to 2028 ADJUST - Sign Shop Equipment for $30,000
2028 ADD - Replace Director Vehicle with F150 for $70,000
2027 to 2030 ADJUST - Road Packer and Road Grader
2030 ADD - Ditch Mower (Replace) for $275,000
2030 ADD - Snowblower for $60,000
2031 ADD - Crack Sealer (Replace) for $75,000
2031 ADD - Loader with Plow and Wing (Replace) for $400,000
2031 ADD - Street Sweeper for $350,000
2032 ADD - Single Axle Hook Truck with Plow Package (Replace) for $400,000
2033 ADD - Bucket Truck (Replace) for $350,000
2034 ADD - Single Axle Hook Truck with Plow Package (Replace) for $400,000
2034 ADD - Patch Box for $160,000
2035 ADD - 1 Ton Pickup with Plow Package (Replace) for $85,000
2035 ADD - Skid Steer Attachments (Replace) for $65,000

Noted for when the funding year and the purchase year do not match, will keep the dollars in the purchase year and not the funded year.
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City of Dayton, Minnesota
Capital Improvement Plan - Capital Equipment Fund 401 
Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes 750,000$         1,020,000$        987,000$           1,850,000$        1,950,000$        1,600,000$        1,500,000$        1,500,000$        1,500,000$        1,500,000$        1,500,000$        1,500,000$        
Interest on investments 15                    -                         -                         56                      912                    13,810               16,191               60,671               61,754               25,407               43,361               8,211                 
Other 547,500           -                         -                         -                         1,186,934          -                         -                         -                         -                         -                         -                         -                         

Total Revenues 1,297,515        1,020,000          987,000             1,850,056          3,137,846          1,613,810          1,516,191          1,560,671          1,561,754          1,525,407          1,543,361          1,508,211          

Expenditures
Capital outlay

Public works 1,240,062        417,000             75,000               400,000             715,000             475,000             635,000             825,000             400,000             350,000             560,000             150,000             
Public safety - fire 76,100             100,000             30,000               42,000               -                         300,000             1,950,000          200,000             1,740,000          -                         1,500,000          -                         
Public safety - police 222,595           223,472             245,372             296,888             412,906             332,538             356,000             359,750             339,250             416,950             250,000             -                         
Parks and recreation 165,813           169,000             35,000               255,000             160,000             30,000               80,000               145,000             -                         160,000             405,000             200,000             
General government -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Expenditures 1,704,570        909,472             385,372             993,888             1,287,906          1,137,538          3,021,000          1,529,750          2,479,250          926,950             2,715,000          350,000             

Excess (Deficiency) of Revenues
Over (Under) Expenditures (407,055)          110,528             601,628             856,168             1,849,940          476,272             (1,504,809)         30,921               (917,496)            598,457             (1,171,639)         1,158,211          

Other Financing Sources
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Proceeds from sale of capital asset -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers out -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Other Financing Sources -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Net Change in Cash Balances (407,055)          110,528             601,628             856,168             1,849,940          476,272             (1,504,809)         30,921               (917,496)            598,457             (1,171,639)         1,158,211          

Cash Balances January 1 (249,203)          (656,258)            (545,730)            55,898               912,066             2,762,006          3,238,278          1,733,469          1,764,390          846,894             1,445,351          273,712             

Cash Balances, December 31 (656,258)$        (545,730)$          55,898$             912,066$           2,762,006$        3,238,278$        1,733,469$        1,764,390$        846,894$           1,445,351$        273,712$           1,431,923$        

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Revenue

Tax levy -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenue -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Expenditures
Principal -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Expenditures -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Ending Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Debt Service Fund Related Activity

14
304



City of Dayton, Minnesota
Capital Improvement Plan - Park Development Fund 404

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Parks and Recreation City/CDAA All Trash and Recycling Containers for Various Parks Various 15,000$             15,000$             15,000$             20,000$             20,000$             20,000$             20,000$             20,000$             -$                   -$                   -$                   
Parks and Recreation City/CDAA All Park Signage Various -                     -                     -                     25,000               25,000               25,000               25,000               25,000               25,000               25,000               25,000               
Parks and Recreation City/CDAA 2025 Shade/Shelter for McNeil Park 25,000             25,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City/CDAA 2027 Construct Tree Nursery 60,000             -                     -                     60,000               -                     -                     -                     -                     -                     -                     -                     -                     
Parks and Recreation City/CDAA All Stock for Tree Nursery Various -                     -                     -                     40,000               -                     -                     20,000               -                     20,000               -                     20,000               
Parks and Recreation City/CDAA All Diamond Lake Diamonds Renovations/Improvements Various -                     25,000               25,000               25,000               25,000               -                     -                     -                     -                     -                     -                     

-$                       25,000$             85,000$             65,000$             25,000$             -$                       20,000$             -$                       20,000$             -$                       20,000$             
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City of Dayton, Minnesota
Capital Improvement Plan - Park Development Fund 404
Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes -$                    -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Charges for service -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest on investments 7,571              167                    182                    167                    92                      188                    114                    1,151                 841                    1,046                 778                    1,101                 
Contributions and donations -                      15,000               10,000               10,000               10,000               10,000               10,000               10,000               10,000               10,000               10,000               10,000               

Total Revenues 7,571              15,167               10,182               10,167               10,092               10,188               10,114               11,151               10,841               11,046               10,778               11,101               

Expenditures
Capital outlay

Parks and recreation 8,026              -                         25,000               85,000               65,000               25,000               -                         20,000               -                         20,000               -                         20,000               
Total Expenditures 8,026              -                         25,000               85,000               65,000               25,000               -                         20,000               -                         20,000               -                         20,000               

Excess (Deficiency) of Revenues
Over (Under) Expenditures (455)                15,167               (14,818)              (74,833)              (54,908)              (14,812)              10,114               (8,849)                10,841               (8,954)                10,778               (8,899)                

Other Financing Sources
Transfers in -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Proceeds from sale of capital asset -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers out -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Other Financing Sources -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Net Change in Cash Balances (455)                15,167               (14,818)              (74,833)              (54,908)              (14,812)              10,114               (8,849)                10,841               (8,954)                10,778               (8,899)                

Cash Balances January 1 167,429          166,974             182,141             167,323             92,490               37,582               22,770               32,884               24,035               34,876               25,922               36,700               

Cash Balances, December 31 166,974$        182,141$           167,323$           92,490$             37,582$             22,770$             32,884$             24,035$             34,876$             25,922$             36,700$             27,801$             

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                    -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Revenue

Tax levy -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers in -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenue -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Expenditures
Principal -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Expenditures -                      -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Ending Balance -$                    -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Debt Service Fund Related Activity

16
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City of Dayton, Minnesota
Capital Improvement Plan - Park Dedication Fund 405

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Parks and Recreation City/CDAA All Purchase land for Community Park Various 150,000$           150,000$           150,000$           250,000$           250,000$           250,000$           250,000$           -$                   -$                   -$                   -$                   
Parks and Recreation City 2025 Brayburn Trails/Sundance Neighborhood Park Phase 1 1,000,000        1,000,000          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Parks and Recreation City 2025 Ione Gardens/Cypress Cove Park Improvements 100,000           100,000              -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Parks and Recreation City 2026 Elsie Stephens Phase 3 (parking, splashpad, ampitheater, bathrooms) 1,500,000        -                          1,500,000          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Parks and Recreation City 2027 Brayburn Trails/Sundance Neighborhood Park Phase 2 200,000           -                          -                          200,000              -                          -                          -                          -                          -                          -                          -                          -                          
Parks and Recreation City 2028 Elsie Stephens Phase 4 (TBD) 1,750,000        -                          -                          -                          1,750,000          -                          -                          -                          -                          -                          -                          -                          
Parks and Recreation City/CDAA 2029 Construction of Community Park Phase 1 2,000,000        -                          -                          -                          -                          2,000,000          -                          -                          -                          -                          -                          -                          
Parks and Recreation City 2030 Elsie Stephens Phase 5 (TBD) 1,000,000        -                          -                          -                          -                          -                          1,000,000          -                          -                          -                          -                          -                          
Parks and Recreation City/CDAA 2031 Construction of Community Park Phase 2 2,000,000        -                          -                          -                          -                          -                          -                          2,000,000          -                          -                          -                          -                          
Parks and Recreation City 2032 Elsie Stephens Phase 6 (TBD) 8,000,000        -                          -                          -                          -                          -                          -                          -                          8,000,000          -                          -                          -                          

1,250,000$        1,650,000$        350,000$           2,000,000$        2,250,000$        1,250,000$        2,250,000$        -$                        -$                        -$                        -$                        
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City of Dayton, Minnesota
Capital Improvement Plan - Park Dedication Fund 405

Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes -$                      -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        
Charges for service (200 units, annual increase in rate charged to developers) 501,774            899,400              899,400              962,358              1,010,476          1,061,000          1,114,050          1,169,752          1,228,240          1,289,652          1,354,134          1,421,841          
Interest on investments 119,856            3,164                  2,816                  2,068                  2,683                  8,480                  2,577                  13,373                (23,968)              15,584                54,741                97,008                
Intergovernmental 31,229              -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Contributions and donations -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Total Revenues 652,859            902,564              902,216              964,426              1,013,159          1,069,480          1,116,627          1,183,125          1,204,272          1,305,236          1,408,875          1,518,849          

Expenditures
Capital outlay

Parks and recreation 82,503              1,250,000          1,650,000          350,000              2,000,000          2,250,000          1,250,000          2,250,000          -                          -                          -                          -                          

Total Expenditures 82,503              1,250,000          1,650,000          350,000              2,000,000          2,250,000          1,250,000          2,250,000          -                          -                          -                          -                          

Excess (Deficiency) of Revenues
Over (Under) Expenditures 570,356            (347,436)            (747,784)            614,426              (986,841)            (1,180,520)         (133,373)            (1,066,875)         1,204,272          1,305,236          1,408,875          1,518,849          

Other Financing Sources
Transfers in -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Proceeds from sale of capital assets -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Transfers out -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Total Other Financing Sources -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Net Change in Cash Balances 570,356            (347,436)            (747,784)            614,426              (986,841)            (1,180,520)         (133,373)            (1,066,875)         1,204,272          1,305,236          1,408,875          1,518,849          

Cash Balances January 1 2,593,255         3,163,611          2,816,175          2,068,391          2,682,817          1,695,976          515,456              382,082              (684,793)            519,479              1,824,715          3,233,590          

Cash Balances, December 31 3,163,611$       2,816,175$        2,068,391$        2,682,817$        1,695,976$        515,456$           382,082$           (684,793)$          519,479$           1,824,715$        3,233,590$        4,752,439$        

Park Dedication Rate per Unit Assumption 4,497$              4,497$                4,497$                4,812$                5,052$                5,305$                5,570$                5,849$                6,141$                6,448$                6,771$                7,109$                

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                      -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        
Revenue

Tax levy -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Interest -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Transfers in -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Total Revenue -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Expenditures
Principal -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Interest -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Total Expenditures -                        -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

Ending Balance -$                      -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        

Debt Service Fund Related Activity

18
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City of Dayton, Minnesota
Capital Improvement Plan - Park Capital Replacement Fund 406

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Parks and Recreation City 2030 Replace Structures at Cloquet Overlook Park 250,000$         -$                       -$                       -$                       -$                       -$                       250,000$           -$                       -$                       -$                       -$                       -$                       
Parks and Recreation City 2032 Replace Playground Equipment at Cloquet Overlook 250,000           -                     -                     -                     -                     -                     -                     -                     250,000             -                     -                     -                     
Parks and Recreation City 2034 Replace Playground Equipment at McNeil Park 250,000           -                     -                     -                     -                     -                     -                     -                     -                     -                     250,000             -                     
Parks and Recreation City 2036 Replace Playground Equipment at Riversbend Park 250,000           -                     -                     -                     -                     -                     -                     -                     -                     -                     -                     -                     

-$                       -$                       -$                       -$                       -$                       250,000$           -$                       250,000$           -$                       250,000$           -$                       
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City of Dayton, Minnesota
Capital Improvement Plan - Park Capital Replacement Fund 406

Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes 30,000$           45,000$             60,000$             75,000$             90,000$             105,000$           120,000$           135,000$           150,000$           165,000$           180,000$           195,000$           
Charges for service -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest on investments 443                  (1,039)                (60)                     -                         -                         -                         -                         -                         -                         -                         -                         -                         
Contributions and donations -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenues 30,443             43,961               59,940               75,000               90,000               105,000             120,000             135,000             150,000             165,000             180,000             195,000             

Expenditures
Capital outlay

Parks and Recreation -                       -                         -                         -                         -                         -                         250,000             -                         250,000             -                         250,000             -                         
Total Expenditures -                       -                         -                         -                         -                         -                         250,000             -                         250,000             -                         250,000             -                         

Excess (Deficiency) of Revenues
Over (Under) Expenditures 30,443             43,961               59,940               75,000               90,000               105,000             (130,000)            135,000             (100,000)            165,000             (70,000)              195,000             

Other Financing Sources
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Proceeds from sale of capital asset -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers out -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Other Financing Sources -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Net Change in Cash Balances 30,443             43,961               59,940               75,000               90,000               105,000             (130,000)            135,000             (100,000)            165,000             (70,000)              195,000             

Cash Balances January 1 (134,350)          (103,907)            (59,946)              (6)                       74,994               164,994             269,994             139,994             274,994             174,994             339,994             269,994             

Cash Balances, December 31 (103,907)$        (59,946)$            (6)$                     74,994$             164,994$           269,994$           139,994$           274,994$           174,994$           339,994$           269,994$           464,994$           

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Revenue

Tax levy -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenue -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Expenditures
Principal -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Expenditures -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Ending Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Debt Service Fund Related Activity

20
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City of Dayton, Minnesota
Capital Improvement Plan - Park Trail Development Fund 408

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Parks and Recreation City 2025 Trail on North Diamond Lake Rd from Berkshire to Vinewood to 140th Ave 900,000$      900,000$            -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   
Parks and Recreation Fed Grant/NPS/City 2025 Water Trails Construction Phase 1 1,000,000     1,000,000           -                     -                     -                     -                     -                     -                     -                     -                     -                     -                     
Parks and Recreation DNR 2026 Water Trails Access Point - Historic Village 530,000        -                         530,000              -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2026 Trail on Territorial Road from Territorial Trail to Rush Creek Parkway 830,000        -                         830,000              -                         -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City/TRPD (20/80) 2027 Water Trails Access Point - Goodin Park 1,500,000     -                         -                         1,500,000           -                         -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2029 Pineview Ln Trail (137th-Dayton River Rd) 350,000        -                         -                         -                         -                         350,000              -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2028 Trail along Fernbrook Ln from Rush Creek Pkwy. To 3 Rivers underpass 250,000        -                         -                         -                         250,000              -                         -                         -                         -                         -                         -                         -                         
Parks and Recreation City 2029 Trail along N Diamond Lake Road from Berkshire to 140th Ave 300,000        -                         -                         -                         -                         300,000              -                         -                         -                         -                         -                         -                         
Parks and Recreation County/TRPD (50/50) 2029 Trail Extension along DRR from Balsam to Donnie Galloway Park in Champlin 410,000        -                         -                         -                         -                         410,000              -                         -                         -                         -                         -                         -                         
Parks and Recreation County/TRPD (50/50) 2029 Trail Extension along DRR from 142nd Ave to Cloquet Overlook Park 1,090,000     -                         -                         -                         -                         1,090,000           -                         -                         -                         -                         -                         -                         

1,900,000$         1,360,000$         1,500,000$         250,000$            2,150,000$         -$                       -$                       -$                       -$                       -$                       -$                       
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City of Dayton, Minnesota
Capital Improvement Plan - Park Trail Development Fund 408

Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

226,150            279,600              279,600              299,172              314,131              329,837              346,329              363,645              381,828              400,919              420,965              442,013              
Interest on investments 121,341            2,849                 2,181                 1,633                 1,634                 8,498                 3,190                 34,561                48,498                54,480                68,142                82,815                
Contributions and Donations -                       950,000              530,000              1,200,000           -                         750,000              -                         -                         -                         -                         -                         -                         

Total Revenues 347,491            1,232,449           811,781              1,500,805           315,765              1,088,335           349,519              398,206              430,326              455,399              489,107              524,828              

Expenditures
Capital outlay

Parks and recreation 135,154            1,900,000           1,360,000           1,500,000           250,000              2,150,000           -                         -                         -                         -                         -                         -                         
Total Expenditures 135,154            1,900,000           1,360,000           1,500,000           250,000              2,150,000           -                         -                         -                         -                         -                         -                         

Excess (Deficiency) of Revenues
Over (Under) Expenditures 212,337            (667,551)            (548,219)            805                    65,765                (1,061,665)         349,519              398,206              430,326              455,399              489,107              524,828              

Other Financing Sources
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Proceeds from sale of capital asset -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers out -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Other Financing Sources -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Net Change in Cash Balances 212,337            (667,551)            (548,219)            805                    65,765                (1,061,665)         349,519              398,206              430,326              455,399              489,107              524,828              

Cash Balances January 1 2,636,467         2,848,804           2,181,253           1,633,034           1,633,839           1,699,604           637,939              987,458              1,385,664           1,815,990           2,271,389           2,760,496           

Cash Balances, December 31 2,848,804$       2,181,253$         1,633,034$         1,633,839$         1,699,604$         637,939$            987,458$            1,385,664$         1,815,990$         2,271,389$         2,760,496$         3,285,324$         

Park Trail Dedication Rate per Unit Assumption 2,796$              2,796$                2,796$                2,992$                3,141$                3,298$                3,463$                3,636$                3,818$                4,009$                4,210$                4,420$                

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Revenue

Tax levy -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenue -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Expenditures
Principal -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Expenditures -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Ending Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       

Charges for service (50% of 200 unit assumption; reduction to account for credits for "developer paid" projects; annual increase in rate charged to developers)
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City of Dayton, Minnesota
Capital Improvement Plan - Capital Facilities Fund 410 

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

General Government City 2031 New City Hall 10,000,000$      -$                       -$                       -$                       -$                       -$                       -$                       10,000,000$      -$                       -$                       -$                       -$                       
Public Safety - Fire City 2024 Office Expansion - Station 2 25,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2025 Bathroom Remodel - Station 2 25,000               25,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2025 Locker Room Remodel - Station 2 25,000               25,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2028 Replace Asphalt parking lot FS #1 200,000             -                         -                         -                         200,000             -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2028 Replace Roof at FS #1 100,000             -                         -                         -                         100,000             -                         -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2029 Replace Asphalt parking lot FS #2 200,000             -                         -                         -                         -                         200,000             -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2029 Replace Roof at FS #2 105,000             -                         -                         -                         -                         105,000             -                         -                         -                         -                         -                         -                         
Public Safety - Fire City 2031 FS#3 New Building 20,000,000        -                         -                         -                         -                         -                         -                         20,000,000        -                         -                         -                         -                         
Public Works City 2024 PD/PW Signage 50,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2025 Outdoor Storage for Equipment 100,000             100,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2026 City signage - parks (Elsie Stephens Park) 40,000               -                         40,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City All City signage - gateways and parks Various -                         -                         50,000               50,000               -                         -                         50,000               150,000             150,000             150,000             150,000             
Public Works City 2027 City signage - Activity Center 20,000               -                         -                         20,000               -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 City signage - parks (McNeil ball field & Cloquet Overlook) 50,000               -                         -                         -                         50,000               -                         -                         -                         -                         -                         -                         -                         
Public Works City 2028 Public works expansion 2,500,000          -                         -                         -                         2,500,000          -                         -                         -                         -                         -                         -                         -                         
Public Works City 2029 City signage - parks wayfinding signs 60,000               -                         -                         -                         -                         60,000               -                         -                         -                         -                         -                         -                         

150,000$           40,000$             70,000$             2,900,000$        365,000$           -$                       30,050,000$      150,000$           150,000$           150,000$           150,000$           

Schedule of Planned Capital Outlay 2025 to 2035
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City of Dayton, Minnesota
Capital Improvement Plan - Capital Facilities Fund 410 
Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes 370,000$         220,000$           200,000$           300,000$           300,000$           900,000$           1,600,000$        2,300,000$        350,000$           350,000$           350,000$           350,000$           
Contrbutions and Donations 17,724             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Interest on investments 60,214             1,052                 1,123                 1,284                 1,515                 (5,415)                (2,767)                36,534               116,563             109,408             118,690             128,251             

Total Revenues 447,938           221,052             201,123             301,284             301,515             894,585             1,597,233          2,336,534          466,563             459,408             468,690             478,251             

Expenditures
Capital outlay

General government 590,618           -                         -                         -                         -                         -                         -                         10,000,000        -                         -                         -                         -                         
Parks and recreation -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public safety - fire 87,702             50,000               -                         -                         300,000             305,000             -                         20,000,000        -                         -                         -                         -                         
Public works -                       100,000             40,000               70,000               2,600,000          60,000               -                         50,000               150,000             150,000             150,000             150,000             

Total Expenditures 678,320           150,000             40,000               70,000               2,900,000          365,000             -                         30,050,000        150,000             150,000             150,000             150,000             

Excess (Deficiency) of Revenues
Over (Under) Expenditures (230,382)          71,052               161,123             231,284             (2,598,485)         529,585             1,597,233          (27,713,466)       316,563             309,408             318,690             328,251             

Other Financing Sources (Uses)
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Bond proceeds -                       -                         -                         -                         -                         -                         -                         30,000,000        -                         -                         -                         -                         
Transfers out -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Other Financing Sources (Uses) -                       -                         -                         -                         -                         -                         -                         30,000,000        -                         -                         -                         -                         

Net Change in Cash Balances (230,382)          71,052               161,123             231,284             (2,598,485)         529,585             1,597,233          2,286,534          316,563             309,408             318,690             328,251             

Cash Balances January 1 1,282,417        1,052,035          1,123,087          1,284,210          1,515,494          (1,082,991)         (553,406)            1,043,827          3,330,361          3,646,924          3,956,332          4,275,022          

Cash Balances, December 31 1,052,035$      1,123,087$        1,284,210$        1,515,494$        (1,082,991)$       (553,406)$          1,043,827$        3,330,361$        3,646,924$        3,956,332$        4,275,022$        4,603,273$        

CITY OF DAYTON, MINNESOTA

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       54,000$             106,800$           158,400$           
Revenue

Tax levy -                       -                         -                         -                         -                         -                         -                         -                         2,754,000          2,692,800          2,631,600          2,570,400          
Interest -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfers in -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Total Revenue -                       -                         -                         -                         -                         -                         -                         -                         2,754,000          2,746,800          2,738,400          2,728,800          

Expenditures
Principal -                       -                         -                         -                         -                         -                         -                         -                         1,500,000          1,500,000          1,500,000          1,500,000          
Interest -                       -                         -                         -                         -                         -                         -                         -                         1,200,000          1,140,000          1,080,000          1,020,000          

Total Expenditures -                       -                         -                         -                         -                         -                         -                         -                         2,700,000          2,640,000          2,580,000          2,520,000          

Ending Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       54,000$             106,800$           158,400$           208,800$           

CAPITAL IMPROVEMENT PLAN - FACILITIES FUND 410 
SCHEDULE OF PROJECTED REVENUE, EXPENDITURES AND DEBT - CONTINUED

*Potential future projects have not been included in Capital Outlay
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City of Dayton, Minnesota
Capital Improvement Plan - Pavement Management and Improvements Fund 414

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Department Paid By
Replacement 

Year Item Cost
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Public Works City/Developer 2025 Signal Improvement - SW Dayton 1,500,000$        1,500,000$        -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   
Public Works City 2025 2025 Street Improvements - S Diamond Lake Rd 1,000,000          1,000,000          -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2025 2026 Street Improvements - 125th Ave and E French Lake Rd 1,000,000          1,000,000          -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

Public Works City 2026
2027 Street Improvements - NE Sections 1 of 2 (S of Dayton River Rd), 
Holly Lane (Pkwy to Border), 126th Ave Reconstruction 3,022,000          -                         3,022,000          -                         -                         -                         -                         -                         -                         -                         -                         -                         

Public Works City All Crosswalk Improvements for ADA Compliance Various -                         -                         150,000             150,000             150,000             150,000             150,000             150,000             150,000             150,000             150,000             
Public Works Assessment/Developer (50/50) 2027 Territorial Rd Improvements (Pkwy to Brockton) 1,869,000          -                         -                         1,869,000          -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 113th Avenue Extension/Connection (new) 623,000             -                         -                         623,000             -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City 2027 2028 Street Improvements - NE Sections 2 of 2 (N of Dayton River Rd) 1,742,000          -                         -                         1,742,000          -                         -                         -                         -                         -                         -                         -                         -                         
Public Works City/County (50/50) 2028 Intersection Improvement - 117th Ave and Fernbrook 2,732,000          -                         -                         -                         2,732,000          -                         -                         -                         -                         -                         -                         -                         
Public Works Developer 2028 Intersection Improvement - 114th Ave and Fernbrook 2,000,000          -                         -                         -                         2,000,000          -                         -                         -                         -                         -                         -                         -                         
Public Works City/County (50/50) 2028 Intersection Improvement - Rush Creek Parkway and Fernbrook 2,732,000          -                         -                         -                         2,732,000          -                         -                         -                         -                         -                         -                         -                         

Public Works County/TRPD (80/20) 2029
Dayton River Road from N Diamond Lake Rd to Vicksburg including 
Intersection at  N Diamond Lake Rd 7,972,000          -                         -                         -                         -                         7,972,000          -                         -                         -                         -                         -                         -                         

Public Works County/TRPD (75/25) 2029
Dayton River Road from N Diamond Lake Rd to S Diamond Lake Rd 
including minor intersection upgrades at Pineview Lane 4,156,000          -                         -                         -                         -                         4,156,000          -                         -                         -                         -                         -                         -                         

Public Works City 2029 Intersection Improvement - Lawndale Realignment 1,334,000          -                         -                         -                         -                         1,334,000          -                         -                         -                         -                         -                         -                         
Public Works City 2029 2029 Street Improvements - Lawndale and 149th Ave 689,000             -                         -                         -                         -                         689,000             -                         -                         -                         -                         -                         -                         
Public Works City/Assessment (50/50) 2030 113th Avenue Reconstruction 1,569,000          -                         -                         -                         -                         -                         1,569,000          -                         -                         -                         -                         -                         
Public Works City/County (33/67) 2030 Intersection Improvement - Troy Lane and County Rd 81 3,583,000          -                         -                         -                         -                         -                         3,583,000          -                         -                         -                         -                         -                         
Public Works City/County (33/67) 2030 Intersection Improvement - Dayton Parkway and County Rd 81 1,493,000          -                         -                         -                         -                         -                         1,493,000          -                         -                         -                         -                         -                         
Public Works City/County (33/67) 2030 Intersection Improvement - Territorial Road and County Rd 81 2,090,000          -                         -                         -                         -                         -                         2,090,000          -                         -                         -                         -                         -                         
Public Works City 2030 2030 Street Improvements-Nature's Crossing 1,410,000          -                         -                         -                         -                         -                         1,410,000          -                         -                         -                         -                         -                         

Public Works City/County (20/80) 2030
Dayton River Road from Vicksburg to Brockton Lane including Intersection 
at  Brockton Lane 8,293,000          -                         -                         -                         -                         -                         8,293,000          -                         -                         -                         -                         -                         

Public Works City 2031 2031 Street Improvements - Historic Village 1,497,000          -                         -                         -                         -                         -                         -                         1,497,000          -                         -                         -                         -                         
Public Works City 2032 2032 Street Improvements - 118th Ave and Troy Lane 1,249,000          -                         -                         -                         -                         -                         -                         -                         1,249,000          -                         -                         -                         
Public Works City 2033 2032 Street Improvements - Frontage Rd for Manufactured Home Park 823,000             -                         -                         -                         -                         -                         -                         -                         -                         823,000             -                         -                         
Public Works City 2033 2033 Street Improvements - South Diamond Lake Trail 185,000             -                         -                         -                         -                         -                         -                         -                         -                         185,000             -                         -                         

3,500,000$        3,022,000$        4,384,000$        7,614,000$        14,301,000$      18,588,000$      1,647,000$        1,399,000$        1,158,000$        150,000$           150,000$           
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City of Dayton, Minnesota
Capital Improvement Plan - Pavement Management and Improvements Fund 414

Schedule of Projected Revenue, Expenditures and Debt

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Revenues
Property taxes 600,000$         800,000$           800,000$           1,100,000$        1,200,000$        1,300,000$        1,400,000$        1,500,000$        1,600,000$        1,700,000$        1,800,000$        1,800,000$        
Contributions and donations -                       1,442,500          -                         934,500             4,732,000          12,128,000        11,435,620        -                         -                         -                         -                         -                         
Franchise fees 561,518           674,449             694,682             715,522             736,988             759,098             781,871             805,327             829,487             854,371             880,002             906,402             
Interest on investments 131,961           2,534                 3,011                 1,487                 (146)                   (4,581)                (5,008)                (70,645)              (49,487)              29,286               106,921             190,477             
Special assessments -                       -                         -                         -                         183,785             177,867             171,948             166,030             160,111             154,193             148,274             142,356             

Total Revenues 1,293,479        2,919,483          1,497,693          2,751,509          6,852,627          14,360,383        13,784,431        2,400,711          2,540,111          2,737,850          2,935,197          3,039,235          

Expenditures
Capital outlay

Public works 1,491,639        3,500,000          3,022,000          4,384,000          7,614,000          14,301,000        18,588,000        1,647,000          150,000             150,000             150,000             150,000             
Total Expenditures 1,491,639        3,500,000          3,022,000          4,384,000          7,614,000          14,301,000        18,588,000        1,647,000          150,000             150,000             150,000             150,000             

Excess (Deficiency) of Revenues
Over (Under) Expenditures (198,160)          (580,517)            (1,524,307)         (1,632,491)         (761,373)            59,383               (4,803,569)         753,711             2,390,111          2,587,850          2,785,197          2,889,235          

Other Financing Sources
State Funding (Municipal State Aid) -                       1,057,500          -                         -                         -                         -                         2,364,780          -                         -                         -                         -                         -                         
Bond proceeds -                       -                         -                         -                         -                         -                         1,569,000          -                         -                         -                         -                         -                         
Transfers out (Dayton Parkway Interchange Debt Service Fund) (253,618)          -                         -                         -                         (9,123)                (144,752)            (147,038)            (149,195)            -                         -                         -                         -                         

Total Other Financing Sources (253,618)          1,057,500          -                         -                         (9,123)                (144,752)            3,786,742          (149,195)            -                         -                         -                         -                         

Net Change in Cash Balances (451,778)          476,983             (1,524,307)         (1,632,491)         (770,496)            (85,369)              (1,016,827)         604,516             2,390,111          2,587,850          2,785,197          2,889,235          

Cash Balances January 1 2,985,846        2,534,068          3,011,051          1,486,744          (145,747)            (916,243)            (1,001,612)         (2,018,439)         (1,413,923)         976,188             3,564,038          6,349,235          

Cash Balances, December 31 2,534,068$      3,011,051$        1,486,744$        (145,747)$          (916,243)$          (1,001,612)$       (2,018,439)$       (1,413,923)$       976,188$           3,564,038$        6,349,235$        9,238,470$        

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Beginning Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       -$                       1,726$               3,436$               5,131$               6,809$               
Revenue

Tax levy -                       -                         -                         -                         -                         -                         -                         88,021               87,221               86,421               85,620               84,820               
Tax Increment -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Special Assessments -                       -                         -                         -                         -                         -                         -                         133,365             127,874             122,382             116,891             111,399             

Total Revenue -                       -                         -                         -                         -                         -                         -                         221,386             216,820             212,239             207,641             203,029             

Expenditures
Principal -                       -                         -                         -                         -                         -                         -                         156,900             156,900             156,900             156,900             156,900             
Interest -                       -                         -                         -                         -                         -                         -                         62,760               56,484               50,208               43,932               37,656               

Total Expenditures -                       -                         -                         -                         -                         -                         -                         219,660             213,384             207,108             200,832             194,556             

Ending Balance -$                     -$                       -$                       -$                       -$                       -$                       -$                       1,726$               3,436$               5,131$               6,809$               8,473$               

CITY OF DAYTON, MINNESOTA
CAPITAL IMPROVEMENT PLAN - PAVEMENT MANAGEMENT FUND 414

SCHEDULE OF PROJECTED REVENUE, EXPENDITURES AND DEBT - CONTINUED
*Potential future projects have not been included in Capital Outlay
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City of Dayton, Minnesota
Capital Improvement Plan - Stormwater Fund 415
Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Paid By Item Cost Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts

Stormwater Grant (100) 2025 French Lake BMP Study 15,000$             15,000$             -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Stormwater Grant (100) 2025 Grass Lake Monitoring and Feasibility Study 51,000               51,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City/Grant (25/75) 2025 Diamond Lake Stormwater Improvements (North Side) 39,000               39,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City/Grant (20/80) 2026 City Wide - Water Resource Assessment 30,000$             -$                       30,000$             -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
Stormwater City//Watershed (25/75) 2026 Diamond Lake Study 60,000               -                         60,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City 2026 Update City-Wide Storm Water Modeling 103,000             -                         103,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City//Watershed (25/75) 2026 Diamond Lake Alum Treatment 500,000             -                         500,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City 2026 Surface Water Management Plan 50,000               -                         50,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater Developer/Assessment (50/50) 2027 Territorial Rd Improvements (Pkwy to Brockton) 1,060,000          -                         -                         1,060,000          -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City 2027 113th Avenue Extension/Connection (new) 110,000             -                         -                         110,000             -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City/County (50/50) 2027 Intersection Improvement - 117th Ave and Fernbrook 110,000             -                         -                         110,000             -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater Developer (100) 2027 Intersection Improvement - 114th Ave and Fernbrook 110,000             -                         -                         110,000             -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City/County (50/50) 2027 Intersection Improvement - Rush Creek Parkway and Fernbrook 110,000             -                         -                         110,000             -                         -                         -                         -                         -                         -                         -                         -                         
Stormwater City 2029 Jetter Trailer 90,000               -                         -                         -                         -                         90,000               -                         -                         -                         -                         -                         -                         
Stormwater City/Assessment (50/50) 2030 113th Ave Reconstruction 478,000             -                         -                         -                         -                         -                         478,000             -                         -                         -                         -                         -                         
Stormwater City 2032 2032 Street Improvements - 118th Ave and Troy Lane 420,000             -                         -                         -                         -                         -                         -                         -                         420,000             -                         -                         -                         
Stormwater City 2033 2032 Street Improvements - Frontage Rd for Manufactured Home P 96,000               -                         -                         -                         -                         -                         -                         -                         -                         96,000               -                         -                         

105,000$           743,000$           1,500,000$        -$                       90,000$             478,000$           -$                       420,000$           96,000$             -$                       -$                       

Department
Replacement 

Year
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City of Dayton, Minnesota
Capital Improvement Plan - Stormwater Enterprise 415

Statements of Cash Flows

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts

  Receipts from customers and users 32,000$             -$                       420,000$           110,000$           -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
  Payments to suppliers and employees (604,246)            (622,373)            (641,045)            (660,276)            (680,084)            (700,487)            (721,501)            (743,146)            (765,441)            (788,404)            (812,056)            (836,418)            
Net Cash Provided (Used)
 by Operating Activities (572,246)            (622,373)            (221,045)            (550,276)            (680,084)            (700,487)            (721,501)            (743,146)            (765,441)            (788,404)            (812,056)            (836,418)            

Cash Flows from Noncapital Financing Activities
Transfer to other funds (Fund 342 - existing debt service) (480,793)            (206,025)            (288,934)            (309,159)            (324,617)            (340,848)            -                         -                         -                         -                         -                         -                         
Owed by Other Funds (they are deficit cash) 760,165             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Intergovernmental grants -                         97,200               -                         110,000             -                         -                         -                         -                         -                         -                         -                         -                         
Net Cash Provided (Used) by
Noncapital Financing Activities 279,372             (108,825)            (288,934)            (199,159)            (324,617)            (340,848)            -                         -                         -                         -                         -                         -                         

Cash Flows from Capital and Related Financing Activities
Acquisition of capital assets -                         (105,000)            (743,000)            (1,500,000)         -                         (90,000)              (478,000)            -                         (420,000)            (96,000)              -                         -                         
Special assessments -                         -                         -                         -                         74,200               72,080               69,960               101,300             98,224               95,148               92,072               88,996               
Connection charges (200 units per year, annual increase in rate charged to developers) 596,500             733,800             770,490             824,424             865,646             908,928             954,374             1,002,093          1,052,198          1,104,807          1,160,048          1,218,050          
Net Cash Used by Capital and Related
Financing Activities 596,500             628,800             27,490               (675,576)            939,846             891,008             546,334             1,103,393          730,422             1,103,955          1,252,120          1,307,046          

Cash Flows from Investing Activities
Investment earnings 135,057             2,730                 2,630                 2,150                 727                    3,315                 2,580                 12,021               25,051               21,173               31,275               45,415               

Net Increase (Decrease) in Cash and Cash Equivalents 438,683             (99,669)              (479,858)            (1,422,861)         (64,129)              (147,012)            (172,587)            372,268             (9,969)                336,724             471,338             516,043             

Cash and Cash Equivalents, January 1 2,290,895          2,729,578          2,629,909          2,150,051          727,190             663,062             516,050             343,463             715,731             705,762             1,042,486          1,513,825          

Cash and Cash Equivalents, December 31 2,729,578$        2,629,909$        2,150,051$        727,190$           663,062$           516,050$           343,463$           715,731$           705,762$           1,042,486$        1,513,825$        2,029,868$        

Connection Charges (Trunk) Per Unit Assumption 3,494$               3,669$               3,852$               4,122$               4,328$               4,545$               4,772$               5,010$               5,261$               5,524$               5,800$               6,090$               

Cash Flows from Operating Activities
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City of Dayton, Minnesota
Capital Improvement Plan - Water Enterprise Fund 601

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Paid By Item Cost Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts

City 2025 Enclosed Trailer with Emergency Tools and Supplies 20,000$             20,000$             -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       -$                       
City 2025 Water Tower Maintenance Exterior Repairs 25,000               25,000               -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
City 2025 Water Main Connection/Loop from Sundance Greens West to E French Lk Rd 225,000             225,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
City 2025 Land for Northeast Water Tower 400,000             400,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         

City/Grant (20/80) 2026 Northwest Water Tower 3,800,000          -                         3,800,000          -                         -                         -                         -                         -                         -                         -                         -                         -                         
Developer 2026 Dayton Parkway Extension (117th Ave N - East French Lake Rd) 225,000             -                         225,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         

City/Grant (20/80) 2027 Wellhead Treatment Well #1 7,316,000          -                         -                         7,316,000          -                         -                         -                         -                         -                         -                         -                         -                         
Developer/Assessment (50/50) 2027 Territorial Rd Improvements (Pkwy to Brockton) 265,000             -                         -                         265,000             -                         -                         -                         -                         -                         -                         -                         -                         

City 2027 SCADA Security Cameras at Wells/Towers/Treatment Plants 80,000               -                         -                         80,000               -                         -                         -                         -                         -                         -                         -                         -                         
City 2027 113th Avenue Extension/Connection (new) 312,000             -                         -                         312,000             -                         -                         -                         -                         -                         -                         -                         -                         

City/Assessment 2027 113th Ave Reconstruction 633,000             -                         -                         633,000             -                         -                         -                         -                         -                         -                         -                         -                         
City/Grant (10/90) 2027 Permanent Generator for Well #2 175,000             -                         -                         175,000             -                         -                         -                         -                         -                         -                         -                         -                         

City 2028 SCADA Updates (Move Central System to PW Expansion) 75,000               -                         -                         -                         75,000               -                         -                         -                         -                         -                         -                         -                         
City/Grant (40/60) 2028 Northeast Water Tower (1M Gallon) 9,124,000          -                         -                         -                         9,124,000          -                         -                         -                         -                         -                         -                         -                         

City 2028 117th Ave Watermain Extension (Dayton Parkway - Brayburn Trails) 845,000             -                         -                         -                         845,000             -                         -                         -                         -                         -                         -                         -                         
City 2028 Water Loop under 94 to Territorial Road 394,000             -                         -                         -                         394,000             -                         -                         -                         -                         -                         -                         -                         
City 2029 Replace Fire Hydrant Nozzles with Storz Fittings Various 100,000             100,000             100,000             
City 2029 Utility Truck Replacement (2018) 180,000             -                         -                         -                         -                         180,000             -                         -                         -                         -                         -                         -                         

City/Grant (40/60) 2029 South Dayton Water System Tower (2M Gallon) 13,912,000        -                         -                         -                         -                         13,912,000        -                         -                         -                         -                         -                         -                         
City 2029 North East Well 2,186,000          -                         -                         -                         -                         2,186,000          -                         -                         -                         -                         -                         -                         
City 2032 South Dayton Water Treatment Plant 30,449,000        -                         -                         -                         -                         -                         -                         -                         30,449,000        -                         -                         -                         
City 2032 Water Tower Repaint 150,000             -                         -                         -                         -                         -                         -                         -                         150,000             -                         -                         -                         
City 2033 North East Wellhead Treatment for Wells (2) 9,000,000          -                         -                         -                         -                         -                         -                         -                         -                         9,000,000          -                         -                         
City 2033 South Dayton Wells (3) 7,380,000          -                         -                         -                         -                         -                         -                         -                         -                         7,380,000          -                         -                         
City 2035 Media Replacement for WHTP 1 (Replace sand) 100,000             -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         100,000             

670,000$           4,025,000$        8,781,000$        10,438,000$      16,378,000$      100,000$           100,000$           30,599,000$      16,380,000$      -$                       100,000$           

Department
Replacement 

Year

Water
Water
Water

Water
Water

Water
Water
Water
Water
Water
Water
Water
Water
Water
Water
Water
Water
Water

Water
Water

Water
Water

Water

Water
Water
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City of Dayton, Minnesota
Capital Improvement Plan - Water Enterprise Fund 601

Statements of Cash Flows

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual 

Amounts
Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Estimated 
Amounts

Cash Flows from Operating Activities
Receipts from customers and users (based on most recent utility rate analysis) 1,871,377$      2,021,087$        1,900,000$        2,090,000$        2,215,400$        2,392,632$        2,536,190$        2,662,999$        2,822,779$        2,963,918$        3,141,753$        3,298,841$        
Payments to suppliers (3% growth assumption) (1,005,799)       (1,035,973)         (1,910,529)         (1,967,844)         (2,026,880)         (2,087,686)         (2,150,317)         (2,214,826)         (2,281,271)         (2,349,709)         (2,420,200)         (2,492,806)         
Payments to employees (3% growth assumption) (271,113)          (279,246)            (280,820)            (289,245)            (297,922)            (306,860)            (316,065)            (325,547)            (335,314)            (345,373)            (355,734)            (366,406)            
Contributions and Donations 13,976             3,265,000          6,010,300          5,474,400          8,347,200          -                         -                         -                         -                         -                         -                         
Net Cash Provided (Used)
 by Operating Activities 608,441           705,868             2,973,652          5,843,211          5,364,998          8,345,286          69,808               122,626             206,195             268,836             365,819             439,628             

Cash Flows from Noncapital Financing Activities
Transfer from other funds (Sundance Woods repayment) -                       -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         -                         
Transfer to other funds (Fund 342 - existing debt service) (598,350)          (724,950)            (775,697)            (814,481)            (855,205)            (897,966)            (942,864)            -                         -                         -                         -                         -                         
Net Cash Provided (Used) by
Noncapital Financing Activities (598,350)          (724,950)            (775,697)            (814,481)            (855,205)            (897,966)            (942,864)            -                         -                         -                         -                         -                         

Cash Flows from Capital and Related Financing Activities
Acquisition of capital assets (1,931,128)       (1,670,000)         (4,025,000)         (8,781,000)         (10,438,000)       (16,378,000)       (100,000)            (100,000)            (30,599,000)       (16,380,000)       -                         (100,000)            
Connection charges (200 units, annual increase in rate charged to developers) 1,937,571        1,933,200          2,068,524          2,063,353          2,280,548          2,394,575          2,514,304          2,640,019          2,772,020          2,910,621          3,056,152          3,208,960          
Proceeds from bonds and notes issued -                       -                         -                         -                         -                         -                         -                         30,449,000        -                         -                         -                         
Principal and interest paid on long-term debt -                       -                         -                         -                         -                         -                         -                         -                         -                         (2,435,920)         (2,390,247)         (2,344,573)         
Net Cash Used by Capital and Related
Financing Activities 6,443               263,200             (1,956,476)         (6,717,647)         (8,157,452)         (13,983,425)       2,414,304          2,540,019          2,622,020          (15,905,299)       665,906             764,387             

Cash Flows from Investing Activities
Investment earnings 367,757           386,145             308,916             293,470             321,861             205,458             -                         32,425               113,277             201,521             -                         -                         

Net Increase (Decrease) in Cash and Cash Equivalents 384,291           630,263             550,395             (1,395,448)         (3,325,799)         (6,330,647)         1,541,248          2,695,070          2,941,491          (15,434,941)       1,031,724          1,204,015          

Cash and Cash Equivalents, January 1 9,026,518        9,410,809          10,041,072        10,591,466        9,196,019          5,870,220          (460,426)            1,080,822          3,775,891          6,717,383          (8,717,559)         (7,685,835)         

Cash and Cash Equivalents, December 31 9,410,809$      10,041,072$      10,591,466$      9,196,019$        5,870,220$        (460,426)$          1,080,822$        3,775,891$        6,717,383$        (8,717,559)$       (7,685,835)$       (6,481,820)$       

Connection Charges (Water Access Charge and Trunk) Per Unit Assumption 9,206$             9,666$               10,343$             10,860$             11,403$             11,973$             12,572$             13,200$             13,860$             14,553$             15,281$             16,045$             
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City of Dayton, Minnesota
Capital Improvement Plan - Sewer Enterprise Fund 602

Schedule of Planned Capital Outlay 2025 to 2035

2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Paid By Item Cost Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts

Sewer City 2025 Enclosed Trailer with Emergency Tools and Supplies 20,000                20,000$              -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        -$                        
Sewer City 2025 Sewer Main Bulkheading in River Hills 35,000                35,000                -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Sewer City 2026 Permanent Generator River Hills Lift Station 75,000                -                          75,000                -                          -                          -                          -                          -                          -                          -                          -                          -                          
Sewer City 2026 113th Avenue Extension/Connection (new) 156,000              -                          156,000              -                          -                          -                          -                          -                          -                          -                          -                          -                          
Sewer Developer/Assessment (50/50) 2027 Territorial Rd Improvements (Pkwy to Brockton) 380,000              -                          -                          380,000              -                          -                          -                          -                          -                          -                          -                          -                          
Sewer City/Assessment 2027 113th Ave Reconstruction 317,000              -                          -                          317,000              -                          -                          -                          -                          -                          -                          -                          -                          
Sewer City 2028 Security Cameras at Lift Stations 70,000                -                          -                          -                          70,000                -                          -                          -                          -                          -                          -                          -                          
Sewer City 2035 Replace Vac Truck 400,000              -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          400,000              

55,000$              231,000$           697,000$           70,000$              -$                        -$                        -$                        -$                        -$                        -$                        400,000$           

Department
Replacement 

Year
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City of Dayton, Minnesota
Capital Improvement Plan - Sewer Enterprise Fund 602

Statements of Cash Flows

2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035
Actual Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated

Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts Amounts
Cash Flows from Operating Activities

Receipts from customers and users (based on most recent utility rate analysis) 1,263,166$     1,223,000$        1,350,000$        1,485,000$        1,574,100$        1,700,028$        1,802,030$        1,892,131$        2,005,659$        2,105,942$        2,232,299$        2,343,913$        
Payments to suppliers (3% growth assumption) (764,016)         (1,198,465)         (1,382,862)         (1,424,348)         (1,467,078)         (1,511,091)         (1,556,423)         (1,603,116)         (1,651,210)         (1,700,746)         (1,751,768)         (1,804,321)         
Payments to employees (3% growth assumption) (254,934)         (262,582)            (257,370)            (265,091)            (273,044)            (281,235)            (289,672)            (298,362)            (307,313)            (316,533)            (326,029)            (335,809)            
Operating grants and contributions 10,946            -                          -                          190,000              -                          -                          -                          -                          -                          -                          -                          -                          

255,162          (238,047)            (290,232)            (14,439)              (166,022)            (92,298)              (44,066)              (9,347)                47,136                88,664                154,502              203,783              

Cash Flows from Noncapital Financing Activities
Transfers (to) from other funds (Sundance Woods repayment) -                      -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Transfer to other funds (Fund 342 - existing debt service) (237,825)         (277,050)            (290,903)            (311,266)            (326,829)            (343,170)            (360,329)            -                          -                          -                          -                          -                          

(237,825)         (277,050)            (290,903)            (311,266)            (326,829)            (343,170)            (360,329)            -                          -                          -                          -                          -                          

Cash Flows from Capital and Related Financing Activities
Acquisition of capital assets (55,000)              (231,000)            (697,000)            (70,000)              -                          -                          -                          -                          -                          -                          (400,000)            
Connection charges (200 units, annual increase in rate charged to developers) 750,675          738,800              775,740              830,042              871,544              915,121              960,877              1,008,921          1,059,367          1,112,335          1,167,952          1,226,350          
Special Assessment Payments -                      -                          -                          -                          76,670                75,973                75,276                74,579                73,882                73,185                72,488                71,791                
Proceeds from bonds and notes issued -                      -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          
Principal and interest paid on long-term debt -                      -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          -                          

750,675          683,800              544,740              133,042              878,214              991,094              1,036,153          1,083,500          1,133,249          1,185,520          1,240,440          898,141              

Cash Flows from Investing Activities
Investment earnings 152,085          159,689              143,720              129,348              116,413              164,246              162,378              186,202              224,013              266,145              312,355              363,574              

Net Increase (Decrease) in Cash and Cash Equivalents 920,097          328,392              107,326              (63,315)              501,776              719,872              794,137              1,260,355          1,404,398          1,540,329          1,707,297          1,465,497          

Cash and Cash Equivalents, January 1 2,898,458       3,818,555          4,146,947          4,254,273          4,190,959          4,692,735          5,412,606          6,206,743          7,467,098          8,871,496          10,411,825        12,119,122        

Cash and Cash Equivalents, December 31 3,818,555$     4,146,947$        4,254,273$        4,190,959$        4,692,735$        5,412,606$        6,206,743$        7,467,098$        8,871,496$        10,411,825$      12,119,122$      13,584,619$      

Connection Charges (Sewer Access Charge and Trunk) Per Unit Assumption 3,518$            3,694$                3,879$                4,150$                4,358$                4,576$                4,804$                5,045$                5,297$                5,562$                5,840$                6,132$                
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ITEM: 

Consider Adoption of Resolution 92-2025 Adopting the Final EDA/HRA Levy for 2026 

AND 

Resolution 93-2025 Adopting the Final City Tax Levy for 2026 

PREPARED BY:  

Zach Doud, City Administrator 

POLICY DECISION / ACTION TO BE CONSIDERED: 

Approval of Resolution 92-2025 Adopting the Final EDA/HRA Levy for 2026; and 
Resolution 93-2025 Adopting the Final City Tax Levy for 2026 

BACKGROUND: 

Staff and City Council have worked diligently over the past eight months in preparing and 
reviewing the 2026 budget. During the meeting a presentation will be made and public hearing 
will be held on the final 2026 budget.  Resolution 92-2025 has been prepared to adopt the final 
EDA/HRA tax levy for 2026 and Resolution 93-2025 adopting the final City tax levy for 2026.  
Consideration of these resolutions are the final actions necessary for the completion of the 2025 
budget. This budget will result in an approximate city tax rate of 35.395% for 2026. 

We have continued to expand the budget document to include additional narrative that provides 
information on the budget process, explanation of tax levy, tax rate, and tax capacity; summary 
of the tax levy, and charts to illustrate general fund revenue and expenditures. We also added 
the City’s mission statement, goals with a progress report on each of the goals and summary of 
each department responsibilities. The goal of this expanded narrative is to help residents have a 
better understanding of the budget preparation process. The narrative is located after the 
Budget Memo. 

CRITICAL ISSUES: 

There are no critical issues. 

RECOMMENDATION: 

Staff recommends approval of Resolutions 92-2025 and 93-2025. 

ATTACHMENT(S): 
Resolution 92-2025 
Resolution 93-2025 
2026 Final Budget Memo 
2026 Budget Narrative 
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CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION NO. 92-2025 
 

RESOLUTION APPROVING 2026 FINAL ECONOMIC  
DEVELOPMENT AUTHORITY PROPERTY TAX LEVY 

 
WHEREAS, pursuant to Minnesota Statutes, Section 469.090 to 469.108 (the “EDA Act”), 
the City Council of the City of Dayton created the City of Dayton Economic Development 
Authority (the “Authority”); and 
 
WHEREAS, Section 469.033, subdivision 6 of the Act authorizes the Authority to levy a tax 
upon all taxable property within the City to be expended for the purposed authorized by the 
EDA Act; and 
 
WHEREAS, such levy may be in an amount not to exceed 0.0185 percent of estimated 
market value of the City; and 
 
WHEREAS, the Authority has filed its budget for the special benefit levy in accordance with 
the budget procedures of the City in the amount of $25,000; and 
 
WHEREAS, based upon such budgets the Authority will levy all or such portion of the 
authorized levy as it deems necessary and proper; 
 
NOW THEREFORE BE IT RESOLVED by the City of Dayton City Council: 
 

1. That approval is hereby given for the Authority to levy, for taxes payable in 2026, such 
tax upon the taxable property of the City as the Authority may determine, subject to 
the limitations contained in the EDA Act. 

 
Adopted by the Dayton City Council on this 9th day of December, 2025. 
 
Motion made by ________, seconded by Councilmember _________, motion carried 
unanimously. 
 
 

______________________________ 
Dennis Fisher, Mayor      

 
ATTEST: 
 
 
____________________________________ 

Amy Benting, ACA/City Clerk 
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CITY OF DAYTON 
COUNTIES OF HENNEPIN AND WRIGHT 

STATE OF MINNESOTA 
 

RESOLUTION NO. 93-2025 
 

RESOLUTION ADOPTING THE 2026 FINAL GENERAL FUND BUDGET AND 
PROPERTY TAX LEVY 

 
WHEREAS, the City of Dayton is required by State law to approve a resolution setting forth an 
annual tax levy to the Hennepin County Auditor; and 
 
WHEREAS, Minnesota Statues require approval of a preliminary property tax levy and 
preliminary budget on or before September 30th of each year; and 
 
WHEREAS, the City County approved the preliminary levy and budget on September 10, 2024; 
and 
 
WHEREAS, Minnesota Statues require approval of a final property tax levy and final budget on 
or before December 30th of each year; and 
 
WHEREAS, the City Council has received the final budget document; 
 
NOW THEREFORE BE IT RESOLVED by the City Council of the City of Dayton that the 
Final 2025 budget shall be as follows: 
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Actual YTD Budget Budget Amount Percent
2024 11/30/2025 2025 2026 Change Change

Revenues
Property Taxes 5,945,574$  3,645,435$    6,480,700$   7,133,560$  652,860$     10%
Licenses and permits 1,541,642    995,037          1,321,600     1,362,800    41,200          3%
Intergovernmental 615,534       635,110          519,000        561,670        42,670          8%
Charges for services 19,200          31,992            16,700          31,300          14,600          87%
Fines and forfeits 18,424          23,730            100,000        50,000          (50,000)        -50%
Miscellaneous revenue 179,673       69,088            65,000          56,500          (8,500)           -13%
Interest earnings 80,325          78,953            80,000          85,000          5,000            6%
Refunds and reimbursements 10,546          12,750            13,500          5,500            (8,000)           -59%

Total Revenues 8,410,918$  5,492,095$    8,596,500$   9,286,330$  689,830$     

Actual YTD Budget Budget Amount Percent
2024 11/30/2025 2025 2026 Change Change

Expenditures
Council 62,963$       54,803$          66,330$        67,590$        1,260$          2%
Committees - Commissions 3,698            1,870              8,190             9,180            990               12%
Administration 117,608       131,087          135,870        148,360        12,490          9%
Elections 47,389          3,150              5,000             49,320          44,320          886%
City Clerk 143,571       113,296          148,920        145,320        (3,600)           -2%
Finance 339,550       309,070          364,520        361,720        (2,800)           -1%
Assessing Services 195,861       863                  -                 -                -                0%
Audit Services 35,600          38,400            36,000          36,000          -                0%
Engineering Services 118,284       99,873            100,000        100,000        -                0%
Legal Services 91,138          100,195          88,000          93,800          5,800            7%
Recycling Services 252,158       226,256          242,500        307,500        65,000          27%
Inspections Services 697,776       607,922          626,830        666,260        39,430          6%
Planning & Economic Dev 261,379       168,503          277,480        284,920        7,440            3%
Central Services 77,892          87,402            89,200          207,250        118,050       132%
Information Technology 94,189          107,868          146,000        141,000        (5,000)           -3%
Activity Center 80,464          109,172          149,410        140,350        (9,060)           -6%
Patrol and Investigation 2,645,565    2,789,260       3,240,110     3,687,320    447,210       14%
Emergency Management 18,697          25,838            15,900          17,200          1,300            8%
Animal Control 2,844            2,727              6,100             4,500            (1,600)           -26%
Fire Suppression 839,528       601,151          1,001,060     956,920        (44,140)        -4%
Public Works 1,335,227    1,148,976       1,241,340     1,223,690    (17,650)        -1%
Parks 408,054       403,399          568,740        593,130        24,390          4%
Contingency 98,491          39,879            39,000          45,000          6,000            0%

Total Expenditures 7,967,926$  7,170,960$    8,596,500$   9,286,330$  689,830$     

Total Surplus/(Deficit) 442,992$     (1,678,865)$   -$              -$              -$               
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BE IT FURTHER RESOLVED by the City Council of the City of Dayton, Counties of 
Hennepin and Wright, Minnesota, that the following sums of money be levied for collection in 
2025 upon the taxable property within the City of Dayton for the following purposes: 
 

2025 Budget
2026 Preliminary 

Budget
Increase 

(Decrease)
% Change of 
Overall Levy

Base Levy
General Fund 6,480,700 7,122,060 641,360$        7.31%
Capital Equipment 1,020,000 987,000 (33,000)           -0.38%
Park Capital Equipment 45,000 60,000 15,000             0.17%
Capital Facilities 220,000 200,000 (20,000)           -0.23%
Pavement Management 800,000 800,000 -                   0.00%
Total Base Levy 8,565,700         9,169,060           603,360          6.88%

Debt Service
2016A Improvement Bonds 210,000            210,000               -                   0.00%

Total Debt Service Levy 210,000 210,000               -                   0.00%

   Total General Levy 8,775,700$      9,379,060$         603,360$        6.88%

EDA Levy
EDA General Fund -                    25,000                 25,000             0.28%
Total EDA Levy -                    25,000                 25,000             0.28%

Total City Wide Levy 8,775,700$      9,404,060$         628,360$        7.16%
 

 
The debt service tax levies have been adjusted or cancelled based on the City’s review of its debt 
service levy requirements. The following adjustments have been made to the debt levies: 
 
The levy required for the GO Improvement Refunding, 2014A in the amount of $916,145.51 has 
been cancelled. 
 
The levy required for the GO Improvement Refunding, 2015A in the amount of $710,269.21 has 
been cancelled. 
 
The levy required for the GO Capital Improvement Bonds/Equipment Certificates, 2016A has 
been adjusted from $222,980.63 to $210,000 as noted above. 
 
The levy required for the GO Improvement Bonds, 2020A in the amount of $159,224.05 has 
been cancelled. 
 
 

327



BE IT FURTHER RESOLVED that the City Clerk is hereby authorized and directed to 
transmit this information to the County Auditor of Hennepin County, Minnesota and the 
Minnesota Department of Revenue, if applicable, in the format requested as required by law. 
 
Adopted by the Dayton City Council on this 9th day of December, 2025. 
 
 
Motion made by ___________, seconded by Councilmember ___________, motion carried 
unanimously. 
 
 
 

___________________________________ 
Dennis Fisher, Mayor   

 
 
 
ATTEST: 
 
 
__________________________________________ 

Amy Benting, ACA/City Clerk 
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December 9, 2025 
 
 
 
 
 

Honorable Mayor and City Council 
City of Dayton 
12260 South Diamond Lake Road 
Dayton, Minnesota 55327 

 
Introduction 

 
Enclosed is the 2026 Final General fund budget as prepared by City Staff for consideration by the City Council. As you 
are aware, the construction of the City’s annual budget is a year-long process commencing with Mayor, Council, and 
Staff input, budget work sessions, and finally culminating in the provided document. Some of the initiatives and goals that 
were set during this budget process included the following items from the budget work session notes and from meetings 
throughout this budget cycle. 

 
1) Keeping the tax rate flat at from 35.40% from 2025 to 2026. 

 
2) Continuation of the pavement management levy to support future pavement management needs as outlined in 

the draft 2026 - 2035 Long Term Plan. 
 

3) Continuation of the capital equipment levy to support future capital needs in the capital equipment fund as 
outlined in the draft 2026 - 2035 Long Term Plan. 

 
4) Continuation of the capital facilities levy to support future capital needs in the capital facilities fund as outlined in 

the draft 2026 - 2035 Long Term Plan. 
 

5) Continuation of the debt service levies based on analysis that is completed annually based on debt service payments. 
 

6) Staffing changes as highlighted under Staffing below. 
 

7) Changes in revenues and expenditures as highlighted below. 
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Staffing 
 

The 2026 budget assumes continued implementation of the existing salary schedule that includes step increases of 4 
percent and a salary adjustment (previously known as COLA) of 3.0 - 4.0 percent. 

 
Summary of Changes: 

 
Changes in staffing are as follows: 

 
• 1 Full-Time hire for Police are requested in 2026. This position requested is to continue to add 

additional police officers to shifts as the community continues to grow and more calls for services 
are needed.   

 
• 1 Full-Time hire for Public Works Maintenance is requested in 2026. This position is needed based on the 

growth of the community; this position is combined of 2 Part-Time positions that were in the budget 
previously. 1 Full-Time position is considered more valuable than 2 Part-Time positions.  

 
• Adjustment of the time spent by Firefighters by moving to a more structured model for call response instead 

of the typical paid on call response. This model for the budget utilizes a duty-crew during certain hours of the 
day to provide more structure in who is responding to calls and when.  

 

General Fund Revenues 
 

A summary of the general fund revenues for 2024 and YTD 2025 and budgeted revenue for 2025 and 2026 are as 
follows: 
 

 
 
Key Changes: 

 
• Property Taxes – Increase to offset increase in expenditures 

 
• Licenses and Permits – Increase due to changes in the fee schedule.  

 
• Intergovernmental Revenues – Increase due to additional state dollars in aids based on the growth that the 

community has seen over the last number of years.  
 
• Fines and Forfeits – This is adjusted downward based on the number of fines that we are seeing being 

processed through the judicial system in Hennepin County, this is not reflective of the work being completed 
by our police officers.   

  

Actual YTD Budget Budget Amount Percent
2024 11/30/2025 2025 2026 Change Change

Revenues
Property Taxes 5,945,574$  3,645,435$    6,480,700$  7,133,560$  652,860$     10%
Licenses and permits 1,541,642    995,037          1,321,600     1,362,800    41,200         3%
Intergovernmental 615,534       635,110          519,000        561,670       42,670         8%
Charges for services 19,200         31,992            16,700          31,300          14,600         87%
Fines and forfeits 18,424         23,730            100,000        50,000          (50,000)        -50%
Miscellaneous revenue 179,673       69,088            65,000          56,500          (8,500)          -13%
Interest earnings 80,325         78,953            80,000          85,000          5,000            6%
Refunds and reimbursements 10,546         12,750            13,500          5,500            (8,000)          -59%

Total Revenues 8,410,918$  5,492,095$    8,596,500$  9,286,330$  689,830$     
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General Fund Expenditures 
 

A summary of the general fund expenditures for 2024 and YTD 2025 and budgeted expenditures for 2025 and 2026 are 
as follows: 
 
 

Actual YTD Budget Budget Amount Percent
2024 11/30/2025 2025 2026 Change Change

Expenditures
Council 62,963$       54,803$          66,330$        67,590$       1,260$         2%
Committees - Commissions 3,698            1,870              8,190            9,180            990               12%
Administration 117,608       131,087          135,870        148,360       12,490         9%
Elections 47,389         3,150              5,000            49,320          44,320         886%
City Clerk 143,571       113,296          148,920        145,320       (3,600)          -2%
Finance 339,550       309,070          364,520        361,720       (2,800)          -1%
Assessing Services 195,861       863                 -                -                -                0%
Audit Services 35,600         38,400            36,000          36,000          -                0%
Engineering Services 118,284       99,873            100,000        100,000       -                0%
Legal Services 91,138         100,195          88,000          93,800          5,800            7%
Recycling Services 252,158       226,256          242,500        307,500       65,000         27%
Inspections Services 697,776       607,922          626,830        666,260       39,430         6%
Planning & Economic Dev 261,379       168,503          277,480        284,920       7,440            3%
Central Services 77,892         87,402            89,200          207,250       118,050       132%
Information Technology 94,189         107,868          146,000        141,000       (5,000)          -3%
Activity Center 80,464         109,172          149,410        140,350       (9,060)          -6%
Patrol and Investigation 2,645,565    2,789,260      3,240,110     3,687,320    447,210       14%
Emergency Management 18,697         25,838            15,900          17,200          1,300            8%
Animal Control 2,844            2,727              6,100            4,500            (1,600)          -26%
Fire Suppression 839,528       601,151          1,001,060     956,920       (44,140)        -4%
Public Works 1,335,227    1,148,976      1,241,340     1,223,690    (17,650)        -1%
Parks 408,054       403,399          568,740        593,130       24,390         4%
Contingency 98,491         39,879            39,000          45,000          6,000            0%

Total Expenditures 7,967,926$  7,170,960$    8,596,500$  9,286,330$  689,830$     
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Key Changes of $40,000 or more per Department 
 

• Elections – Change is based on having an election in even-numbered years, this is estimated based on the 
actuals from the 2024 fiscal year.  

 
• Recycling Services – Changes are based on the contract adopted by the City Council and the increase 

in number of carts being picked up within the City with the growth that the community is seeing. 
 

• Inspections Department – Budgeted increase for professional services (Metro West) time on 
inspections compared to previous years. Additional increases are based on union contracts.  

 
• Central Services – Change is not technically an increase in the General Fund; however it is a reallocation 

of where our utilities are paid out of. Instead of coding them to each individual department, they are now 
all paid out of this code to make coding and utilities easier to manage.  

 
• Patrol and Investigate – Increase in wages and benefits due to all officers receiving a 4.0% market rate 

adjustment, 4% salary adjustment, along with eligible officers receiving a 4.0% step increase. In addition, this 
includes 1 Full-Time new position starting at Jan 1.  

 
• Fire Suppression – Decrease in time allocated for Part-Time wages and benefits related to the direction for a change in 

the staffing model from a POC (paid-on call) system to a more structured duty crew system with still a portion of calls 
being POC. This decrease in wages and benefits for the budget results in an increase in the hourly wages of 
firefighters from the current rate of $17/hour to a Grade 1 pay starting at $25.14.  Decrease is also related to changing 
coding for utilities that are now part of the central services budget increase above.  
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Tax Levy Summary 
 

Overall, the tax levy includes levies for general operations, capital improvements, debt service, and economic 
development. The 2025 levies and 2026 proposed tax levies are listed below. 
 

 

The 2026 proposed levy will result in a 7.16 percent increase, compared to a 11.24 percent increase in the 2025 levy. As 
illustrated in the tax capacity section below, the increase in the property tax levy is estimated to reduce the City’s tax rate 
due to growth in the City’s overall tax capacity offsetting the proposed increases. 

2025 Budget
2026 Preliminary 

Budget
Increase 

(Decrease)
% Change of 
Overall Levy

Base Levy
General Fund 6,480,700 7,122,060 641,360$          7.31%
Capital Equipment 1,020,000 987,000 (33,000)            -0.38%
Park Capital Equipment 45,000 60,000 15,000              0.17%
Capital Facilities 220,000 200,000 (20,000)            -0.23%
Pavement Management 800,000 800,000 -                   0.00%
Total Base Levy 8,565,700          9,169,060             603,360            6.88%

Debt Service
2016A Improvement Bonds 210,000             210,000                -                   0.00%

Total Debt Service Levy 210,000 210,000                -                   0.00%

   Total General Levy 8,775,700$        9,379,060$           603,360$          6.88%

EDA Levy
EDA General Fund -                     25,000                  25,000              0.28%
Total EDA Levy -                     25,000                  25,000              0.28%

Total City Wide Levy 8,775,700$        9,404,060$           628,360$          7.16%
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Tax Capacity 
 

 Actual 
Payable 

Estimated 
Payable 

 2025 2026 
Tax Capacity (Hennepin)  26,958,311 29,286,851 
Additional Tax Capacity (Wright) 105,095 105,095 
TIF Captured Value (2,265,056) (3,298,679) 
Fiscal Disparities Contribution (2,278,058) (1,846,977) 
Net Tax Capacity   22,520,292   $ 24,246,290   

 
 

Certified Levy (including EDA) 8,775,700 $ 9,404,060 
Fiscal Disparities Distribution (804,850) (822,000) 
Local Levy   7,970,850 $ 8,582,060   

 
 

City Tax Rate 35.394% 35.296% * 
EDA Special District Tax Rate 0.000% 0.100% * 

County Tax Rate 37.081% 39.190% (1) 
School Tax Rate 23.640% 24.663% (1) 
Other Tax Rate 6.282% 6.360% (1) 
Total Tax Rate 102.397%  105.609% 

 
*The City's Payable 2025 tax rate has been estimated based on preliminary tax capacity 
information provided by Hennepin and Wright Counties. The final tax capacity and rate will 
vary from the rate estimated in this report. 

(1) Final tax rates for the County, School and Other Districts will not be known until the 
December final tax levy deadline. The School and Other Tax Rate will vary based on a 
property's location within Dayton, as the City limits overlap multiple school and other taxing 
districts. The current school district used is Osseo and the county used is Hennepin. 

337



 

2025 Assessment Report Summary 
 
Overview 

 
The Hennepin County Assessor issued their annual report in March of 2025. The assessment made will be used to 
determine the distribution of the property taxes levied by the various taxing jurisdictions within Hennepin County for taxes 
payable in 2026. The report collects data from October 1, 2023 to September 30, 2024 for the 2025 assessment and the 
2026 taxes payable. 

 
As a reminder, higher or lower market values do not automatically equate to lower or higher property taxes. Market value 
only determines the portion of the total tax the property owner will pay, while the level of taxation is determined by the 
budgets and resulting levies of the varying taxing authorities which are part of the property owners overall tax bill. 

 
Summary of the 2025 Assessment 

 
The property tax capacity values increased significantly again in 2026. 
 

 
 
The 2026 property tax capacity values increased 8.60 percent. In comparison, the 2025 property tax capacity values 
increased 16.63 percent and the 2024 property tax capacity values increased 26.96 percent.

Property Type 2024 Pay 2025 2025 Pay 2026 % Change $ Change

Commercial/Industrial 7,591,184$         8,368,816$         10.24% 777,632
Apartment 48,313                48,313                0.00% 0
Residential 18,451,617         20,057,154         8.70% 1,605,537
Agriculture 725,054              729,838              0.66% 4,784
Other 247,238              187,825              -24.03% (59,413)

   Total 27,063,406$       29,391,946$       8.60% 2,328,540
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Tax Relief Programs 
 
The State has three direct property tax relief programs: the homestead credit refund, the renter’s refund, and the special 
property tax refund (also known as the “targeting program”). 

 
Homestead Credit Refund 

 
The homestead credit refund is a program that provides a refund to homeowners when their property taxes exceed a 
certain percentage of the household’s income. The 2013 Legislature renamed the former property tax refund program 
and also approved modifications to the eligibility guidelines and the refund structure that will increase the number of 
taxpayers eligible to receive the refund. There were adjustments made to the program in 2023 for the 2025 
assessment year.  

 
http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Homeowners_Property_Tax_Refund.aspx 

 

Renter's Refund 
 

Renters may be eligible for a separate program referred to as the renter property tax refund or the “renter’s credit.” 
The renter’s property tax refund program is a state-paid refund that provides tax relief to renters whose rent and 
“implicit property taxes” are high relative to their incomes. Under the program, “rent constituting property taxes” is 
assumed to equal 17 percent of rent paid. If rent constituting property tax exceeds a threshold percentage of income, 
the renter is eligible for a refund equal to a percentage of the tax over the threshold, up to a maximum amount. 

 
http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Renters_Property_Tax_Refund.aspx 

 

Special Property Tax Refund 
 

The special property tax refund program, frequently referred to as the “targeting program,” directs property tax relief to 
homeowners who have large property tax increases from one year to the next. The special property tax refund has no 
income component, and a homeowner qualifies if the property tax on the home has increased by more than 12 
percent over the previous year’s tax and if the increase is over $100. The maximum refund is $1,000. 

 
http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Homeowners_Property_Tax_Refund.aspx 

339

http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Homeowners_Property_Tax_Refund.aspx
http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Renters_Property_Tax_Refund.aspx
http://www.revenue.state.mn.us/individuals/prop_tax_refund/Pages/Homeowners_Property_Tax_Refund.aspx


 
 
 
 
 
 

FINANCIAL SECTION 
 
 

CITY OF DAYTON, MINNESOTA 
2026 FINAL GENERAL FUND BUDGET REPORT

340



 

341



Calculations as of 11/30/2025
 

12/03/2025 01:32 PM
User: zdoud
DB: Dayton

Page: 1/7BUDGET REPORT FOR DAYTON MN

2026
FINAL

BUDGET

2025
FINAL

BUDGET

2025
ACTIVITY

THRU 11/30/25

2024
ACTIVITY

DESCRIPTIONGL NUMBER

Fund: 101 GENERAL FUND

Dept 40100 - Property Taxes
Revenue

7,122,060.00 6,480,700.00 3,627,160.63 5,945,573.76 Current Ad Valorem Taxes101-40100-31010
4,000.00 1,000.00 13,690.39 5,790.30 Other Taxes101-40100-31800
7,500.00 8,500.00 4,584.16 9,292.92 MVC AG Credit101-40100-33404

7,133,560.00 6,490,200.00 3,645,435.18 5,960,656.98   TOTAL REVENUE

7,133,560.00 6,490,200.00 3,645,435.18 5,960,656.98 NET OF REVENUES/APPROPRIATIONS - 40100 - Property Taxes

Dept 40300 - Licenses / Permits
Revenue

800.00 600.00 600.00 600.00 Cigarette License101-40300-32050
1,000.00 1,000.00 950.00 1,000.00 Burn Permits101-40300-32105

11,000.00 10,000.00 11,575.00 10,825.00 Liquor Licenses101-40300-32110
20,000.00 5,000.00 23,250.00 20,575.00 Rental Licenses101-40300-32160
28,000.00 25,000.00 30,030.10 31,415.54 Mechanical Permits101-40300-32170
23,000.00 20,000.00 18,103.19 23,080.00 Other Permits101-40300-32180

800,000.00 800,000.00 501,900.65 904,916.83 Building Permits101-40300-32210
9,000.00 10,000.00 5,826.32 7,310.37 Fire Protection Permit101-40300-32215
2,000.00 2,000.00 2,000.00 3,700.00 Septic Permit101-40300-32217
1,000.00 1,000.00 1,750.00 1,050.00 Wetland Permit101-40300-32218

30,000.00 26,000.00 29,747.25 42,786.22 Plumbing Permits101-40300-32230
3,000.00 3,000.00 2,500.00 2,900.00 Zoning and Subdivision Fees101-40300-34103

400,000.00 400,000.00 295,154.56 463,922.83 Plan Check Fee101-40300-34104
25,000.00 10,000.00 59,850.00 18,200.00 Software Surcharge Fee101-40300-34110

400.00 PUD Application Fee101-40300-34115
6,000.00 3,500.00 7,950.00 6,360.00 Admin. Subdiv. Fee101-40300-34117
1,000.00 1,000.00 1,050.00 1,800.00 Cond. Use Permit101-40300-34120
2,000.00 3,500.00 2,400.00 1,200.00 Final Plat Fee101-40300-34126

1,362,800.00 1,321,600.00 995,037.07 1,541,641.79   TOTAL REVENUE

1,362,800.00 1,321,600.00 995,037.07 1,541,641.79 NET OF REVENUES/APPROPRIATIONS - 40300 - Licenses / Permits

Dept 40400 - Intergovernmental
Revenue

182,665.51 Federal Grants and Aids101-40400-33100
2,690.00 Local Government Aid101-40400-33401

(5,823.00)PERA Rate Aid101-40400-33406
10,000.00 8,000.00 11,933.15 10,136.42 Police Training Reimbursement101-40400-33416

200,000.00 184,000.00 195,256.00 138,154.00 MSA  Maintenance101-40400-33418
4,000.00 15,676.00 3,978.00 Muni State Aid St Construction101-40400-33419

20,000.00 40,000.00 43,028.93 36,017.81 Other State Aid Grants101-40400-33422
160,000.00 145,000.00 160,527.79 124,016.32 Police State Aid101-40400-33425

36,598.51 LOCAL AFFORDABLE HOUSING AID-STATE101-40400-33431
10,000.00 10,000.00 27,801.91 3,068.44 Safe and Sober101-40400-33436

125,000.00 115,000.00 122,611.13 98,153.92 Fire Relief Aid101-40400-33450
16,670.00 13,000.00 21,676.36 22,476.62 RECYCLING GRANT101-40400-33619

541,670.00 519,000.00 635,109.78 615,534.04   TOTAL REVENUE

541,670.00 519,000.00 635,109.78 615,534.04 NET OF REVENUES/APPROPRIATIONS - 40400 - Intergovernmental

Dept 40500 - Charges for Service
Revenue

15,000.00 200.00 14,759.07 365.92 Rent Revenue Ballfields-Parks101-40500-34101
500.00 5,000.00 200.00 625.00 Admin Charges101-40500-34108

1,500.00 1,000.00 1,530.00 2,143.00 Administrative Police Charges101-40500-34109
10,000.00 6,500.00 10,046.18 11,727.68 City Facility Rental101-40500-34111

88.46 CITY ACTIVITY (TAXED)101-40500-34112
1,152.00 CITY ACTIVITY (NON-TAXED)101-40500-34113

213.00 Special Fire Protection Srvs101-40500-34202
4,300.00 4,000.00 4,216.00 4,125.00 Refuse Collection Charges101-40500-34403

31,300.00 16,700.00 31,991.71 19,199.60   TOTAL REVENUE

31,300.00 16,700.00 31,991.71 19,199.60 NET OF REVENUES/APPROPRIATIONS - 40500 - Charges for Service

Dept 40600 - Fines & Forfeitures
Revenue

50,000.00 70,000.00 23,729.67 18,424.19 Court Fines101-40600-35100
30,000.00 CREDIT CARD FEES101-40600-35102

50,000.00 100,000.00 23,729.67 18,424.19   TOTAL REVENUE

50,000.00 100,000.00 23,729.67 18,424.19 NET OF REVENUES/APPROPRIATIONS - 40600 - Fines & Forfeitures

Dept 40700 - Misc Revenue
Revenue

616.38 185.62 Return CheckFees101-40700-34710
15,000.00 20,000.00 15,935.34 116,774.10 Miscellaneous Revenues101-40700-36200
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Calculations as of 11/30/2025
 

12/03/2025 01:32 PM
User: zdoud
DB: Dayton

Page: 2/7BUDGET REPORT FOR DAYTON MN

2026
FINAL

BUDGET

2025
FINAL

BUDGET

2025
ACTIVITY

THRU 11/30/25

2024
ACTIVITY
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Fund: 101 GENERAL FUND

Dept 40700 - Misc Revenue
Revenue

85,000.00 80,000.00 78,953.07 80,324.81 Interest Earnings101-40700-36210
33,000.00 31,000.00 32,020.64 Cell Tower Lease101-40700-36220
5,000.00 2,500.00 47,804.71 Contributions and Donations101-40700-36230
2,000.00 2,000.00 11,125.00 Insurance Reimbursement101-40700-36242
1,000.00 2,392.00 4,485.00 Sales of General Fixed Assets101-40700-39101

141,000.00 135,500.00 145,701.50 244,915.17   TOTAL REVENUE

141,000.00 135,500.00 145,701.50 244,915.17 NET OF REVENUES/APPROPRIATIONS - 40700 - Misc Revenue

Dept 40800 - Expense Reimbursement
Revenue

5,000.00 12,200.00 Administration Exp Reimbured101-40800-34010
500.00 550.00 10,157.18 Police Exp Reimbured101-40800-34020

5,500.00 12,750.00 10,157.18   TOTAL REVENUE

5,500.00 12,750.00 10,157.18 NET OF REVENUES/APPROPRIATIONS - 40800 - Expense Reimbursement

Dept 41110 - Council
Expenditure

26,080.00 26,080.00 13,041.00 29,056.56 WAGES AND SALARIES (GENERAL)101-41110-50100
2,000.00 2,000.00 997.65 2,222.85 FICA/MED101-41110-50122

110.00 STATE PAID LEAVE101-41110-50123
28,000.00 25,000.00 25,032.50 26,145.00 Subscriptions/Membershp101-41110-50205
2,000.00 1,600.00 2,676.08 527.51 Professional Development101-41110-50208
3,000.00 550.00 2,111.93 1,285.59 Operating Supplies101-41110-50210

4,092.35 Professional Srvs101-41110-50300
3,000.00 1,112.78 Communications101-41110-50320

500.00 500.00 253.60 Mileage101-41110-50331
4,500.00 6,000.00 4,365.01 2,525.07 General Notices and Pub Info101-41110-50352

100.00 100.00 69.36 66.86 General & Wkr Comp Ins101-41110-50361
1,300.00 1,500.00 1,050.94 1,133.70 Property Ins101-41110-50362

67,590.00 66,330.00 54,803.20 62,963.14   TOTAL EXPENDITURE

(67,590.00)(66,330.00)(54,803.20)(62,963.14)NET OF REVENUES/APPROPRIATIONS - 41110 - Council

Dept 41120 - Committees-Commissions
Expenditure

8,400.00 7,500.00 1,700.00 3,275.00 Wages and Salaries (GENERAL)101-41120-50100
640.00 590.00 130.06 250.53 FICA/MED101-41120-50122
40.00 STATE PAID LEAVE101-41120-50123
100.00 100.00 40.00 172.72 Operating Supplies101-41120-50210

9,180.00 8,190.00 1,870.06 3,698.25   TOTAL EXPENDITURE

(9,180.00)(8,190.00)(1,870.06)(3,698.25)NET OF REVENUES/APPROPRIATIONS - 41120 - Committees-Commissions

Dept 41310 - Administration
Expenditure

101,680.00 92,990.00 80,238.39 86,559.77 Wages and Salaries (GENERAL)101-41310-50100
7,630.00 6,970.00 6,017.83 574.78 PERA101-41310-50121
7,780.00 7,110.00 6,138.17 6,539.83 FICA/MED101-41310-50122

450.00 STATE PAID LEAVE101-41310-50123
11,820.00 10,800.00 12,995.36 16,693.97 Insurance-Med/Den/Life101-41310-50130
3,000.00 2,000.00 1,538.90 862.05 Supplies101-41310-50200
1,500.00 1,200.00 1,155.00 Subscriptions/Membershp101-41310-50205
5,500.00 6,000.00 4,741.09 1,650.85 Professional Development101-41310-50208
1,000.00 1,000.00 12,823.70 Professional Srvs101-41310-50300

800.00 700.00 730.75 474.50 Communications101-41310-50320
3,500.00 3,000.00 1,648.54 863.62 Mileage101-41310-50331
1,100.00 1,200.00 838.56 1,032.49 General & Wkr Comp Ins101-41310-50361
2,600.00 2,900.00 2,220.78 2,356.29 Property Ins101-41310-50362

148,360.00 135,870.00 131,087.07 117,608.15   TOTAL EXPENDITURE

(148,360.00)(135,870.00)(131,087.07)(117,608.15)NET OF REVENUES/APPROPRIATIONS - 41310 - Administration

Dept 41410 - Elections
Expenditure

41,000.00 40,121.62 Wages and Salaries (GENERAL)101-41410-50100
3,140.00 1,688.20 FICA/MED101-41410-50122

180.00 STATE PAID LEAVE101-41410-50123
5,000.00 5,000.00 3,150.34 5,579.62 Operating Supplies101-41410-50210

49,320.00 5,000.00 3,150.34 47,389.44   TOTAL EXPENDITURE

(49,320.00)(5,000.00)(3,150.34)(47,389.44)NET OF REVENUES/APPROPRIATIONS - 41410 - Elections

Dept 41420 - City Clerk
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Fund: 101 GENERAL FUND

Dept 41420 - City Clerk
Expenditure

94,810.00 85,470.00 74,559.46 88,399.37 Wages and Salaries (GENERAL)101-41420-50100
7,110.00 6,410.00 5,591.79 6,629.92 PERA101-41420-50121
7,250.00 6,540.00 5,703.65 6,762.42 FICA/MED101-41420-50122

420.00 STATE PAID LEAVE101-41420-50123
17,730.00 16,200.00 13,499.74 16,113.33 Insurance-Med/Den/Life101-41420-50130
1,000.00 1,000.00 645.00 170.50 Subscriptions/Membershp101-41420-50205
3,000.00 4,000.00 1,735.00 1,204.64 Professional Development101-41420-50208
2,500.00 15,000.00 5,838.25 16,880.13 Professional Srvs101-41420-50300
1,000.00 1,000.00 435.92 432.06 Communications101-41420-50320
1,000.00 1,000.00 380.70 277.39 Mileage101-41420-50331
5,000.00 7,500.00 1,214.43 2,501.20 General Notices and Pub Info101-41420-50352
2,100.00 2,300.00 1,677.10 2,064.98 General & Wkr Comp Ins101-41420-50361
2,400.00 2,500.00 2,015.02 2,135.33 Property Ins101-41420-50362

145,320.00 148,920.00 113,296.06 143,571.27   TOTAL EXPENDITURE

(145,320.00)(148,920.00)(113,296.06)(143,571.27)NET OF REVENUES/APPROPRIATIONS - 41420 - City Clerk

Dept 41500 - Finance
Expenditure

232,160.00 214,120.00 180,777.26 205,437.33 Wages and Salaries (GENERAL)101-41500-50100
6,000.00 12,000.00 3,389.61 1,051.30 Overtime Wages101-41500-50102

17,860.00 16,960.00 13,812.44 15,368.31 PERA101-41500-50121
18,220.00 17,300.00 13,406.09 15,136.40 FICA/MED101-41500-50122
1,050.00 STATE PAID LEAVE101-41500-50123

53,030.00 48,240.00 39,689.96 51,081.89 Insurance-Med/Den/Life101-41500-50130
2,500.00 2,500.00 1,139.05 1,630.83 Supplies101-41500-50200

800.00 600.00 520.90 881.81 Subscriptions/Membershp101-41500-50205
4,000.00 4,500.00 1,338.69 2,047.44 Professional Development101-41500-50208

15,000.00 14,000.00 41,111.75 15,221.18 Professional Srvs101-41500-50300
7,000.00 30,000.00 10,517.28 28,187.10 EDP, Software Svc101-41500-50309

500.00 400.00 473.82 373.80 Communications101-41500-50320
1,000.00 1,000.00 705.58 741.20 Mileage101-41500-50331
1,100.00 1,200.00 919.83 1,032.49 General & Wkr Comp Ins101-41500-50361
1,500.00 1,700.00 1,267.56 1,359.40 Property Ins101-41500-50362

361,720.00 364,520.00 309,069.82 339,550.48   TOTAL EXPENDITURE

(361,720.00)(364,520.00)(309,069.82)(339,550.48)NET OF REVENUES/APPROPRIATIONS - 41500 - Finance

Dept 41610 - Assessing Services
Expenditure

863.31 195,861.03 Professional Srvs101-41610-50300

863.31 195,861.03   TOTAL EXPENDITURE

(863.31)(195,861.03)NET OF REVENUES/APPROPRIATIONS - 41610 - Assessing Services

Dept 41620 - Audit Services
Expenditure

36,000.00 36,000.00 38,400.00 35,600.00 Auditing and Acct g Services101-41620-50301

36,000.00 36,000.00 38,400.00 35,600.00   TOTAL EXPENDITURE

(36,000.00)(36,000.00)(38,400.00)(35,600.00)NET OF REVENUES/APPROPRIATIONS - 41620 - Audit Services

Dept 41630 - Engineering Services
Expenditure

100,000.00 100,000.00 99,873.40 118,283.68 Engineering Fees101-41630-50303

100,000.00 100,000.00 99,873.40 118,283.68   TOTAL EXPENDITURE

(100,000.00)(100,000.00)(99,873.40)(118,283.68)NET OF REVENUES/APPROPRIATIONS - 41630 - Engineering Services

Dept 41640 - Legal Services
Expenditure

65,000.00 60,000.00 80,195.23 67,137.75 Legal Fees-Gen101-41640-50304
28,800.00 28,000.00 20,000.00 24,000.00 Legal Fees-Prosecution101-41640-50305

93,800.00 88,000.00 100,195.23 91,137.75   TOTAL EXPENDITURE

(93,800.00)(88,000.00)(100,195.23)(91,137.75)NET OF REVENUES/APPROPRIATIONS - 41640 - Legal Services

Dept 41650 - Recycling Services
Expenditure

250,000.00 200,000.00 191,961.70 203,533.61 Recycling101-41650-50386
50,000.00 35,000.00 27,916.17 43,256.44 Yard Waste101-41650-50387
7,500.00 7,500.00 6,378.12 5,367.76 Clean-up Day101-41650-50388

307,500.00 242,500.00 226,255.99 252,157.81   TOTAL EXPENDITURE 344
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Fund: 101 GENERAL FUND

Dept 41650 - Recycling Services
(307,500.00)(242,500.00)(226,255.99)(252,157.81)NET OF REVENUES/APPROPRIATIONS - 41650 - Recycling Services

Dept 41660 - Inspection Service
Expenditure

317,500.00 293,970.00 272,097.57 256,866.44 Wages and Salaries (GENERAL)101-41660-50100
31,830.00 29,460.00 26,858.79 25,995.22 PERA101-41660-50121
19,420.00 17,980.00 16,851.01 15,357.35 FICA/MED101-41660-50122
1,400.00 STATE PAID LEAVE101-41660-50123

53,110.00 48,420.00 55,798.24 58,320.49 Insurance-Med/Den/Life101-41660-50130
114.06 Supplies101-41660-50200

175,000.00 155,000.00 160,596.00 237,121.50 Professional Srvs101-41660-50300
65,000.00 75,000.00 75,239.20 98,546.55 Contract Services101-41660-50308
3,000.00 7,000.00 481.00 5,453.95 EDP, Software Svc101-41660-50309

666,260.00 626,830.00 607,921.81 697,775.56   TOTAL EXPENDITURE

(666,260.00)(626,830.00)(607,921.81)(697,775.56)NET OF REVENUES/APPROPRIATIONS - 41660 - Inspection Service

Dept 41710 - Plannning & Economic Dev
Expenditure

130,940.00 124,320.00 96,660.40 108,897.06 Wages and Salaries (GENERAL)101-41710-50100
1,000.00 1,000.00 282.76 Overtime Wages101-41710-50102
9,900.00 9,400.00 7,249.53 8,188.51 PERA101-41710-50121

10,090.00 9,590.00 7,394.55 8,352.23 FICA/MED101-41710-50122
580.00 STATE PAID LEAVE101-41710-50123

24,610.00 22,470.00 16,175.06 23,095.32 Insurance-Med/Den/Life101-41710-50130
500.00 500.00 268.98 242.54 Supplies101-41710-50200

7,000.00 18,500.00 6,301.23 2,524.61 Subscriptions/Membershp101-41710-50205
9,000.00 12,000.00 3,822.50 4,634.00 Professional Development101-41710-50208

75,000.00 60,000.00 17,291.70 80,428.49 Professional Srvs101-41710-50300
2,000.00 2,000.00 1,418.46 1,380.68 Tele/Commun101-41710-50321
1,000.00 2,500.00 438.90 352.42 Mileage101-41710-50331

11,300.00 13,000.00 9,766.17 21,164.68 General & Wkr Comp Ins101-41710-50361
2,000.00 2,200.00 1,715.46 1,836.19 Property Ins101-41710-50362

284,920.00 277,480.00 168,502.94 261,379.49   TOTAL EXPENDITURE

(284,920.00)(277,480.00)(168,502.94)(261,379.49)NET OF REVENUES/APPROPRIATIONS - 41710 - Plannning & Economic Dev

Dept 41810 - Central Services
Expenditure

9,000.00 8,000.00 4,381.79 7,568.72 Supplies101-41810-50200
10,000.00 4,100.00 18,214.66 8,060.78 Subscriptions/Membershp101-41810-50205
15,000.00 15,000.00 17,453.07 12,049.16 Repair/Maint101-41810-50220
3,000.00 3,500.00 2,096.73 2,232.26 Building Repair Supplies101-41810-50223
4,000.00 4,000.00 3,092.95 4,849.00 Professional Srvs101-41810-50300

13,000.00 11,000.00 18,165.07 16,588.16 Contract Services101-41810-50308
3,000.00 9,000.00 1,385.97 4,863.15 Tele/Commun101-41810-50321
6,050.00 4,500.00 4,243.72 3,211.94 Postage101-41810-50322
1,000.00 1,200.00 814.36 871.01 Property Ins101-41810-50362

66,700.00 12,000.00 9,938.02 9,733.27 Electric Utilities101-41810-50381
59,500.00 6,600.00 3,215.21 3,529.95 Gas Utilities101-41810-50383
15,000.00 5,000.00 4,400.08 4,334.32 Refuse/Garbage Disposal101-41810-50384
2,000.00 5,300.00 Other Equipment101-41810-50580

207,250.00 89,200.00 87,401.63 77,891.72   TOTAL EXPENDITURE

(207,250.00)(89,200.00)(87,401.63)(77,891.72)NET OF REVENUES/APPROPRIATIONS - 41810 - Central Services

Dept 41820 - Information Technology
Expenditure

15,000.00 15,000.00 12,031.82 7,492.12 Supplies101-41820-50200
35,000.00 38,000.00 37,170.28 18,421.66 Subscriptions/Membershp101-41820-50205
21,000.00 21,500.00 13,374.86 11,773.71 Professional Srvs101-41820-50300
42,000.00 38,000.00 30,620.86 41,050.19 Contract Services101-41820-50308
13,000.00 13,500.00 2,789.99 3,562.44 EDP, Software Svc101-41820-50309
15,000.00 20,000.00 11,879.91 11,888.39 Other Equipment101-41820-50580

141,000.00 146,000.00 107,867.72 94,188.51   TOTAL EXPENDITURE

(141,000.00)(146,000.00)(107,867.72)(94,188.51)NET OF REVENUES/APPROPRIATIONS - 41820 - Information Technology

Dept 41910 - Activity Center
Expenditure

50,680.00 49,650.00 40,023.52 24,784.90 Wages and Salaries (GENERAL)101-41910-50100
3,800.00 3,720.00 3,001.76 1,858.84 PERA101-41910-50121
3,880.00 3,800.00 3,061.83 1,896.06 FICA/MED101-41910-50122

220.00 STATE PAID LEAVE101-41910-50123
19,070.00 17,340.00 14,450.13 2,256.97 Insurance-Med/Den/Life101-41910-50130
1,500.00 2,000.00 1,132.58 1,112.83 Subscriptions/Membershp101-41910-50205
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Fund: 101 GENERAL FUND

Dept 41910 - Activity Center
Expenditure

1,000.00 2,000.00 200.74 570.00 Professional Development101-41910-50208
30,000.00 35,000.00 22,597.12 23,385.96 Operating Supplies101-41910-50210
2,000.00 2,500.00 1,722.91 34.20 MEALS & FOOD FOR PROGRAMS101-41910-50211
8,000.00 8,000.00 2,622.09 6,287.33 EMPLOYEE APPRECIATION PROGRAM101-41910-50213
6,000.00 HOLIDAYTON101-41910-50218
1,500.00 1,500.00 1,666.52 1,142.59 Repair/Maint101-41910-50220
8,000.00 8,000.00 8,499.00 6,767.85 Contract Services101-41910-50308
1,500.00 1,500.00 1,148.99 1,595.05 Tele/Commun101-41910-50321

500.00 450.50 43.80 Postage101-41910-50322
500.00 500.00 266.00 642.53 Mileage101-41910-50331
600.00 1,000.00 460.76 602.49 General & Wkr Comp Ins101-41910-50361

2,100.00 2,400.00 1,821.62 1,919.82 Property Ins101-41910-50362
2,500.00 2,846.94 1,116.05 Electric Utilities101-41910-50381
5,000.00 1,561.76 2,487.66 Gas Utilities101-41910-50383
2,500.00 1,637.32 1,959.38 Refuse/Garbage Disposal101-41910-50384

140,350.00 149,410.00 109,172.09 80,464.31   TOTAL EXPENDITURE

Revenue
500.00 500.00 2,340.00 Contributions and Donations101-41910-36230

500.00 500.00 2,340.00   TOTAL REVENUE

(139,850.00)(148,910.00)(106,832.09)(80,464.31)NET OF REVENUES/APPROPRIATIONS - 41910 - Activity Center

Dept 42120 - Patrol and Investigate
Expenditure

2,217,330.00 1,833,660.00 1,564,228.54 1,444,436.79 Wages and Salaries (GENERAL)101-42120-50100
70,000.00 60,000.00 79,832.60 85,278.90 Overtime Wages101-42120-50102
20,000.00 30,000.00 41,716.45 26,867.12 Part-Time Employees101-42120-50103

20,776.69 3,745.56 Contract - Safe & Sober101-42120-50107
384,090.00 318,410.00 281,908.43 249,208.54 PERA101-42120-50121
48,230.00 41,320.00 36,441.68 35,439.10 FICA/MED101-42120-50122
10,150.00 STATE PAID LEAVE101-42120-50123

424,870.00 345,720.00 285,990.09 299,579.76 Insurance-Med/Den/Life101-42120-50130
8,000.00 8,000.00 5,584.39 5,182.35 Supplies101-42120-50200
6,000.00 4,500.00 5,248.10 3,135.65 Subscriptions/Membershp101-42120-50205

20,000.00 20,000.00 13,567.87 18,493.06 Professional Development101-42120-50208
40,000.00 48,000.00 28,389.84 34,706.88 Motor Fuels101-42120-50212
22,750.00 20,000.00 25,920.02 23,654.38 Uniform101-42120-50217
35,000.00 35,000.00 33,664.90 48,012.63 Repair/Maint101-42120-50220
28,000.00 26,000.00 21,845.00 24,136.50 Professional Srvs101-42120-50300
10,000.00 10,000.00 5,766.12 1,792.32 Cty Jail Fees101-42120-50306
70,000.00 67,000.00 82,093.26 42,971.50 Contract Services101-42120-50308
52,000.00 52,000.00 40,470.74 41,318.92 Communications101-42120-50320

700.00 711.69 186.75 Postage101-42120-50322
3,000.00 3,500.00 2,225.48 2,438.82 LODGING/MEALS/MILEAGE101-42120-50331

101,500.00 116,600.00 85,375.04 111,314.12 General & Wkr Comp Ins101-42120-50361
79,400.00 88,000.00 68,960.60 76,082.17 Property Ins101-42120-50362

23,000.00 21,172.21 22,413.87 Electric Utilities101-42120-50381
28,000.00 11,261.13 15,395.72 Gas Utilities101-42120-50383
2,700.00 2,019.36 2,453.14 Refuse/Garbage Disposal101-42120-50384

10,000.00 12,000.00 5,243.77 7,496.91 WELLNESS PROGRAM101-42120-50392
5,000.00 5,000.00 4,356.27 4,118.09 Crime Prevention supplies101-42120-50395
2,000.00 4,000.00 114.00 Code Enforcement expenses101-42120-50399

20,000.00 37,000.00 14,489.94 15,590.98 Other Equipment101-42120-50580

3,687,320.00 3,240,110.00 2,789,260.21 2,645,564.53   TOTAL EXPENDITURE

(3,687,320.00)(3,240,110.00)(2,789,260.21)(2,645,564.53)NET OF REVENUES/APPROPRIATIONS - 42120 - Patrol and Investigate

Dept 42130 - Emergency Mgmt
Expenditure

6,872.25 7,625.15 Wages and Salaries (GENERAL)101-42130-50100
515.46 565.17 PERA101-42130-50121
525.70 583.42 FICA/MED101-42130-50122

1,530.16 1,746.14 Insurance-Med/Den/Life101-42130-50130
6,000.00 5,000.00 4,550.00 3,709.00 Repair/Maint101-42130-50220
5,000.00 4,500.00 10,147.82 3,605.34 Contract Services101-42130-50308
6,000.00 5,000.00 871.23 Communications101-42130-50320

200.00 200.00 100.00 110.93 General & Wkr Comp Ins101-42130-50361
1,200.00 725.84 751.88 Electric Utilities101-42130-50381

17,200.00 15,900.00 25,838.46 18,697.03   TOTAL EXPENDITURE

(17,200.00)(15,900.00)(25,838.46)(18,697.03)NET OF REVENUES/APPROPRIATIONS - 42130 - Emergency Mgmt

Dept 42140 - Animal Control
Expenditure
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Fund: 101 GENERAL FUND

Dept 42140 - Animal Control
Expenditure

100.00 Supplies101-42140-50200
4,500.00 6,000.00 2,727.00 2,844.00 Contract Services101-42140-50308

4,500.00 6,100.00 2,727.00 2,844.00   TOTAL EXPENDITURE

(4,500.00)(6,100.00)(2,727.00)(2,844.00)NET OF REVENUES/APPROPRIATIONS - 42140 - Animal Control

Dept 42260 - Fire Suppression
Expenditure

186,140.00 298,160.00 151,163.31 148,391.20 Wages and Salaries (GENERAL)101-42260-50100
270,170.00 158,500.00 133,679.15 164,076.23 Part-Time Employees101-42260-50103
80,770.00 80,830.00 26,565.80 25,100.03 PERA101-42260-50121
6,620.00 6,620.00 12,485.05 15,389.56 FICA/MED101-42260-50122
2,010.00 STATE PAID LEAVE101-42260-50123

100,153.92 State Fire Retirement Contribu101-42260-50125
35,910.00 73,650.00 27,375.10 33,939.14 Insurance-Med/Den/Life101-42260-50130
25,000.00 26,000.00 12,465.20 18,850.11 Supplies101-42260-50200
3,000.00 2,500.00 1,781.97 1,990.50 Subscriptions/Membershp101-42260-50205
8,000.00 6,000.00 2,229.75 11,421.37 RECRUITMENT AND RETENTION101-42260-50207

55,000.00 45,000.00 42,825.60 57,494.87 Professional Development101-42260-50208
12,500.00 14,000.00 9,142.89 11,481.12 Motor Fuels101-42260-50212
55,000.00 60,000.00 10,854.25 45,721.91 Uniform101-42260-50217
57,000.00 60,000.00 44,766.37 44,044.04 Repair/Maint101-42260-50220
3,000.00 2,700.00 1,147.52 2,067.50 Building Repair Supplies101-42260-50223

57,000.00 50,000.00 45,712.63 16,725.00 Professional Srvs101-42260-50300
478.00 39,379.25 Contract Services101-42260-50308

55,000.00 63,000.00 42,359.13 47,414.39 Communications101-42260-50320
300.00 343.15 156.63 Postage101-42260-50322

4,000.00 5,000.00 1,244.28 75.00 FD Public Ed Exp101-42260-50345
29,700.00 27,000.00 24,895.72 25,295.81 General & Wkr Comp Ins101-42260-50361
10,100.00 11,000.00 8,770.42 9,197.12 Property Ins101-42260-50362

3,000.00 1,890.71 Electric Utilities101-42260-50381
2,500.00 865.76 183.39 Gas Utilities101-42260-50383

1,000.00 300.00 Miscellaneous101-42260-50430
5,000.00 19,089.51 Other Equipment101-42260-50580

956,920.00 1,001,060.00 601,151.05 839,528.31   TOTAL EXPENDITURE

Revenue
20,000.00 OTHER STATE AID GRANTS - FIRE101-42260-33422

388.85 FIRE REIMBURSEMENT101-42260-34040

20,000.00 388.85   TOTAL REVENUE

(936,920.00)(1,001,060.00)(601,151.05)(839,139.46)NET OF REVENUES/APPROPRIATIONS - 42260 - Fire Suppression

Dept 43100 - Public Works
Expenditure

443,870.00 393,780.00 421,120.44 484,652.75 Wages and Salaries (GENERAL)101-43100-50100
8,000.00 10,000.00 20,010.92 24,297.10 Overtime Wages101-43100-50102

40,190.00 52,670.00 26,941.56 24,315.96 Part-Time Employees101-43100-50103
36,900.00 34,230.00 35,105.57 40,478.49 PERA101-43100-50121
37,640.00 34,920.00 35,480.04 40,405.30 FICA/MED101-43100-50122
2,170.00 STATE PAID LEAVE101-43100-50123

103,520.00 89,040.00 92,569.55 109,261.96 Insurance-Med/Den/Life101-43100-50130
1,000.00 2,000.00 811.50 2,166.15 Subscriptions/Membershp101-43100-50205
5,000.00 10,000.00 3,001.03 7,954.35 Professional Development101-43100-50208

58,000.00 58,000.00 32,497.62 46,904.53 Operating Supplies101-43100-50210
70,000.00 75,000.00 50,806.63 53,541.91 Motor Fuels101-43100-50212
13,000.00 9,000.00 8,283.30 13,802.55 Uniform101-43100-50217
84,500.00 90,000.00 49,789.11 77,736.24 Repair/Maint101-43100-50220

145,000.00 140,000.00 110,104.05 155,687.15 Street Maint-Repair101-43100-50224
68,000.00 60,000.00 85,417.52 78,654.18 Street Light Elect & Maint Rpr101-43100-50230

13,000.00 4,326.50 Street Light Mtce - Wicht Ind.101-43100-50231
7,000.00 2,000.00 17,200.73 20,675.64 Professional Srvs101-43100-50300

11,000.00 13,000.00 9,121.95 9,899.51 Tele/Commun101-43100-50321
16,800.00 36,700.00 16,456.90 37,255.55 General & Wkr Comp Ins101-43100-50361
28,100.00 28,000.00 24,403.26 23,737.95 Property Ins101-43100-50362

18,000.00 17,297.61 18,750.42 Electric Utilities101-43100-50381
25,000.00 14,110.20 18,800.85 Gas Utilities101-43100-50383
4,000.00 4,118.98 3,724.34 Refuse/Garbage Disposal101-43100-50384

2,000.00 3,000.00 2,181.03 1,649.07 Rentals (GENERAL)101-43100-50410
30,000.00 25,000.00 55,478.88 30,937.12 Buildings and Structures101-43100-50520
12,000.00 15,000.00 16,667.60 5,611.60 Other Equipment101-43100-50580

1,223,690.00 1,241,340.00 1,148,975.98 1,335,227.17   TOTAL EXPENDITURE

(1,223,690.00)(1,241,340.00)(1,148,975.98)(1,335,227.17)NET OF REVENUES/APPROPRIATIONS - 43100 - Public Works 347



Calculations as of 11/30/2025
 

12/03/2025 01:32 PM
User: zdoud
DB: Dayton

Page: 7/7BUDGET REPORT FOR DAYTON MN

2026
FINAL

BUDGET

2025
FINAL

BUDGET

2025
ACTIVITY

THRU 11/30/25

2024
ACTIVITY

DESCRIPTIONGL NUMBER

Fund: 101 GENERAL FUND

Dept 45200 - Parks
Expenditure

295,380.00 217,730.00 166,547.73 165,815.57 Wages and Salaries (GENERAL)101-45200-50100
4,000.00 5,000.00 6,671.10 6,569.73 Overtime Wages101-45200-50102

19,910.00 73,080.00 24,296.56 38,648.40 Part-Time Employees101-45200-50103
25,300.00 30,800.00 27,270.50 17,571.00 Seasonal101-45200-50108
23,950.00 22,190.00 13,720.69 15,212.12 PERA101-45200-50121
26,360.00 24,990.00 16,583.09 17,044.56 FICA/MED101-45200-50122
1,520.00 STATE PAID LEAVE101-45200-50123

72,110.00 55,750.00 37,696.55 48,056.60 Insurance-Med/Den/Life101-45200-50130
28,000.00 28,000.00 11,962.01 25,683.23 Operating Supplies101-45200-50210
20,000.00 20,000.00 19,158.13 17,899.17 Repair/Maint101-45200-50220
7,000.00 10,000.00 3,487.44 7,265.18 Professional Srvs101-45200-50300

15,000.00 16,200.00 16,269.04 14,232.67 General & Wkr Comp Ins101-45200-50361
14,600.00 16,000.00 12,608.94 13,333.85 Property Ins101-45200-50362
5,000.00 5,000.00 7,995.07 4,969.90 Electric Utilities101-45200-50381
2,000.00 4,000.00 1,558.67 Weed Control101-45200-50390

13,000.00 10,000.00 19,419.40 9,950.10 Rentals (GENERAL)101-45200-50410
20,000.00 30,000.00 18,153.57 5,801.83 Improvements Other Than Bldgs101-45200-50530

593,130.00 568,740.00 403,398.49 408,053.91   TOTAL EXPENDITURE

Revenue
13,000.00 Other Revenues101-45200-34950

13,000.00   TOTAL REVENUE

(593,130.00)(555,740.00)(403,398.49)(408,053.91)NET OF REVENUES/APPROPRIATIONS - 45200 - Parks

Dept 49999 - Contingency
Other Uses Of Funds

22,000.00 10.72 WRITE OFF EXPENSE101-49999-50800

22,000.00 10.72   TOTAL OTHER USES OF FUNDS

Expenditure
8,000.00 7,000.00 7,411.21 5,221.55 Property Tax Payments101-49999-50370

21,483.43 Contingency101-49999-50429
22,000.00 973.26 83,269.19 Miscellaneous101-49999-50430

15,000.00 10,000.00 10,000.00 10,000.00 Diamond Lk Improvement101-49999-50450

23,000.00 39,000.00 39,867.90 98,490.74   TOTAL EXPENDITURE

(45,000.00)(39,000.00)(39,878.62)(98,490.74)NET OF REVENUES/APPROPRIATIONS - 49999 - Contingency

3,215,744.02 3,215,744.02 1,536,878.45 3,215,744.02 ENDING FUND BALANCE
3,215,744.02 3,215,744.02 3,215,744.02 2,772,752.50 BEGINNING FUND BALANCE

9,286,330.00 8,596,500.00 7,170,960.48 7,967,926.28 APPROPRIATIONS - FUND 101
9,286,330.00 8,596,500.00 5,492,094.91 8,410,917.80 ESTIMATED REVENUES - FUND 101

(1,678,865.57)442,991.52 NET OF REVENUES/APPROPRIATIONS - FUND 101
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BUDGET NARRATIVE UPDATE 
2026 
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In April of 2025 the City Council updated the Goals and Initiatives. This plan sets the course for 
goals and action items for each of the City’s Strategic Initiatives.  The plan is based on the City’s 
Mission Statement: 
To promote a thriving community, and to provide residents with a safe and pleasant place to live 

while preserving our rural character and creating connections to our natural resources. 

and Strategic Initiatives including: 
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Numerous projects were completed or commenced in 2025 including, but not limited to:  

• Completed Mill and Overlay Projects for South Diamond Lake Road, 125th Ave, and East 
French Lake Road 

• Initiated a Corridor Study on Fernbrook Lane 
• Completed construction of Wellhead Treatment #1 
• Completed construction on Well #5 
• Began and substantially completed Park Improvement Projects on “Area 21” Park, and 

Ione Gardens/Cypress Cove Park 
• Completed a large irrigation improvement project for numerous parks 
• Purchased Property on North Diamond Lake Road for future water capital needs 
• Economic development efforts including new industrial development under construction 

and approved for 2024/2025 construction 
• Preparation of the 2026 General Fund Budget and Long-Term Plan (CIP) 

Additional 2025 accomplishments will be listed in individual department highlights.  

 

 

Kwik Trip – Maple Court 
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Organizational Chart 

The City of Dayton is structured to operate very efficiently and effectively with a small staff led 
by a City Administrator in a dual role as Finance Director.  The City’s organization structure is 
broken down into five departments including Administration, Community Development, Fire, 
Police, and Public Works.  The City utilizes professional consulting teams, Engineering and City 
Attorney with each providing a dedicated team member that becomes an extension of City staff.  
 

 

South Diamond Lake Road Mill and Overlay Project 
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Department Highlights 
 
City Hall 
 
As the first encounter to the city, all of City Hall staff strive to implement the City’s mission with 
emphasis on providing great customer service to all residents, businesses, developers, and 
visitors to City Hall.  
 
City Hall staff includes nine full-time staff across the Administration and Community 
Development Departments.  As the City is increasingly busy, each staff member serves a very 
important role and wears multiple hats. Below is just a brief summary of the many important 
functions completed by City Hall staff and some of the 2025 accomplishments (not an 
exhaustive list): 
 
City Administrator  
 

• Lead the development of the annual Budget and Long-Term Plan; monitors expenditures 
• Staff liaison to the City Council and serves as point of contact to council members; 

council communication  
• Directs, plans, and implements policies, objectives, and activities of the City to ensure 

effective and efficient operations, high productivity, and an overall positive image of the 
City 

• Lead grant writing and funding opportunities for infrastructure projects 
• Human Resources assistant, update Personnel Policies, and work with union contracts 

bi-annually 
• Personnel Management; Consultant Management 
• Serves as the Finance Director for all finance related needs of the City.  
• Staff liaison to the EDA 
• Coordinates all IT needs for the City 
• Meets regularly with developers, engineers, and architects in assistance with the 

planning department prior to a development application. 
• Primary contact for any legal situation/issues that occur in the city.  
• Manage special planning projects, including the 2040 Comprehensive Plan Update, 

Dayton Parkway Interchange; transportation plan updates, south west feasibility study, 
etc. 
 

2025 Accomplishments: 
• Collaborate with Dept Heads on major construction projects including: South Diamond 

Lake Road, 125th Ave, East French Lake Road; Construction of Well #5 and Wellhead 
Treatment #1 along with trail connections, etc. and ensure projects are running on 
budget and staff has necessary resources 

• Coordinated Pavement Management Plan and Corridor Study which are vital for creating 
a strong and planned out roadway system 

• Coordinated Budget preparation and supporting documentation; keeping the tax rate the 
same and adding significant number of personnel changes for better service 

• Long Term Plan update  
• Economic development efforts with new industrial projects including Kwik Trip, Graco, 

and others under review 
• Managing master plan design for Elsie Stephens Park for efficient build-out of this 

premier park 
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Community Development Department 
 
Staff members - Community Development Director, Planner II, Admin Assistant (split with 
Administration), and Receptionist/Permit Technician (split position with Administration) 
 
Community Development Director and Planner II 

• Processes all Planning and Development applications for Planning Commission. Liaison 
to the Planning Commission, Economic Development Authority, City Council, and 
participates in plan review, coordination between applicants and engineering 
consultants, and preparation of staff reports and presentations 

• Serves as the City Planner/Zoning Administrator for all development projects 
• Assist the public with all planning and zoning related questions 
• Reviews all building permits for consistency with the Zoning Ordinance  
• Zoning Code updates 
• Manage Development Review meetings and development review process. 
• Comprehensive Plan Updates 
• Zoning Code enforcement 
• Special projects, as assigned  

 
Permit Technician and Administrative Assistant 

• First point of contact 
• Provides information, research and assistance to customers in person or by phone, 

answers questions, maintains files, notary service to the public 
• Processes all permit applications, distributing for staff/consultant review, issuing permits, 

collecting permit fees, maintain permit records. 
• Maintains Building Department software by entering all new addresses, and PID’s when 

issued by the county.  Handles issuing and closing all permits.  
• Coordinates new address with county, emergency responders, utility providers, and 

community partners 
• Manages Public Data requests. 
• Manages Rental license program. 

 
2025 Accomplishments:  

• 35 Planning Cases (34 cases in 2024). 
• Expanded most Public Hearing notices from 500’ to 1,320’ proximity.  Change has 

resulted in increased emails and phone calls from the public.  Not  significant difference 
in comments at Public Hearings. 

• 113th Avenue Moratorium provided direction of preferred land use and road alignments. 
• Coordinated reconveyance of tax forfeit properties from city to EDA. 

 
2025 Challenges: 

• Excessive time spent on certain projects. 
• SW Dayton: lack of cooperation between two developers has stalled The Parkway 

Neighborhood (650 units). 
• Code enforcement.  Minimal number of cases, but tend to consume a lot of staff time. 
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2025 Departmental Goals: 
 

 2025 Goals Met? Notes 
1 Better sequencing of staff 

time and project deadlines 
(time management) 

No. Staff continue to exceed 40-hour work weeks.  Options 
include using consultants more frequently to administer 
project reviews.  Additional staff position was cut from 2025, 
2026 budgets, and will be proposed in 2027 budget. 

2 More efficient staff reports 
and presentations 

Yes 
& No. 

Intent is for Staff Reports to be two pages, plus attachments.  
Due to complexity of projects and Critical Issues, reports 
often exceed two pages.  Feedback from City Council and 
commissions is needed regarding Staff Reports and power 
point presentations related to what is too much vs. not 
enough information. 

3 More efficient public 
meeting discussions (faster 
decisions) 

Yes 
& No. 

Intent is for Staff presentations to be 3-5 minutes.  Public 
Comments and Council/Commission discussions often 
exceed 30 minutes, and occasionally 1 hour.  Feedback 
from City Council and commissions is needed regarding if 
there is anything Staff can do to speed up discussions and 
assist Council/Commissions with making decisions faster 
and more efficient (e.g. not re-consider decisions after being 
made). 

4 More efficient work 
sessions (identify problems 
sooner) 

Yes 
& No. 

Minimal work sessions in 2025. 
 
A-3 Zoning.  Ongoing.  Goal is to create a zoning district 
alternative to Sewered Rural Residential (1-2.5 acre lots).  
A-3 district was adopted in March, without amending the 
Comp Plan.  In June, the Met council clarified that the A-3 
district is inconsistent with the Comp Plan, and an 
amendment is required.  Comp Plan and A-3 district were 
amended in August.  Met council responded with an 
incomplete letter.  City is working through amendments.  If 
time permits, it would be advantageous to explore the “how 
did we get here” question.  Rural Residential subdivisions 
have been a topic in Dayton for 30+ years, with agricultural 
zoning changing from 1:10 density to 1:40, and back to 
2:20. 
 
Various Amendments.  Staff have a list of 10+ ordinance 
amendments requested by the City Council and/or Planning 
Commission.  The origine often starts out as trying to solve 
a problem without understanding it and can lead to a 
solution that’s unacceptable to the City Council.  If time 
allows, it would be advantageous to hold biannual joint work 
sessions to discuss ongoing problems & solutions.  In 
practice, this hasn’t worked in the past due to dominating 
personalities during discussions.  There is often a 
disconnect between commission recommendations and 
Council action.  It would be helpful if more conversation 
occurred between Councilmembers and commissioners. 
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113th Avenue Moratorium.  After Oppidan received a 
conflicting Concept Plan review, the city adopted a 
moratorium April – August, considered multiple land use and 
road layouts, choosing a preferred option.  The Council 
reviewed a detailed concept plan, opting to remove much of 
the details prior to approval.  In contrast to the 2024 Master 
Plan (Council denied, in part due to lack of detail), the 
lesson learned is that details matter, even if not part of the 
final product (Council needs to see detailed options before 
being comfortable making decisions). 
 
Industrial.  If a project is going to fail, it needs to fail faster.  
Three industrial projects totaling $30.6 million were 
discontinued.  Oppidan after Concept Plan, Scannell after 
Preliminary Plat/Site Plan, and Telcom after Final Plat/Site 
Plan.  All three developers stated development fees were 
part of the reason.  Often (not always) when a developer 
intends to pursue a project past Concept Plan, staff will 
provide a fee calculator.  Staff conducted a 10-city survey of 
development fees, finding wide variation between fully 
developed vs. developing cities.  Developing cities such as 
Dayton charge higher fees for infrastructure yet to be built 
(Dayton fees are 2X Brooklyn Park’s).  This often leads to 
the question if to consider a fee reduction or TIF/Tax 
Abatement.  The Council has indicated mixed support.  
There are many reasons why a project is discontinued.  It 
would be helpful to understand cause & effect, but difficult to 
do. 

5 Better coordinated project 
reviews & inspections 
(communication) 

Yes. Improved landscape escrow inspections since PW took over 
inspections (e.g. continuity in staff).  Improved 
communications since Metro West began attending weekly 
DRC meetings. 

6 Identify how Daytonians 
“Live the Difference”, and 
frame policies in 
preparation for the 2050 
Comprehensive Plan 
update 

No. Staff had inadequate time to frame policies. Funding for the 
Comprehensive Plan update was cut from 2026 budget.  
Will be proposed for 2027 ($200,000 - $250,000). 

7 Incremental neighborhood 
improvements (mobile 
home park, Historic Village) 

No. EDA purchased property in Old Town, considered four 
concept plans and will be marketing for sale in 2026 for a 
mixed use redevelopment project.  City Council reconveyed 
tax forfeit property (Robinson St) to EDA and will market for 
sale in 2026.  Staff have had conversations with mobile 
home park after fire damage re: code enforcement and 
improvements.  Direction is pending. 

8 Update permit software 
(2026 implementation) 

No. Funding (Com Dev = $7,000, city total = $71,000) was cut 
from the 2025, 2026 budgets.  Will be proposed for 2027 
($70,000-$75,000) 

 
 
2026 Goals: 

• Continuation of 2025 Goals. 
• Biennium community opinion survey, with focus areas in preparation for the 2050 

Comprehensive Plan update. 
• Framing policies in preparation for 2050 Comprehensive Plan update. 

 

356



 
2025 PERMIT ACTIVITY (through Dec. 1).  Permit activity slightly lower than 2024. 

Building Permits Type Count 
Accessory Buildings 7 
Accessory Dwelling Unit 0 
Non Res. New Const. 1 
Non Res Addition/Remodel 0/8 
Deck/porch 116/10 
Fence 74 
Remodel 42 
SF Additions 4 
SF Bsmt Finish 47 
SF New Homes 125 
Signs/Temp Signs 12/4 
Simple bldg. (siding, windows, roof, demo 
etc.) 

88 

Swimming Pool 3 
Tower Work 1 
Single Family Attached 0 
Water Heater/Softener 55/113 
Fire Suppression/Alarm 11/6 
Miscellaneous 206 
TOTAL BLDG PERMITS 935 
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Administration Department 
 
Staff members – Assistant City Administrator/City Clerk, Accountant, Utility Billing Clerk, 
Accounting Technician, Administrative Assistant (split with Community Development), and 
Receptionist/Permit Technician (split position with Community Development) 
 
Assistant City Administrator/City Clerk, Admin Assistant (split position with Community 
Development), and Receptionist/Permit Technician (split position with Community 
Development) 
 

• Process all invoices and prepare claims roster; reconciles all vendor accounts and 
reconciles monthly statements 

• Manage budgets on significant City projects 
• Coordinate with Finance Department on bond schedules and payments 
• Prepares annual grant applications for recycling, police and fire State Aid 
• Manages City's insurance records and issues; reports insurance losses or additions; 

manages worker's comp claims 
• Manages developer escrow billing 
• Handles quarterly reports for state surcharges, fuel usage and Maple Grove WAC 
• Tracks police uniform allowances 
• Tracking of special assessment information and verify and record information with the 

County 
• Human Resources Manager 
• Serves as and performs all duties of the City Clerk 
• Manages election process including processing filings for office and preparing budget; 

recruits and trains election judges; supervises election process including testing 
machines and calculating ballot tabulations; processes absentee ballot applications. 

• Manages all City documents including minutes, resolutions, ordinances, agreements; 
responsible for Record Retention Program 

• Processes all City licenses 
• Manages development Letter of Credit 
• Prepare agenda packets for distribution and prepares meeting minutes, attends City 

Council meetings and coordinates zoom access and video recordings of all meetings 
• Certify utilities and unpaid violations to the County 
• Files for tax exempt on all public property 
• Helps update website information   
• Participates as a member in the Dayton’s Fire relief association 
• Keeps all City vehicles titles and tabs up to date 
• Updates all City emails and helps with onboarding of new employees 
• Help coordinate City events 
• Compiles Truth in Taxation Notices 
• Serves as notary public 
• Updates/logs & files all Central Files 
• Updates yearly City Directory  
• Codification prep of approved Ordinances to American Legal Publishing for City Code & 

Zoning Code 
• Log & file Planning Development documents in Development Files 

 
 
 

359



 
2025 Accomplishments:  

• Processed 8 special assessment payoffs; managed changing interest rate and 
settlement agreements of special assessments  

• Set up meetings with the abilities to participate remotely  
• Managed a change from external minutes review to internal minutes review with the 

assistance of an AI program, this saved the City tens of thousands of dollars per year   
• Continued scanning our permanent files into scanned documents for easier record 

retention and simpler tracking of documents 
• Effectively managed the legislative changes from the 2025 fiscal year 

 
 
Accountant, Utility Billing Clerk, and Accounting Technician 
 

• Generate checks for bill payment 
• Maintains financial records and prepares reports  
• Processes bi-weekly payroll, deductions, generates checks and benefits for all 

Departments and Fire Department staff; assists in annual benefit enrollments and 
distribution of HSA funds 

• Prepared federal and state reports, W2s, 1099’s, PERA 
• Prepares bank deposits weekly 
• Coordinates and processes past-due utility certification notices 
• Maintains complete and accurate records on water consumption and sewer usage 
• Serves as back up to front desk - building permits, check entry 
• Tracks and releases landscape escrows 
• Prepares for annual financial audit and work comp audit 
• Prepares deposits 
• Tracks Franchise fees 
• Prepares and initiates budget discussions with City Staff and City Council 
• Completes tax levy certifications to the county 
• Maintains investment balances 
• Completes bank reconciliations monthly 
• Coordinates and fulfills state required documents timely 
• Completes annual audit of finances 
• Reviews annual audit prior to acceptance by the City Council  
• Process all utility billing on a bi-monthly cycle; collects payments, post payments. 

Number of bills sent out increases annually as illustrated in the chart below.  We have 
increased accounts by over 161% the past six years with no increase to staff performing 
this function.  
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2025 Accomplishments:  

• Managed ever increasing amount of utility billing customers and customer service 
• Cleaned up a number of accounts that were reading as estimates by working with Public 

Works Staff and residents to switch out meters, we are down to less than 5 total for the 
City 

• Increased interest earned over the previous year 
• Applied for grant funding of over $6.5M from various sources of federal, state, and 

private for water and street assets that are planned in the Long-Term Plan 
• Provided in-depth knowledge to City Council on importance of Long-Term Planning and 

Overall Budget Impact of Tax Levy Dollars to both residents and the City itself 
• Assisted in process for tracking water meters installed in homes, maintains spreadsheet 

for tracking purposes 
• Completed an automatic meter integration system that allows better information to flow 

from meters to residents. City staff can now read information more quickly to help 
residents with leaks or concerns well before the billing cycle has been completed.  
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Public Works Department 
 
Mission 
The City of Dayton Public Works Department strives to be a customer service driven, goal 
motivated, action oriented, operation. That provides essential public services, cost effectively, 
promptly, and efficiently. Also included in the Public Works Department is the 
Recreation/Activity Center Area of the City.  
 
Overview 

The Public Works Department staff, 1 Public Works Director, 1 Office Manager, 1 Utility Lead, 1 
Streets Lead, 1 Utility Tech, 2 Streets Techs, 2 Parks Techs, 1 Maintenance Tech, 3 PT Techs, 
3 Seasonal Workers. Proposed additions for 2025 1 PT Techs in 2025 (that was not hired in 
2024), 1 PT Office admin. 
 

2024 Accomplishments 
 
Sewer & Water 

• Well 5 well house bid awarded and construction commenced. 
• Well head treatment plant bid awarded construction commenced. 
• AMI meter reading system completed and in service. Customer portal currently near 

completion for full launch in 2025. 
• Extended water main along Territorial Road. 
• Well 4 Pump Repairs and Well Rehab. 
• Completed Lead Service Line Inventory 

 
Parks 

• Irrigation system contracts awarded, for Elsie Stephens Park, Ione Gardens, Hayden 
Hills, Sundance Woods, and River Hills. 

• Irrigation system well and electrical contracts awarded for Elsie Stephens, Hayden Hills 
and River Hills 

• North pedestrian bridge at Elsie Stephens Park contract awarded work to commence in 
2024 

• Water Trail Design Developments. 
• Water Trail Environmental Assessment for Federal funding in progress. 
• Water Trail Coordination with DNR to redesign the landing in the Historic Village, for 

better motorized boats access and to incorporate Canoe/Kayak launch. 
• Awarded $100,000 funding from National Park Service for water trail development. 
• Awarded $850,000 Federal funding for water trail development. 
• DNR funding the redevelopment of the Historic Village boat access. 
• Dugout Installation at McNeil Park. 
• Substantial tree removals and trimming at Elsie Stephens Park. 
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Streets 
• West French Lake Road complete. 
• Dayton Parkway extension complete. 
• 121st Avenue substantially complete. 
• Fog and sealcoat project completed. 
• Parking lot and entrance road shaped and paved. 
• Drainage and sidewalk improvements at City Hall. 
• Tree trimming, and inspections for Emerald Ash Borer. 
• Additional crosswalks identified and installed. 
• Elsie Stephens turn lanes installed. 
• Improvements to 152 Avenue completed. 
• Improvements to Thicket Hills completed. 
 

GIS 
• GIS hub development. 
• Purchased more user-friendly software for field staff. 
• Provided accessibility to City Construction drawings for Public Works technicians on 

their phones. 
• Data gathering for Sewer and Water operations available for technicians on their 

phones. 
• Parks and Trails GIS map developed. 

 
2025 Goals 
 
Sewer & Water 

• Well house 5 constructed and well online. 
• Completion of Well Head Treatment plant and in service. 
• Further enhance GIS data collection and usage. 
• Roll out of Customer portal linked to the AMI system. 

 
Trails & Parks 

• Park Improvement Projects 2024/2025 bidding and award for construction with 
substantial completion in 2025. 

• North Pedestrian Bridge at Elsie Stephens Park completion. 
• Irrigation installation projects completed early in 2025. 
• Water trails Phase 1 Elsie Stephens Park, bidding and award for construction with 

substantial completion in 2025. 
• Water Trails joint project with DNR design bid, award and substantial completion. 
• Install batting cages at McNeil Park. 
• Continue search for Community Playfield. 
• Add new trail segments North Diamond Lake Road to Vinewood, to Pineview Lane 

design and bid documentation. 
• Work with Developer and Three Rivers Park District to develop a trail to link Territorial 

Trail, Rush Creek Landing and Sundance neighborhoods. 
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• Park Signage for Elsie Stephens Park. 
 

Streets 
• South Diamond Lake Road improvements 
• Fog and sealcoat projects 
• Complete boneyard extension at new shop 

 
Dayton by the numbers 

• 24 miles of trails 
• 125.5 Acres of Park 
• 121 cul-de-sacs 
• 215+ lane miles of roads 
• 2916 water meters installed 
• 622 Hydrants 
• 180,804,000 gallons of water pumped 
• 250 tons of asphalt used for patching 
• 215 tons of salt applied for snow and ice control 
• 9700 pounds of crack sealant applied 
• 208 Manholes 
• 250 Drain tile Cleanouts 
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Recreation Department 
 
Mission 

The mission of the Dayton Recreation Department is to increase the quality of life of the 
community by contributing to the physical, mental, and social well-being of residents. This will 
be accomplished by providing memorable experiences through a variety of inclusive recreation, 
wellness, and education programs, and a caring, dedicated staff. 

2024 Accomplishments 
• 2024 saw a new staff member added to manage the Recreation Department, tasked with 

bringing new events to the City and improving existing ones. 
• The Easter Egg hunt was reimagined with different areas for the different age groups of 

kids, this event was well attended even though there was snow on the ground. 
• There was a concert in the park at Elsie Stephens at the performance area with food 

trucks and bounce houses. 
• Movie in the Park was held at Elsie Stephens Park with food trucks, face painting and 

fireworks. 
• Pumpkin Trail for Halloween, we received 150 carved pumpkins from residents to light 

and put along the trail from Cloquet Park into Elsie Stephens Park, another event that 
was well attended. 

• The Holidayton parade is being planned with lots of activities available for residents, 
photos with Santa, the Grinch was on patrol, horse carriage rides, as well as Elves, 
reindeer food, mini donuts, hot cocoa and the Tree lighting. 

• There were also numerous rentals of the Activity Centre for various functions from HOA 
meetings to weddings, to birthday parties and family gatherings. 

 
2025 Goals 
The goal for 2025 is to build on the success that we have already had, by improving on last 
year’s events and adding some new ideas. We hope to be adding a new P/T Community Event 
Specialist in 2025 to manage the programs and events, to generate more community 
involvement from all age groups. 
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Police Department 
 
Mission  
 
The mission of the Dayton Police Department is to build stronger 
partnerships with the community to provide public safety, to enhance 
community service, and to improve the quality of life while maintaining 
respect for individuals. We take pride in our department and in our 
profession. We are proud of who we are and what we do.  
 
We provide efficient and effective law enforcement service to our 
community. This will be achieved by maintaining the highest standards 
of honesty and integrity through consistent and impartial enforcement of 
the law. We will meet the ever-changing needs of our community 
through investment in our employees and building partnerships with our 
citizens and businesses that we are sworn to protect and serve. 
 
Overview 
 

The Dayton Police Department provides 24 hour 365 days a year Police Coverage for the City 
of Dayton.  The Police Department currently runs 12-hour shifts to provide this coverage. 

The Police Department staffs a Chief of Police, Lieutenant, 2 Sergeants, 2 Investigator/CRU 
Team, 9 full-time officers, and 3 part-time officers.  In addition to the sworn personnel, there is 1 
Office Manager, 1 part-time 32hrs per week administrative secretary, 1 full-time community 
service officer, and 2 Reserve Officers. 

 
• Proactive Patrol 
• Respond to Calls for Service 
• Traffic Enforcement 
• Investigations 
• Community Oriented Policing 
• Predatory Offender Checks and Tracking 
• Neighborhood Watch 
• National Night Out 
• Tobacco Compliance Checks 
• Reserve Program 
• Department Training – Use of Force, Firearms, and Mandatory POST trainings 
• Traffic Assistance for numerous events and construction projects. 
• Heritage Days 
• Work with Dayton Elementary - School Picnic, First and Last day of School, and other 

events. 
• Work with Dayton Park Properties and MN Dept of Health 
• Towards Zero Death Grant 
• Ordinance Violations 
• Mobile Hope 
• Shop with a Cop 
• Started implementation of Business Meetings with owners of businesses to discuss 

strategies to reduce theft in the business areas. 
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The Police Department currently utilizes 12 squad cars to patrol the city. 
 

 
 

• 2020 Dodge Durango – CRU/Investigations 
• 2021 Dodge Durango – Spare - Patrol 
• 2021 Dodge Durango – Patrol 
• 2023 Dodge Durango – Chief 
• 2023 Dodge Durango – Patrol 
• 2023 Dodge Durango – Patrol 
• 2023 Dodge Durango -  Patrol 
• 2024 Dodge Durango – Patrol 
• 2025 Jeep Cherokee –  CRU/Investigations 
• 2025 Dodge Ram Pickup – CSO/Backup 
• 2025 Dodge Durango -  Patrol 
• 2025 Dodge Durango - Lt 

 
All Patrol Vehicles are equipped with Squad Cameras and all officers are equipped with Body 
Worn Cameras.  All Patrol Vehicles are equipped with Less Lethal Munitions and Bunkers. 
  
2024 Expenditure Highlights Budgeted 
 

• Implement a Taser 5-year lease program 
• Budgeted for a wellness program 
• Budgeted for 3 patrol officers – one of which is a mid-year hire 
• Budgeted for promotions of one sergeant and one investigator 
• Re-organized Investigation into Community Response Unit  
• The department currently has 4 officers certified in Crisis Negotiation and 7 officers 

certified in Crisis Intervention.  2025 all Patrol Officers will be certified in Crisis 
Intervention Training 
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• Department increased Use of Force/Firearms and other training to keep up with MN Post 
mandated increases. 

 
2025 Expenditure Highlights 
 

• Budgeted for 2 Full-Time Patrol Officers – July 1st Hire 
• Implemented Flock Camera System 
• All patrol officers were certified in Crisis Intervention Training 
• Six Officers have been certified in Crisis Negotiation. 
• Continued improvement of our wellness program 
• Continued to work on receiving a Therapy Dog for the Department 
• Incorporated a recruitment video and behind the badge video to highlight the 

Department 
• Incorporated Scenario Base Training twice a year for all members of the department and 

have worked with surrounding agency to train together three times a year. 
• Incorporated a Drone Program for the Police Department thanks to a donation 

 
Investigations (January 1st, 2023 to November 20, 2023) 
 
Total Cases forwarded: 146 
Open Active Cases: 53 
Child Protection Cases: 36 
Vulnerable Adult Cases: 18 
Embedded Social Worker Assigned Cases - 42 
 
Total Incidents – 01/01/23 to 12/01/23 – 10,807 
 
Investigations/CRU Team (January 1st 2024 to November 1st, 2024) 
 
Total Cases Forwarded: 161 
Total Cases Closed: 134 
Open Active Cases: 27 
Child Protection Cases: 39 
Vulnerable Adult Cases: 21 
Embedded Social Worker Cases: 57 
 
Total Incidents – 01/01/24 to 12/01/24 – 10,365 
 
Investigations/CRU Team (January 1st, 2025 to December 1st, 2025)  
  
Total Cases Forwarded: 302 
Total Cases Closed: 271 
Open Active Cases: 31 
Child Protection Cases: 65 
Vulnerable Adult Cases: 41 
Embedded Social Worker Cases: 100 
 
Total Incidents – 01/01/25 to 12/01/2025 – 11,064 
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2026 STAFFFING VISION 
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Fire Department 

Mission 

The Dayton Fire Department strives for excellence in the 
performance of duty in the service it provides to all citizens.  
 
Overview 
  
The Dayton Fire Department consists of a full-time fire chief, 
a full-time assistant chief, two paid-on-call captains, and 26 
paid-on-call dedicated men and women serving the 
community as firefighters. The department responds to the 
following calls: fires, medical emergencies, personal injury, 
car accidents, hazardous-material releases, water 
emergencies, technical rescues, and natural disasters. All 
firefighters are trained as First Responders or Emergency 
Medical Technicians and respond to most medical 
emergencies. 
  
Dayton is one of the fastest-growing cities in Minnesota. Despite unprecedented growth, 
we remain committed to providing trusted and professional care to our residents. The 
population increase and numerous new structures create new and exciting challenges 
for the fire department. The fire department's call volume in 2025 increased by 8.2% 
compared to the same period in 2024. We are working hard to keep up with the growth 
by continuing to recruit new firefighters.  
 
Every year, the department responds to over 650 calls for service.  
 
 
Year-over-Year Calls for Service Comparison From 2021 through December 3, 2025 
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The Dayton Fire Department is proud to share the accomplishments and notable events 
that shaped our organization throughout 2025. This year was marked by significant 
emergency responses, important capital improvements, expanded regional 
partnerships, and meaningful progress toward our future duty-crew staffing model. 

Emergency Response Highlights 
In 2025, our department responded to five major fire incidents within our community, 
each demonstrating the professionalism, readiness, and dedication of our firefighters. 
These incidents included a fully involved garage fire, a fast-moving grass fire that 
extended into the wall of a residence, and a garbage fire that ignited inside a steel drum 
and ultimately caused significant damage to three nearby mobile homes. We also 
responded to a large shed fire that required an extended fire attack and overhaul 
operations. Collectively, these five incidents resulted in more than $700,000 in property 
loss. Despite the magnitude of these events, our firefighters performed exceptionally, 
limiting further damage and ensuring that no lives were lost. 

In addition to our local responses, the Dayton Fire Department proudly supported our 
mutual aid partners, responding to three structure fires in neighboring communities. 
These cooperative efforts highlight our commitment to regional collaboration and our 
shared responsibility to protect life and property across the area. 

Capital Improvements & Station Readiness 
This year, the department completed a significant capital improvement project at Fire 
Station Two. Upgrades included fully renovated bathrooms, along with the addition of a 
kitchen and day room. These enhancements were strategically planned to support our 
new duty-crew staffing model, which will officially launch in 2026. The improvements not 
only increase operational readiness but also provide firefighters with a functional, 
welcoming space to support their work and wellbeing. 

Training & Professional Development 
The department also received a Minnesota Board of Firefighter Training and Education 
(MBFTE) grant, which enabled us to conduct a specialized school bus extrication 
course. This training included not only Dayton firefighters but also crews from our 
neighboring mutual aid departments. The course significantly enhanced our collective 
ability to respond to complex vehicle extrication incidents involving large passenger 
vehicles, reinforcing our region’s overall readiness. 

Looking Ahead 
As we close out 2025, the Dayton Fire Department remains committed to continuous 
improvement, operational excellence, and strong community partnership. The progress 
made this year—both on emergency scenes and within our facilities—positions us well 
to implement the duty-crew model and to support the continued growth of our city in 
2026. 
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PRESENTER: 
Chief Enga 

ITEM:  
Approve to move Part-Time Officer Marlen Salazar to Full-Time Police Officer 

PREPARED BY: 
Chief Enga 

POLICY DECISION / ACTION TO BE CONSIDERED: 
Approve to move Part-Time Officer Marlen Salazar to Full-Time Police Officer 

BACKGROUND: 
The Dayton Police Department would like to move Part-Time Police Officer Marlen Salazar to a 
Full-time Police Officer.  Marlen was hired Part-time on June 29th, 2025 and has attended the 
Dayton Police Department Academy and is currently working through the Field Training 
Program while working Part-Time Hours.  Marlen has proven to be a great asset to the Dayton 
Police Department and Citizens of Dayton.  Marlen is a graduate from University of MN 
Crookston and North Hennepin Technical College.  

I am recommending that Marlen be moved from Part-Time Officer to Full-Time officer position 
beginning January 1st, 2026.  The full-time police officer position would be placed in pay grade 
PO at step 1 which is $42.50 per hour.  There would also be the usual one-year probationary 
period. 

CRITICAL ISSUES: 
• The selected candidate Marlen Salazar would start at Pay Grade PO, step 1 which is

$42.50 per hour, with one-year probationary period.
• Marlen is bilingual in Spanish, which is a great asset for the Dayton Police Department

and the citizens of Dayton.
• Anticipated start date full-time is January 1st, 2026
• Marlan has been working Part-time with the Dayton Police Department since June 29th,

2025.
• Marlan has completed the Dayton Police Department academy and has been working

through Field Training while working Part-Time.

BUDGET IMPACT: 
Salary and Benefits budgeted for in the 2026 Budget 

RECOMMENDATION: 
Approve to move Part-Time Officer Marlan Salazar to Full-Time Police Officer 

ATTACHMENT: 
Police Officer Job Description 
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POLICE OFFICER 
 

Position Title:     Police Officer    Pay Grade:        PO 
Department:     Police    FLSA Status: Non-Exempt   
Supervisor’s Title: Police Lieutenant    Work Status: Full-time 
 
 
General Definition of Work 
Performs intermediate protective service work enforcing laws, investigating criminal activity, 
ensuring safety of public, maintaining records and files, testifying in court, preparing reports, and 
related work as  apparent or assigned. Work is performed under the limited supervision of the 
Police Chief., Lieutenant(s) and Sergeant(s). 
 
Qualification Requirements 
To perform this job successfully, an individual must be able to perform each essential function 
satisfactorily. The requirements listed below are representative of the knowledge, skill and/or 
ability required. Reasonable accommodations may be made to enable individual with disabilities 
to perform the essential functions. 
 
Essential Functions 

 On an assigned shift, operates patrol vehicle or specialized police equipment or walks to 
observe for violations of traffic laws, suspicious activities or persons and disturbances of 
law and order; maintains visible police presence throughout the community.  

 Makes arrests and testifies in court; prepares incident and various special reports. 
 Investigates crimes; collects evidence; conducts searches. 
 Interviews victims and witnesses to obtain additional information regarding crime, 

accident, violation, etc. 
 Responds to radio dispatches and answers calls and complaints. 
 Enforces traffic laws; investigates accidents; issues traffic citations; provides first 

responder medical assistance. 
 Provides police escorts, directs traffic; performs residential and commercial security 

checks. 
 Responds to and investigates domestic disputes; assists other law enforcement agencies 

when assigned. 
 Participates in a variety of in-service and special training programs. 
 May be assigned to collateral duty assignments such as school resource officer, 

investigations, civil service, etc. 
 

Knowledge, Skills and Abilities 
Thorough knowledge of police methods, practices and procedures; thorough knowledge 
of the rules and regulations of the Police Department; general knowledge of the 
geography of the City and location of important buildings; ability to understand and carry 
out oral and written instructions and to prepare clear reports; ability to deal professionally, 
courteously and fairly with the public; ability to analyze situations and to adopt quick, 
effective and  reasonable courses of action with due regard to surrounding hazards and 
circumstances; skill in the use of firearms 
and the operation of police vehicles; ability to establish and maintain effective relationship 
with associates and the general public. 
 

Education and Experience 
Associates/Technical degree in criminal justice, law enforcement and moderate experience 
working in law enforcement. Bachelor's degree preferred. 
 
 

375



 
 
Physical Requirements 
 

This work requires the regular exertion of up to 10 pounds of force, frequent exertion of 
up to 25 pounds of force and occasional exertion of over 100 pounds of force; work 
regularly requires walking, sitting, speaking or hearing and repetitive motions, frequently 
requires standing, using hands to finger, handle or feel, reaching with hands and arms 
and pushing or pulling and occasionally requires climbing or balancing, stooping, 
kneeling, crouching or crawling, tasting or smelling and lifting; work requires close vision, 
distance vision, ability to adjust focus, depth 
perception, color perception, night vision and peripheral vision; vocal communication is 
required for expressing or exchanging ideas by means of the spoken word and conveying 
detailed or important instructions to others accurately, loudly or quickly; hearing is 
required to perceive information at normal spoken word levels and to receive detailed 
information through oral communications and/or to make fine distinctions in sound; work 
requires preparing and analyzing written or computer data, visual inspection involving 
small defects and/or small parts, using measuring devices, operating machines, 
operating motor vehicles or equipment and observing general surroundings and activities; 
work regularly requires exposure to outdoor weather conditions, frequently exposure to 
vibration and exposure to blood borne pathogens and may be required to wear 
specialized personal protective equipment and occasionally requires exposure to the risk 
of electrical shock and wearing a self-contained breathing apparatus; work is generally in 
a moderately noisy location (e.g. business office, light traffic). 
 

Special Requirements 
CPR and First Responder certification. 
Minnesota Police Officer license or eligibility to be licensed. 
Possession of an appropriate driver's license valid in the State of Minnesota. 
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PRESENTER: Marty Farrell 

ITEM: Park Name Recommendation 

PREPARED BY: Elizabeth Decker 

BACKGROUND: City staff distributed a survey to the community, with a deadline of October 
15th, 2025, to collect name submissions for the new City park located off 117th Ave. We asked 
residents to focus on community relevance, creativity, originality, nature-inspired themes, and 
positive connotations when suggesting names. We also requested that submissions avoid 
offensive or inappropriate content, duplicate names, personal names, and commercial 
references. 

We received 85 submissions. After removing entries that did not meet the criteria, the list was 
narrowed to 40 eligible park names. This list was shared with City staff, who voted for their top 
two favorites. The list was reduced to five final options, were posted as an online survey for 
residents to vote for the park’s official name.  

The park name that received the highest number of community votes was Dayton Farms Park. 

CRITICAL ISSUES: N/A 

BUDGET IMPACT: N/A 

RECOMMENDATION: The park name that received the highest number of community votes 
was Dayton Farms Park.  

ATTACHMENT(S): N/A 
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Qty Order Qty Ship Part Number Description Price Total Amount

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

$ $

WORK ORDER

Name   _____________________________________________

Address  ____________________________________________

City   _________________________    State   ____   Zip  ______

Ph.   _________________  E-mail   ______________________

Customer #   ________________   PO #   __________________

Name ____________________________________________

Address  ___________________________________________

City   ______________________  State  ______   Zip ________

Contact Name________________  Contact Ph. _____________

Name: ____________________________________________  

Ph._____________  E-mail: __________________________

THIS IS NOT AN INVOICE. ALL INVOICES WILL BE SENT DIRECTLY FROM THE OFFICE. 

Subtotal $

Shipping & handling

 Tax rate ___%  Tax

Credit

TOTAL $

CUSTOMER

SALESMAN

same as CUSTOMER

Date ___________

Heiman Fire Equipment | Federal ID # 42-0955663

 25814 Rudolph Ave.
Ph. 605.543.5510

Fax. 605.543.5543 | www.heimanfire.com

Commercial    Residential

SHIP TO

Invoice Order Quote Credit/Return Other
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	RESOLUTION NO. 96-2025
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	COUNTIES OF HENNEPIN AND WRIGHT
	RESOLUTION APPROVING AN AMENDMENT TO AN INTERIM USE PERMIT FOR HOME EXTENDED BUSINESS AT 15430 BROCKTON LANE NORTH
	BE IT RESOLVED, by the City Council of the City of Dayton, Minnesota, as follows:
	WHEREAS, John Herbes, Justine and Mitch Frye (hereinafter referred to together as the “Applicant”), owners of 15430 Brockton Lane North, have received approval for an Interim Use Permit for Home Extended Business including outdoor storage (hereinafter referred to as the “Use”). The parcel has a Property Identification Number 06-120-22-24-0003 and a legal description as follows:
	Lot 1, Block 2, Hunters Run (Hereinafter referred to as the “Subject Property”)
	WHEREAS, the Applicant has submitted a Land Use Application requesting an Amendment to the approved Interim Use Permit; and
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	3. The proposed amendment will not be detrimental to the health, safety, morals or welfare of persons residing or working near the use.
	4. The proposed amendment will not impede the normal and orderly development of surrounding property.
	5. The proposed amendment will not create an undue burden on parks, schools, streets and other public facilities and utilities which serve or are proposed to serve the area.
	NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Dayton, based upon the information received and the above Findings, that the City Council does herby Approve the Applicant’s request for an Amendment to an Interim Use Permit for a Home Extended Business removing Condition of Approval #3 in Resolution No. 11-2025, requiring the applicant remove the north drive aisle on the property, and allowing an extension to the terms of the Interim Use Permit to February 11, 2030. The Applicant shall meet the following conditions to the satisfaction of the City:
	1. A six (6)-foot opaque fence made of wood or vinyl shall be installed on the north property line for improved screening from adjacent residential uses. Such fence shall extend from the westerly accessory building east to the end of the Interim Use Permit-related area. Such fence shall be installed by June 1, 2025, and a fence permit is required prior to installation.
	2. All existing stored items be relocated away from the north property line and the property is cleaned up within 60 days of approval.
	3. The existing drive aisle along the north property line shall be removed and relocated south, extending off of where the current driveway ends at the side of the principal building. Relocation of the drive aisle shall occur by the end of 2025 and a driveway permit must be applied for and issued prior to the relocation occurring.
	4. All interim use permit-related materials are required to be stored on the south side of the easterly accessory building that is utilized for the home extended business.
	5. All home extended business equipment and materials be stored on site so as to not be visible from Brockton Lane North.
	6. Vehicle and equipment operation/maintenance/use shall not occur onsite outside of 7:00 a.m. and 8:00 p.m. Monday through Saturday.
	7. The use and storage of large dump trucks on site shall be limited to two (2), and one (1) smaller dump truck. Any request for additional vehicle storage shall be reviewed and considered through an Interim Use Permit amendment.
	8. Vehicle trips to and from the property directly associated with the Home Extended Business shall be limited to 12 per day.
	9. The Interim Use Permit shall be valid for a period of three (3) five (5) years from the effective date of this Resolution No. 11-2025, or shall expire when the business is relocated, or the property is sold.
	10. The City shall reserve the right to inspect the property during City business hours, with at least 24-hour notice provided to the property owner, to verify continued compliance with the applicable provisions of the Dayton Zoning Ordinance and conditions of approval herein.
	11. If the City Administrator, his/her designee, finds that the use is not in compliance, the permit holder will be notified and shall have 60 days to bring the use into compliance. Should the home extended business’ noncompliance continue passed 60 days, the home extended business IUP may be revoked.
	Adopted this 9th day of December, 2025, by the City of Dayton.
	____________________________________
	Mayor — Dennis Fisher
	____________________________________
	City Clerk — Amy Benting
	Motion by �_____________ Second by ����_____________
	Resolution approved
	MOTION DECLARED PASSED

	Exh A. Resolution No. 96-2025 Denying Herbes IUP for Home Extended Business Amd.
	RESOLUTION NO. 96-2025
	CITY OF DAYTON
	COUNTIES OF HENNEPIN AND WRIGHT
	RESOLUTION DENYING AN AMENDMENT TO AN INTERIM USE PERMIT FOR HOME EXTENDED BUSINESS AT 15430 BROCKTON LANE NORTH
	BE IT RESOLVED, by the City Council of the City of Dayton, Minnesota, as follows:
	WHEREAS, John Herbes, Justine and Mitch Frye (hereinafter referred to together as the “Applicant”), owners of 15430 Brockton Lane North, have received approval for an Interim Use Permit for Home Extended Business including outdoor storage (hereinafter referred to as the “Use”). The parcel has a Property Identification Number 06-120-22-24-0003 and a legal description as follows:
	Lot 1, Block 2, Hunters Run (Hereinafter referred to as the “Subject Property”)
	WHEREAS, the Applicant has submitted a Land Use Application requesting an Amendment to the approved Interim Use Permit; and
	WHEREAS, Amendment requests for Interim and Conditional Uses require a public hearing and review by the Planning Commission and City Council; and
	WHEREAS, the City staff studied the matter, made a report, and provided other information to the Planning Commission and City Council; and
	WHEREAS, the City Planning Commission held a Public Hearing at its December 3, 2025 meeting regarding the Permit where the Applicant was present. A Public Hearing notice was published by The Press on Thursday, November 20, 2025, and mailed to property owners within 500 feet of the project. The Planning Commission did not provide a recommendation; and
	WHEREAS, the City Council at its December 9, 2025 meeting reviewed and considered the application.
	NOW, THEREFORE, based upon the information from the public hearing, the testimony elicited, and information received, the meetings of the City Council, reports of City Staff and information contained within the files and records of the City, the City Council for the City of Dayton makes the following findings of fact.
	FINDINGS:
	1. The proposed amendment will be detrimental to the health, safety, morals or welfare of persons residing or working near the use.
	NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Dayton, based upon the information received and the above Findings, that the City Council does herby DENY the Applicant’s request for an Amendment to an Interim Use Permit for a Home Extended Business removing Condition of Approval #3 in Resolution No. 11-2025, requiring the applicant remove the north drive aisle on the property, and DENIES an extension to the terms of the Interim Use Permit to February 11, 2030. The Applicant shall meet the following conditions of Resolution No. 11-2025, and remove the northern drive aisle by the end of 2025.
	Adopted this 9th day of December, 2025, by the City of Dayton.
	____________________________________
	Mayor — Dennis Fisher
	____________________________________
	City Clerk — Amy Benting
	Motion by �_____________ Second by ����_____________
	Resolution approved
	MOTION DECLARED PASSED
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